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1950-1951
September 11
September 12
September 21
October 4
October 11
October 26
November 9
November 11

November 16
November 23-27
December 14
Deecember 15

December 15, 1950 to

January 2,1951

1951
January 22-26
January 26
January 29
January 30
February 8
February 15
February 22

March 23-April 2

April 6
May 24
May 30
June 15
June 11-15
June 14
June 15

July 2
Aug. 24

“The best education is that whicl equips people to make a living.”—Jerome.

College Calendan

1951-1952
September 10
September 11
September 27
October 4
October 11
October 18
November 9
November 12

Registration

Classes begin

President’s Reception
Open House for Girls
Smoker for Men

Harvest Dance

End First Quarter
Armistice Day (Holiday)

(observance of Nov. 11)

November 15

November 28-Dec. 3

December 13
December 14

December 14, 1951 to

January 3,1952

Thanksgiving Ball
Thanksgiving Recess
Christmas Ball
Christmas Assembly
Christmas Recess

1952
January 21-25 Semester Examinations
January 25 End Second Quarter
January 28 Registration Second Semester
January 29 Classes begin
February 14 President’s Reception
February 20 Washington Ball
February 22 Washington’s Birthday
(Holiday)
April 11-21 Easter Recess
Easter Ball
April 11 End of Third Quarter
May 22 or 29 May Ball
May 30 Memorial Day (Holiday)
June 13 End of Fourth Quarter
June 19-13 Final Examinations
June 12 Graduation Ball
June 13 Graduation
June 30 Summer Session Begins
August 22 Summer Session Ends



A Message jrom the President

Too often the lower tuition rate of smaller schools influences
the beginner. In an effort to save a few dollars he sacrifices the
advantages of the larger school. Money which he thought he
saved is really thrown away, and his poorer training keeps him
f7 om advcmcmg to betteT posztt(ms when employed. It is then
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1'he targer school 1s able Lo furnish the highest type of in-
struction, by those who are best qualified by university training
and experience for the work. Those who are trained by special-
1sts in the field are better able to meet the demands of the posi-
lions in which they find themselves—they are better employees.
Then, again, the larger school has more teachers, and the stu-
dent is benefited by fuller courses, a greater 'vamiety of eourses, n,
diversity of method and points of view, and is prepared for his
life-work by many good teachers instead of a few.

The boy and girl whose time and money are limited must
wnvesl Lhem wisely. They are prompted to make the investment
because of the reward to follow—the return for the time and
money spent in school. To seek “bargains”, to seek cut rates, to
attend short courses, and to seek other means, so-called, of re-
ducing cost, fail to do that very thing, and when both the time
and money are spent, no good has come of the experience. This
s tragedy, for no one can be too well prepared, too fully trained.

The advantages of HUSSON COLLEGE training are widely
recognized, and the character of our institution is com-
mended by business men and school superintendents as well.
Our history sparkles with student achievement. A study of the
pages of this catalog reveals the many and varied types of em-
ployment for which our students have successfully trained and
in which they are now working. This I consider the real test of
a school such as ours.

Our students are our life-blood. Without them we must fail.
Whether we succeed or fail depends upon the intelligence of the
general public to understand and to appreciate our honest effort
to establish and maintain high standards of instruction and

edministration.

—President \

The sweetness of low price never equals the bitterness of low quality.
—Selected.



Mr. CuesLey H. Husson, B. S.,, M. S.
President

FTHITHOTH

Mr. Husson received his degree of Bachelor of
Science in Education from the State Teachers’ College
at Salem, Massachusetts, and his degree of Master of
Science in Education from the University of Maine.
He enjoys a membership in two national educational
fraternities, Kappa Phi Kappa and Kappa Delta Phi.
Under his leadership Husson College, formerly the
Bangor Maine School of Commerce, has grown to be the
largest institution of its kind in the state. At present he
is governor of the New England District for the
American Association of Commercial Colleges.

“He profits most who serves best.”
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Officers Of Administralion

Chesley H. Husson, B. S., M. S., President
Clara L. Swan, B. S., Assistant to President, Director,

UCFGL UIIICJ.LU Ul Ucblcballal becuu:

George E. P. Husson, Jr., B. S., Ed. M., Director, Depart-
ment of Business Administration

Ernest M. Frost, A. B.,, A. M., Director, Department of
Education

Louise B. Miller, A. B., A. M., Head of English
Department, Social Ulrector

Patricia G. Moore, Bursar and Office Director
Mildred T. Vanwart, Placement Director

and Registrar
Geneva Somers, Secretary to the President
Douglas A. Vanwart, Superintendent of Building

Board Of Dineclord

Chesley H. Husson, President and Treasurer
George E. P. Husson, Jr., Vice-President
George T. Carlisle, Vice-President

Endowment Bund Trudleed

William P. Newman, President, Eastern Trust and
Banking Company
Harry Trust, D. D., President, Bangor Theological

Seminary

Martyn A. Vickers, M. D., 268 State Street, Bangor,
Maine

Gleason A. Rand, O. D., 93 Montgomery Street, Bangor,
Maine

Clara L. Swan, Director, Department of Secretarial Science
at Husson College, Chairman

“Hitch your wagon to a star.”
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Hudson College Facully
CLARA L. SWAN

Bangor Maine School of Commerce, 1935; B. 8., American Inter-
national College, 1939; Bangor Maine School of Commerce, 1939;
Assistant Principal, Bangor Maine School of Commerce, 1946-1947;
Head, Department of Secretarial Science, Husson College, 1947;
Executive Director, Husson College, 1947—

MiLpRED M. BRADFORD
Eastern State Normal School, Castine, 1935; Bangor Maine School of
Commerce, 1942; B. 8., University of Maine, 1948; Department of
Stenography, Bangor Maine School of Commerce, 1942-1946; Depart-
ment of Stenography, Husson College, 1947

Louise B. MILLER
B. A., Bethany College, 1931; M. A., University of Maine, 1944; Head,
Normal Department, Bangor Maine School of Commerce, 1944-1946;
Head, Engilish Department, Husson College, 1947—; Social Director,
Husson, 1947—

ERNEST M. FROST
B. A., Colby College, 1938; M. A., Columbia University, 1946; Head,
Normal Department, Bangor Maine School of Commerce, 1946-1947;
Head, Department of Itducation, Husson College, 1947—

M:LLARD E. Foss
Bangor Maine School of Commerce, 1940; Bangor Maine School of
Commerce, 1946-1947; Summer Sesssion, University of Maine, 1947;
Husson College, 1947—

WiLLiaM J. CURRAN, JR.
B. S., University of Maine, 1935; Bangor Maine School of Commerce,
1937; Summer Session, Boston University, 1940; Husson College,
1947—

GeorGe E. P. HUSSON, JR,
B. S., State Teachers’ College, Salem, Massachusetts, 1935; M. Ed,,
University of Maine, 1946; Head, Department of Business Administra-
tion, Husson College, 1947— _

WiLriaM H. DONAHUE, JR.
B. S., Boston University, 1949; Husson College, 1949—

OrissA F. KINGSBURY
B. A., University of Maine, 1934; M. A., University of Maine, 1949;
Husson College, 1949—

WILBUR F. STANTON
B. 8., Fordham University, 1939; M. Ed., Boston University, 1940;
Head, Normal Department, Bangor Maine School of Commerce, 1940-
1944; Summer School, Bangor Maine School of Commerce, 1944-1946;
Summer School, Husson College, 1947—

HoBarT H. CONOVER
B. S., Syracuse University, 1935; M. S., Syracuse University, 1941;
Summer School, Bangor Maine School of Commerce, 1946; Summer
School, Husson College, 1947—

ALvAH FORD .
Bangor Maine School of Commerce, 1937; B. 8., University of Maine,
1947; Coach of Dramatics, Husson College.

WiLLiam J. Cupp
Mus. B., Eastman School of Music, University of Rochester; Director
of Husson College Glee Club. g

Every successful man started out by willingly doing
things the failures hated to do and didn't.
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Husson College is a Charter Member of the National Council
of Business Schools. This Counecil has eatablished the standards
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study, all of which have been approved at Husson. They are:

Stenographic Course 40 to 48 weeks
Junior Secretarial Course 40 to 48 weeks
Junior Accounting Course 40 to 48 weeks
Executive Secretarial Course 80 to 96 weeks

Higher Accounting and
Business Administration Course 80 to 96 weeks

(See Accounting and Auditing Course)

In addition to the above courses approved under the Mini-
mum Standard Act of the National Council of Business Schools,
there are a number of other courses currently offered which
qgualify candidates for the diplomas designated. By providing
a wider variety of courses than is usually found in schools
similar to Husson, opportunities to follow different interests
exist in greater number for the young men and womtn who
enroll at this institution.

~ “E'mployment agencies and personnel managers of business organiza-
tions favor an applicant who has graduated from one of the better business
schools.”—“Careers in Business for Women”—By Smedley and Robinson.
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Husson College in Bangor, Maine, is a modern institution
of higher learning endowed with a rare legacy of New England
tradition and culture. It was in New England that the first
American college was born. The courses of study combine the
wholesomeness of character building with the alert realism of
present-day living.

The private commercial college occupies a unique place in
the field of education. It is wholly supported by its tuition col-
lections and is patronized by those who voluntarily choose to
patronize it. Whether it succeeds or fails depends upon its ac-
tual efficiency in the training that it undertakes to provide.

It has many very important advantages over some other
types of schools, not the least of which is that it can quickly
adjust itself to the changing requirements of business, that it
is always closely in touch with the needs of business, that it
has its students under constant supervision, that its work is
intensive, and that it enrolls a rather mature class of students
who come to it for the definite purpose of acquiring a practical
education and who need, therefore, the minimum of direction.
Another important con31derat1on is that the prlvate commercial
college is deeply interested in placing its graduates in positions,
for its own perpetuity depends primarily upon the success of
the students whom it graduates to enter and succeed in the field
of business.

Modern society seeks young men and women trained in
vocational skills and informed culturally so that the modern
commercial college is peculiarly American in its emphasis and
philosophy. This type of education is young, full of vitality,
and alert to the educational needs of the many young men and
women who are eager for learning above the high school level,
but who do not lean to the professions or research and scholar-
ship typical of the liberal arts program in the college and

university. Yet each course is designed to contribute to the
general education of the pupil.

The courses are practical and are the most thorough that
constant planning can devise. In addition to being based on
sound educational principles they are under the direct super-
vision of experienced instructors. The effective methods of the
classroom instruction will enable each student to progress as
rapidly as his ability will allow, thus creating less time in
school for those who possess ability and for those who make
the greatest effort. It is the purpose of this college to graduate
efficient office assistants who will advance to managerial posi-
tions and ownership and efficient teachers who will become
leaders in the field of commercial education.

Nothing is really work unless you would rather be doing something
else.—Sir James Barrie
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It is the aim of the administration to model the various
courses in a conservative manner yet fearlessly and unhampered
in the direction outlined by the changing needs in business
education. The College takes pride in keeping step with the
times, and will incorporate the improvements and new require-
ments which make themselves felt both in Husson College and
II: the best schools throughout the countrv. The nolicv is to
maintain a college which is progressive in spirit, modern in
appointment, and solicitous for the best interests of our student
body.

Prospective students are urged to complete their grammar
and high school courses before entering. The full English
Course offered by every high school is the ideal preparation
for commercial troining. This excellent foundation, followed
by careful and systematic training, will be found an invaluable
qualification for an active and successful business career.

The methods of eombined individual and group instruction
in all courses are such as to encourage the rapid and unrestricted
progress of students. No one is held back because others re-
quire more time for the completion of some particular subject;
and none is hurried beyond his power of assimilation or en-
durance for the sake of those who may have had previous train-
ing. In the bookkeeping, business practice, and typewriting
departments, the instruction is mostly individual. In other
courses, group instruction, when it can be arranged, is deemed
advisable since competition is an element which stimulates and
encourages students to greater activity.

The group system is an important factor in rapid advance-
ment. These groups are composed of students capable of a
certain grade of work and are changed as often as occasion
demands. The directors and assistants assume personal responsi-
bility for the progress of every student; and individual attention
is given all who, because of lack of previous training or for
other reasons, find any subject especially difficult.

Husson College history began over twenty years ago. It
had its humble beginning as the Bangor Maine School of Com-
merce in 1926 and was known by that name until 1947 when
the school accommodated itself to changing educational patterns
and reorganized as a College. This step has enabled the ad-
ministration to increase the scope and area of its service to
an unusual degree and provided for further enlargement of its
offerings with forward-looking realism and an appreciation of
the needs of a dynamic and ever-changing social order.

Localion
Husson College is located on Park Street in Bangor, Maine.

“The only man who never malkes a mistake is the man who never does
anything.” '
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Augusta, the state capital, is seventy-five miles southwest;
Orono, the home of the University of Maine, is eight miles
northeast, and Waterville, home of Colby College, is fifty miles
southwest.

All main travel routes by train, bus, or plane converge in
Bangor. The main state-wide arteries of automobile traffic,
Routes 1 and 2, meet in the Queen City. It is the home of the
famous Salmon Pool whose first catch each year graces the
President’s table. Bangor numbers 30,000 inhabitants.

The location on upper Park Street, in the heart of Bangor,
is most desirable. It is but a step to the Post Office, the
Bangor Public Library, the Abbott Square parking area, which
is the largest in the city. It is situated in a cluster of many
fine churches. It is on the bus-line which makes it easily
accessible for pupils who find it necessary to live some distance
from the school. Yet it is away from the heaviest city traffic,
situated very similarly in this respect to the Bangor and John
Bapst High Schools.

Library

The School Library is supplied by the Bangor Public
Library from which needed additional texts are requested from
time to time and which are placed on reserve there or at the
college. Mr. Felix L. Ranlett, librarian of the Bangor Public
Library, has extended every possible service to Husson College
students, and no need is too small to be of concern to him. The
Library is at the foot of the college hill, a mere stone’s throw
from the school building. The Bangor Public Library is heavily
endowed and one of the outstanding libraries in the country,
having won national recognition in its many fields of endeavor.
The College is gratefully indebted for the tremendous values
that have accrued from this source.

Boarding Aecommedations

Particular care is exercised in selecting boarding homes
for out-of-town students, and only such places are chosen as
can provide good food, home comforts, and proper influences
and restrictions. Husson College is not only ready at all times to
make suitable boarding arrangements for out-of-town students,
but is always glad to meet trains when requested to do so.

The Y. W. C. A, and Y. M. C. A. extend a cordial welcome to
Husson College students, and this is of special advantage to
boarding students. Both associations are centrally located.
Both are housed in modern buildings and possess gymnasiums,
reading rooms, and other features of interest and benefit to
young people. Those desirous of making use of these privileges
should inquire at the College office about special rates to
students.

“He who would climb the ladder must do so step by step.”
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Assistance is provided to students in securing employment
to pay a portion of their living expenses. The student should
not attempt to go to school without having made some prepara-
tion to pay his living expenses, but opportunities to work are
provided to those who find it necessary to earn their board and
room,

Non-resident, students mav have their mail directad in

care of the school, if desired. Letters directed to resident
students will become accessible through the school post-office.

Term Schedide

The regular school year begins the second Monday (one
week) after Labor Day, and the applicant 1s urged to register
in person vn thal day. There are special term divisions and
students may enter on dates published during the year; namely,
at the beginning of each quarter. These dates may be deter-
mined by consulting the College calendar. Each quarter is of
ten weeks’ duration. The highly developed individual and group
systems of instruction make such enrollmeni possible.

The summer session begins two weeks after the regular
school year of forty wecks and is conducted for a period of
eight weeks.

Expende

Husson College has always endeavored to provide training
at the college level. It has tried also to maintain a lower
tuition rate than that charged by out-of-state schools which
offer similar courses. The tuition fee is $280, payable in
quarterly installments of $70 each. If paid in advance the
annual rate is $275. Any student who registers for more than
one subject shall pay full tuition. Each installment is payable
within ten days from the beginning date of the quarter term for
which the installment is being paid.

The tuition rates are as low as is consistent with the
maintenance of a first-class school. The administration intends
at all times to give students the benefit of expert instruction
under specialists, in surroundings favorable for study, with
modern school equipment; and the cost of these advantages must
be covered by the tuition rates.

The cost of textbooks and supplies, including stationery,
pens, pencils, etc., vary with the courses. All supplies are
furnished by the school at a reasonable rate, and the cost varies
from $25 to $45 annually depending on the course chosen.

“Failure is only for those who think failure.”
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The College Parade

COMMERCE HALL
The home of school dances, parties, plays, and games.

NoTE: The extracurricular program is for only those
students interested. Participation is not compulsory. The
administration is firm in the conviction that the graduates must
not only be academically efficient but socially efficient as well,
and to that end encourages the young people to enjoy themselves
from time to time in those activities which have the strongest
appeal. These social contacts are considered an indispensable
part of each student’s training.

OO

_ “He hath made a good progress in business that hath thought well of
it beforehand.”
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Juilion Talble
Tuition  Discount Net
Quarter Year (10 weeks) $70.00 $70.00
Semester (20 weeks) $140.00 $140.00
Full Year (40 weeks) $280.00 5.00 $275.00

Time out because of vacations is not deductible. No pupil
whose account is in arrears will be permitted to take examina-
tlons and quaiify ior course credit.

Refunds

It has become necessary to explain the policy governing
refunds as practiced for many years, due in large measure to

a misunderstanding of the financial organization. The tuition
rate ig $280.00 per school year, on which a discount of $5.00 ig
allowed if paid at time of enrollment. The time lost because
of short vacations at Thanksgiving, Christmas, Easter, and
Memorial Day has been recognized and considered in establish-
ing the yearly rate stated above. Therefore, no refunds will be
made to any pupils because of time devoted to holidays and
vacations as practiced by all schools and universities. Nor will
any refunds be made for a period of less than one quarter.
Should a pupil elect to work a week before Christmas, for ex-
ample, or request time out for any reason, tuition cost will
remain constant and no abatements made, unless they cover a
period of one quarter or more.

An explanation may be due especially to the alumni, whose
continued friendship is a cherished possession. When a
pupil is absent, the work must be made up, involving extra
labor upon the part of teachers and the secretarial force. The
pupil is permitted to return to his classes and quickly assume
his former place without experiencing the handicap of lost
classes. His papers are accepted late and no penalty exercised
for the delay. Under these circumstances there is no lessening
of the service provided to him, and there can be mo refund of
tuition for that reason.

Since it is the fixed policy of the College to maintain the
lowest tuition rate consistent with a high quality of instruction,
supervision, working accommodations, equipment, and service,
and since the instructors, office, and building personnel must
be engaged and arrangements made for the care of the student
a year in advance, there can be mno deductions or refunds for
less than a quarter in the event of a voluntary withdrawal or
official dismissal from the College.

Applicalion Fee
An application fee of $10 must accompany the application
from each student, veterans included. It is forfeited by the

candidate who does not appear, and reimburses the college for

“Business employs more people and a greater variety of talents than
any other field.”
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the expense of processing his enrollment. The summer session
fee is $5.

The fee is refunded if the applicant is not admitted or with-
draws 30 days prior to opening of term.

Regishalion ee

A registration fee of $5 is charged to the account of each
student on the opening day of each term for which he enrolls.
The Veterans Administration will pay this fee for the Veterans

who enroll under Public Laws 16 and 346. This fee is not re-
tundable.

Late Entrance Fee

Students who enroll after the opening date of any quarter-
term will be accepted upon payment of a late entrance fee of
$8 for one week and $15 for two weeks. No prospective student
will be admitted to any quarter-term after two weeks have
elapsed. Such student will then enroll at the next succeeding
gquarter-term without penalty.

Instructors will work with late enrollees until they catch
up with their classmates—much of this work being done in
after-school hours. These students will take examinations on
schedule and be given full course credit for the term. No fee
is charged to the student who enrolls for the sacond, third, or
fourth terms unless he fails to register in person on the opening
day of said terms. (See calendar on page 3.) There is no make-
up work required of students who enroll on the opening date of
any quarter-term.

ﬂc&adtf Gee

An Activity Fee of $5 for each semester is charged to the ac-
count of each student. The fund realized by this tax is used to
defray in a measure the expenses of an athletic and social pro-
gram that is for the benefit of all members of the student body.
Such a program provides for recreation and play in its prope:
forms and participation is open to all. The tax is due and pay-
able upon presentation of the first tuition bill, and will not be
refunded. The revenue from this tax provides each student with
The Chieftain, College yearbook, and The Husson Ledger,
student newspaper.

Length of Conrded

The time allotted for the completion of the courses outlined
in this bulletin is to be considered the minimum time in which
the work can be done. In allowing for student differences, an
additional eight weeks for each course are provided for the
slower pupil who may need the additional time to complete his
course of study.

“Under today’s intense competitive conditions, business cannot experi-
wment with untrained help.”—C. E. Fuller.
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The College Parade

EPSILON TAU EPSILON CHAPTER OF PI RHO ZETA

The sorority welcomes girls whose personal qualifications are satis-
factory and whose scholastic rank is 85% or above. The membership
committee takes the candidate’s application under advisement for final
disposition. '

Meetings are held bi-weekly, at night, in the main room and projects
are planned and discussed for seasonal activities.

The funds realized by sponsoring various social functions provide the
means for an annual outing which is held in early June. Many alumnae
return for this event.

T T e

“Any excuse will serve when one has not a mind to do a thing.”—Ital.
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l'ke College Parade

MU SIGMA CHI

The fraternity is open to boys of character whose scholastic rank is
85% or better. A membership committee studies the candidate and passes
upon his eligibility.

The meetings are held at night, in the gymnasium, where plans are
made each year for the annual show and also a dance. Both have been
the outstanding social events of each year since the fraternity was
organized in 1931.

2O

“No education is complete if it does not educate for a specific service.”
—Watters.
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Gradualion Expende

This expense shall not exceed $8.25 per student and includes
the rental of cap and gown. The diploma, in leather bound,
pocket size folder, is $3.25 and is included in the Graduation
Fee.

Studeni FHid

Many pupils whose proven ability at the high school level
seems to warrant further training often find themselves denied
such privilege because of the expense involved. The Student
Fund at Husson College is available to persons who may qualify
by the excellence of their high school record. Character
references are also required, and the parent or guardian is
made secondarily responsible for the repayment of the loan.

An amount not exceeding $250 may be borrowed at six per

cent interest, the obligation to mature one calendar year from
‘f‘]ﬂo ﬂafo n'F fhn ]non A+ ancrh Himan tha amnannt Aun ].S lelded

into twelve 1nstallments so that the pupil may repay the money
borrowed during the first yvear of his employment, or he may
elect to pay it sooner if desired. Thus the amount of the loan
is not repaid until a full two years have elapsed.

Please note that this method of repayment eliminates the
hardship that might be experienced if the loan were required
to be met in one payment. Please note also that payments are
not expected, nor will they be demanded, from a pupil who is not
employed.

The finance program is administered through the Eastern
Trust and Banking Company of this city. After investigation of
the need of the applicant and the determination of hig liability
as a good risk, no difficulty or delay will be experienced by the
applicant.

Other aids are furnished by providing opportunities to
girls who wish to work their board, and part-time employment
to boys. As stated elsewhere in this catalog, only those pupils
who must have assistance should attempt to work during out-of-
school hours. Devotion to home study of classroom assignments
should be subjected to a minimum of interference in order to
permit the rapid advancement of the pupil in his school work.
It has been truly said ‘““that a man cannot serve two masters.”
Parents should make every effort to render full assistance to
their children to prevent the handicaps that may arise from a
division of their labors.

Scholarihips

Three scholarships are awarded annually by the adminis-
tration. One each is granted to a graduate of Bangor High

“Heaven helps those who help themselves.”
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School, Brewer High School, and John Bapst High School. The
first two are awarded in the names of Fred V. Hart and Leslie
G. Dickerman, both of Lynn, Massachusetts, and both of whom
befriended President Husson in his youth, making it possible
for him to complete his undergraduate work. The other is
issued in the name of Dorothy B. Husson, wife of the president.

The Principal and Head of the Commercial Department of
each of the schools named constitute the committee to make the
award. The student who shows considerable promise of making
a success of a year’s training at Husson College on the basis of
past grades is selected, then measured in terms of personal
character, deportment, participation in school affairs, general
popularity, and all around good school citizenship. It may be
issued to a girl or boy, with one restriction only, that the
candidate must be in need of financial assistance to further her
or his education.

Thus it is, that annually three promising, but needy, youths
are provided with a year’s training with tuition free at Husson
College, and society is enriched by the contributions that these
better-trained young people are able to return to it when they
join the ranks of the employed.

Alendance

Regularity and punctuality are insisted upon. Students
are excused only for unavoidable violations of this regulation.
One of the important features in training young men and young
women for employment is the habit of punctuality in all business
relations.

Unfailing promptness and regularity in attendance and
faithful application to home and school studies are expected of
all students. These qualities are in themselves a guarantee of
success.

All legal holidays are observed (see school calendar). A
vacation of two weeks is allowed at Christmas. A two-day
vacation is observed for Thanksgiving, and a week at Easter.
No allowance or extension of credit will be granted for recesses
during the college year. Students withdrawing from the Col-
lege should notify the Secretary at once.

Time Schedule

The College is in session Monday through Friday, except
Iegal holidays and closed time, from 8:00 a, m. to 2:30 p. m.
Some student programs permit early leave for afternoon employ-
ment and may be arranged upon request for the convenience of
the student.

The College office is open every business day from 8:00
a. m. to 5:00 p. m. Prospective students desiring interviews
at these or other hours should arrange for them in advance.
The office is open from 9:00 a. m. to 1:00 p. m. on Saturdays.

“Success is @ journey, not a destination.”
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The College bookstore, which is conducted through the
cffice, is open from 11:00 a. m. to 2:00 p. m. on school days.
All student business must be conducted during these hours.

C aﬂa;e fuaidclidion

Husson College students are under the jurisdiction of
the College from the moment actual residence is taken in
Bangor or vicinity until the expiration of the period of enroll-
ment, excepting, of course, regular recess periods, weekends
at home or elsewhere when their parents’ chaperonage becomes
operative.

The conduet of Husson College students is always of
immediate concern and must never in the classroom, College
buiiding, or in public places react unfavorably to the established
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duct outside the College area brings adverse criticism to the
College will be dismissed without benefit of trial by the Student
Council. Drinking at College parties and athletic contests
is not tolerated, and the pupil guilty of such breach of good
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Lt the Student Council.
No-hard-and fast-rules for student-conduct are prescribed
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accepted standards of propriety are violated.

Shornd Counded

Absurdly short courses are not offered. The administration
does not believe that thinking young people want short courses.
It knows that business men do not want employees who have
been poorly trained, and it is impossible to provide adequate
training if courses are too greatly abbreviated. So-called “short
courses” are productive of nothing but dissatisfaction, dis-
couragement, and failure.

The courses are organized to contain only the studies
essential to the proper preparation of the student for the serv-
ice that he intends to render. As time is an important element
in aducation, all the courses are planned to give the student an
education that will be valuable to him as long as he lives. A
student may enroll for a brief period should he desire, but great
care should be exercised to select a very limited number of
subjects.

School Spinit

The relation between the faculty and student body is on
a friendship basis. Teachers and students participate equally
in school activities, meet each on a common social plane, thus
maintaining contacts that are cordial and mutually helpful.

“College and human life are short. We should study the things that
will minister to our happiness und efficiency now.’
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The students are expected to be ladies and gentlemen who
will voluntarily meet the standards of courtesy and right con-
duct that men and women ordinarily observe in social inter-
course.

HNeknowledgment

Hundreds of Husson graduates are occupying splendid posi-
tions in many business enterprises in this state and clsewhere.
Husson College does not claim that the school is directly re-
sponsible for their success, but it is of the opinion that by main-
taining an honorable institution, ethically sound, and governed
by the best business principles, it has succeeded in enrolling
the type of student who has the qualifications for successful
progress.

The administration realizes that the success of Husson
(‘ollege has been due, in great measure, to the confidence, whole-
hearted support, and interested co-operation accorded it by its
former students. It fully appreciates the benefit that has been
derived from this source and wishes to express its gratitude
for the same.

Husson College assures the alumni that in the future as in
the past it will put forth every effort to maintain a school which
is worthy of their. endorsement and continued friendship.

“If you want something, don't itech for it—scratch for it.”
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Student Council

The Student Council is composed of delegates elected hy
the students from all class groups, clubs, and associations. It
is a true cross section of the student population. To it is
given a grant of powers by the administration which gives
the council the right under certain conditions to enact and en-
force regulations, to transact business, and to represent the in-
terests of the student body

The faculty membe; 1s appomted by the pres1dent This
oY saxuaauuu has for its UUJCLMVE tlie creation and maintenance
of a spirit of mutual understanding and co-operation between
the student body and the college administration.

Pi Rho Feia Sanorily

This sorority is an international society with chapters in
only member schools of the American Association of Commercial
Colleges. It aims to promote good feeling, learning, and high
ideals among studenls in their personal college relationships.
Membership is available only to those who maintain a satis-
factory academic record and whose personal and school interests
are active and acceptable.

Mu Sigma Chi Pralernily

Mu Sigma Chi is a body of young men whose fraternity
searches annually for new blood to perpetuate its existence.
It aims to provide a meeting ground for men whose academic
standing is above average and to provide an outlet for social
interests that may appear from time to time. The “Fraternity
Frolics”, annual stage presentation of this organization, fills
the auditorium with students, alumni, and friends.

Womeni Athlelic Aidocialion

This group of young women sponsors and participates in
basketball, bowling, hiking, and softball.

Menis Albletic Aissaciation

The men of the school engage in basketball, bowling,
softball, and baseball.

Regular playing schedules are arranged with Maine schools
and academies, usually on a home and home basis.

“Toil is the law of life and its best friend.”—Morris.
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Hihing Club

This group activity is for girls. A College letter is awarded
to each member who completes the number of miles required for

recognition as a hiker. Greup trips, guided by team captains,
are made to points of interest in and around Bangor.

Dramalic Clud

The Dramatic C'ub promotes interest and participation
in dramatics and often appears at city functions as well as
at College assemblies. It assists in the production of one-
and three-act plays during the year. Membership is awarded
to those who actively participate in the many phases of play
production. This organization is known as the Husson Players.

Onchedtra

The school orchestra plays at assemblies and for the
graduation exercises. It is usually directed by a member of the
faculty and rehearses weekly.

Student Publicalions

The Husson Ledger is the College periodical appearing
avery eight weeks. All students interested in journalism and
the work of a paper volunteer their effort and are guided
through a year’s activity by a member of the faculty appointed
by the president.

The Chieftain is the yearbook and is published annually
under the supervision of the Department of English. It is
edited and managed by students of the College Composition
classes and contains reviews, special columns, editorials, ex-
pressions of student opinion, histories of individuals and groups,
and attempts to mirror each year of College life on its pages.
All who wish to take part are welcome to the staff.

Athlelic Council

The Athletic Council is a joint membership of elected dele-
gates from the Women’s and Men’s Athletic Associations. It
meets with the advisers of those groups and the athletic coaches
to promote and administer general participation in sports. It
is responsible for schedules, over-all programs, addition of new
athletic activities, funds received and paid, policies and pro-
cedures, and the full administration of the athletic activities at
Husson.

Glee Cluck

The Glee Club is made up of selected voices under the
guidance ol a professional director, and membcrship is open to
all who enjoy group and solo singing. This group participates
in assemblies, offering special concerts at Christmas and Easter.

“An enterprise when fairly once begun should not be left till all that
ought is won.”—Shalkespeare.
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Those who attend faithfully and participate in the public per-
formances are given the music medal.

4. 7. A

On February 24, 1949, the Forkner-Nichols Chapter of the
Future Teachers of America was chartered by the National
Education Association of the United States. The chapter at
Husson College is the sixth college chapter in Maine, but Husson
is the first commercial college in the country to establish such
an organization. All members of the teacher-training course are
cligible for membership in the F. T. A. The basic purpose of
the Forkner Nichols chapter is to better educational conditions
locally, state-wide, and nationally.

Husson College Accounting Society has a two-fold purpose.
First, the Society asks outstanding men in all phases of account-
ing activity to speak at regular meetings to give students in-
timate knowledge of job requirements and job possibilities in

v
accounting, These speakers arc treasurcrs, comptrollers, cost

accountants, office managers, Certified Public Accountants, and
tax wnsultants stndly, the Soclety conducts an Accounting
bt s

Clinic to uup students grasp the puublpwb of accounung and
to intensify interest in accounting.

eal/ea;e Siore

As a part of the “learn-by-doing” philosophy the students
of Husson College are given an opportunity to operate a college
store. This store is sponsored by the Husson College Student
Council and the entire management of the store is in the hands
of the council. Items such as sandwiches, hot dogs, milk, ice
cream, apples, and candy, are sold by the students. Other
school organizations are able to purchase many things through
the store at wholesale prices. Profits earned by the students
through store sales are used to purchase the various awards
given to student groups throughout the year, and also to pur-
chase equipment that may be used for the students at Husson
College. The most recent purchase was a Bell-Howell moving
picture projector for both education and entertainment at school
assemblies and parties. The College Store made the initial pay-
ment on this valuable piece of equipment.

Awards

Awards are made to the faithful participants in all groups
and organizations in the form of sweaters, letters, gold medals,
or ccrtificatcs. Each pupil is cncouraged to identify himself
with at least one outside activity to broaden his total school
experience.

“The smallest good deed is better than the grandest good intentions.”—
Papyrus.
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Academic jn%a/zmaifian

The College is careful to select only those students whose
previous training, health, character, and personality are best
qualified to pursue with profit a college course. No student
will be admitted whose attitude and personal habits do not meet
the standards of social efficiency expected of college men and
women.

Although no entrance examination is required, the school
reserves the right to refuse admission to any applicant who, in
the judgment of the president, is deemed incapable of doing
satisfactory work. The purpose is to maintain standards of
character and efficiency such as are required in the better col-
leges in the country and which are consistent with the demands
of modern society and business.

It is assumed that all students enter for business-training
and teacher-training; therefore, conduct such as would be re-
quired in any well-mannered business office or well-conducted
school is expected. Good character is one of the requirements,
and any student who does not properly conduct himself will be
asked to sever his connection with the school. Students are
received on no other condition.

Candidates for the diploma from the Department of Educa-
tion must possess a high school education or its equivalent.

Candidates for the diploma from the three-year courses
in the Department of Business Administration must also have
a high school education or its equivalent. The two courses
designated are the College Business Administration Course and
the College Accounting Course, both of three years’ duration.

Candidates for diplomas in all other courses who cannot
meet the high school requirements but who are deemed quali-
fied are admitted to the courses of their selection. There is no
distinction made between them and other students, and upon
successful completion of their courses, they will be awarded
diplomas as are the other students. It is the policy of the col-
lege to give every ome his chance, his opportunity to try to
discover if he can do the work. If he succeeds, it is good for
him, the college, and society. If he fails, he still may console
himself with the fact that at least he was permitted to try. This
is, the school believes, the democratic way. It has been the ex-
perience of the college over almost a quarter of a century that
2 number of honor graduates began their training without
benefit. of a full high school program. This is said, not to induce
anyone to stop school or to discontinue his education at that

“Modern business is so complex one cannot hope to learn it all in the
school of experience.”—F'. J. Asher.



26 HUSSON COLLEGE

level, but to give courage to those who want a business educa-
tion and have had no opportunity to attend or to complete a
high school course.

An application blank will be found inside the back cover
of this bulletin. It must be accompanied by the application fee
of $10 (summer session, $5) and a glossy prmt photograph of

1 ot s O1/ M
the enrcllee. The Pi rint must be oYvw X 5" appr UAuua.bt:l_y it

none is received the account of the student will be charged an
additional $2 to pay for having the picture made by a local
photographer.

Trandfer Students

Candidates for admission to advanced standing or those
who wish to receive credit for any college work nreviously taken
may apply for personal application blanks. Such candidates
will be required to present certified transcripts of the work
pursued at the colleges they attended, including a statement of
causes of dismissal. An inlerview with the President or Exe-
cutive Director will enhance the possibility of a successful trans-
fer. No diplomas will be issued a transfer student who attends
less than forty resident weeks or its equivalent 1n summer
session time. No subject with a grade helow seventy per cent

or Lhe equivalent will be accepted for credit.

Dismissal for Low Scholarthin

If at the end of a ranking period a student’s grades
are failing up to within six credits of that required in the course,
the student’s name will be dropped from the roster. Each
student is allowed to appear before the Committee on Scholastic
Standing to present such defense or reason as he may have for
the condition of his grades. The Committee may recommend
that the otherwise automatic action be modified or deferred.

Any student dropped from college for low scholarship may
be allowed to register after the lapse of one semester, except
that only one re-registration may be allowed.

Any student whose work is of inferior quality consistently,
and whose attitude rather than lack of ability is the apparent
cause, will be placed on probation until such deficiences be made
up. The counselor will subject such a student to a series of
tests which will be studied and considered before action is taken.

To qualify for a diploma, three-fourths of the grades must
be C or better.

Trandcripls
No charge is made for the first transcript of the student’s

record. Subsequent transcripts are $1 each. No transcript will
be issued until the student’s account is clear on the college books.

“Education is cheap. It is ignorance and incompetence that cost dearly.”
—Wilhoit.
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Students may be admitted for one or as many subjects
as they desire if a full or standard course is not wanted.

The administration would be pleased if all students entering
Husson College were high school graduates, but as there are
many young men and women who, for various reasons, have not
completed a definite elementary period of training, it becomes
the duty and privilege of the school to provide courses for them.

Enrollment

A catalog containing an application blank will be furnished
by the Registrar on request. Each application must be accom-
panied by an enrollment fee of $10. This fee covers in
part the expense incident to processing the enrollment of
the applicant, investigating records, evaluating transcripts,
counseling candidates, and making reservations. The date on
which the application with enrollment fee is received determines
the order of locker and class reservations, but its acceptance
does not guarantee admission.

Aecademic Standards

Candidates for diplomas must meet the requirements as
to quality of work in each subject appearing in his course
outline. A student who fails a subject may repeat it a second
time, or upon counsel, elect a substitute. Then, if require-
ments are not met, the student may be asked to withdraw, not
however, before a careful survey of probable cause of failure
is made and remedial work suggested.

The College reserves the right to request the withdrawal
any time during the year, of those students who fail to main-
tain the required standard of scho'arship, who cannot remain
because of danger to their health or to that of others, or who
for any reason are not in sympathy with the ideals, standards,
and administrative policies of the College. These latter may
be asked to withdraw even though no specific charges be brought
against them.

Grading Syilem

Grades are recorded as follows:
A=—90-100—high honors
B—80- 89—honors
C=T70- 7T9—passed
—60- 69—passed unsatisfactorily
F=Failing
I=Incomplete

To qualify for the Husson College diploma in any course,

“A thousand mile journey begins with one step.”
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the candidate must obtain the grade of “C” or better in three-
fourths of the subjects outlined in his or her program.

At the end of each quarter a Report of Grades is furnished
to each student. A copy of the student’s record is sent to the
parents. Likewise, a copy is furnished the Veterans’ Adminis-
tration Office. Students are requested to return their copy of
the Report for the ensuing grades throughout the school year.
The Report becomes the property of the student at the end of
the fourth quarter only.

Graduation Reguirements

Upon completion of the curriculum with the necessary
number of credits, the student will be recommended for the
College dinloma, indicating satisfactorv completion of the work
in & full or standard course of study.

No student will be graduated who is not present at the
Commencement Exercises in June, unless special permission for
absence is granted by the president.

No student will be graduated until all accounts, including
tuition, books, and graduation expenses, have been paid in full.

The administration urges every candidate to enter the
College with the determination to complete his course. The
demand for the services of those who persist until they receive
recognition as graduates is far in excess of the demand for
undergraduates. The student in any school who does not finish
his course is looked upon as a failure and will find increased
difficulty in securing employment for the reason that in no field
of effort are failures welcome.

The Husson College diploma is a recommendation of un-
questionable value to the business community as evidence of
efficiency and good character.

A diploma will be awarded to those students pursuing
Special Courses who earn a minimum of 36 semester hours of
credit.

/J’ugedand Auwardi

Certificates showing proficiency in Typewriting, Shorthand,
Bookkeeping, and Penmanship are awarded to all students who
attain a certain standard of excellence in these subjects.

The Husson gold medal is awarded at the graduation
exercises to the advanced and beginning students whose rapid
advancement and whose excellence of work cause them to lead
in the fields of shorthand, typewriting, and accounting.

The Husson gold medal is also awarded to the outstanding
man and woman of each class based upon the measure of
scholastic standing, excellence of character, participation in the
life of the College, and general popularity.

“Any excuse will serve when one has not a mind to do a thing.”—Ital.
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Placemsent Service

The PLACEMENT BUREAU assists graduates to secure
positions when they are ready. The Alumni, too, are furnished
every assistance. It corresponds with and interviews school
superintendents, personnel managers of industrial concerns,
managers of professional offices, and others who employ college
graduates, calling to their attention the names and qualifications
of Seniors and Alumni who seek employment. No charse is
made to the graduate or employer. The PLACEMENT BUREAU
and the COUNSELING SERVICE are closely allied.

Service To The Gradualed

Every effort is made to keep in touch with the alumni. The
College holds itself in readiness to assist them in securing ad-
vanced positions. When a student finds himself in a position
where opportunity for promotion does not exist, or he finds
himself “fenced in,” the BUREAU stands ready to serve him
again, and yet again,—as often as his circumstances warrant
more consideration. Service is provided him when problems
arise in which this help may be of some value. The services
of the PLACEMENT BUREAU are for graduates at all times.
There is exemplified in practice the sincere thought that “once
a student, always a student.”

Courlesy To Graduales

A graduate is one who has satisfactorily met the require-
ments of one of the courses outlined in this catalog. If, upon
completing the work, immediate employment is unobtainable,
the student may remain in school, without expense, and by
practice and class attendance keep alive his developed abilities
and maintain the point of efficiency reached for graduation. A
period of loafing destroys speed in both shorthand and type-
writing, and Husson College desires that the applicant be at
his best for an interview with an employer. The graduate is
}hus a non-paying guest of the College until employment is

ound.

eomde[im; Service

~ One of the major functions of a modern college is to pro-
vide careful and intelligent assistance to students who are con-
fronted by problems of a social, personal, or academic nature,
and to guide them wisely as to choices of occupations. Husson

College attempts to provide such assistance and its counseling

service is employed advantageously for each student’s adjust-
ment and growth.

“Lay up something for a rainy day.”
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Proper guidance is the core of the counseling program.
Guidance is needed whenever the student finds his environment
too complex, too much for the immature mind to sense or under-
stand. The selection of his life’s work, a career, is a task of
considerable proportions, and here the counseling service can
be of inestimable value. The service is not limited to the
election of a vocation (or occupational choice) but will follow
through with the selection of an academic program that will
have the closest correlation with the vocational selection.

The counseling service makes a careful study of personality
adjustments. Faulty adjustments of the individual to his social
order bring chaos Lo both, whereas the student who is properly
adjusted becomes capable of doing his best work with a mind
made easy of unnecessary worry and fret.

The gervice acte as a cleavine honge fpr all }?‘-_"Oble,——
social, personal, academic—that confront the student during
his college life. It is impossible to estimate the morale which
is brought to the student who may find himself hungry for
friendly understanding and perplexed by a whole set of new
problems as he finds himself uprooted from home soil.

THE COUNSELOR AT WORK

“Diligence is the mother of good luck.”’
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Maf'aa Instruclond

Depariment of LButiness Adminisbralion
GEORGE E. P. HUSSON, JR., Director

Junior Accounting Course

Junior Business Administration Course
Salesmangship Course

Full Commercial Course

Senior Business Administration Course
Accounting and Auditing Course
College Business Administration Course
College Accounting Course

Mid-Term Business Course
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2efza4¢menj a/ Secrelarial Science
CLARA L. SWAN, Director

Stenographic Course

Junior Secretarial Science Course
Medical Secretarial Course
Executive Secretarial Course
General Clerical Course
Mid-Term Secretarial Course
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fbefza/zlmenf af 7eac/ze/&- 7¢auunq
ERNEST M. FROST, Director

1. Teacher-Training Course (High School Graduates)
2. Teacher-Training Course (College, University, or Normal
School Graduates)

“Luck is where preparation meets opportunity.”’—Selected.
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List of Subjects Offered ot Husson College

The following is a lisl of subjecls currently offered at
Husson College. Included are those subjects that are required
in some curricula but which may be elective for students in
other curricula, In the column titled “Credits” are the total
number of credits obtainable in a given course, i. e., 3-3 means
that the subject is given two semesters with a total of six
credits. The subjects that are carrying credit for one semester
only may be offered either semester depending upon requests
and individual schedules. The major instructor and counselor
may be consulted upon choice of electives when required in
course, except that of first semester which must be recorded
on application form. These are subject to change, if requested,

sl o lfl s 4
ijlllll two weeks after term otal s

Commencial Educalion
Credits Credits
Shorthand I to VII 6-10 Accounting I {Legal)
Typewriting I to IV 2-4 Accounting II (Proprietorship) 1
Secretarial Studies 1% Accounting III (Medical) 1
Filing 1 Accounting IV (Partnership) 3
Introduction to Business 2 Accounting V (Corporation) 3
Principles of Salesmanship 2 Accounting VI (Cost) 9
Business Machines 3 Accounting VII (Payroll) 2%
Business Organization and Accounting VIII (Tax) 3
Finance 2 Accounting IX (Auditing) 5
Credit Management 3 Accounting X (C. P. A)) 3
Principles of Marketing 3 Investments 3

Civil Service (see page T7)

English

Word Study 215 American Literature 3-3
English of Business 3 Contemporary American
Business Correspondence 2 Poetry 3
Penmanship 1 Seminar in Literature 2
College Composition 3-3 Public Speaking 1-1
English Literature 3-3

Hine Ars
Fundamentals of Music 4-4 Orchestration 2-2
Musiec Appreciation 2 Free Composition Seminar 2-2
Advanced Harmony 2-2 Interpretation and Conducting 2-2
Counterpoint 2-9. Instrumental and Vocal
Form and Analysis 2-2 Engemble 1
Orchestra Ensemble 2 Orcheslrul Instrument
Instrument 2-2 (Foundation Series one-half
Introductory Harmony 2-2 credit hours for each in-
Musie History 2-2 strument.)
Advanced Harmony 2-2

“A man can make a false step by standing still.”
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.ﬂam;aaya
Credits Credits
Spanish Elementary 4 Spanish III 3
Spanish II 4 Spanish IV 3
Malhemalics
Business Mathematics 1 3 Algebra I 8
Business Mathematics II 3 Geometry 1 3
f)kydwal Educalion
Gymnasium I 1 Gymnagium IT 1
Science
Physiology and Anatomy 3-3 Botany 2
Biology 3-3
Sacial Sludied
Civies 2 Economics 3-3
Commerecial Law 2-2 United States Political and
Geography 3 Social History 3-3
Principles of Sociology 2 Psychology of Business 2-2
Social Theory 3 History of Civilization 3

Teacher Educalion

Introduction to Education 2
Psychology, General 3
General Methods 3
Secondary School
Administration 3
Organization and Administra-
tion of Student Activity
Programs
Educational Psychology

w

Principles of Secondary
Education 3
Principles of Guidance 2
Problems Small School 3
Methods Teaching Typewriting 2
Methods Teaching Shorthand 3
Methods Teaching Bookkeeping 3
Practice Teaching 9

DO D

“If the mariner’'s wise he looks in the skies
To see what he is about;

And he never expects any ships lo come in
If he hasn’t sent any ships out.”
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A Bue_/ JMM&; a_% Budinedd Educalion in the
Uniled Slaled and the Privale Budinedi School

Private Business Scheols, first known in the United States
as “Writing Schools” or “Commercial Schools” existed as far
back as 1830 or earlier. Penmanship, arithmetic, “bookkeep-
ing” and stenography constituted their course of study.

Along about the year 1850 there had developed a great
popular demand for traincd office workers. This demand was
brought about largely by a general, national expansion in busi-
ness and commerce and resulted in the establishing of private
business schools, on a more substantial basis, in many of the
principal cities.

For more than fifty years, or until near the turn of the
century, these private business schools remained the sole busi-
ness training institutions of the land. By that time, business
education had grown in popularity and the demand for it had
become so great that many of the colleges and universities
began to teach commercial subjects in a small way, soon to be
followed by the high schools of larger centers of population.
Instructors for carrying on the work in these ventures naturally
were drawn from the private business schools.

The trend continued. As a result, business education today
offered in the high schools, private business schools, and busi-
ness departments of universities attracts a larger enrollment
than may be found in perhaps any other single branch of educa-
tion. We now have the high schools offering the very young
an early start in business training. Private business schools
and the universities carry through into maturity with more ad-
vanced courses of study, each rendering a splendid service.

In its own sphere, however, the private business school re-
mains unique. In its hundred years or more of service, it has
never deviated from its original objectives. From the begin-
ning, it has sought to prepare its students in the shortest time,
in the most direct manner, and at the least expense for a start
in actual business life; there to be able to earn a living and
become prosperous, successful, honorable men and women.

Because of its steadfastness of purpose, the private business
school has become symbolic of the rugged individualism of our
forefathers who played so important a part in making America
great.

“Hope and strive is the way to thrive.”



Department of
Secretarial
Science

“Count that day lost
Whose low descending sun
Views at thy hands
No worthy action done.”’



When you've work to do,
Do it with a will;

They who reach the top
First must climb the hill.
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Until quite recently, young men and women desiring to
enter business were trained in the costly school of experience.
Today the apprenticeship system has passed from existence.
The magnitude and complexity of business make it necessary
for the student to complete a systematic course of technical
training before entering the business office. This means not only
skill in shorthand, typewriting, or accounting, but the ability
to think soundly and to judge wisely in dealing with business
problems. This requires a thorough technical training and a
broad understanding of economic principles, such as only a
large school is manned to give. One-third of the business
failures, recorded by Dun and Bradstreet, are charged to
“incompetence.”

The demand for highly trained secretaries has been steadily
growing. A terrific impetus to this demand was provided by
the war only to discover that too few people were ready for
employment in this now lucrative field. People with secretarial
training were promoted rapidly in all the armed services, and
their contribution to the war effort was no mean one. Those
who served as civilians enjoyed high wages and considerable
adventure in thousands of government offices. Those who were
trained to do the work competently were ready when the op-
portunity came. The picture does not change.

Husson College has been training secretaries for nearly a
quarter of a century. It seeks scholarly men and women in its
Department of Secretarial Science to train in the theory and
practice of secretarial work not only for initial contact employ-
ment but for the ultimate goals of administration and manage-
ment. Many Husson College graduates are now office managers
in the concerns where once they worked as secretaries. The
office of Husson College is no exception.

The training in all Husson College courses falls into five
major classifications: (1) information relating to the economic,
political, and social phases of the activities in commerce, in-
dustry, and education; (2) extensive knowledge of business
procedures; (3) business and teaching skills and techniques;
(4) thorough knowledge of those business practices, methods,
and procedures that are inherent in specialized fields as that of
secretary, typist, accountant, salesman, teacher, or clerk; (5)
general education and cultural and intellectual background to
improve the candidate’s chances of promotion and advancement.

“Your tomorrow will be quite like today unless you do something today
to make tomorrow different.”—Anon.
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STENOGRAPHIC COURSE
(Forty to Forty-eight weeks)

FIrRST SEMESTER SECOND SEMESTER
Hrs. Cr, Hrs. Cr.
Shoerthand I . .. .. ...b 3 Shorthand II ........b5 3
Typewriting I ........5 2 Typewriting 11 b 2
English of Business .....3 3 Business
Business Mathematics 3 3 Correspondence ... 2 2
*Penmanship ... 2% 1 Business Mathematics ..3 3
Introduction to Busmess 2 2 *Secretarial Studies ... 1% 11
o ] 45 R | 1 *Word Study ........2% 2%
Elective . 8 8 Law T e 2 £
: — Blective wudsennrmammss 2 2
18
18

*Class meets for one-quarter term only.

Elective courses are required in the field of general education to pro-
vide a broadened concept of working and living together with all peoples.
The Stenographiec Course is designed to provide a high degree of specializa-
tion in the working tools of the vocation to which is added some liberal
and cultural education. Choice of electives must be indicated on applica-
tion blank before registration.

M DO

“The man who goes to the bottom of an education usually finds an op-
portunity to use it at the top.”—Jerome.
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JUNIOR SECRETARIAL SCIENCE COURSE

(Forty to Forty-eight weeks)

FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Shorthand I ....ccsiere:d 3 Shorthand II ...........b5 3
Typewriting 1 .5 2 Typewriting I1 .5 2
Accounting I & 1 AR 4 4 Business
Introduction Business .2 2 Correspondence ... 2 2
Business Mathematics 1.3 3 *Word Study .. e 2 Y 2V
English of Business..... 3 3 *Filing ... | | 1
*Penmanship ..o 2% 1 *Qecretarial Studies ....1% 1%
S Elective .. B 6
18 e
18

*Class meets for one-quarter term only.

This is an intensive training consistent with the time allotted, and is
one of the most popular courses in the curricula. It is of especial value to
high school graduates who must quickly prepare themselves for employ-
nmient in secretarial and clerical positions.

OO

“If I were starting my career, I would endeavor to secure a position as
assistant or secretary to the chief executive, regardless of the type of
business, for I believe that working in such a capacity offers the shortest
cut to learning every angle of an enterprise. If I were sufficiently alert and
possessed of the ability to learn, I am sure I could more quickly become a
valuable asset to my employer in that way then in any other. Life 1s too
short to attempt learning a business by going through one department at a
time, whereas taking a position that brings one in close association with the
fountain head, opens the door to every branch of the company, and means
economy of tzme and effort.

“When I say assistant or secretary to the clmef executive, it con-
templates a training in stenography and secretarial practice with which
everyone, unless he has a ready-mnde business to enter, should equip him-
self.

Extract from address made at a Choosing-A-Career Conference, by A.
M. Winbur, president of Carbona Products Co., N. Y.
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MEDICAL SECRETARIAL COURSE

(Eighty to Ninety-six weeks)
First Year

FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Shorthand I ............b 3 Shorthand II ... .5 3
Typewriting I .. D 2 Typewriting IT . .....5 2
Business Mathematies..3 3 Business Mathematics .3 3
English of Business ... 3 3 *Word Study .28 2%
Biology I ... %y 3 Biology IT i 3
Introduction to Business 2 2 Aceconnting T & Il.....4 1
Public Speakmg‘ ______ S | 1 EISOIITE iomonmsmmmmisnmsmnscon 1 1
Elective .1 1
181%
18
Second Yeur
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Shorthand IIT ... 5 3 Shorthand VII (Med.).3 3
Typewriting III . - 2 Typewriting IV ......3 0
Accounting III (Med) 1 1 College Composition 1.3 3
College Composition I . 3 Psychology of
Psychology of Business 2 2 Business II ... 2 2
Economices or Law ....3 3 Economics II or Law II 3 3
Public Speaking II......1 1 *Secretarial Studies ...1% 1%
*Penmanship e 2% 1 Business
Elective e 2 Correspondence ... 2 2
- Physical Eduecation ....1 1
18 St 1 [ 1 S MCR B, 1
Elective 2 2
18%

*Class meets for one-quarter term only.

This program merges secretarial training with the study of biological
sciences. It includes nine elective hours which must be taken in general
education which enriches and broadens the total educational experiences
of the pupil. It offers preparation for young men and women who desire
employment in doctors’ offices, hecalth agencies, hospitals, and medical
clinies.

“Not failure, but low aim, ts crime.”
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EXECUTIVE SECRETARIAL COURSE

(Eighty to Ninety-six weeks)

First Year
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Shorthand I ............5 3 Shorthand IT .......ceme.d 3
Typewriting I ... B 5 2 Typewriting II ... 5 2
English of Business ...3 3 "Word Stuldy oo 2% 2%
Business Mathematics I 3 3 Business Mathematies ..3 3
Introduction to Business 2 2 Accounting I & II .4 4
Law I e 2 2 Law IT .o 2 2
*Penmanship .. 2% 1 Elective .2 2
Elective 2 2
——— 1874
18
Second Year
FIRST SEMESTER ' SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Shorthand IIT ... 5 3 Business
Typewriting IIT ... 5 2 Correspondence ... 2 2
Public Speaking I...1 1 *Filing ; 1 1
College Composition I ...3 3 *Secretarial Studies .....1% 1%
Economics I .. 3 3 Salesmanship .. 2 2
Accounting IV & V... 6 6 Publiec Speaking II ... 1 2|
S— Economies II ... .. 3 3
18 College Composition II..3 3
Psychology of
BUSINOSE s 2 2
Elective .cuviismmiad 3
18%%

*Class meets for one-quarter term only.

Electives must total eleven hours in the field of general education.
Experience has indicated that education for employment is enriched when
combined successfully with liberal and cultural education.

This course has been carefully planned to equip both young men and
women for the highest-type secretarial positions when they enter busi-
ness. Sound technical training and the cultivation of right personal traits
to develop administrative ability are stressed. This program is recom-
mended as one of unusual merit to students who show promise in their
early training.

“Youth should select its field of service early and think, plan and study
in that direction.”—La Cross.
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(Forty to Forty-eight weeks)

FIRST SEMESTER

SECOND SEMESTER

Cr. Hrs. Cr.
IShorthand I . 3 Shorthand II . .....5 3
+Typewriting 1 2 Typewriting II . sl 2
Business Mathematics I 3 3 Business Mathematics ...3 3
English of Business ... 3 3 *Ward Bludy o 2% 2%
Accounting I & Il..... 4 4 Business
Introduction to Busincss 2 2 Correspondence ... 2 2
Salesmanship .o 2 2 *Penmanship ..o 1
- Pilinge - irii® A
9 Machines ...ccsueuaaad 2
Scerctarial Studies ... 1% 1%
18

*Class meets for one-quarter term only.

The object of this course is to familiarize the pupil with general office
duties. There is provided a sufficient knowledge of the fundamentals of
accounting to take charge of the aceounts receivable and accounts payable
ledgers and other elementary books of accounting including cash records.
A knowledge of office machines and skill in their operations are required.
A full course in business mathematics is an integral part of this program.

This course is designed to provide training for those people who do
not care to attain high speeds in typewriting and shorthand as found in
other courses. Many positions do not require speeds beyond those required
in this course, and the work is, therefore, supplemented by extra practice
on machines and related duties.

150 words per minute for graduation.
185 words per minute for graduation.

“There is mo discrimination in business. Both men and women, in
countless numbers, find employment and opportunity within its ranks.”
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MID-TERM SECRETARIAL COURSE
(Forty to Forty-eight weeks)
Second and Third quarters each year

(See College Calendar for exact dates.)

FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Shorthand I .. ... D 3 Shorthand II .........5 3
Typewriting I ........5 2 Typewriting II .5 2
Accounting I & T@...... 4 4 *Word Study .2 2%
English of Business ... 3 3 Business
Business Mathematics I 3 3 Correspondence ........2 2
*Penmanship ... 2% 1 Business Mathematies IT 3 3
Introduection to Business 2 2 *Secretarial Studies ... 1% 1%
*PNg o 2 1 Tigwr I oo e g 2 2
—_— HEleclive o P 2
19 i
18

*Class meets one-quarter term only.

Elective hours in all courses must be in the field of general education.

This course has been arranged for the convenience of boys and
girls who are engaged in agriculture or other pursuits during the months
of September and October, also those who are unable to enter until after
the Christmas vacation. The usual ten-months’ course is thus broken into
two periods of five months each, and thereby affords a real opportunity to
secure our training during the idle months of the year.

It has proved itself of extreme value fo the young people of Aroostook
County in the past. It will be offered yearly to meet the demand of the
young men and women whose circumstances prevent early entrance, or
who cannot afford to attend the full year.

Ty T >

. “Business does not ask your age, your sex, your religion or your poli-
lics. It only asks ‘What can you do?’”
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Edith Alden—Secretary and assistant treasurer, C. B. & O. R. R.
Elizabeth Arden—President, “Elizabeth Arden’” Cosmetics
Romona Beall—Director of Educational Division, Dictaphone Company

Katherine Brush, Kathleen Norris, Winifred Dunn, Anne Austin, Margaret
Scott, Mabel Urner—Authors

Tobe Davis—Famous designer

Mary Dillon—President, Brooklyn Gas Company

Elspeth Eric—Star of Dead End and Margin for Error

Bernice FitzGibhons—Advertising director of John Wanamaker, New York
Hazel Flynn—Director of publicity for Radio City Music Hall

Kay Francis, Claire Trevor, Anne Harding, Ethel Merman, Mary Ilealy,
Liucille Manners—Secreen and Radio stars (see Reader’s Digest)

Katherine Grimm—Secretary to Chairman of the Board, General Foods
Estelle Hamburger-—Vice President for Jay Thorpe in New York
Olga Heinrichs—President of a $2,000,000 varnish company

Constance Hope—Publicity Bureau for such musicians as Grace Moore,
Lilly Pons, Joscha Heifetz and others

Corinne Johnson—Associate editor of Reader’s Digest

Vivien Kellems—-Voted “the leading woman in industry for 1940”

Lois Kevan—Secretary to U. S, Secretary of State

Mary King—Sunday editor of a great metropolitan daily

Joyce Mayclin—Secretary in the U, S. Embassy at Stockholm

Dorothy Miller—National President of the American Society of Women
Accountants

Margarel March-Mouni—United Slales Foreslry Service

Sara Pennoyer, Vice-President, Bonwit Teller’s, New York Store

Mrs. R. G. Phillips, Secretary to Governor of Illinois

Lili M. Pinkul, C. P. A,, Senior Acecountant, Ernst and Ernst

Vera W. Rhine—Vice-President, Morris Plan Bank, Washington

Jean Wade Rindlaub—Vice-President, Batten, Barton, Durstine, and Os-
born, Advertising Agency.

Mary G. Roebling—Chairman of Board, Trenton Trust Company

Addie Schell—Secretary to the President of the Continental Illinois Bank,
Chicago

Dorothy Shaver—Vice President, Lord and Taylor Store, New York

Sarah Sheridan—Vice-President, Edison Company, Detroit

Mrs. E. M. Statler—of hotel fame

Polly Street—Sales Manager, William Morrow & Company

Dorothy Thompson—“First Lady of Journalism”

Marjorie White—General manager, Indiana Film Trangit Company

Rhea Whitehead and Florence Allen—Federal justices

Helen Worny—Manufacturer of toy balloons

Cecilia Wyckoff—Editor and publisher of “The Magazine of Wall Street”

HOOOOHCT

“It is the law of lLife that you have to make good or make room.”
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Secrelaries Who Lecame FPamoud Men

James H. Aydelotte—President, Association of American Railways

Newton II. Baker—Former Secretary of War

Julgencio Batista—President of Cuba

A. C. Bedford—Former president of Standard Oil

Daniel E. Bell-—President American Security and Trust Company

J. R. Bolton—Expert Advertising Consultant

Lucius Boomer—Hotel magnate of New York and Florida

J. H. Butler—General Manager of Railway Express

Newcomb Carlton and Theodore Vail—President and former president of
Western Union

Irvin 8. Cobb, Meredith Nicholson, Norman Hapgood, Edward Bok—
Famous in Journalism

George B. Cortelyou—Member of three Cabinets

Frank Coutant—President American Marketing Association

George A. Eastwood—President Armour and Company (he is the third
secretary to head this great company)

Leif Eid—N, B. C.’s Television Publicity man

Edward Engel—President Santa Fe Railroad

Harvey W. Firestone—Founder, Firestone Tire and Rubber Company

Henry P. Fletcher—Former ambassador to Mexico

Ford Frick—President National Baseball League

Kenneth Goode—Ryan, Leach and Goode, Sales Engineers, New York

Alexander Hamilton—George Washington’s secretary

James B. Hill—President Louisville & Nashville Railroad

Herbert Hoover—President of United States

Charles Evans Hughes—Chief Justice

Hiram Johnson, Byrne, Ashurst, Moses, Edge, Lenroot, Wheeler, Davis—
Present and former U, S. Senators

Hans Kaltenborn—Radio commentator

George S. Kaufman—DMost successful playwright on Broadway

K. T. Keller—President Chrysler Corporation

Maxwell Klein—Viee-President, Jacobs Bros., Ine.

Peter K. Kyne—Novelist

Kenesaw Mountain Landis—Former Federal Judge (see Reader’s Digest)

Garnet Lilly—President, Johnson Oil Refining Company

Jesse H. Neal—Vice-President, Case-Shepperd-Mann, publishers

A. Mitchell Palmer—Former Attorney General

John J. Raskob—Chairman Finance Committee for General Motors

Robert Riskin—Author of “Mr, Deeds Goes to Town” and “Mr, Smith
Goes to Washington”

Harry Simmons—Eastern sales manager for Heinn Company, Milwaukee

Hermon Shumlin—Producer of Grand Hotel

Irving Thalberg—Motion picture director (husband of Norma Shearer)

R. L. Thornton—President Mercantile National Bank, Dallas ,Texas

Frank A. Vanderlip—Former president National City Bank

Charles E. Wilson—President of General Electrie

Woodrow Wilson—President of United States

F. W. Woolworth—Founder of F. W. Woolworth Company

OO T IO

“He who does not improve today, will grow worse tomorrow.”—German.
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Department of
Business
Administration

“Heights by great men reached and kept,
Were not attained by sudden flight.
But they, while their companions slept,
Were toiling upward in the night.”’



“Young people cannot escape the fact that their chances at achieve-
ment in business will parallel their preparation. Without preparation there
is little if any hope for success, because business is so thoroughly and so
scientifically organized that it cannot absorb or use the untrained.”—Ira
H. Carothers.
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A knowledge of the fundamentals of business is essential
to the enterprising young men and women who seek careers in
commerce and industry. The courses offered in the Department
of Business Administration are the most comprehensive in scope
that years of experience can provide and present a full challenge
to the student of business in its vocational and non-vocational
aspects. The many social values, as compared to those classi-
fied as utilitarian, are emphasized as an integral part of the
training process. The manager of a business enterprise must
be a whole man, one grounded in business procedures and, in ad-
dition, one trained to a high degree of social efficiency. The
courses are designed to promote both academic and social effi-
ciency beyond that which is considered satisfactory or “good
enough’” at the lower levels of employment.

The professional curricula in Business Administration
serve several purposes; namely, preparation for employment in
such fields as accounting, marketing, advertising, industrial
management, insurance, banking, selling, transportation, and
business administration. Preparation is also provided for ac-
tivity in a wide range of technical and non-technical clerical
tasks which prevail in every business office.

These courses seek objectively to cultivate a breadth and
maturity that is expected of those who apply themselves dili-
gently to courses of study beyond the high school. Wherever
elective subjects are required, they must be taken in the field
of general education. The liberal arts program has a significant
contribution to make to students who specialize in business
education and techniques.

EE e

“Life is too short to learn it all in the school of experience.”
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(Forty to Forty-eight weeks)

FIrST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Accounting I .1 1 Accounting IV .3 3
Accounting II ........38 3 Accounting VII . .....2% 2%
Typewriting T .. 5 2 Typewriting II . D 2
Business Mathematics 1.3 3 Business Mathematlcs I 3 3
English of Business..... 3 3 *Word Study A
Introduction to Business 2 2 ) T ) (ae— s 2
Law I o 2 *Penmanshlp ............................. 2% 1
Blechive ot 2 Elective . 2 2
18 18

*Class meets for one-quarter term only.

The Junior Accounting Course is an intensive course for young men
and women who desire employment at their earliest convenience yet wish
to have some knowledge, appreciation, and certain skills to enter such
employment with confidence and courage. A working knowledge of account-
ing is indispensable to the successful executive. This ecourse attempts to
acquaint the student with at least an elementary knowledge of that subject
and other related subjects that may broaden his perspective and help him
materially in his first contacts with the business world in which he proposes
to work.

“The practical dbusiness world requires practical men and women.’—
A. J. Gibbons.
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JUNIOR BUSINESS ADMINISTRATION COURSE
(Forty to Forty-eight weeks)

FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Typewriting I ........5 2 Typewriting ......b 2
English of Business ... 3 3 Business Mathematics
Introduction to Business 2 2 ML siinianasnismmamiss 3 3
Economies I .. .. .....38 3 Accounting II .. ... ...3 3
Business Mathematics I 3 3 Accounting IV .........3 3
LA T cdsmmsmpemameai 2 Geography and
Accounting T ...l 1 World Trade ... 3 3
*Penmanship 2% 1 *Word Study .........2% 2%
Business Elective .2 2
Correspondence ... 2 2
—_— 1812
19

*Class meets for one-quarter term only.

This course attempts to provide an elementary working knowledge
of business practices and procedures. It is an exploratory course which
may awaken the pupil’s interest in some phase of business in which he
may wish to specialize. It is recommended that the graduate of this course
apply the earned credits toward the Senior Business Administration
Course. This program is provided for those students who cannot afford
more than one year of study.

S PEIHPCOIC

“When the shore is won at last, who will count the billows passed?”
John Locke.
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SALESMANSHIP COURSE

(Forty to Forty-eight weeks)

FIRST SEMESTER SECOND SEMESTER
Hre (Op Hrs. Cr
Typewriting 1 R 2 Tynewriting II ... b Z
Introduction to Business 2 2 Accounting II ........3 3
Business Organization Geography and
and Finance ..........2 2 World Trade ...........d 3
Business Mathematics ...3 3 *Word Btudy  cewssmasand Ve L1
English of Business ....3 3 Busginess
Publie bpedmug | e i Corrcspondeiict . 2
Law I . . 2 Salesmanship ... 2 2
*Penmanshm ot | Psychology of
Psychology of Business 2 4 Business II ... . Z
Accounting T .1 1 Hlective: casspec sl 2
19 18%

*Class meets one-quarter term only.

The selling principles and strategy taught in this course have served
as a basis for specialized sales training courses that have been conducted
in many and various kinds of sales organizations—manufacturers’, whole-
salers’, and retailers’—during the past twenty years.

These selling principles and tactics have been developed in a general
sales training course and have been made to apply to a wide variety of
selling cffort by the use of experiences selected from an extensive range of
selling activities. The human element is given great emphasis.

OO

“Nothing so much worth as a mind well instructed.”—Bible.
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FULL COMMERCIAL COURSE
(Eighty to Ninety-six weeks)

First Year

FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Shorthand I .........5 3 Shorthand II ... ...5 8
Typewriting I ... ——— 5 2 Typewriting II . .......5 2
English of Business.... 3 3 *Word Study ......2% 2%
Business Mathematics ..3 3 Business Mathematics IT 3 3
Introduction to Business 2 2 Accounting I & II......4 4
Salesmanship 2 Salesmanship . _.........2 2
*Penmanship 1 Elective ... R R 2
Bleclive cuccssmsmmmmeiim 2
E— 181/2
18
Second Year
FIRST SEMESTER
Hrs. Cr. Hrs. Cr
Shorthand IIT ... 5 3 Business
Typewriting III ... b 2 Correspondence ... 2 2
Law I ... 2 2 LW T iiiciiiiiciinigsa 2
College Composition I ....3 3 College Composition II.....3 3
Accounting IV . .......3 3 Accounting V ... 3 3
*Secretarial Studies ...1% 1% Accounting VII ... .. 21 21
*Filing ... 2 1 Public Speaking ... 1 1
Economics I ... - 3 Psychology of Business...2 2
Elective .. .3 3
1815
1814

*Class meets one-quarter term only.

Additional electives may be taken. At least seven credits must be
earned in the field of general education. This course is also offered by the
Department of Secretarial Science (see page 31) and is popular with
women as well as men. Graduates of this course, both men and women,
have used it as a sound stepping stone to managerial positions.

IO

Opportunity and duty are twins; shirk either and you have neither.
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SENIOR BUSINESS ADMINISTRATION COURSE

(Eighty to Ninety-six weeks)

First Year
FIRST SEMBESTER SECOND DSEMESTEK
Hrs. Cr. Hrs. Cr
Introduction to Business 2 2 Accounting IT ... ... 3 3
Typewriting I . N . 2 — Typewriting II ........5 2
English of Business ....3 3 *Word Study ... Yo 2%
Business Mathemubics I 2 2 Rusiness Mathematics IT 8 3
Accounting I ... 1 Business
Law I . T 2 2 Correspondence ... 2 2
*Penmanship ..o 2% 1 baw— e 2 2
Psychology of Business .2 2 /Psychology of
Elective it 2 Business II ... 2 2
o Elective W 2
18
1812
Second Year
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Accounting IV ... 3 3 Accounting VI ... .5 5
Accounting V 3 3 Accounting VII ... ...2% 2%
College Composition I...3 3 College Composition IL..3 3
Economics T 3 3 Economies II .. 3 3
Public Speaking I .....1 1 Public Speaking II ....1 i)
Business Organization Geography and World
and Finance 2 2 Trade TR 3
Elective 3 3 Elective wind 1
8 18%
*Class meets one-quarter term only.
IR

No matter what you try to do,
At home or at your school,

Always do your very best,
There is no better rule.
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ACCOUNTING AND AUDITING COURSE

(Higher Accounting and Business Administration)
(Eighty to Ninety-six weeks)
First Year

FIRST SEMESTER SECOND SEMESTER

Hrs. Cr. Hrs. Cr.
Typewriting ...........D 2 Typewriting II .. .5 2
Business Mathematics I 3 3 Business Mathematics
English of Business ...3 3 M cocsasscummmne c. 3 3
*Penmanship .. 2% 1 *Word Study ... .....2% 2%
Introduction to Business 2 2 Business
Accounting I & II... .. A5 BS Correspondence .......2 2
Public Speakmg I 1 1 Accounting IV ... .38 3
Elective .2 2 Business Organization
- and Finance ... 2 2
18 MG oo 1
4 T2T50 L T 2% 21
18
Second Year
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
College Composition I...3 3 College Composmon 1.3 3
S RS — 2 2 Law II .. ST 2
Public Speaking II.... 1 1 Psychology of
Salesmanship ... 2 2 Business II ..........2 2
Psychology of Accounting VII ... 2% 2%
Business I .. 2 2 Accounting VIII .. ... ..3 3
Accounting V ........3 3 Accounting IX . _......5 5
Accounting VI _._......5 b Elective ... TSRS | 1
18 181,

*Class meets one-quarter term only.

This course is recommended to young men who wish to ﬁecom'e"Certi—
fied Public Accountants and to young men who desire the higher-type

bookkeeping and accounting positions in business. Only those students
who show an aptitude for the work and proficiency in details are urged

to complete the program as outlined.

“He who would climb the ladder must begin at the bottom.”
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COLLEGE BUSINESS ADMINISTRATION COURSE
(leading to B. S. in Bus. Adm. degree)

Husson College offers two advanced courses in Business Administra-
tion, one for the student who wishes to terminate his training here, and one
for the student who plans to study further at various institutions which
offer courses of advanced study and qualify for the degree of Bachelor of
Science in Business Administration. The latter student will find that the
requiicincaie for admincian and evaduation include many cultural, or non-
pi‘ofcssiuuul Subjccts’ that cerva tn enrich the educational experiences Ui
those who aspire to careers in executive positions. This course 1s simiiar
in most respects to that offered by many leading colleges and universities.
High school graduation is required for admigsion to this course.

First Year

FIRST SEMESTER SECOND SEMFESTER
Hrs. Cr. Hrs. Cr,
Business Mathematics I...3 3 Business Mathematics II 3 3
Economies T 3 3 Economies II .8 3
Accounting I e 1 1 Accounting I ... 3 3
Political and Social Public Speaking I ... 1 1
History of U. S. 1T ... 3 3 Political and Social His-

College Composition I....3 3 tory of the U. S. II....3 3
Typewriting T . 5 2 .College Composition II.3 3
Physical Education ... 1 1 Typewriting II ... 5 2
Bleetive s 3 3 e —

= 18

19

Second Year

FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Law T e 2 2 Law IT e R 2
General Psychology ... 3 3 Psychology TI ... 3 3
English Literature I.. 3 3 English Literature II...3 3
Accounting IV & V... 6 © Public Speaking II...... 1 1
Business Organization Accounting VI ... 3 3
and Finance o 2 2 Geography and World

Physical Education ... 1 1 Trade e 3 3
EleCtiVe  oicsssesnneessecsns 2 2 Elective .. .3 3

19 18

Third or Terminal Year

Students may elect to pursue a third year of training here at the
College and qualify for the Business Administration diploma for three
years of study. It will be presumed that the student seeks immediate
employment upon graduation. No college credits are recognized for more
than the two years outlined above.

The third year’s work will be outlined by the director to fit, or to ap-
proach, the needs of the individual student. A suggesled third year appears

below.

FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. ~ Hrs. Cr
Accounting VII ........2% 2% Accounting IX . ... 3 3
Accounting VIII ... 3 3 *Word Study ....omun2%8 2%
English of Business..... 3 3 Introduction to Business 2 2
Business Investments ... 3 3
Correspondence .........2 2 *Penmanship ... 2% 1
Principles of Marketing 3 3 Machines ... 2
Salesmanship .come. 2 2 ERHIAR . coeaacsbammrnstt 1
L G S 3 3 Elective 4 4
1812 18%

*Class meets one-quarter term only. :
“Reward is in the doing.”
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COLLEGE ACCOUNTING COURSE
(Three Years)

First Year
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Accounting I & II...... 4 4 Accounting III & IV..... 4 4
English of Business ... 3 3 Business Correspondence 2 2
Business Mathematics I 3 3 Business Mathematics I1.3 3
Introduction to Business 2 2 Geography and World
Public Speaking I ......1 1 Trade ... .- 3
Physical Education ... 1 1 Public Speakmg A 1
Typewriting .. d 2 Typewriting II . B 2
BIeoINe woosicuminmn 2 2 Bloolhlvg . e 3 3
18 18
Second Year
FirST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Accounting V . 3 3 Accounting VI ... D 5
College Composition I.....3 3 College Compos1t10n II..3 3
Political and Social Political and Social
History of U. 8. L. 3 3 History of U. S. IL......3 3
Psychology I .8 3 Psychology II ... 3 3
T T e 2 2 Law II ... 2 2
Physical Education ... 1 1 Elective ... 2 2
Elective .. 3 3 _—
= 18
18
Third Year
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
Accounting VII _ ... 2% 2% Accounting IX ... b 5
Accounting VIIT .. 3 3 Accounting X (C.P.A.)) 3 3
English Literature I....3 3 English Literature II ...3 3
Eeomontiet I .conncmmss 3 3 Economies II 3
*Word Study ....2% 2% *Filing ... 1
Investments ............3 3 Principles of Market1ng3 3
FHEOHVE i 2 *Penmanship ... 2% 1
19 19

*Class meets one-quarter term only.

The first two years of this course pattern themselves closely to that
offered in many colleges and universities in preparation for the degree of
Bachelor of Science in Business Administration with an Accounting major.
This course is recommended for those students who aspire to the higher
positions in the field of accounting, and for those who may wish to transfer
their credits for advanced standing in collegiate schools where they may
wish to qualify for a degree. The third year is for those who wish to
complete their training at Husson College and find immediate employment.

High School graduation is required for admission to this course.

']
“An idle youth becomes in age a beggar.”—Latin.
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MID-TERM BUSINESS COURSE

(Forty to Forty-eight weeks)

Department of LBudinedd Adminiiiralion

Freer SEMRESTER DECUNL  iOmivi s d ks
Hrs. Cr. Hrs. Cr.

Accounting T ... | Accounting VII .......2% 2%
Accounting II . ... 3 3 Business Mathematics .3 3
Accounting IV s 3 *Word Study .=t 2%
Business Mathematics 3 3 Business :
Introduction to Business 2 2 - Correspondence .......2Z 2
Typewriting I .. 5 2 Typewriting II .......5 2
English of Business ... 3 3 Salesmanship — 2
Public Speaking I ... 1 1 Business Organization

— and Finance ... 2 2

18 Elective ... g 2

*Class meets one-quarter term only.

This course has been arranged for the convenience of boys and girls
who are engaged in agriculture or other pursuits during the months of
September and October, also those who are unable to enter until after the
Christmas vaeation. The usual ten-months’ course is thus broken into two
periods of five months each, and thereby affords a real opportunity to
attend school during the idle months of the year.

It has proved itself of extreme value to the young people of Aroos-
took county in the past. It will be offered yearly to meet the demand
of the young men and women whose circumstances prevenl early entrance,
or who cannot afford to attend the full year.

Credits earned in this or any course are transferable at full value to
courses of longer duration outlined in this catalog.

P o pal O I

“Experience is a dear school.”



Department of
Education

To be a schoolmaster is next to being a king. In the opinion of fools
it 18 @ humble task, but in fact it is the noblest of occupations.—Erasmus.



“He slept beneath the moon

And he dreamed beneath the sun.
He lived in the land of going-to-do

And he died with nothing done.”
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Depariment of Educalion

The Department of Education at Husson College has been
training commercial teachers for almost a quarter of a century.
Its graduates have taught, or are now teaching, in the following
schools and academies in Maine and in other states:

AIEQISitOOk Central Institute, Mars

i

Auburn Maine School of Commerce

Bangor High School

Bay Path Institute,
Massachusetts

Belgrade High School

Boothbay Harbor High School

Bradford High School

Brewer High School

Bridgewater Academy

Brooklin High School

Brooksville High Schoot

Brownville Junection High School

Brownville High School

Bryant & Stratton, Boston, Mass.

Bucksport High School

Calais Academy

Camden High School

Carmel High School

Caribou High School

Cherryfield Academy

Clinton High School

Concord Business College,

cord, N, H.

Cony High School, Augusta

Corinna Union Academy

Crosby High School, Belfast

Danforth High School

Deer Isle High School:

Dennysville High School

East New Portland High School

Easton High School

Eliot High School

Ellsworth High School

Fay, N. H., High School, Dexter

Erskine Academy, South China

Fifth St. Jr. High School, Bangor

Fort Fairfield High School

Springfield,

Con-

Fort Kent High School

Foxcroft Academy, Dover-Foxcroft
Freeport High School

Garland High School

Garland St. Jr. High School,
Bangor

Gates Business College, Augusta
George Stevens Academy, Bluehill
Gilman High School, N. E. Harbor
Greely Institute, Cumberland
Greenville High School

Gould Academy, Bethel

Guilford High School

Hallowell High School

Hampden Academy

Harmony High School

Harrisburg Academy, Harrisburg,
Pa.

Hartford High School, Hartford,
Conn.

Higgins Classical Institute,
Charleston

Farmington High School
Hodgdon High School
Houlton High School
Howland High School
Husson College, Bangor
Island Falls High School

Brighton High School, Island Pond,
Vermont

Islesboro High School

Jackman High School

Jonesport High School
Lawrence High School, Fairfield
Leavitt High School, Gray

Lee Academy

Limestone High School

Lincoln Academy, Newcastle
Livermore Falls High School
Lubec High School

“Fortune comes to him who seeks her.”—Italian
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Depariment of Educalion---conlinued

Machias High School

Madison High School
Mattanawcook Acatdemy, Liicoiir
Mattawamkeag High School

Maine Central Institute, Pittsfield
Medway High School

Merrill High School, Smyrna Mills

Mexico High School, Ridlonville

MecIntosh Business College, Haver-
hill, Mass.

MecIntosh Business College,
chester, N, H.

Monroe High School

Morse High School, Bath

Morse High School, Brooks

Nashua Business College, Nashua,
New Hampshire

Oakfield High School

0Old Orchard Beach High School

Old Town High School

Orono High School

Oxford High School

Patten Academy

Pemetic High School,
Harbor

Penobscot High School

Pennell Institute, Gray

Portage High School

Presque Isle High School

Princeton High School

Rangeley High School

Ricker Classical Institute, Houlton
Rockland High School

Saint Croix High School, Woodland

Man-

Southwest

Sand Lake High School, Sand Lake,
Michigan

Sangerville High School

Schenck High Scnool, Lasy
Millinocket

Shead Memorial H, S., Eastport

Sherman Mills High School

Skowhegan High School

Somesville High School

South Paris High School

St. George High School, Tenants
Harbor High School

St. Mary’s High School, Van Buren

Standish High School

State School for Girls, Hallowell

Stearns High School, Millinocket

Sullivan High School

Thomastan High School

Traip Academy at Kittery

Union High School

Waldoboro High School

Washburn High School

Washington Academy,

Machias

Waterville High School
Westbrook High School
Westbrook Junior College
West Paris High School
William High School, Oakland
Wilton Academy, South Paris
Winslow High School

Winter Harbor High School
Winterport High School

Winthrop High School
Wiscasset Academy

East

P

My, Meant-To has a comrade,
And his name is Didn’t Do;
Have you ever chanced to meet them?
Did they ever call on you?

These two fellows live together
In the house of Never-Win
And I'm told that it is haunted
By the ghost of Might-Have-Been.
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Depariment of Education

The Department of Education provides professional train-
ing for teachers in the field of commercial education. The Maine
State Teacher’s Professional Commercial Certificate to teach in
secondary schools is awarded by the State Department of Edu-
cation to the graduate of the Department of Education at
Husson College.

The Department of Education takes pride in announcing
that its graduates may continue their training at the University
of Maine for the B. S. C. Ed. Degree (Bachelor of Science in
Commercial Education). An additional three semesters of
further study is required at that institution to make the degree
available to young men and women interested in teaching com-
mercial subjects.

This school (as the Bangor Maine School of Commerce)
was the first school in Maine whose teacher-training course was
approved as a basis for credit towards the degree at the Uni-
versity. The strict adherence to the course of study outlined
by the State Department of Education and approved by the
University has made possible an unbroken period of over twenty
years’ service in providing a sound and comprehensive program
of training for commercial teachers. To those who are keenly
interested in teaching commercial subjects, and in qualifying
for a degree, the teacher-training course has unusual merit.

Considerable emphasis is placed on subjects that enable
the student to appreciate the scope of training in his field, and
to understand and appreciate the problems in the entire field
of secondary education. Such courses of study as School Law,
Administration of Student Activity Programs, Vocational and
Educational Guidance, Tests and Measurements, Principles of
Secondary Education, and Secondary School Administration
command a respect for the broader aspects of the educational
processes at work in our nation’s schools. The Department of
Education at Husson College has built into its curriculum the
considered and mature judgment of a faculty that has had a wide
and extended experience in the training of commercial teachers.
Its graduates are aware of the tremendous responsibility that
l{)&ecom_es theirs in their effort to direct and guide the youth of
America.

“As a man thinketh, so is he.”—Bible.
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TEACHER - TRAINING COURSE

(Three Years)
(For High School Graduates)
First Year
SECOND SEMESTER

Hrs. U s s P o =

Sherthand I ..o —arm b 3 Shorthand I1 ..o 3
Typewriting I ... SP— 5 2 Typewriting II ... b 2
Introduction to Business 2 2 Introduction to
College Composition I ...3 3 Education .o % 2
Busincss Mathematies T1..3 3 College Composition II..3 3
Biology T s} 3 Business Mathematies 11 3 3
Physical Education B 1 Biolaoy T cusiccimugssi 3
Foundations of Speech I 1 1 Physical Education II....1 i
English of Business (Required) Foundations of Speech T 1 1

18 18

Second Year

FIRST SEMESTER

SECOND SEMESTER

Hrs. Cr. Hrs. Cr.
Shorthand IIT . ... ... 5 3 Shorthand VI ... (Reqmred)
Typewriting IIT ........5 2 Accounting IV oo
English Literature I ... 3 3 English Literature I .. 3 3
Psychology, General ... 3 3 Psychology, Educational 3 3
U. 8. Political & Social U. S. Political and Social
HIBOPY s 3 History II . PO 3
Accounting I & II 3 Principles of Secondary
Foundations of Speech Hducation ... 3 3
R ey e | y | *Word Study oo 2% 2%
18 1714
Third Year
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
American Literature ....3 3 Methods of Teaching ..
Economics I or Spanish Bookkeeping ... 3 3
I PRS- 3 3 Methods of Teaching
TaW T s 2 2 Shorthand ... " 3
Accounting V . B 3 Economics IT or Spamsh
Methods of Teachmg ............ 3 3 | i R 3 3
Methods of Teaching Accounting VII ......2% 2%
Typewriting ... 2 2 e T oo 2
TN i mssa s 2 1 Business
Geography .o 2 2 Correspondence ... 2 2
Practice-Teaching Problems of Small
(see page 91) Schools o 2 2
—9— *Secretarial Studies 1% 1%
1
19

*Class meets one-quarter term only.

“He who does his best does well.”
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TEACHER - TRAINING COURSE
(For University, College, and Normal School Graduates)
(Sixty to Sixty-eight weeks)
FIRST SEMESTER SECOND SEMESTER
Hrs. Cr. Hrs. Cr.
SHotthafd T cesesssmnnid 3 Shorthand II ... 5 3
TypewtIanE L s 5 2 Typewriting II ... 5 2
Accounting - T ccccsnnnad 1 Accounting IV ... .3 3
Accounting II - 3 Business Mathematlcs II 3 3
Business Mathematics 1 3 3 Law II o, 2 2
Law I . 2 2 Economies II ...........3 3
Introduction to Business 2 2 Salesmanship ......c2 2
Eeonomies I .8 3 _
—_ 18
19

THIRD SEMESTER

Hrs. Cr
Shorthand VII ... 3 3
Accounting V .. 3 3
Methods of Teaching
Bookkeeping ..o 3 3
Methods of Teaching
Typewriting ... 2 2
Methods of Teaching
Shorthand ..o 3 3
*Secretarial Studies ... 1% 1%
Gl 20 5T 2 1
Business
Correspondence ... 2 2
812

*Class meets one-quarter term only.

Graduates of universities and colleges have found this course of
inestimable value, following their training for a degree. Here is provided
the means to add a short period of intensive, interesting work (three
semesters only) for which is granted the proper certificate to teach com-
mercial subjects in the secondary school.

The training does not confine the graduate to the teaching field, but
opens opportunities for employment in Civil Service work and in the
modern business office. With such a diversity of openings, no graduate
need ever be idle. It is a privilege to announce that every student, with-
out single exception, has been successfully placed upon completing the
work outlined in this department. A prerequisite of at least 12 hours of
education is needed for admission. Elective courses are available if such
training is lacking.

“Luck lies in bed and wishes the postman would bring him news of a
legacy.”—Cobden.
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Univerdity of Maine
Degree Course for Graduates of Husson College

Department of Education

Upont satisfactory completion of the three year nrogram
outlined in the teacher-training course, the University of Maine
will award the degree of Bachelor of Science in Commercial
Education (B.S.C.Ed.) to those students who pursue a three-
semester course of training at that institution.

A wide range and variety of subjects are offered, those pre-
seribed being definitely related to the major interests of the
student. The elective courses provide for diversified inleresls
and aptitudes to considerable degree and furnish an excellent
background for the work of the commercial teacher. The Dean
of the School of Education will advise suitable selection and
quantity of subjectls to meet individual preferences.

The University of Maine Summer Session also offers courses
in the commercial field. The work completed will be credited
toward the degree upon request, or may be made part of the
original course outlined by the student and approved by the
Dean of Education. Such courses, as the following, have been
recently offered at the Summer Session, and have met with
popular approval:

Methods of Teaching Junior Business Training

Principles of Business Education

Teaching the New Arithmetic

Measurements in Business Education

Curriculum Making in Business Education

Approved Course for Degree of B. S. C. Ed.

(Three Semesters)

Wniversily of Maine School of Education

FIRST SEMESTER SECOND SEMESTER
Corporation Finance, 3 Hours *Investments, 3 Hours
Elective, 3 Hours Curriculum-teaching and Evalua-

tion of Imstruction, 4 Hours

THIRD SEMESTER

Curriculum-teaching and Evalua-
tion of Instruction-Cont., 4 Hours
Elective, 2 Hours

*Prerequisite for this course is the course in Corporation Finance.

“Business seeks to serve, and he profits most who serves best.”
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A total of 48 hours is required, allowing student choice of 34 hours of
work from the elective list. The 14 hours outlined above are required.

Only four hours of strictly commercial work may be taken during a
summer session, and the total hours taken during the summer sessions may

not exceed ten.

Eleclive

(These are but a few of the subjects which may be elected)

Eh 38—Tennyson and Browning

Eh 45, 46—Contemporary  Litera-
ture

Eh 47, 48—19th Century Britist
Prose

Eh 75, 76—Eutropean Lit. (Com-
parative)

Eh 55, 56—19th Century Poetry

Eh 81, 82—English Novel
Eh 23, 24—News Writing and Edit-

ing

Eh 28—Departmental or Featura
Writing

Pb 1, (2)—Public Speaking (Basic
Course)

Pb 3, 4—Debating

Pb 7, Ta—Interpretative Reading
Pb 25, 25a—Theater

Es 4—FEconomic Geography

Es 51—Corp. Finance

Es 54—Investments
ment Banking

and Invest-

Es 71—Public Finance
Es 1 and 2—Prin. of Sociology

Pe 7T—Prin. of Physical Ed. and
Hygiene—Women

Pe 8—Phys.
Women

Exam. and Meas.—

Pe 5—Phys. Ed. — Gymnastics —

Men

Pe 6—Games and Play Activities—
Men

Ed 62—Secondary School Adminis-
tration

Mc 3 and 4—Music Appreciation

Hy 59—Social and Ind. Hy. of
Eng.

Hy 60—Social and Ind. Hy. ot
u. S.

General Physics

General Chemistry
Language
Extracurricular Activities

Psychology of Advertising

OO >

“No road is long with good company.’—Turk.
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The College Parade

EPSILON

“Nothing succeeds like success.”



School

Music

He plugged along, from day to day,
And soon he drew a raise in pay;

And then he plugged along some more,
And got his name upon the door.

But still he plugged, and now, we learn
He's manager of the whole concern!



Do not, then, stand idly waiting
For some greater work to do;
Fortune is a lazy goddess,
She will never come to you.
Go and toil in any vineyard,
Do not fear to do or dare,
If you want a field of labour,
You con find it anywhere.—Anon
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Norlhern Condervalory of Mudic

Husson College is privileged to provide training in music
that attempts to develop the cultural and aesthetic values which
may enrich the entire life of the student. Another objective
is the preparation for the teaching and directing of music in
the secondary schools. Students who have studied voice or
instruments are encouraged to develop increased skills and
knowledge of the subject. Our affiliation with the Northern
Conservatory of Music offers every Husson College student an
opportunity to study with the qualified and experienced teachers
and musicians on the staff at that institution. It is recom-
mended that students in the Department of Education choose
from two to four hours of work which would anticipate activity
as a band leader, orchestra leader, or glee club director in the
high school as an extracurricular occupation, supplementary
to the teaching of commercial subjects.

o as " B

¥ IF .. BT

NORTHERN CONSERVATORY OF MUSIC

“Getting things done is largely a matter of getting things started.”
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School of Mudic

The Northern Conservatory of Music was founded in 1929.
It aims to furnish a comprehensive program of study in the
various branches of musical art. Its facilities are offered to
serious students desiring to pursue music either for its pro-
fessional or cultural values. The faculty is made up of teachers
oI Tralning anda exper len.(.'e, duu LIIU CUOULDED ULLt:.l a .u.UCL a1 \,11\11\,\.,
of study in the applied, theoretical, and creative fields of music.

Because of its many fine musical traditions, Bangor offers
a notable environment to the music student. The Conservatory
is one of several units that make up the civic foundation known
as SJ mphony House. This foundation is dedicated to the nublie
service, and the teachers forming the Conservatory group have
been assembled for a two-fold benefit, to the students: first, a
correlated program of music instruction, and second, the in-
spirational atmosphere of this unique music center. At Sym-
phony House are located the Music Branch of the Bangor
Public Library—its extensive collection available to all-—and
various permanent organizations devoted to concert-giving and
the general advancement of the art and profession of music.
Frequent artist recitals and chamber concerts occur within
Symphony House, and programs—including the frequent pre-
sentation of musical celebrities in other auditoriums of the
city—prove further stimulus to aspiring students.

Symphony House is owned and administered by the Bangor
Symphony Orchestra, which extends to the Conservatory the
use of its large library of orchestral and choral works and an
extensive instrumental equipment, including several pianos and
a modern, electric-action pipe organ. The organ and two
pianos are located in the Recital Hall, where series of faculty
and student programs are presented each year.

The Northern Conservatory of Music is located at the
corner of Union and Second Streets in Bangor. It is but a short
walk from Husson College and is on a multiple bus line.

Indraclion

Instrumental and voice instruction are given in private
lessons. Class instruction provides for the pursuit of academic
music. Student recitals, instrumental and vocal ensembles, Glee
Club, the College and Conservatory Orchestras, appearances at
assemblies in the College and before public clubs and organiza-
tions: afford both laboratory and concert experience.

Music Feed

Because instruction in voice or instrument is individual, it
is not included in the regular charge for tuition. An additional
charge is made for such instruction.

“To see what is right, and not to do it, is want of courage.”~—Confucius.
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Music minor (voice), one-half hour weekly

lesson for one year $ 60.00
Music minor (voice or instrument) one-half 60.00

hour weekly lesson for one year or 75.00
Music major (voice or instrument) one hour 110.00

weekly lesson for one year or 135.00
Other studies (by class)

One hour weekly for one semester 25.00

One hour weekly for one year 50.00

(Prices vary dependent on instructor selected)

Cowrded In ‘7fteaay and ARedlhelicd

Me 2 FUNDAMENTALS OF MUSIC—Notation and terminology,
scales, intervals, chord structure, and the elements of musical design are
studied. It is intended for the layman as well as the student of music. No
prerequisite. Eight credit hours.

Me 3 MUSIC APPRECIATION—This course is a study of the master-
pieces of music from the standpoint of the listener. The vital forces and
personalities in the development of the art are briefly noted with stress
laid upon the music itself. The study includes the various types of music
from the folk-song to the symphony, exemplified by the piano and record-
ings. This course is designed for both layman and music students. Two

credit hours.

Me¢ 5§ INTRODUCTORY HARMONY—The course in harmony covers the
fundamental structure of music composition, specifically the conditions
under which tones sound together and move in combination. Prerequisite,
a knowledge of notation. Four credit hours.

Me 6 MUSIC HISTORY—The two-year course covers the History of Music
from earliest times to the present. The first year embraces the traditional
history of musical development in Asia, Egypt, Greece, and Rome; the
growth of sacred and secular music into the Oratorio and Opera, through
the Church and folk-tunes during the Middle Ages.

The second year begins at the 17th century and stresses the era of
Bach. The study includes rise of instrumental music in the development
of the sonata and the symphony. The lives of the composers of the classic
period are followed by those of the romantic and modern. During both
years attention is given to the contemporary political and social life of
the peoples. Four credit hours.

Mc¢ 7 ADVANCED HARMONY—This course is supplementary to INTRO-
DUCTORY HARMONY and a continuation of the more advanced problems
of tone combination. It includes harmonic analysis and a brief survey of
modernistic tendencies. Prerequisite, INTRODUCTORY HARMONY.
Four eredit hours.

Me 8 _COUNTE’RPO.INT—.—This course is the study of the art of combining
melodies, a correlative with Harmony as the material of composition. It

includes analysis of masterworks and composition projects. P it
INTRODUCTORY HARMONY. Four cresit hou/rsl? J rerequisite,

“Blessed is the man who has found his work.”
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Mc¢ 9 ORCHESTRATION—This course is a study of the constitution of
the modern symphony orchestra. It includes practical scoring, analysis of
representative works through score-reading, phonographic records, and
attendance at performances. Assigned readings in history and theory are
réquired. Permission of the instruector required. Four credit hours.

Me 10 FORM AND ANALYSIS—The style, structure, and content of in-
strumental composiiivy, as eviuciced in typical weords of tha maciers ave
analyzed. 'I'ne program consisis of a progressive survey, eunlminating in
the sonata and symphony. Prerequisite, a knowledge of harmony, counter-
point, and the fundamentals of orchestration, Four credit hours.

Me 11 FREE COMPOSITION SEMINAR—Aualysis of nationalistic and
individual trends in composition and ereative problems in the smaller forms
is covered. Prerequisite, a working knowledge of harmony and counter-
point and permission of the instructor. Four credit hours.

Courded In Endemile p%{a/:mmce and Direclion

Mec 12 ORCHESTRA—Ovrchestra ensemble, generally of symphoic order.
Audition required. Two hours a week. Two ecredit hours.

Me 12 INTERPRETATION AND CONDUCTING—This subject is pre-
sented in four phases, as follows:

GENERAL SURVEY, covering the problems of time-
beating, tempo-setting, and interpretation. One credit
hous.

CHORUS TECHNIQUE and its specialized problems.
One credit hour.

ORCHESTRA TECHNIQUE and its specialized prob-
lems. One credit hour.

BAND TECHNIQUE and its specialized problems. One
credit hour.

Applied Courded
Me 14 INSTRUMENT OR VOICE

Piano, Organ, Violin, Tympani and Percussion, Viola, Cello, Bass
Flute, Oboe, Clarinet. Bassoon, Saxophone, Trumpet, Trombone,
French Horn, Tuba, Euphonium

One half-hour lesson weekly—Two credit hours, or

One hour lesson weekly—Four credit howrs.

“Plow deep while sluggards sleep and you will have corn to sell and
keep.”
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Me 15 INSTRUMENTAL AND VOCAL ENSEMBLE—This course con-
sists of group lessons. One hour lesson weekly. Omne credit hour. (More if

desired.)

Mec 16 ORCHESTRAL INSTRUMENT FOUNDATION STUDIES—This
study offers an introduction to the various types of orchestral instruments,
with concentration upon position, tone-production, basic technique, and in-
dividual adaptability. It is for students expecting to conduct in school and
community fields. One-half credit hour for each instrument.

“Education should be specific. It should qualify one for employment,
service and opportunity upon gruduation.”
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Summer Schoal

Husson (Jollege offers an eight weeks’' intensive course in
¥ s during the summer months. The tuition is
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P LUL e c’;iltll'c COUrse,
taken, or $8 per week if student enrolls for less than eight
weeks. The application fee is $5 (see p. 15). Textbooks and
supplies are extra and may be purchased at the school office.

The following basic subjects are oifered, aithough many
new subjects are added from one session to another. A special
summer session bulletin is published each year. Two summer
sessions equal one semester’s work.

ardlocs af thoa numher of anhiects

Shorthand (Beginning) Bookkeeping (Beginning) Psychology
Shorthand (Advanced) Bookkeeping (Advanced) History
Business Mathematics Methods (for Teachers of Filing
Salesmanship Commercial Subjects) Law

- Busi hine .
English and Composition wieis Mg Spelling

Principles of Education

Typewriting (Beginning) Economics

Secretarial Studies

Typewriting (Advanced) Introduction to Business Geography

Special subjects may be arranged to meet individual needs.

Credit is granted for summer work toward a diploma, if
student desires to pursue course during fall semester beginning
in September.

This course has been approved by the State Departmenl of
Education and full credit may be obtained for renewal of com-
mercial teacher’s certificate. Particular emphasis is placed on
new techniques and philosophies of teaching.

The summer session has grown exceedingly popular with
students planning to attend college or the university. An inten-
sive course in shorthand and typewriting provides invaluable
tools to the student who attends lectures and prepares term
papers.

“The more a man knows the more he is worth.”—Robert of Gloucester.



Description

of

Courses

My interest is in the future because I'm going to spend the rest of my
life there.—Charles F. Kettering.



“So look for a job with a future ahead,
Seek a chance to grow greater and greater,
Seek a place where you know as you work you will grow,

And the money will come to you later.”
—FEdgar A. Guest.
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Descriplion of Courded

The requirements for each year in the various courses are
shown on the preceding pages in the outlines of the programs
in each course. Any changes in the courses listed, which may
seem advisable because of the varying objectives of the students,
are subject to the approval of the director or head of the depart-
ment in which the student is enrolled. Certain subjects are
offered in alternate years, none of which will be provided unless
elected by fifteen or more students. The course in ORIENTA-
TION is required of all freshmen. Detailed description of the
courses listed on pages 30 and 31 is given below.

The following abbreviations are used in identifying courses:
Ba Business Administration Py Psychology

Es Economics Sh  Speech

Ed Education Sp Spanish

Eh English Ss  Secretarial Science
Hy History Sy Sociology

Ms Mathematics Zo Science

Mc Music

CIVIL SERVICE COURSE—A graduate of any course at Husson College
is qualified to take Civil Service examinations for any stenographic, secre-
tarial, accounting, or clerical position involving a knowledge of subjects
included in the course. Graduates ordinarily receive high ratings in Civil
Service tests. Many of them are holding important positions in city, state,
and Federal governments.

Pt a3 =
Miss Bradford, Miss Swan, Mr. Curran
Mr, Frost, Mr. Husson, Mr. Donahue, Mr. Foss

Shorthand

Shorthand, sometimes called “The open door to opportunity,” not only
affords profitable and congenial employment to the ambitious young man
and woman, but it leads to possibilities such as are unknown in any other
branch of industry. The shorthand amanuensis is a recognized factor in
every modern business and professional office. He has opportunities for
advancement such as are not afforded other office employees, since there
is no better way to learn a particular business than through association
with its officers and managers.

Contrary to the prevailing impression, stenography is not a difficult
subject, and no “special ability” is required to master it, although a broad
knowledge of the English language is indispensable to the stenographer,
whose success is ordinarily measured by his genera]l education. A de-
ficiency in education previous to commencing the study of shorthand need
not, however, discourage the energetic student, since the courses cover a
ccmplete preparation. Much thought and investigation have been given to

“re you would make the road to accomplishment a little shorter, go to
school a little longer.”—W. J. Cameron, Ford Motor Co.
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the course of study in shorthand. The stenography department is as
thorough and as practical as experience and constant planning can develop
and one which meets the demands of the business and professional public.

Ss 10 SHORTHAND I—(Theory and dictation to 60 w. p. m.*)—The pro-
cedure in the first part of the Shorthand course is planned to give the
student a thorough knowledge of fundamentals. Emphasis is placed on
good Shorthand penmanship, aceurate proportion and legibility, and testing
the basic vocabularv that includes words mMoSt Irequently used i Lusitcss.
Credit is given when the student passes the comprehensive iheory iesis
required in the functional method of teaching Gregg Shorthand, and
demonstrates the ability to write simple, unfamiliar material at 60 w. p. m.
Tlree credit hours. * ( w. p. m.—words per minute.)

Ss 11 SHORTHAND II—(Review before dictation)—The review classes
are planned to familiarize students who have had previous iraining with
the brief forms, special forms, prefixes and suffixes in the Gregg system.
Speed is built up to 70 w. p. m. at which time the student is advanced to
Shorthand III. Three credit hours.

Ss 20 SHORTHAND 11— (Dictation—60 to 80 w. p. m. and Transcription)
—The work in this stage of the Shorthand course is designed to increase the
student’s Shorthand vocabulary and develop his writing skill to the point
where he can write dictated material of moderate difficulty at 80 w. p. m.
A distinctive feature of this course is the emphagis placed on developing
speed and accuracy in making neat transcripts. At each recitation several
letters or articles are dictated for transcription practice. Shorthand test-
ing procedure for credit: 2-minute tests, unfamiliar material, and five 2-
minute mailable letters, unfamiliar material, 80 w. p. m., transcribed at
the rate of 20 w, p. m. Pre-requisite: Shorthand I and II or two years
of Shorthand training in high school. Three credit hours.

Ss 21 SHORTHAND IV— (Dictation 80 to 120 w. p. m. and Transcription)
—In this division emphasis is placed upon testing the technical vocabularies
of the more important types of business. The materials selected cover busi-
ness letters from various fields such as law, banking, insurance, real estate,
manufacturing, merchandise, transportation, governmental and military
correspondence. Transcription practice is continued to increase and
measure speed. Testing procedure for credit: 2-minute tests at 90 and
100 w. p. m. unfamiliar material transcribed at the rate of 26 w. p. m.,
five 2-minute mailable letters at 90 and fifteen mailable letters at 100
w. p. m. over unfamiliar material, transcribed at the rate of 256 w. p. m.
Prerequisite: Shorthand III. Three credit hours.

Ss 5 SHORTHAND V—(Dictation—120 w. p. m. and over)—Emphasis is
placed on attaining the ability to write unfamiliar material including
difficult and technical words at high rates of speed. Congressional Record
and Court Reporting matter are typical of the materials used. Testing pro-
cedure for credit: 2-minute tesls on Congressional Record material, in-
dividual rates of speed, 110, 120, 130, 140, 150, and up. Court Reporting
material, 5-minute tests at individual rates of speed. Pre-requisite:
Shorthand IV. Two credit hours,

Ss 6 SHORTHAND VI (Gregg Theory)—This course is required of all
students in the Department of Education. A thorough review of the Gregg
Manual is given with emphasis placed on the science of Shorthand. The
rules for character structure and word combinations are covered thorough-
ly. Emphasis is placed upon lesson planning, lesson presentation, teaching
techniques, timing and personal dictation in full preparation for teaching
shorthand in the secondary school. Prerequisite: Shorthand III. Three
credit hours.

“What a muan soweth, that shall he also reap.”
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Ss 7 SHORTHAND VII (Medical Theory and Dictation to 80 w. p. m.)—
The emphasis is placed on most-used medical terms for theory practice. The
spelling, pronunciation, and definitions are given with the briefest short-
hand outlines for the terms, Dietation and transcription practice are con-
tinued with drills and tests designed to familiarize students with medical
terminology and to write at 80 w. p. m. Testing procedure for credit:
medical eases, covering general medicines, surgery, and pediatrics, 80
w. p. m., unfamiliar material, transeribed at the rate of 20 w, p. m. Pre-
requisite: Shorthand III. Three credit hours.

Ss 16 SECRETARIAL STUDIES—Upon the completion of the regular
work in shorthand all students are advanced to the Model Office
Practice Department, where the “finishing touches” of the course are
given. This course is especially valuable to the amanuensis without ex-
perience, since it thoroughly educates and trains the student for the duties
he is to perform.

Students of the Secretarial Department are given training in secre-
tarial duties, technique, and business ethics. The course is planned to
meet the demand of busin.ss and professional men for efficient secretaries.
Special attention is given to the study of business ethics, and a large
part of the course is devoted to the study of the secretary’s duties, includ-
ing the making of appointments; receiving callers; opening, assorting
and handling mail; editing dictated matter; sending telegrams and
cablegrams, etc. One and one-half credit hours.

Ss 17 APPLIED FILING AND INDEXING—Filing is a study of the
fundamental principles of filing simplified together with complete laboratory
practice. The course covers flat, vertical, and Shannon files; indexing;
coding; sorting; filing procedure according to the alphabetie, numeric,
geographic, automatic, and subject systems; ticklers and visible files;
transferring-periodic, perpetual, and public service company methods; cross
references; follow-up systems; mechanical reminders. One credit hour.

> o

The correctness and appearance of the finished typewritten page is
the standard by which a stenographer’s ability is judged. Many schools
give too little attention to the development of typewriting skill, failing to
realize that typewriting is of equal value with shorthand, no matter how
rapidly a stenographer can take notes.

The touch system of typewriting used by the fastest operators in the
world today is taught. It is the latest and most improved system for secur-
ing a maximum of speed and accuracy with the minimum of mental and
physical effort. This scientific method of teaching enables the writer to
operate the keys without looking at the hands or keyboard, allowing him
to concentrate his mind on his copy or on his shorthand notes.

The course is carefully graded. In the beginning, word exercises are
given fer the development of proper fingering and technique. These are
followed by sentence practice, copying from manuscript, transcription of
shorthand notes, and a variety of work, including specifications and legal
forms. Instruction in this department embraces drills in billing, tabulat-
ing, addressing, manifolding, stenciling, and carbon work.

The typewriting rooms are equipped with latest models of standard
machines, and the work is under the direct supervision of teachers of
ability and experience. All students are instructed in the care of machines,
including cleaning, oiling, and the adjustment of guides, tensions, stops,
ete.

“What you are speaks so loudly I cannot hear what you say.”’—
Emerson.
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Ss 12 TYPEWRITING I —The instruction given covers posture at the
machine, parts of the typewriter and their use, and familiarity with
several makes of standard machines. Much emphasis is placed on touch
technique and the formation of correct habits as a foundation for speed
and accuracy. Testing procedure for credit: 5-minute tests, 40 w. p. m.*,
with 5 or fewer errors. Two eredit hours. * (w. p. m—words per minute.)

Ss 18 TYPEWRITING II—In this division emphasis is placed on the ar-
vn_-n:nman-i- nf huginaece lattars andl ﬁ'l'n'\/'o'i.}c"lnﬁﬁ, carhon CO'fGiCS. corrections and
ornsures, tohunlation and ctatigtieal matter. and rough drafts. Drills de-
signed to increase speed, accuracy, and rhythm are constantly given. Test-
ing procedure for credit: 10-minute tests, 50 to 60 w. p. m. with 5 or fewer
errors. Two credit hours.

Ss 14 TYPEWRITING III--In this division emphasis is placed on manu-
scripts, billing and statements, legal and business papers, documents,
correspondence guides, and seeretarial assignments. As an aid to higher
speed, additional drills are given to perfect stroking technique and rhythm.
‘I'esting procedure for eredit: 10 minule tesls, 60 and above w. p. m. with

5 or fewer errors. Two credit hours.

Ss 15 TYPEWRITING IV—-This course is elective for those students de-
siring to increase their speed over requirements. It is required of those
students deficient in typewriting at the termination of their chosen course.
No credit hours.

B !. !lﬂ!‘ . .Iti ﬁ-.

Ba 10 INTRODUCTION TO BUSINESS—This is a practical course
covering the theoretical and practical sides of business procedure.
Much drill is given in the correct use of business forms, such as checks,
drafts, notes, inventories, receipts, vouchers, etc. Business ethics, policies,
and practices are considered at some length. Two credit hours.

Ba 11 SALESMANSHIP—This course is planned to present the
fundamental principles and methods of salesmanship such as have long
been used by successful salesmen. The qualifications and training of sales
people: personality, health, ambition, purpose, knowledge, confidence, ob-
servation, punctuality, general appearance, self-control, courtesy, cheer-
fulness, use of the voice, use of the eyes, tact, adaptability, enthusiasm, and
the ability to make friends; the sale; covering the approach, gaining at-
tention, demonstration, arousing interest, meeting objections, producing
conviction, inducing decision, the psychological moment, inducing aection;
and special problems in wholesale and retail selling are among the topics
studied. Two credit hours.

Ba 15 CALCULATING MACHINE—This course devotes itself to the
fundamental operations of the machine and to practical business problems
found in many and varied types of business. Touch operation is one of
the objectives of this course. Both electric and hand-driven machines are
used for instructional and praetice work. Two credit hours.

Ba 16 BOOKKEEPING MACHINE—Both commercial and bank book-
keeping are taught on the bookkeeping machine with special attention paid
to machine manipulation for recording proofs, sub-totaling, checking, ete.
Training on the calculator is recommended, but not required, as a pre-
requisite to this course. Two credit hours.

“Today a young man can irain for business as definitely as the lawyes
or doctor trains for his profession.”—Himmel.
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COMPTUOMETIER—The comptometer is taught as a part of Lhe Calculating
Machines Course. Emphasis is placed upon facility of operation and speed
development.

Ba 17 BUSINESS ORGANIZATION AND FINANCE—This course em-
braces a study of the principles underlying business, together with a
general survey of business requirements and management. It will prove
of value to all students who hope to advance to executive positions and to
ownership. Some of the topics considered are the different forms of or-
ganization and management; finance; wage systems; labor; purchasing,
marketing, selling and advertising; foreign trade, etc. Two eredit hours.

Ba 383 CREDIT MANAGEMENT—This course is a presentation of
the principles and practices of commereial credit as it affects the whole-
saler, the manufacturer, and the bank. Emphasis is placed upon the funda-
mentals of credit, eredit investigation and analysis, and the protection and
redemption of credit. Three credit hours.

Ba 34 PRINCIPLES OF MARKETING—The fundamental importance
of marketing in our economic system is briefly surveyed, as is the
place and importance of the consumer. The various approaches to the
subject, functional, institutional, and commodity, are studied at some
length. Special topics include market research, activities of trade associa-
tions and cooperatives, fair trade practices, the Robinson-Patman Act, and
the functions of the Federal Trade Commission. Three credit hours.

Ba 35 INVESTMENTS—Investments is a course designed to give the
students an intimate knowledge of investing in home ownership, insurance,
Government securities, and corporate stocks and bonds. A detailed study
of the securities exchanges is undertaken, with particular emphasis given
to the characteristics of stocks and bonds. Protection for the investor,
both in purchasing and holding securities, is studied by analysis of
securities, companies, and industrials for quality and safety. The course
includes current financial news pertaining to corporate securities, public
utilities, and railroads. Three credit hours.

Ba 12 ACCOUNTING I—This course is a study of legal accounting
practice; including actual experience recording transactions that are com-
mon to law firms, and the making out of financial statements and govern-
ment returns. Required of all accounting majors. Three credit hours.

Ba 13 ACCOUNTING II—This course is a study of the elements of
accounting, accounting for merchandise, for cash, banking and petty cash
transactions, notes and securities, retail merchant system of accounts,
work sheet and financial statements, adjusting and closing entries, personal
service enterprise, practical problems. One credit hour.

Ba 14 ACCOUNTING III—This course is a study of medical accounting
practice with actual experience in recording transactions common to the
private practice of medicine, including purchase of library, equipment,
recording of depreciation, personal insurance transactions, financial state-
ments, accounts receivable, complete procedures for accurate recording of
periodic statements. Required of all medical secretarial students and all
accounting majors. One eredit hour.

Ba 20 ACCOUNTING I'V—This course is a study of partnership account-
ing, accounting for purchases, sales, fixed assets and deferred charges,
negotiable instruments, taxes, adjusting entries, classifying accounts, pre-
paring statements, closing books, practical problems, Three credit hours.

“Progress in any field will be quickened by specialized training for that
field.”—Hamilton.
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Ba 21 ACCOUNTING V—This course is a study of corporate organization,
accounting for capital stock, corporation bonds, corporation profits and
losses, reserves and funds, voucher systems, annual reports, stock issues,
organization expenses, corporate taxes, government reports, financial state-
ments, adjusting and closing entries, practical problems. Three credit hours.

Ba 22 ACCOUNTING VI—Intermediate Accounting is an intensified course
in Accounting for C. P. A. preparation. The course involves specific prob-
lem work, taken from C. P. A. examinations in partnerships, corporations,
\,uc:x, xbyc;'v'dbltb, in’vcu-‘.uxicb, Ldugrulc ana iubauglbit‘- nxea assels, 11apiil-
ties, and fund reserves. Stalements, schedules, and working papers are
emphasized. The text used in the course in PRINCIPLES OF ACCOUNT-
ING (Intermediate) by H. A. Finney, C P. A., a widely recognized ac-

counting authority. One and one-half credit hours.

Ba 28 ACCOUNTING VII—This course is a study of cost accounting, ae-
counting for materials, labor, overhead expenses, burden, job costs, process
costs, standards, cost factors, expense analysis, controls, distribution sheet,
supplementary problems in cost accounting. Flive c¢redit hours.

Ba 25 ACCOUNTING VIII—This is a course in the study of social security
and payroll accounting, study of payrolls, personal exemptlions, deductions,
bond purchase plans for employees, group insurance deductions, withhold-
ing tax, social security laws and their application, unemployment taxes,
state and federal, filing returns, diversified problems. One credit hour.

Ba 30 ACCOUNTING IX—This is a study of fedreal tax accounting, in-
come tax, individual returns, gross income of individuals, exempt income,
allowable deductions, net income of individuals, computalion ol individual
taxes, returns for estate and trusts, returns for partnerships, returns for
estates and trusts, returns for partnerships, returns for corporations. Three
credit hours.

Ba 31 ACCOUNTING X—This course is a study of auditing theory and
procedure. Working papers, cash, securities, receivables, inventories,
fixed assets, deferred items, current, liabilities, fixed liabilities, net worth,
profit and loss statement, concluding the audit, the audit report, detailed
audits, credit investigations and examinations, projects are included. Flive
credit hours.

Ba 32 ACCOUNTING XI—This is a study of public accounting, public
practices, partnership accounting, corporation accounting, affiliated corpora-
tion accounting, cost accounting, receivership and bankruptey accounting,
estate and trust accounting, C. P. A. problems and review. Three credit

hours.
Englishh

Mrs. Miller, Mrs. Kingsbury, Miss Bradford

Eh 10 WORD STUDY—Word study is one of the basic courses of all
commercial curricula. It is required of all students. This study acquaints
the student with the more common svelling rules, the principles of hyphena-
tion, word building, and the use of the dictionary. Through the study of the
spelling, the pronunciation, the meaning, and the use of a word in a
sentence, the student masters the technique of word study. Two and one-
half credit hours.

Eh 11 ENGLISH OF BUSINESS—College Business English is a
thc_;rough_ study of grammar, sentence structure, and punctuation. Pro-
ficlency in writing clear, concise, correct sentences with a variety of style
1s a prerequisite of the business world. Three eredit hours.

“He who enters a field with some understanding of that field will have
advantages over those not so equipped.”
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Eh 12 BUSINESS CORRESPONDENCE—Prerequisite Eh 10, Eh 11.
This course is a detailed study of prevailing styles of letter writing,
with particular emphasis on the several types of business letters. The
student is given much practice in letter writing. Through individual con-
ferences with his instructors he develops correct techniques and personal
style in all types of business correspondence. Two credit hours.

Eh 183 PENMANSHIP—It is said that the value of an applicant is
measured by the quality of his penmanship. There is probably no single
gualification which wilt aid a student in securing and holding a business
position and which has done so much for the success and rapid promotion
of young men and women in business, as this valuable accomplishment.

Good handwriting is in greater demand today than ever before. The
extensive use of the typewriter does not take its place, nor make unneces-
sary the ability to write well.

The traditional idea that only a gifted few can become good penmen
is false; anyone willing to work can acquire a legible style of handwriting.
A moderately slanting style of rapid muscular movement writing which is
easily learned is taught. Special attention is given to the position of the
body, arm, and hand, and to the development of the form and style of small
and capital letters. This is followed by practice in sentence and page
writing. One credit hour.

Eh 20 COLLEGE COMPOSITION I—College Composition emphasizes the
fundamentals of writing: style, sentence structure, paragraph develop-
ment, and correct technique. A thorough review of grammatical principles,
together with periodic themes, constitutes the basic requirements for the
first semester. Three credit hours.

Eh 21 COLLEGE COMPOSITION II—College Composition II is a con-
tinuation of College Composition 1. Greater emphasis is placed on content
and style. Selected readings, including a novel and a biography, are
assigned. A research paper is required of all students. Three credits
kours,

Eh 30 ENGLISH LITERATURE I—Backgrounds of English Litterature.

his study covers the growth and development of English Literature from
early times to the Sixteenth Century. Collateral reading in English History
and supplementary selections of authors studied comprises part of the
course. Three credit hours.

I’h 31 ENGLISH LITERATURE II—IEnglish Literature from 1600.
The second semester course in English Literature completes the survey of
English writers. The emphasis is placed on the reading and appreciation
of literature, not just the studying of the selection. Special attention is
given to Milton, Addison, Gray, Wordsworth, Byron, Shelley, Keats, Rus-
kin, Carlyle. Three credit hours.

Eh 33 AMERICAN LITERATURE—American Literature before 1900
is a survey of American culture and thought. Special emphasis is given
to Irving, Hawthorne, Emerson, Poe, Twain, and Whitman, Three credit
hours.

Eh 34 CONTEMPORARY AMERICAN POETRY—This course is
designed to introduce the student to the new poetic forms used by con-
temporary authors. Special study of Whitman, Robinson, Frost, Sand-
burg, Lowell, Millay, Reese, and Eliot is given. Three credit hours.

Eh 35 SEMINAR IN LITERATURE—This course is very flexible in
nature, offering a semester’s work in any one of the following studies:
The Novel, The Essay and Short Story, Milton, Shakespeare, The
Romanticists, the Vietorian Period. Two credit hours.

“Actions speak louder than words.”
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Sh 11 FOUNDATIONS OF SPEECH—Foundations of Speech is a survey
course of the speech arts with emphasis on voice, diction, phonetics,
speech organization, and delivery. Through experience in making speeches,
the student gains confidence in his ability to express his ideas clearly,
concisely, and effectively. One credit hour.

Sh 12-13 EFFECTIVE SPEAKING—Effective Speaking is an advanced
course in speech in which the students are given much practice in con-
structing various types speeches and In periecllng LeCciniyues Lur varieu
stiuations met in business. 1wo credit hours.

Pine Arls

Professor Sprague, Mr. Cayting, Mr. Devoe

Music

The courses offered in the field of Music are described on pages 70-73.

.ﬂwo;aaye
Mrs. Kingsbury

Sp 10-11 BEGINNING SPANISH—The elementary course in Spanish is
constructed to enable the student to learn the basic principles of grammar
and pronunciation of the language with emphasis placed on functional
vocabulary and oral practice. Lectures and reports on the aspects of
Spanish and Spanish American history and literature are introduced. Eight
credit hours.

Sp 20-21 INTERMEDIATE SPANISH (SPANISH III AND IV)—A
second year of Spanish is designed to develop a reasonable achievement in
the speaking and reading skills through grammar review, oral practice,
and the reading of excerpts from modern writers. Sp. 10, Sp 11 pre-

requisite. Six credit hours.
Moathemalics

Mr, Curran, Mr. Foss, Mr. Husson

Ms 10-11 BUSINESS MATHEMATICS—A common complaint of business
men is that their assistants are unable to perform quickly and accurately
the ordinary computations which occur in their daily work. If an assistant
is slow and inaccurate in applying his knowledge of arithmetic, that knowl-
edge is practically useless. Business requires accuracy and speed. One
of the first questions asked the applicant is, “Are you quick and accurate
at figures?” Arithmetic and rapid calculation are basic courses of great
value, and the work is made as practical and interesting as possible.

The course covers the applications of percentage, including trade dis-
counts, profit and loss, marking goods, commission and brokerage, interest,
true and bank discount, negotiable paper, partial payments, equation of
accounts, stocks and bonds, insurance, taxes, domestic and foreign ex-
change, partnership, storage, etc. The course is characterized by clear
and full explanation, practical problems, and numerous exercises for drills
and reviews.

Rapid calculations, an exceedingly important subdivision of the work
in arithmetic, is required in all courses since this subject develops con-
centration of thought and the ability to figure quickly and accurately. It

“The expectations of life depend upon diligence; the mechanic that
would perfect his work must first sharpen his tools.”—Confucius.
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includes practice to secure rapidity and accuracy in addition, short methods
of multiplication, division, and fractions, and the rapid processes in use
in business houses in marking goods, computing interest, ete. Stz credit
hours.

Ms 20 ELEMENTARY ALGEBRA—The course in elementary algebra is
offered as an elective subject for both teacher-training students and stu-
dents taking courses requiring electives. It is designed to cover the
fundamentals of algebra up to quadratics. Three eredit hours.

Ms 21 GEOMETRY—The course in geometry is offered to enrich the
mathematical background of students interested in mathematies. The
properties of plane rectilinear figures and circles, and the measurement
of lines, angles, and plane surfaces comprise the subject matter of the
course. The student is given many problems to solve, including loci
problems. Three credit hours,

/)/ufd-icrd Educalion
Miss Bradford, Mr. Foss

Pe 11-21 PHYSICAL EDUCATION I AND II—Primary consideration
is given to mutual responsibilities of the home, school, and public health
for improved community health. Major topics include: physical education
programs, individual and group games, health programs, techniques for
physical education instructors, healthful school living, gymnasium facilities
and equipment, and measurement in health and physical education. Two
credit hours,

Science
Mr, Curran, Mrs. Miller

Zo 10 ANATOMY & PHYSIOLOGY I—The course is a study of anatomy,
histology, and physiology of digestion, ecirculation, respiration, and
designed as a background for the work in psychology and education. The
physiological principles of psychology are introduced in this course. Those
who intend to follow a medical secretarial career are advised to register
for this course along with Zo 11. Three credit hours.

Zo 11 ANATOMY & PHYSIOLOGY II—This study is a continuation of
Zo 10 with particular emphasis placed on the nervous system. It is especially
designed as a background for the work in psychology and education. The
physiological principles of psychology are introduced in this ecourse. Those
who intend to follow a medical secretarial career are advised to register
for this course. Three credit hours.

Zo 12 BIOLOGY I—Biology is a study of the structure and function of the’
typical plant and animal phyla, the governing principles of these forms,
and their association to life in general. It includes a survey of the several
fields of biological science to gain a fundamental knowledge of life
processes. Three credit hours.

“Great souls have wills; feeble ones have only wishes.”—Chinese
Proverd.



88 HUSSON COLLEGE

Zo 13 BIOLOGY II—Biology II is a continuation of Biology I. Detailed
study of phylum mammalia, including the several systems of man, and an
introduction to New LKngland flora comprise the basis of the study. Field
trips are planned for afternoons and Saturdays. Three credit hours.

Zo 1}, GENERAL BOTANY-—This course deals primarily with a study
of representative forms of the plant groups with emphasis upon heredity,
evolution. ecologv. and vlant geceravhv. Twe eredit hours.

Sacial Studied

Mr. Frost, Mr, ITusson, Mrs. Kingsbury

Sy 10 ORIENTATION—Orientation is a required course for all freshmen.
It is designed to assist the student to adjust to college life academically,
socially, and personally. Social customs and practices, personality factors,
with an individual survey of occupational interests are included in the
course. Outside readings, self-analysis charts, and individual tests are
utilized as aids in self-knowledge and self direction. One eredit hour.

Sy 14 COMMERCIAL LAW I—“Commercial Law is a branch of the civil
law and includes the law regulating the rights and relations of persons
engaged in trade or commercial pursuits, as the law of contracts, of
partnership, or agency.” Gano.

The course does not make “Every man his own lawyer”. The purpose
of the course is to impart the well-defined knowledge of the fundamentals of
the legal rules of business necessary to inspire confidence, avoid litigation,
and aid men and women to transact business safely. .

Among the topics covered are contractual relations, relation of em-
ployer and employee, relation of principal and agent, and relation of buyer
and seller. Two credit hours.

Sy 15 COMMERCIAL LAW II—A continuation of the study of Commercial
Law I is offered with particular emphagis upon the following topics: rcla
tion of bailor and bailee, relations of shippers and passengers to carriers,
negotiable instruments, insurance, relations of principal and surety and
principal and guarantor, partnerships, corporations, property, wrongs and
special laws to protect consumer interests. Two eredit hours.

Sy 17 ECONOMIC GEOGRAPHY—This course aims to present the student

with a background of knowledge concerning the business activities and

resources of various parts of the world, and cspceially of the North

American Continent. Understanding of the economic opportunities offered

gy man and nature, and the reasons for them, are stressed. Two credit
ouUrs.

Sy 20 PRINCIPLES OF SOCIOLOGY—The underlying laws of human
society, especially those governing the origin, growth, and decline of insti-
tutions; group relationships to biological and geographic environments;
socia] processes such as conflicts, competition, imitation, accommodation,
co-operation, assimilation, and differentiation; societal isolation; culture,
its organization, content, location, and formation; social institutions, in-
cluding the tamilial, religious, economic, educational, recreational and
political; social change with its attendant maladjustments and control.
Three credit hours.

“A diamond is a piece of coal that stuck to its job.”
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Sy 21 SOCIAL THEORY—This course is a development of an integrated
system of theory adequate for understanding social behavior. Special
attention is given to social welfare, social control, and the family. Pre-
requisite: General Psychology, Principles of Sociology. Three eredit hours.

Sy 22 ECONOMICS I—This study presents an introduction to the economic
organization of industry, together with the practical treatment of im-
portant commercial functions and modern problems arising out of the
recent changes in economic systems and ideas. Some of the topies include:
human wants and scarcity, fundamental economic concepts, basic charac-
teristics of capitalism, the nature of produets, the organization of business,
the size of business units, the principles of money, investment and com-
mercial banking, fluctuations in purchasing power, and fluctuations in
business activity. Three credit hours.

Sy 23 ECONOMICS II—This course is a continuation of the study of
economics with particular emphasis placed on basic economic theories.
Other topics of major interest include: costs of production, long-run com-
petitive prices, long-run monopoly prices, prices in the period of current
production, international trade, the distribution of income, rent, wages,
interest, profits, and the principles of consumption. Three credit hours.

Hy 18 HISTORY OF CIVILIZATION—This course is a general intro-
ductory survey of the beginnings of social order. A brief consideration
is given of the contributions of preliterate man to civilization, the course
surveys rapidly the progress of man in his economie, social religious,
politiecal, intellectual, and esthetic developments to the middle of the seven-
teenth century. Three credit hours.

Hy 16 CIVICS—This course is offered as an elective for students who do
not wish to take a more intensive study of American History. A survey
is made of the economic, social, and political life of the United States
today. The course is supplemented with collateral readings, reports,
motion pictures, and field trips. Two credit hours.

Hy 24-25 POLITICAL AND SOCIAL HISTORY OF THE UNITED
STATES I AND II—The course is designed for a full year’s study and
may not be entered at mid-term. It provides a background of the cultural
and political history of this nation from 1492 to the present day. Under-
lying causes for historical changes are studied at some length, along with
factual material that should be part of the knowledge possessed by any
real American citizen. Six eredit hours.

Sy 26 PSYCHOLOGY OF BUSINESS I AND II—This course is designed
to acquaint the student with a practical and applied understanding of the
psychology of business. Some of the topics considered include: psychology
and vocational guidance, the psychological effects of drugs and tobacco, the
psychology of mental illness, the psychology of speech correction, psy-
chology in public opinion and propaganda, the psychology of crime, psy-
chology in industry and employment psychology in industry through train-
ing and merit rating, the psychology of work and efficiency, and the psy-
chology of business relations. Four credit hours.

“If I were twenty, with an ambition to succeed in a business way, I
would study stenography. Also, if I were a stenographer, I would learn to
spell, paragraph, and punctuate. Stenography is a good profession in itself,
bufl as a stepping stone to success, it beats almost everything to a stand-
still,
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Jeacher Educalion

Mr. Frost, Mr. Curran, Mr. Conover, Mr. Stanton
Miss Swan

d 11 INTRODUCTION 1O EDUCATIVN—LNIS 1§ an INnTroductory course
to American public education and includes a survey of ail forms of educa-
tion conducted for the public and supported by the public. The entire
field of education is surveyed, and such items as the ecurriculum, the
teacher’s role, instructional materials, the background of American educa-
tion are emphasized. A required course to precede all cdueation courses.
Three eredit hours.

Py 20 GENERAL PSYCHOLOGY—This course serves as an introduec-
tion to the entire field of psychology. In addition to covering some of the
basic psychological principles, emphasis is placed on some of the vital
problems of human behavior. Major topics of study include wants and
determinants of human behavior, control of human behavior through habits,
the process of thinking, the process of remembering, concentration, emotions
and feelings, controlling the behavior of others, the art of living. Three
credit hours.

Py 21 EDUCATIONAL PSYCHOLOGY—This course makes a study of
fundamental phychological facts, prineiples, and theories applying to educa-
tion. Particular emphasis is placed on pupil adjustment. Major topics
include physical growth and development of the adolescent, social develop-
ment, mental health, mental tests, hereditary and environment, principles
of learning, interest, incentives and motivation, principles of studying, the
activity and project method of teaching. Considerable time is spent on
the adolescent years and the implication of such years for educators. Three

credit hours.

Ed 24 GENERAL METHODS OF TEACHING—This course is a study of
the problems, techniques, and materials in the improvement of instruction
in secondary schools. The nature of the teaching-learning process, the
teacher’s preparation and responsibility are among the items considered.
Other items surveyed include the lcsson plan, the assignment, methods of
?timulating pupils, visual aids, workbooks, the unit method. Three credit
hours.

Ed 25 SECONDARY SCHOOL ADMINISTRATION AND SUPERVISION
—This course is designed for prospective high school principals and super-
visors. Problems of organization, teacher selection and rating, improve-
ment of teachers in service, salary schedules, extracurricular activities,
testing programs, and techniques of supervision are considered. Three
credit hours.

Ed 26 ORGANIZATION AND ADMINISTRATION OF STUDENT
ACTIVITY PROGRAMS—This is a study of the purposes and principles
of extracurricular activities, in which the teacher-training students are
given problems in the organization, supervision, and participation in
non-academic activities. The following activities are studied and practised:
home room, student council, assemblies, clubs, athletics, socials, publica-
tions, societies, graduations, communily problems, personnel and other
general problems. Three credit hours.

“I advise young men and women to save the most precious years of
their lives by securing a business education, that they may go forth fully
equipped in life.”—Andrew Carnegie.
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Ed 31 PRINCIPLES OF SECONDARY EDUCATION—A survey of the
principles, aims, and problems of secondary education are presented. Such
topics as past development of the school, general organization of secondary
education, characteristics of people who attend high school, philosophies of
secondary education, new techniques in secondary education are considered.
Three credit hours.

Ed 32 TESTS AND MEASUREMENTS—The introductory course in
tests and measurements emphasizes the use of standardized and informal
tests for various schcol purposes. Actual practice is provided in the
administration, scoring, and construction of intelligence tests, achievement
tests, standardized tests; and informal tests. Topics include test selection,
pupil diagnosis, school testing programs. Three credit hours.

Ed 33 VOCATIONAL GUIDANCE—The functions and methods of voca-
tional and educational guidance are presented. Topics covered include
psychological factors affecting vocational adjustments, guidance through
such items as extracurricular activities, group activities, courses, counsel-
ing from the teacher’s viewpoint. This course serves as an orientation to
the entire field of vocational guidance. Three credit hours.

Ed 34 PROBLEMS OF SMALL SCHOOLS—This course is a study and
appraisal of some of the major problems of the small school. Among the
items considered are education for building community life, coordination
of educational activities in the small school, guidance in the rural schools,
parent-teacher relationships. Particular emphasis is placed on adaptation
of rural schools to modern educational philosophy. Tweo credit hours.

Ed 35 THE TEACHING OF TYPEWRITING—This course is a study of
the fundamental principles which underlie the learning of typewriting.
The course includes many practical suggestions for the solution of prob-
lems arising in actual teaching. Other topics include teaching techniques,
instructional materials used at the various levels of skill development and
gkill research. Two credit hours.

Ed 36 THE TEACHING OF SHORTHAND—Principles of teaching short-
hand are presented. Among the topics considered include instructional
procedures and techniques for beginning and advanced classes taught by
the various accepted methods, namely manual, functional, direct, et cetera.
Three credil hours.

Ed 37 THE TEACHING OF BOOKKEEPING—The course deals with
teaching problems and techniques relating to bookkeeping. The selection
of tests and the construction of courses of study are given careful con-
sideration, actual problems arising in the teaching of bookkeeping are dis-
cussed and definite procedures to be used in each situation are analyzed.
Three credit hours.

Ed 28 PRACTICE TEACHING—The opportunity to meet and to handle
actual class room situations is given the teacher-training student during
his senior year. Through arrangements made with several selected
secondary schools within the state, the student is placed in the commercial
department to observe and to obtain practical experiences in the field of
teaching. Nine credit hours.

“One today i8 worth two tomorrows.”
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Hudson College

A

ReNT7

THE COLLEGE ON THE HILT.

Husson College feels a certain amount of pride in being one
of the very few private schools that have a building of their own.
It has proved itself an ideal environment in which to work,
study, and play, with well-lighted classrooms, proper ventila-
tion, sound sanitation, automatic heat control, and other features
of present-day construction. It is near the postoffice, bus line,
railroad station, library, many churches, and rooming places. It
is one of the finest equipped schools in the East. Prospective
students are invited (o visil lhe school and to acquaint them-
selves with the advantages that are to be found at Husson
College.

T TN

“Life is not a goblet to be drained, but a measure to be filled.” Anon.
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EDUCATIONAL AND TRAINING PROVISIONS
SERVICEMEN’S READJUSTMENT ACT OF 1944

Title II, Public 346. 78th Congress

The educational and training activities of the Veterans Administration are authorized
by Public 346, 78th Congress, and will be referred to as Part VIII, Veterans Regulation
Numbered 1 (a), as amended.

ELIGIBILITY: A person shall be eligible for and entitled to receive education or

training under Part VIII of Veterans Regulation Numbered 1 (a), as amended, provided the
following conditions are met:

A. Veterans not over 25 years of age at time of entrance into service:

1. That the person served in the active military or naval service on or after
September 16, 1940, and prior to the termination of the present war;

2. That the person has been discharged or released from the active military
or naval service under conditions other than dishonorable ;

3. That the person: shall have served ninety days or more, exclusive of any
period he was assigned for a course of education or training under the
Army specialized training program or the Navy college training pro-
gram, which course was a continuation of his civilian course and was
pursued to completion, or the time he was assigned as a cdadet or mid-
shipman at one of the service academies, or, if less than ninety days,
that he shall have been discharged or released from active service by
reason of an actual service-incurred injury or disability. The ninety
days—or less—service need not all be within the period September 16,
1940, to end of the war, but may include service extending into or be-
yond such period. (This last provision requires determination of service
incurrence without applying presumptive provisions of Public 'Wo. 2,
73rd Congress, as amended.)

4. Any person who was not over 25 years of age at the time he entered the
service shall be deemed to have had his education or training impeded,
delayed, interrupted or interfered with; (Note paragraph marked
“BENEFITS").

B. Veterans over 25 years of age at time of entrance into service:

1. Any person who served in the active military or naval service on or after
September 16, 1940, and prior to the termination of the present war, if
conditions of A 1, 2 and 3 above are met, may receive one year of
education or training of a refresher or retraining course at an approved
educational or training institution.

2. A person over 25 years of age at the time of entrance into service must
submit satisfactory evidence to show that his education or training was
impeded, delayed, interrupted or interfered with, in order to receive
training beyond one year. (Omitted in revised law).

A person who has a service-connected, pensionable disability and is otherwise eligible
for vocational training under Part VII, Public 16, 78th Congress, approved March 24, 1948,
may elect which benefit he desires, provided that in the event of such election, subsistance
allowance hereunder shall not exceed the amount of additional pension payable for training
under Part VII of Public 16. (Veteran may obtain information concerning eligibility under
Part VIf:l )through regional manager of the Veterans Administration where his claims file
is located.

BENEFITS: A person who meets the eligibility requirements outlined in paragraph 1
hereof shall be entitled to education or training or a refresher or retraining course at an
approved educational or training institution for a period of one year (or the equivalent
thereof in continuous part time study) or for such lesser time as may be required for the
course of instruction chosen by him. Upon satisfactory completion of such course of edu-
eation or training according to the regularly prescribed standards and practices of the
institution, except a refresher or retraining course, such person shall be entitled to an addi-
tional period or periods of education or training not to exceed the time such person was in
the active service on or after September 16, 1940, and before the termination of the war,
exclusive of any period he was assigned for a course of education or training under the
Army specialized training program or the Navy college training program, which course was
a continuation of his civilian course and was pursued to completion, or as a cadet or mid-
shipman at one of the service academies, but in no event shall the total period of education
or training exceed four years, provided that his work continues to be satisfactory throughout
the period according to tha regularly preseribed standards and practices of the institution,
provided, however, that wherever the additional period of instruction ends during a quarter
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or semester after a major part of such quarter or semester has expired, such period of
instruction shall be extended to the termination of such unexpired quarter or semester.

APPLICATION: Amny persun who served in the active military or naval serviece on or
after Sept. 16, 1940, who believes that he may qualify under the eligibility provisions may
file arv applieation, using Vetorans Administration Rehabilitation Farm 1950, (a) with the
regional office of the Veterans Administration where his case file is now located, (b) with
the regional office in the state in which the approved educational or training institution
which he has selected is located, {c¢) with the approved educational or training institution,
provided the application is promptly forwarded by such institution to the regional office of
the Veterans Administration in the area in which the institution is located. An applieation
flled betore June zZ, 1944, TNE Gale Ol APPIUVAL OL L LRUILG INU. 040, (OLH Dunkicss, may waob
be accepled as a cialin under lhal Acl. Tducalivnal or training courses shall Lo Initiadaa
not later than two years after either the date of the person’s discharge or the termination
of the present war, whichever is the later. No education or training under this Act shall
be afforded beyond 7 years after the termination of the present war.

The attached application, Veterans Administration Rehabilitation Form 1950, may be
used in applying tor edueation or tralning.

. ELECTION OF COURSE: Any person who meets the eligibilily requirements is en-
titled to such course of edueation or training or refresher or retraining course as he may
elect. For reasons satisfactory to a regional manager a veteran may change a course of
instruction,

SELECTION OF AN APPROVED EDUCATIONAL OR TRAINING INSTITUTION:
Any person who meets the eligibility requirements is entitled to choose any approved edu-
cational or training instituticm whether or not loecated in the state in which he resides which
will accept or retain him as a student or trainee in any field or branch of knowledge which
such institution finds him qualified to undertake or pursue. (Regional managers, Veterans
Administr;a,tion. will advise interested persons of approved educational or training in-
stitutions.

PAYMENTS TO TRAINEES: While enrolled in and pursuing a course of training a
verson declared eligible shall, upon application ta the Veterans Administration, be paid a
subsistence allowance of $65 per month if without a dependent or dependenis or $90 per
month if he has a dependent or dependents, including regular holidays and leave not ex-
ceeding thirty days a calendar year. A person attending a course on a part-time basis and
a person receiving compensation for productive labor performed as part of his apprentice or
other training on the job at institutions, business or other establishments shall be entitled
to receive such lesser sums, if any, as subsistence or dependency allowances, as may be de-
termined by the Administrator, provided that any such person eligible under this law and
within the limitations thereof may pursue such full-time or part-time course or courses as
he may elect without subsistence allowance. The term ‘‘dependent or dependents'’ means
those persons recognized as such under Public No. 2, 78d Congress, as amended.

PAYMENTS TO EDUCATIONAL AND TRAINING INSTITUTIONS: Payments may
be authorized to educational or training institutions for each person enrolled for full-time
or part-time course of education or training for the established cost of tuition and such
laboratory, lihrary, health, infirmary and other similar fees as are customarily charged and
may pay for books, supplies, equipment and other necessary expenses, exclusive of board,
lodging and other living expenses and travel as are generally required for the successful
pursuit and completicn of the course by other students in the institution, provided that in
no event shall such payments with respeet to any person exceed $500 for an ordinary school
year, and provided further that no payments shall be made to institutions, business or
other establishments furnishing apprentice training on the job. The effective date of pay-
ments to the veteran and the institution shall be the date the veteran commences training,
but in no event prior to the effective date of Public 846 and the receipt of application or
informal application at the regional office, Veterans Administration, or at the approved
educational or training institution. The effective date of discontinuance of payment to the
veterant and thie institution chall be the date the veteran eompletes his educationa_l or train-
ing course or the veteran discontinues or is discontinued from his course of training, except
that if the course ends during a month the subsistence allowance may be paid for that

month.

GUIDANCE: Educational and vocational guidance to persons eligible for education
and training under Public 346 will be provided for those who desire such assistance.

THF. ADMINISTRATION OF THE EDUCATIONAL AND TRAINING PROGRAM has
been decentralized to the field stations* of the Veterans Adminlstratlon, one ol which is
located in- each of the several states with the exception of the state of Delaware which is
served by the office at Philadelphia, Pennsylvania. The planning and control features have
been retained in the Central Office, at Washington, D. C

*For further information address the Manager, Veterans Administration, nearest your
location, at Togus, Maine.

HUSSON COLLEGE IS PRIVILEGED TO PROVIDE TRAINING
UNDER THIS ACT
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BASIC PROVISIONS OF
THE VOCATIONAL REHABILITATION PROGRAM
of the
VETERANS ADMINISTRATION
Public 16, 78th Congress,
Approved March 24, 1943, as amended

The rehabilitation activities of the Veterans Administration were extended to include
vocational rehabilitation through the passage of Public Law 16 by the 78th Congress. (Part
VII of Veterans Regulation numbered 1 (a), as amended.)

ELIGIBILE VETERANS are those who meet the four following requirements:

1. That the person must have been in the active military or naval service
any time after September 16, 1940, and during the present war.

2. That he or she has been discharged or released from the active service
under conditions other than dishonorable.

3. That he or she must have a disability incurred in or aggravated by such
service for which pension is payable under laws administered by the

Veterans Administration, or would be but for the receipt of retirement
pay, and

4. That he or she must be in need of vocational rehabilitation to overcome
the handicap of such disability.

Note: Any person eligible for the benefita of Part VII, who served lesd than 90 days
but was discharged or released from active service by reason of an actual service-incurred
injury or disability, or who served 90 days or more, is also eligible for the benefits of Part
VIII, Title IJ, Public 346, 78th Congress and may elect which benefit he desires provided
that in the event of such election, subsistence allowance under Part VIII shall not exceed the
amount of additional pension payable for training under Part VII. (Application for edu-
cation or training under Part VIII should be made on Veterans Administration Rehabilitation
Form 1950 with the Veterans Administration or through the approved educational or train-
ing institution which he has selected.)}

THE PURPOSE OF VOCATIONAL REHABILITATION is to restore the employability
which has been lost by virtue of a handicap due to & disability incurred in or aggravated
by service.

AS TRAINING FACILITIES TO ACCOMPLISH THIS PURPOSE RECOGNIZED AND
 ACCREDITED colleges, universities, and other educational institutions are being utilized to
provide institutional training and well-established business enterprises to afford training-
on-the-job.

THE FILING OF APPLICATION FOR PENSION, V. A, Form 526, will initiate a de-
termination as to the presence or absence of a pensionable disability producing a voecational
handicap. If a vocational handicap i present, the veteran will be advised that he or she
may make application for voeational treining.
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THE SELECTION OF AN OCCUPATION in which rehabilitation will be effected Is
based upon consideration of the individual veteran’s education, vocational experience, abil-
ities, personal desires, and present disahility, and enntemplates that the vocational training
to be provided will supply the necessary occupational information and develop the proper
skills to afford the disaubled person z well rvunded knowledge of and the ability to perform
all of the skills, job operations, and work tasks which are essential to meeting employment
requirements in the chosen occupation.
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ploydvility Tas been delermined  will  be provided tnrough Inor SEoeG T PenIich. Le—aingEie
person will receive a pension at the rate of $92.00 a month, a married person $103.60 a
month, with $5.75 a month for each dependent child and an additional allotment in the
amount of $11.50 a month for each dependent parent,

PAYMENTS BY EMPLOYER-TRAINERS to veterans during training-on-the-job are
authorized. When such payments are added to the increased pension the combined amounts
cannot exceed the amount the employer is paying a qualified employee in the occupation in
which the veteran is heing trained without a corresponding decrease in the increased vension
in the amount of the excess.

LOANS NOT EXCEEDING $100.00 may be made to trainees commending or undertaking
rehabilitation.

THE PLACE OF TRAINING is dependent upon the employment objective selected.
Training-on-the-job is provided in the veteran’s home community whenever possible. In-
stitutional training is generally provided in the institution nearest to the veteran’s residence.
Tuilion, books, supplies, and other incidentals are furnished In institutional tralming and all
equipment and supplics required are provided in training-on-the-joh.

AN INJURY OR AN AGGRAVATION OF AN INJURY suffered whila pursuing a
course of vocational rehabilitation as the result of the pursuit of such course, and not the
result of his or her own wilful misecondnet, and such injury or aggravation results in
additional disability to or death of such person, the benefits under laws applicable to vet-
erans of the present war shall be awarded in the same manner and extent as if such dis-
ability, aggravation, or death were service-connected within the meaning of such laws;
except that no benefits under this part shall be awarded unless application be made there-
for within two years after such injury or aggravation was suffered, or such death occurred.

NO COURSE OF INSTRUCTION can exceed four years in length nor shall any tratn-
ing under this legislation be afforded beyond six years after the termination of the present
war.

VETERANS DISCHARGED FROM THE ARMED SERVICES by reason of disability
are invited to make application for pension at time of discharge and this record, with other
records, will be forwarded to the Veterans Administration field station having jurisdiction
of the territory within which the veteran has indicated he or she intents to reside. These
records are there examined and eligibility rights established. Veterans who are determined
to have pensionable disabilities producing a vocational handicap are advised that they may
make application for voecational rehabilitation.

THE OPERATION OF THE VOCATIONAL REHABILITATION PROGRAM has been
decentralized to the field stations* of the Veterans Administration, one of which is located
in each of the several states with the exeeption of the slule of Delaware which is oerved by
the office of Philadelphia, Pennsylvania. The planning and control features have been re-

tained in the Central Office at Washington, D. C.
#*For further information address the Manager, Veterans Administration, nearest your

location, at Togus, Maine,

HUSSON COLLEGE 1S PRIVILEGED TO PROVIDE TRAINING
UNDER THIS ACT
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A Pledge

Good training is almost a guarantee of employment. A
person’s usefulness, earning capacity, and enjoyment in his
position, not to mention his chances for promotion, are all con-
ditioned largely by the breadth and quality of his preparation.

It is the pledge of Husson College that it shall earnestly and
conscientiously attempt to provide its pupils with training
adequate to meet the challenging needs of business, industry,
government, and education.

It shall insist that each pupil spend a portion of his effort
in the liberal arts field to augment his specialized training and
thus enhance his chances of making the fullest contribution to
his work and to society.

Aunual Sclaried in Civil Service

Following is a table showing the basic pay rates in the Clerical-
Administrative-Fiscal classification of Federal Civil Service. These rates
went into effect July 1, 1946, and are based on the 40-hour week.

Minimum Yearly Salaries are the starting pay in the lowest grade of
the classification, and Maximum Yearly Salaries are the highest pay in the
highest grade of the classification. Advancement toward the higher pay
rate is made by intermediate steps and is dependent on length of service
as well as ability to perform the duties required by the various pay grades.

Minimum Maximum

Yearly Salary Yearly Salary
TPt s TSR, $1756.00 $2619.72
Stenographer .. ..1954.00 2845.44
Calculating Machine Operator ...... 1756.00 2845.44
Bookkeeping Machine Operator ............ 1954.00 2619.72
Multigraph Operator ............1954,00 2619.72
Assistant Accountant-Auditor ... 3397.20 4149.60
Cogth AcEbnntitl cosseanamammens 4149.60 4902.00
Principal Accountant ... 4902.00 5904.20

Less than one-tenth of all Federal Civil Service employees work in
Washington. The rest are scattered all over the country.—Jobs in Govern-
ment, Science Research Associates, Chiecago.

“Training for a position in Civil Service does not differ in any way
from that required for the same kind of position in privete business.”—
Civil Service Bulletin 2814.

M T

“General education makes an admirable foundation for any type of
employment. But to enter business or any of the professions, one must have
specialized training to provide an ‘opening wedge’.”—Harvey S. Firestone.
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How Much Does It Pay?

Second only to the suitability of a particular vocation is
the amount one can earn in it. Listed below are recent figures
on some of the more common occupations.

biu] P e

Nurse ... ——————
Public School Teacher ... 115.00
Stenographer or Business Machine

Operator ... 125.00
Secretary : : 150.00 up
Bookkeeper ... ... ... 155,00
Library Worker ... ... ... 165.00
Journalist, Reporter .. . 175.00
Supervisory Clerical Worker ... 215.00
Oifch Manaper o 245.00
Cost Accountant ... ... 260.00
Architect ... e 815,00
Head Accountant or Assistant

Anditor o i 340,00 up
Engineering Profession 365.00

According to late figures, there are pronounced shortages in
the following types of work: stenographer, secretary, typist,
bookkeeper, accountant, operators of dictaphone, ediphone,
stenotype, addressing, billing, fanfold, graphotype, key punch,
tabulating-sorting and teletype machines, foreign language cor-
respondent.

PR PO

The State of Maine Department of Personnel posted these
figures on August 23, 1948:

Senior Account Clerk ... .. $36-42*
Stock Inventory Clerk ... ... ... $33-42%
Storekeeper ... $82-40%
Stock Clerk ... $24-30*
Senior Stenographer ... ... ......$32-36%
Senior Typist ... . $36-32*
Clerk Stenographer .. ... . . $24-30*
Clerk Typist = .. RMEREN vl $24-30*
Junior Ste110g1aphe1 .......................................... $20-247
Junior Typist ..o R— $20-24*

*Plus $7.20/wk Cost of Living Increase

“Those who try to do something and fail are infinitely better than
those who try to do mothing and succeed.”
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The College Parade

CLASS
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The College Parade

BOYS’ BASKETBALL

GIRLS’ BASKETBALL
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The College Parade
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The College Parade

BOYS” BASKETBALL

GIRLS’ BASKETBALL




104 HUSSON COLLEGE

The College Parade

CHEERLEADING

BOWLING TEAMS
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HUSSON

The College Parade

DRAMATIC CLUB

STUDENT COUNCIL
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The College Parade

FUTURE TEACHERS OF AMERICA ASSOCIATION
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The College Parade

=

THE LAST MARCH

BASKETBALL BANQULT
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A wide variety of extracurricular activities is promoted at
Husson College to provide opportunities for all to participate in
and to enjoy as part of their training. Working together on
projects, schedules, plans, and activities closely allied to school

life bul nol necessarily a part of it, brings an cnrichment of
school experience that develops whole citizens, those who can
be counted upon to make the greatest contribution to society
when school days are over. Each student should identify him-
self with at least one student organization to enjoy the benefits

that accrue from such membership.
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CLASS IN PENMANSHIP
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A GROUP OF ACCOUNTING STUDENTS ATTENDING A LECTURE
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The College Parade

WOMEN’S ATHLETIC ASSOCIATION

INTRAMURAL BASKETBALL CHAMPIONS
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KING’S DAUGHTERS' HOME (for girls) 89 OHIO STREET

B aa.ac&'fzq ﬂlacei

Husson College is able to furnish its students excellent
homes in which to stay during the school year. It can
recommend many houses that furnish room and board at
very reasonable rates, houses that are well furnished, clean, and
supervised by their owners who have had experience over many
vears catering to the best interests of Husson pupils.

A few have been pictured. Inquiries are welcomed concern-
ing any of them, and reservations may be made through the
school office by writing the Registrar. The majority of boarding
and rooming accommodations are within five minutes’ walk from
school. Study hours, late leave, and other matters related to
leisure time, are determined by the parents and matrons before
the school year begins.

“Fortune comes to him who seeks her.”—Italian.



SECTION OF THE GRADUATING CLASS OF 1948
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Ackley, Beulah L., Whitneyville .
Adams, Nellie E Hnlden. o
Allen, Patricia A., Stonington .

Alley, Marv 7. Rmfhhnv T—T‘;l'v‘]'\r\-'v-

.A"'ieb, Wayne W., Fort Fairfield .
Anderson, Arthur Newport .
Ayotte, Marecella, Van Buren ;
Babcock, Jane A., Bangor .
Bailey, Donald H., Bangor .
Baird, Charles B., Newport .
Ballanger, Gerald E Bangor 5

Barber, Theodore M., Bangor .

Barter, Kobert M., West Boothbay Ha1bor 3

Bartlett Evelyn F Aghland .
Barton, ‘Constance M Bangor .
Bates, Janet T., Sorrento .
Beattie, Gilbert F., Thomuston .
Bell, Clifford A., Mars Hill .
Bell, Harold, Mars Hill .

Bell, Roderiec N., Corinna

Beli, Thomas, Rockland . . .
Bell, Walter J., South Brewer .
Bernard, Eugene, Bangor .
Blckford Ralph L., Monroe . .
Blckmore Fredcrlck W., Oakfield
Bllhngton, John H., Rockland .
Bilodeau, Paul E., '0ld Town .
Bird, Gilbert C., Belfast .
Blaisdell, A. Davis, Bangor .
Blanchard, Dougla,s, Brewer .
Blaney, soun 3., Miiitown .
Blethen, Paul, Bangor . . :
Boisclair, Geraldlne, West Lubec -
Booker, Retha C., Oakland .
Booker, William B., Bangor .
Bosse, Alfred, Old Town .

Boyce, Gilbert E., Jr., . . .
Bradeen, Evelyn M., Milo . :
Braveman, William D., Bangor .
Bridges, Mary J., Bangor .
Brooks, Paul F., Pittsfield .
Brown, Harlow, Bangor " ;
Brown, Helen L., South Brewer .
Brown, Howard M Jr., Lincoln .
Brown, Marion B., Princeton .
Buchanan, Earl T., Old Town .
Buck, Alice A., Caribou . .
Buckland, William, Jr., Corinna .
Burns, Paul B.. Dover-Foxcroft .
Burruby, Paul W., Orono .

Butera, Charles T Bangor .

Buxton, Raymond E Jr., Corinna .

Callahan, John M., South Brewer .
Cammic, Dorothy G Lubec .
Carmalt, William J ., Bangor .
Carroll, H. Dean, Millinocket .

Junior Secretarial
Stenographic

Jun101 Sec1eta11a1

. Teacher- Lza.mmg

Mld Term Bus. Administration
: . Accounting & Auditing
Junior Secretarial
Stenographic

: Junior Accounting
. Accounting & Auditing
. Teacher-Training

3 QQ1n§mnneh1n
Busmess Admlnlstratlon
Junior Secretarial

. . Junior Secretarial
. Accounting & Auditing
Accounting & Auditing
Accounting & Auditing
+ . Full Commercial

. . Teacher-Training
Accountmg & Audltlng
Business Administration
. . Full Commercial

. College Accounting
Accounting & Auditing
Business Administration
Accounting & Auditing

i Colfege Business Administration

. Mid-Term Bus. Administration
. Teacher-Training

; Teacher—Tralmng

Junior Accounting

Junior Secretarial

. Teacher-Training

Busvness Administration
Executive Secretarial

Special

. Stenographlc
Busmesq Administration

" Stenographic

. BUQITIGR‘S Administration
e . . Special
i Jumor Secretarial
Business Administration

. Teacher-Training
Busmess Administration

! Teacher-Training
Accountlng & Auditing
Business Administration
Accounting & Auditing
Junior Accounting

. Teacher-Training
College Accounting

. Teacher-Training

. Teacher-Training

. Teacher-Training
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Carter, Ellen, Brewer . . . . . Special

Carter, Virginia M., Lubec . . :
Cassidy, John H., Bangor . . . .
Cawley, Francis J Bangor . .
Chamberlain, Regmald P Hampden
Chase, Edgar A, Blownvﬂle 2
Church, Frederick, Jonesport . .
Church, Richard A., Sangerville .
Chute, Walter W., Brewer . . .
Clark, Donald S., Jr., Vanceboro .
Clark, Douglas J., Bangor . .
Clarke, Ora W, Jr., Old Town .
Clement, William M., Guilford .
Clemons, Jean M., North Sullivan .
Clukey, Philip E., Bangor .

Coffin, Vernon W Bangor .

Cole, Geraldine M Dover-Foxcroft .
Cole, Gilbert F., East Dover .

Cole, Jerre G, East Dover .

Cook, Eleanor J., Athens .

Cote, Dennis, Old Town .

Cote, Leon H., Bangor .

Coyne, James D., Brewer

Crabb, Robert E., Bangor .
Crosby, Alton B., Dexter . P
Cunningham, Marion L., Patten .
Curtis, Betty A., Harrington .
Curtis, Jay E., Searsport .
Cushman, George E., Bangor .
Daigle, Frances, Orono ;
Darling, Maynard Wmterport i &
Davis, Barbara H., Hampden nghlands
Davis, Daniel F., Jr Bangor .
Davis, Lawrence M., Jr Jonesport .
Davis, Mary L., Hampden . &
Davis, Philmont E., Jonesport .
DeCourcy, Vineent, Bangor .
Decrow, Charles, Bangor . .
Dellalre, T. Merrill, Bangor . . .
Dennison, Betty L., East Machias .
Dewley, Chester W Fort Fairfield .
Deyone, Ronald M., Bangor ) ;
Dickinson, Jane, Millinocket .
Dinsmore, John W., Whiting .
Doble, James L., Milo . . .

Doe, Louis L., Sheepscott .
Downs, Vernon E., Brewer .

Drew, Marilyn J., Blue Hill .

Dubay, Alton L., Bangor . 3
Dunham, Harland L., South Brewer
Dunn, Beverley A, Ph1ll1ps : 3
Dunnett, C. 'Douglas, Bangor .
Dunning, Robert W., Bangor .
Dunphey, S. David, Bangor .

Dyer, Cora, Caribou 3 i
Dyer, Dana O., Jr., Bar Harbor ‘

J umor Accounting
Junior Accounting
Busmess Administration
. Teacher-Training
Busmess Administration
Accounting & Auditing
. Teacher-Training

. Full Commercial
Business Administration
Business Administration
Business Administration
. Teacher-Training

. Teacher-Training

.. College Bu§1ness Administration

. Teacher-Training
Mid-Term Secretarial
. Teacher-Training
. Teacher-Training
. Junior Secretarial
Accountlng & Auditing

; College Business Administration

Accounting & Auditing
Accounting & Auditing
Business Administration
. Teacher-Training
Junior Secretarial

. Teacher-Training

. Teacher-Training

. Special

Busmess Administration
. Junior Seecretarial
Accounting & Auditing
. Teacher-Training

. Teacher-Training
Business Administration
Business Administration
Accounting & Auditing
2 . Teacher-Training
. Teacher—Trammg

. Junior Accounting
Accountmg & Auditing

. Stenographic
Accountlng & Auditing
Business Administration

. Coll'ege Business Administration

. Accounting & Auditing
Executive Secretarial
Junior Secretarial

. Teacher-Training

. . Junior Secretarial
. Accounting & Auditing
Business Administration
Business Administration
. Teacher-Training

.. College Bus.lness Administration
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England, Richard A., Bangor .
Estabrook, Gerald A., Sullivan . .
Eustis, Maxine E., Phillips X o
Feeney, Leland, Jonesport . s
Feero, Floyd H., Her\dgq High ‘ds
Fenlason, Merle E., Prmceton S g
Ferguson, Harold G., North Anson .
Finley, Alden G., Old Town . 5y
I'lanagan, Thomas H., Jr., Bangor .
Fleming, George A., Ilowland .
Fogg, O. Delmar, Brewer .

Foss, William H., Bangor .
Foster, Joan, Bangor . . W
Koster, Russell, Bucksport . . .
Fouladi, Abolghassem, Persia . . ,
Fournier, Raymond W,, Long Pond .,
Frieder, Arthur C., Deer Isle . .
Frost, Edward R., Bangor .

Gallupe, Donald M., Bangor .
Ga.‘n]iuer Frank 'l? Houlton .

Gaudet, Marllyn R, “Greenville :
Giles, Rlchard Rockland .

"‘leason, Charles A, hreenvﬂie Junctlon 1

Goggin, Charles D., Bangor. a
Golightly, Robert W., Bangor . .
Gooch, Jeanne, Bangor . . . . . .
Goode, Berchard A.,, Milo. . . . .
Goodwin, Carolyn L., Bangor .

Gott, William L., Brewer .

Gould, Erlise I.. Prineceton

Graffam, Charles A., Bangor . .
Grant, Winfield D., Cherryfield .
Gray, Elinor, Belfast . .

Grindle, Miles K., Northeast Harbor
Guzman, Rlchard Wahiawa, Oahu .
Hagerman, Ralph B, Bangor "
Haime, Edwin C., West Tremont .
Hall, A. True, St. George .

Hall, Robert E Thomaston . .
Hamllton Frances R, Pittsfield .
Hamm, Frederlck E., L1ncoIn 3 3 s
Hamor, Gertrude M., 'Bar Harbor . . 5
Handy, Howard, Bangor . :
Hanson, Richard, Bangor

Hardy, Dorothy F., Bangor .

Harnish, Robert, Brewer . . . .

Harriman, Donald W., Bangor . =
Harris, Sam, Carlbou i % & 5 5 e
Haskell, Pearla M, Stonlngton oW
Haskins, Pauline H Woodland .
Hatt, Clement A., Patten 4

Havener, Jacquelyn L., Belfast .
Henriksen, Norma E., Bangor .
Herring, Durward L., Corinna . ;
Hews, Franklin A., Dover-Foxcroft .
Hews, Harold E., Jr., Dover-Foxcroft

Junior Accounting
Busmess Administration
Junior Secretarial
Business Administration
. Accountling & Auditing
. Teacher-Training
Junior Accounting

. Teacher-Training
Busmess Administration
. Accounting & Auditing

vy als
Q-:. 1 es.;:a:ncllll}

Accounting & Auditing
Junior Accountmg
Special

y College Busmess Admlmstratlon

Exceutive Secretarial

. Teacher-Training

. « . Salesmanship
Busmess Admlmstratlon
. Au.ountmg & Auditing
Junior Accounting

. Special

; Accountmg & Auditing
. Salesmanship
Accountmg & Auditing

. Special

Accountlng & Auditing
Junior Secretarial
Business Admmlstratlon
. Juuu.u. OCblcbhllul
Busmess Administration
. Teacher-Training

. Teacher-Training

. Teacher-Training
Busmess Administration
. Teacher-Training
Accountlng & Auditing

. Salesmanship
Accountmg & Auditing
Junior Secretarial
Business Administration
Junior Accounting
. Teacher-Training
Business Administration

g A A = Stenographic
Junior Accounting
Special
Special
Stenographlc
o & 3 i Stenographic
. . . Accounting & Auditing
. . . . Junior Accounting
. . Junior Secretarial

. Accounting & Auditing

. Accounting & Auditing

. Accounting & Auditing

. .

. L] - - 0 -
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Hicks, Roscoe, Newport . . Accounting & Auditing
Hickson, Walter, Bangor . . Business Administration
Higgins, James, Ellsworth . . Accounting & Auditing
Hincks, Roger, Mars Hill . ; Junior Accounting
Hoar, Barbara, Grand Lake Stream Junior Secretarial

Holt, Henrietta, Ellsworth .
Horr, Newell, G., Jr., Bangor .
Hunt, Herman O., Bangor .
Hurd Gerald A., Brewer . .
Hutchms, James E, Jr, Bucksport
Hutchinson, Charlotte E Deer Isle
Jack, Blaine, H., Thomaston i e
Jameson, Gilbert H., Bangor .
Jochems, Mary J., Orono . .
Johnson, Betty G East M1111nocket
Johnson, Willard C Belfast .
Johnston, Mervyn H., Milo .
Jordan, Dorothy A., Orono .
Judy, James E., Brewer .

Julian, Teresa, Bangor

Kane, Constance, Bangor .

Kane, Marsha H., Bangor
Kartus, Charlene, Holden .

Kelsey, Richard 1., Bangor . i
Kershaw, Barbara J., Stillwater .
Ketner, John L., Northport .
Kimball, Jacqueline, Bangor
Kimball, Kenneth, Bangor .
Kinney, James E., Winn . .
Kinney, Roland N Jr., Oakﬁeld
Kirpatrick, Leon E Bangor .
Knowles, Shirley A., Bangor . .
Knowlton, Richard W., Deer Isle .
Langlais, Rose M., Van Buren .
Lear, Henrietta M., Ellsworth .
Leeman, James E., Jr., Bangor .
Leeman, Robert F., Bangor

Leen, Mary 1., Bangor .
Leighton, Ruth, Lubec

Levy, Harold A., Bangor .

Little, Charlotte R Island Falls .
Littlefield, Everett, Bangor . . .
Littlefield, Joan F., Stillwater .
Littlefield, Linwood W., Bangor .
Lobley, Perley Ww., Brewer s e ;
London, Ruth R., Sherman Statlon ;
Longstaff, Everett Houlton . ‘
Look, Ralph D., Addison . . .
Lord, George W Winterport .
Lovejoy, Barbara A., Bangor . .
Lyden, Margaret M., Millinocket . .
Lyon, Letitia, Brownv1lle J unctlon S
MacDonald, James F., Bangor . .
Mace, Dor1s R., Marblehead Mass. .
MacKenzie, Geraldlne, Seal Harbor ’

Stenographic
Accountmg & Auditing

) Co]lege Busmess Administration

. Accounting & Auditing
College Accounting
Junior Accounting

. Accounting & Auditing

Accountlng & Auditing

. Stenographic

. . Teacher-Training
College Business Adminis.

Business Administration

Junior Secretarial

Junior Accounting

. Teacher-Training

; Special

Accountmg & Auditing
. Teacher-Training
College Accounting
Junior Secretarial
College Accounting

. Special

Accountmg & Auditing
. Teacher-Training
. Full Commercial

Business Administration
General Clerical

Junior Accounting
Junior Secretarial
Junior Secretarial
College Accounting
Junior Accounting
Special

Special

. .. College Busmess A'dmmlstratmn
Lewis, Joseph B Hampden H1ghlands i o w A

. Full Commercial
Junior Secretarial
Accountmg' & Auditing

. Teacher-Training
Junior Accounting
Junior Accounting
Junior Seecretarial
Business Administration
Business Administration
College Accounting
Junior Secretarial

. Junior Secretarial
Junior Accounting
Junior Accounting
Junior Accounting
Special
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MacLean. Adrienne S., East Millinocket

MacNichol, Eilene N., Orono . .
MacPhail, AIbert E., Jr Owl’s Head

Maddccl-:s, Conrad B., Hampden

s B
AAAAA pravas .l..a.asju.a,u.ub .

Mahany, Joyce B., Easton .
Marraty, James, Calais .

Marshall, Fac B., Lubcc .
McBurme Carolyn, Bangor . . .
MecClure, "Bertrand J., Bangor . .
MLClelghL Eugene, Blewer T e
MecEachern, Clinton P., Bangor .
McFarland, Marion A., Corinna .
McGibney, Wesley T.., P1Hqﬁolﬂ
McGraw, Marxlyn, Bangor s %
MelInnis, Donald H., Bangor ,
MeclIntosh, Robert, Rockland .
M(-Tntyre, Katherme Winn . .
McKay, Thomas W., Camden .
McKenney, Graedyn K., Brewer . .
McLean, Dorothy M., bort Fairfield

Ma‘vnov’ T11]1n pnnlre-nnrt o

S

Merrow, Gcorgo J. Hartland :
T A'Il‘lc‘ n p‘:

Meucei, Louis D., Bangor .
Milliard, Anita G., Bangor . .
Mltchell Arland D Fairfield .
1\’.[odery, Donald M., Orono .
Modery, Robert F., Orono .
Monohon, John, Bangor ;

Moore, James F., Bangor .
Morelli, Lewis V., Bangor .
Mosley, Ray L., Bangor g
Murch, Georgia I Hulls Cove .
Nadeau Barbara, Bangor .
Nadeau, Joan, Bangor . ;

Neal, Eleanor A., Bangor . . .
Nealley, Dolores G., Winterport .
Nelson, Cyrena, Prlnceton Y 3
Noyes, Chandler, West Gouldsboro
Oberg, Robert S., Bangor . . .
Osgood, Barbara A Easton
Osgood, Everett G,, BdIlgOl & 8 .
Ouellette, Donald F Great Works .
Packard, Wayne S,, "Howland .

Page, Carroll P, Orland =

Page, Florence E., Bangor .
Palmer, Dorothy J., Carmel . . .
Paoletti, Raymond, East Mlllmocket
Parkhurst David B., Pittsfield .
Parsons, Aug'ustus G Bangor .
Patrick, Roberta E., Bangor .
Pelkey, Thomas H., J r., Lincoln . .
Pelletier, George L., East Millinocket
Pelletier, Jeannine J Fort Kent .
Perkins, Frank W,, Castme a5 Wi
Peters, Jean E., Orono ‘ .
Phair, Peggy, Bangor .

Medical Secretarial

. Executive Secretarial
. Accountlng & Auditing
. nu,uuuuug & Aumung
: . Teacher-Training
. Accounting & Auditing
. Junior Secretarial

s Stenographic
Accountmg: & Audltmg

. Accounting & Auditing

. Accounting & Auditing

. Teacher—Trammg

'D- YT n e A Adriniai ok
A UARDLAICOD LAakdadii oblahl\.hx

. . Medical Secretarial
Business Administration

. . Business Administration
. . . Excecutive Secretarial
. Accounting & Auditing

. Accounting & Auditing
Executive Secretarlal
.I.CGL}LCJ. J.J.d.llllllg

Dusiness Adlllllllbtldl,lun
Business Administe d.blU.ll.
Special

Business Administration
Business Administration
Business Administration

: College Business Administration

. Accounting & Auditing

. Accounting & Auditing
Business Administration
' Junior Accounting
Medical Secretarial

. Junior Secretarial

. Medical Secretarial
Stenographic
Stenographic
Salesmanship

Bu‘;mess Administration
Junior Accounting

.. College Business Administration

. Accounting & Auditing
. Teacher-Training
Special

; Medlcal Secretarial
. Junior Secretarial
Accountlng & Auditing
. Accounting & Auditing
. Teacher-Training

. Teacher-Training

. Salesmanship
Accountmg & Auditing
. Teacher-Training

. Teacher-Training

. Teacher-Trainin
Junior Secretaria



HUSSON COLLEGE

121

REGISTER OF STUDENTS

1948 - 1949

Plourde, Roland A., Bangor .

Porter, Barbara E., Athens .

Potter, Audrey C., Ashville .

Pouzol, Gerald, Lewiston .

Powers, Marlon K., Bangor . .

Preble, Arthur L., "o1d Town . .

Preble, Harriett M Millinocket . ;
Quirion, Edward A., Brownville Junction .
Raymond, Marylyn B., Phillips .
Reed, Betty J., Harrmgton "
Reed Herman J., Frankfort .
Reilley, Donald T., Thomaston .
Rice, Donald, Eastport

Rice, Richard N., Orono . . .
Richardson, Robert E., Milo .
Ricker, Ann M., Dover-Foxeroft .
Rlcker, Bernard W, Milo . . .
Roberts, Charlene A., Brownville Junctlon
Rollins, Raymond A., Sangerville .
Russell, James H., Sangerville 3
Russell, John L., Jr., Bangor .
Ryder, Evelyn M., Ellsworth .

St. Germain, Albert E., Bangor .
Saunders, Arthur S., Blue Hill .
Savoy, Kenneth S., Bernard .
Seavey, Ernest R., Steuben . .
Seekins, Betty L., Thomaston .
Sherwood, Hope I., Crouseville .
Shields, Lawrence F., Frankfort .
Simmons, Kenneth H., Guilford .
Skidmore, Douglas, Liberty .

Smart, Russell F., Milo .

Snow, Walter, Stonington

Somers, Geneva F., Corinna .

Soucie, Harold E., Bangor . :
Spencer, Wilson A., Stonington .
Sprague, William A., Skowhegan .
Spruce, Elaine M., "Orono . . .
Stanhope, Marion C Brownville .
Stevens, Melvin, Bangor & ;
Stinchfield, Eben K., Jr., Bangor :
Storey, Rosemary I-I Bangor .
Stratton, Justine M., Winn .
Sturgeon, Reginald N Bangor . . .
Sun, Robert K., Honolulu S @ ks S
Swan, Harold, ‘Brewer : .
Swanholm, Slquld R, Thomaston
Taylor, Clair E., Wilo = « » v o 3
Tedford, B. Allen, Orono .

Thlbodeau, Raymond L., Brc;wnv1lle J unctlon :

Thomas, Edward L., Orono : "
Thomas, Edwina E New Sweden .
Thompson, Dean R., ‘Dexter .
Thompson, Philip, ‘Enfield . .
Tibbetts, Roscoe C., Hampden .
Tolman, Phyllis L., "Wazrren .

. Accounting & Auditing
Executive Secretarial
Executive Secretarial

Special

Jumor Secretarial
Accountmg & Auditing
. Junior Secretarial
Accountmg & Auditing
Junior Secretarial

" Stenographic
Accountlng & Auditing

Mld Term Bus. Administration

Accounting & Auditing

College Busmess Administration

. Accounting & Auditing
Junior Aeccounting

Busmess Administration

Medical Secretarial
. Teacher-Training
. Full Commercial
. Teacher-Training
. Teacher-Training

Stenographic

Busmess Administration

. . Teacher-Training
Accountlng & Auditing

; 8 Stenographie
Medical Secretarial
Business Administration
. Accounting & Auditing
Junior Accounting
Accountmg & Auditing

: Special
Executlve Secretarial

. Accounting & Auditing
Busmess Administration

. College Business Administration

. Teacher-Training
. . Junior Secretarial

Busmess Administration

Junior Secretarial

. Teacher-Trainin

, General Clerica
Busmess Administration
Business Administration
. . Special
Accountmg & Auditing
. Accounting & Auditing
. Accounting & Auditing

" Accountlng & Auditing

Business Administration
=% Stenographic
Busmess Administration
. Accounting & Auditing
Business Administration
Junior Secretarial
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Towner, Edward M., Brewer .
Townsend, Frank W., Bangor .

Trainer, John K., Bangor
Tvatd 711 wn]'- 'D

Tucker, Dveleuu w,, Chenyﬁeld
Tyler, John M., Bangor . ;
Vasquez, Marguerlta S., Orono .
Veilleux, Delphine L., Bangor !
Veno, (‘]aytnn 0., Brewer . . .
Vlgut‘, Wesley M., last Corinth .
Walsh, Patrick M., Bangor . .
Ward, Pauline H., Winterport .
Wﬂ:h]’nnn Joan, 'Rnno'nv

Webber, Evelyn L Phllhps :
Webster, Theodore, Jr., Brewer
Welch, Richard H., Bangor .
West, Robert G., Bangor . . .
Wheeler, Merton L., Hampden .
Whirty, Frank, Jr., Bangor .
White, Allan, Brewer .
White, Virginia, Bangor

AdCviigmL  w

Whitehead, Rowena E.; harleston ;
W"l‘lflo‘? AT\ mov-rn F‘ Bar\mor "

AVaAT Yy LalialilichLil A, ig,

Wilbur, Bernard A., Jr., Bangor .
Wiley, Raymond C., Bang'or "
Willett, Beatrice E., Bangor . .
Wllhams, Priscilla G., Bradford .
Willis, Eva D., Bucksport ; -
Willis, Leslie E Bangor .

‘Wilson, Henry F Jr., Brownvﬂle Junctlon'.

Wmchester, LanOOd F., Bangor .
Wise, John C,, Bangor .
Wuthen, Floyd Bangor . .
Wyman, Stanley G., Pittsfield .

Few people fail in an undertaking that they

Ruth Smeltzer.

. Teacher-Training
College Accounting

. Accounting & Auditing
Mid-Term Secretarial
. Teacher-Training

. Teacher-Training

. Medical Secretarial
Executive Secretarial

. . Teacher-Training
Accountlng' & Auditing
College Accounting
Executive Secretarial
Sbba.us;uy.lllb

J unior Secretarial
Accountmg‘ & Auditing
Business Administration
Business Administration
. Accounting & Auditing
. . Teacher-Training
Accountmg' & Audltlng

. . Special
: Teacher-Trammg
Junior Accounting
Busmess Administration
. Accounting & Auditing
. General Clerical
Stenographic

3 Junior Secretarial
. Accounting & Auditing
College Accuonting
Business Administration
Junior Accounting
Accountmg & Auditing
Business Administration

consider all important—



HUSSON COLLEGE

123

REGISTER OF STUDENTS

1949-1950

Agnew, Mary Lou, Lubec .

Albert, Anita I., Bangor . .
Albert Jerome J Madawaska
Ambrose, Elaine M Bangor .
Ames, Janet C., Dover-Foxcroft
Antworth, Keith S, Houlton :
Armstrong, Lois M., Waterville .
Averill, Richard F., Bangor .
Ayers, Gwendolyn E., Bangor .
Baird, C. Bernard, Newport .
Ballanger, Gerald E., Hudson .
Ballanger, Mae L., Hudson . .
Barber, Theodore M., Bangor .
Barter, Donna L., Deer Isle .

. Teacher-Training

Junior Secretarial

Junior Accounting
Executive Secretarial
Junior Secretarial
College Accounting

. Junior Secretarial
Accountmg and Auditing
Stenographic

Semor Busmess Administration
. Teacher-Training
Junior Accounting
Salesmanship

Junior Secretarial

Barter, Robert M., West Boothbay.Harbor, Semor Busmess Administration
Bartlett, Robert C Southwest Harbor, Senior Business Administration

Basley, 'Arthur M., Lubec . .
Baxter, William N, Bucksport
Bell, Clifford A., Mars Hill .
Bell, Roderic N., Corinna

Bell, Thomas A., Rockland . .
Bellatty, Harvard K., Bangor . .
Bickmore, Frederick W., Oakfield
Billington, John H., Rockland .
Bilodeau, Paul E., Old Town .
Blaisdell, E. Carole, Veazie .
Blanchard, Douglas P., Brewer
Booker, Retha C., Oakland
Booker, William B., Bangor . .
Boterf, Charles H., Jr., Bucksport
Bowden, Basil C., South Penobsecot
Boyd, Violette, Mars Hill . .
Bracy, Winfred L., Jr., Brewer
Bradbury, F. Joan, Enfield .
Brezger, David B., Brewer

Bridges, Althea M South Penobscot

Brown, Carolyn L., Derby "
Brown, Howard M., Jr., Lincoln

Brown, Marion B., Grand Lake Stream

Brown, Thomas H., Bangor .
Bruce, David F., Brewer . .
Buchanan, Earl T., Old Town
Burr, Esther M., 0ld Town .
Burrill, William E., Winterport
Burruby, Paul W,, ' Orono . .
Buxton, Raymond E Jr., Corinna
Callaghan, John M., Bangor S
Campbell, Richard D LaGrange .

Canavan, Majel N., Pomona, Cahforma .

Carney, John P., Bangor e
Carroll, H, Dean, Millinocket
Carter, Vernis E., Pembroke
Cawley, Francis J., Jr., Bangor
Chapman, Mary J., Orono
Chase, Edgar A, Brownvﬂle

Church, Frederick A, Jr, Jonéspor;

Chute, Walter Ww., Brewer

: . Salesmanship
Accountmg and Auditing
Accounting and Auditing

; Teacher-Training
Accountlng and Auditing

’ ’ Teacher-Training
Accountmg and Auditing

" . Salesmanship
Accountmg and Auditing

Executive Secretarial
. Teacher-Training

. Teacher-Training

. Teacher-Training

. Teacher-Training
College Accountin

. Medical Secretaria
Executive Secretarial
General Clerical

Junlor Busmess Administration

Stenographic

Junior Secretarial

Semor Busmess Administration
. Teacher-Training
Accountmg and Auditing
Accounting and Auditing

Collége Business Administration

General Clerical

. Teacher-Training

" Special

. Teacher- Training
Accountlng and Auditing
. . Teacher-Training
Teacher-Training

. Semor Business Administration

. Teacher-Training
General Clerical

. Senlor Busmess Administration

Stenographic

. Junior Accounting
Accountlng and Auditing
: . . Full Commercial
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Clark, Douglas J., Bangor . . .
Clark Shirley A Dover-Foxeroft
Clarke, Ora W, Jr, Old Town
Clayton, Wallace C., Robinson
Clement, William M., Guilford . .
Clifford, Percy D., Jr.,, Cape Rosier .
Clukey, Chilip L., Guilford . ;
Coffin, Vernon W., Bangor .

Cole, Elma M., Bucksport ’
Cole, Geraldine, Dover-Foxeroft
Cole, Jerre G., East Dover .

Cole, Vaughn L., Bangor

Coleman, Herbert H,, Brewer

Conner, John D., Guilford . e
Contaxes, C. Jack Fltchburg, Mass.
Cavhat

Corbett, Robert G., Vauceboro
Cote, Dennis N., Old Town

Cote, Robert P., Dexter .

Cole, Wilfred L., Milford

Cox, David M., Bangor

Coyne, James D., Brewer . .
Crawford, Elizabeth M, Wexter :
Crouse, Elizabeth S., Presque Isle
Cuuuulsualu, Dettv U t’atten
burtls, Duugldb W, Rockland .
Cushman, George E., Bangor

Cyr, Jeanne M., Keegan >

Daigle, John W., Bangor

Decrow, Charles W., Bangor .
tDeGrasse, Nelson <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>