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1958 - 1959 

Registratian 
Freshmen September $, 9 

Lrpperclassmen September 1(7, 1 1 

Socials September 8, 1 Q, 12 

Classes Begin September 12 

President's Reception September 17 

Hobo Hop September 24 

"Teachers' C:~onvention vctoper 2, 3 

Harvest D~.nc.e October .15 

Veteran's Day November 11 

Thanksgiving Ball November 25 

Thanksgiving Assembly 
T ~a~:e~~~b=3~~-~e~@e99 

November 26 
1~Tr„~te::ikiwr 27~2~3 

C:lhristmas Ball December 17 

Christmas Assembly December 19 

Christmas Recess December 19-January 5 
Semester Examinations January 21-27.

Winter Recess January 28-February 2 

Registration, Second Semester February 2, 3 
~:id~a CJ 'D'C~31 ~~u ~ia. 'y z 

W ashington's tiirthclay 13a11 r eioruary i is 

Spring Recess April 3 to Monday, 
April 13, 7:30 A.M. 

C~l,Pn Howe April 24, 25 

Map Ball May II

Memorial Day May 30 

Semester Examinations June 3-10 

Senior Tea June 10 
Senior Banquet June 11 
Graduation June 12 
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~'~te~e~~ a~ ~li~ a:`raQ ~tir~r.~csze..t 

Husson College is an institution of higher learning 
dedicated 

1. To the provision of opportunities for the understanding 
anal appreciation of the highest ideals and standards in 
commerce, industry, and education. 

2. To the preparation of men and women, no matter their 
age, for careers that .are socially significant, useful, and 
ethical 

;3. To the creation of proper and acceptable behavior patterns 
and attitudes which best serve the employer, the home, and 
the comrriunity. 

4. To the promotion of a deep regard and respect for the 
cultural values inherent in our civilization that have been 
taking form since time began. 

5, To the development of certain skills that bespeak efficiency 
and productivity in certain areas of business enterprise. 

6. To a training program that has for its ultimate objective 
the graduation of men and women whose first purpose is 
that of service., not gain ; of a desire to give, not get ; of a 
conviction that the question, "How much do I get out of it?" 
plays but a meager part in the scheme of life to the one that 
asks, "How much can I put into it?" 

7. To an appreciable exploration and evaluation of things 
academic, social, physical, ethical, and spiritual. 

8. To the proposition that there is no success apart from 
the good will and esteerr~ of .one's fellowmen. 

9. To the development of an intense faith in democracy, the 
toleration for members of other groups, and an appreciation 
of the advantages of social co-operation as against social 
conflict. 

"Tyre evening of a well-spent Life brings its lcvmps with it."—.7oubert 



CLARA L. SWAN, B.S. M.EC~.. MILLARD E. Foss, B.S., M.Ed. 
Executi~~e Director Dean of Men 

~, 

"~.'~, ' ~. ' s 

THE REVEREND CHARLES E. DARTNELL~ MRS. LOUISE B. MILLER, B.A.T M.A. 
B.A., M.A., B.D. Dean of Women 

Clz~z~iltcin 

~-Ie is to be educated not because he i.s to .make shoes, nUils and dins, but 
because he is aman.—Charming. 
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6~~ G~, ~4d~~~~~ 
Chesley H. Husson, ~. S., M. S., President 

Clara L. Swan, B. S., M. Ed., Executive Director, Director, 
Summer Session 

Mildred M. Bradford, B. S., M. Ed., Director, Department 
of Secretarial Science 

Louise B. Miller, A.. B., A. M., Director, Department of 
Business Education, Dean of Women 

William J. Curran, Jr., B. S., Director, Department of ~usi-
ness Administration ; Director, Evening School Division 

William H. Donahue, Jr., B. S. in B. A,., M. Ed., C. P. A., 
Director, Department o~f Accounting. 

Priscilla Clark, S. S., Pegistrar and Of~i~ce Director 

Ethel M. Robertson, Comptroller and Records 

Dorothy Bell Hu~ss~on, Office Ass.is.tant 

Gail A. Jones, Secretary to the President 

Douglas A. Vanwart, Superintendent of Building 

/3o~nd G~ `~ine~tc~ 
Chesley H. Husson, President and Treasurer 
George E. P. Husson, Jr., Vice-President 
George T. Carlisle, Vice-President 
Clara Il.. Swan, Vice-President 

~'szcla~s~h~e~ ~r.~rzaC ~~cis~.~ 

William P. Newman, President, Eastern Trust and 
Banking Company 

Harry Trust, D. D., .President Emeritus, Bangor Theologi-
cal Seminary 

Martyn A. Vickers, M. D., 268 State Street, Bangor, Maine 

Gleason A. Rand, O. D., 93 Montgomery Street, Bangor, 
Maine 

Clara I.. Swan, Exec.uti.ve Director, Husson College, 
Chairman 

"Hitch dour wagon to a star." 

i 
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o~isdla~ ea~~e ~uK~c~:~y 

CIiESZ.EY HAYWARD HUSSON 
B. S., State Teachers College, Salem, Massachusetts, 1926 ; M. S. 
University of Maine, Orono, Maine, 1939 ; I'. N. C'. Fellow, Nati~na.l 
College, Ontario, Canada,. 1939; Principal, Bangor Maine School of 
Commerce, 1926-1947; President, IIusson College, 1947—

CLARA L. SWAN 
Bangor Maine School of Commerce, 1933; B. S., American InteY•-
iia,~Iv37a.i ~iviie~C~ i~~~ ~ ivi. ~tl.~ u.~iiversicy OI 1Vlc'l,lri2~ 1y71 ~ isannor 
P/Iaine School of Conim~rce, 1939; Assistant Yrinci~al, Bangor Maine 
School of Comn~ercE, 1946-1947; Head, Department of Secretarial 
Seien.ce, Husson College, 1947; Executive Director Husson College, 
1947—; Summei School Directoi, 1941—

Eastern State Normal School, Castine, 1935 ; Bangor Ma,inc School of 
Commerce, 1942; B. S., University of Maine, ly4&; M. ~:d., University 

`~ of Maine, 1951; DE:~a.rtmPnt of St?nogr~,phy, S~,ng~or Maine School of 
Commerce, 1942-1946; Director, I~P~a.rtment of SPcret~.ria.l Science 
Husson College, 1947— 

k ~L.OUISE B. MILLER 
;~ B. A., Bethany College, 1931; _NI. A., University _of Main_.e, 1944 . _Head, 

I`Tc anal 1.)epartment, Bangor Maine School of Commerce 1944-194F ; 
ric ad, ~ngiish il'epaitment, N.usson College, 1947-1951; Sacial Dir~c-

`~ tor, Husson College, 1947-1957; Director, Department of Business 
Edacation, 1951—; I3~ean of j~om~e~n, 1954— 

1'VIILLARD E. Foss 
., Barig~r Ma,irie School of Commerce, 1940 ; Bangor Maine School of 

Co,7nm~e~rce, 1946-1947 ; B. S., Univc~rs.ity of Maine, 1951; M. Ed., Uni-
v~rsity Hof Maine, 19~F3; Hu~sc.>ri Ccrlle~g~, 1947—; Instructor, Evening 
Division, 1951—; Dean or 1~Te~n, 1954— 

tiVILLIAM J. CURRAN, JR. 
B. S., University of Maine, 1935 ; Bangor Maine School of Commerce, 
1937; Summer Session, Boston University, 1940, 1950; M. Ed., university 

.~2~ of Maine, 1955; Husson College, 1947—, Director, Department of Business 
~ Administration, 1951—; T~; rP~.t~r, Evening Session Division, 19~ 1 ---1X358. 

~ WILLIAM H. DONAHUE, JR,. 
B. S., Boston University, 1949 ; M. Ed., University of Maine, 1952 ; 

t C. P. A., Husson College, 1949—; Director, Department of Accounting, 
1952.—; Instructo~i-, Evening Division, 1951-1956. 

vV ILLIAM ~T. CUPP 
Mus. B., Eastman School of Music, University of Rochester; Director 
of Husson College Gleam Cliih, 1949—

THELMA M. WATSON 
Bangor Maine School of Camrnerce, 1943 ; Instructor, 1945-1947 ; B. S., 
Univei city of Maine., 1951; Huss+on College, 1947—; Director, Type-
wiiting, 1947—; Assistant Diie~ctoi~, Summer Session, 1955— 

PRISCILLA A. CLARK 
Husson College, 1948 ; B. S., University of Maine, 1951; Husson Col-
lege, 1948—; Bursar, 1951—
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DELMONT N. MERRILL 
Husson College, 1948 ; Summer Session, University of Maine, 1951-53 ; 
B. S. in Business Education, Husson College, 1954; Fellowship, 1953-
19.54 ; Gi aduate Study, University of 1bTaine, SummEr Session, 1956 ; 
Instructor, Coach of Athletics, 1954—

CHES'LEY HAYWARD HUSSON, TR. 
A. B., Calby College, 1952; Summer S~ssi~n, Harvard Unive+rsity, 
19:56; Oxford Me~marial High School, Oxford, 1~Iassachusetts, 1954-
195f ; Husson College, Instructor, 1956—

Ta~'RED NOLDE., JR. 
A. B., Heidelberg College, Tiffin, Ohio, 1949 ; M. mod,, Ohio Urive.i•sity, 
Athens, Ohio, 1950 ; additional study at Banks Business College, Phila-
de~lphia, Pa., and the Univei sity of Pennsylvania ; Gi aduate Assistant 
in Education, Ohio University, 1950; Insti•u~toi• and Coach, Husson 
College, 1956—

YATRICIA A. RO'BSINS 
B. S. in Business Education, Husson Co11Ege, 1954 ; Summer Session, 
Boston University, 1956; Husson College, Intructor, 1956—

J OH,N TYLER 
B. S., Unive~isity of Maine, 1956; Instructor at ~r.•i.ghto~n High School, 
Island Pond, Vermont; Assistant Principal, Bar Harbor High School, 
Bar Harbor, Maine; Instz~-ucto~r, Husson College, 1956—

JAMES L. WRIGHT 
S. S. in Education, Boston University, 1950; Ed. M. State Teachers 
Golle~ge, Bridgewater, Massachusetts, 1956 ; Instructor, Petersham 
High School, Peteisha.,m, Massachusetts, 1951-1952; West Bridge~~~vater 
High S~choo~l, West Bridgewater, Massachusetts, 1952-19.54; Mansfield 
High Schaal, Mansfi~e~ld, Massachusetts, 1954-1956 ; Insti•uctox•, Husson 
College, 1956—

ALBERT SPAIN 
A. B., University .of Nai•th Carolina, 1951; Instructor, Husson College, 
1956—

RAYMOND L. NICKE1tSQN 
B. S. Degr~e~--Ac~.counting, Husson College, 1954; PY•acticing Public 
Accountant; Husson College, Instructor, Evening Division, 1953--1958. 

HOWARD M. F'OLEY 
B. S. University Hof Maine, 1952.; L. L, B. Un.iveisity of Virginia, 1955; 
Practicing Attorney, 1955 ; Husson Colleges, In~tructo~r, Evening Divi- 
Sion, 1955-1958. 

~i'EVEREND E. CHARLES DARTNEI,L 

First Methodist Chui ch, Bx•ewer, Maine. Kents Hill Seminary, 1925 ; 
Bangor 'Th~e~olagical Seminary, 1935 ; A. B. University of IVlair e, 1945 ; 
B. D. Ban.goi Theological Seminary, 1945 ; 11iI. A. Univei sity of Maine, 
1947; Chaplain, H,isson College, 1957—

"Youth sjzo2cld select its fceld of service early and think, plan and study 
in that direction."—La Cross. 
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TANET Imo. KINNN:Y 
B. S. in Business ~ducatian, Hlisso~n Coll~e~g~., 1954 ; John Bapst High 
Schaal, Bangor, 1954-1957; Graduate Study, Sumner Sessions, Boston 
Univex-sity, 1956-1957; University of Maizie, 19:57; Instructor Hasson 
C;allege Evening Division, 195 -1956 ; Instructor, Hasson Calleg~e, 1957—

EDMO;ND J . L•~I3ILUN 
B. S., Un.ive~•sity of Rlzode Island, 1941; M. S., University of Tennessee, 
1942 ; Graduate Schaal Study, Michigan State College, 1949 ; Assistant 
Professor, University of Maine, 1947-1954; Field Repr~eseantative, Maine 
Employment S~ecurit3r Commissvan, 1954-1957; Instructor, Hasson Cal-
l~mP 7 A.ri7---o-, -- - 

I~.ICHARD ~-I. NORTON 
B. S., University of Dayton, 1943 ; A. B., Bawdain College, 1950 ; M. A., 
Geoff ge Peabody College far 'Te~ach~rs, 1951; Merrimac High School, 
Merrimac, Massachusetts, 19:51-1952; Principal, Brown.vilie~ Ju1Zel;iori 
High School. Brownville Jct., M~,in~, 1.955-7957; Instruct~c>r., Hussman 

ege, .t~5'~—

NELLiE E. YOLTl~TG 
Ti~.tPs (;allege, ~umrn.e~r Se;ssio~ns, 1933, 1934: 1935; Boston. Unive.~•~ity 
Extension Coui se~s, 1935-1938 ; University of Califai~nia, Summ~e~i Ses-
sions, 1939 ; B. S. Columbia University, 1941; North Yarmouth Acad-
emy, 192'8-1943 ; W~stbracrk Junior CoTl~ge, 1943-1945 ; Yark High 
School, 1'945-1946 ; New Hampshire School of Accounting, 1946-1957 ; 
Instructor Hasson College, — 

~2i~ic ~eac~ie~il 

WooDuow BAILEY Brewer High Sc°hool 

WILLIAM $OOKER Brewer H1g11 SCI'1001 

MRS. JANICE BURTON Bangor Hl~'~1 SCZ7001 

Dl)NAT,77 W. DROSSEL Bangor High School 

MRS. DOROTHY E. LoRn Bangor High School 

IVIE W. M,4~rrr Bangor High School 

The humayc mind is not a deepfreeze for storage but a forge for pra-
du.ction; it must be supplied with fuel, fired and properly shaped. 

—WilTria~m A. Donaghy, D.Z. 



~~~~L~~~ 

C:i.:~u.1 L. Sw~ti 

~ ;;-. !~ 

WZLLIAM J. CUYP 

MILDRE'D M. BRADFORD 

THEL'_VIA M. WATSON 

LOUISE B. MILLER 

PRISCILLA A. CLAxK 

MILLARD E. Foss 

-,~ 

DELMONT N. MERRILL ,_—~ 

...~ 

WILLIAM J. GURRAN~ JR. 

CHESLEY H. HU550N~ JR. 

WILLIAM H. DONAHUE~ JR. 

FRED NOLDE, RJR. 



PATRIQIA A. ROB BINS 

DR. MARTYti A. VICKERS 

Joxir TYLER 

JAMES L. WRIGHT 

ALBERT SPAIN 

~JANE:T L. KINNEY 

ED1tIOND .T. I.EBRLTN 

RICHARD H. NoxTov 

RAYMOND L. NICKERSON 

NELLIE YOUNG 

HOWARD M. FoLE~-

c . 
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THE COLLEGE ON TAE HILL 

Husson College feels a certain amount of pride in being one 
of the very few private schools that have buildings o~F their own. 
Tt has proved itself an ideal environment in which to work, 
study, and play, with well-lighted classrooms, proper ventila-
tion, sound sanitation, automatic heat control, and other features 
of present-day construction. It is near the post office, bus line, 
railroad station, library, many churcY~es, and rooming places. It 
is one of the fines-equipped schools in the East. Prospective 
students are invited to visit the school and to acquaint them-
selves with the advantages that are to be found at Husson 
College. 

Thy p~res.sure o~f incre~a~sing enrallme~nt made it necessary 
four Hus~s~o~n C~alle~g~ to incr~~a,~se its ~classroam, s~p~ace~ in t~m~ for 
the fa11 o~pe~ning in Sexptemb~e~r, 195~6~. M~o~re extensive plans were 
shelved to meet ~t,he immediate emergency, and Dickerman Hall 
was constructed. It houses the library and eight cla.ssroams, 
with lounges for bo~t~h the m~n~ and the women. In ~;he spring of 
1958 the Thomas P.ad Company Building was p~urch~,sed to p~ro-
vi,de six aodditianal well-lighted classrooms. T'he college is now 
prepared to serve a student laady numbering between 500 and 
600 students. (Fictures o~f I}ickerman Hall and Hart Mall are 
on page 145. } 

`Life is not a goblet to be drained, but a measure Lo be ~tlled." Anon. 
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~~~ 
Husson College in Bangor, Maine, is a modern institution 

of higher learning endowed ti~vith a, rare legacy of New England 
tradition and culture. It was in New England that the first 
American college was born. The courses of study combine the 

holesomeness of character building with the alert realism of 
present-day living. 

The private business college occupies a unique place in 
the field of education. It is wholly supported by its tuition col-
lecti.ons and is patronized by those who voluntarily chaose to 
patronize it. Whether it succeeds or fails depends upon its ac-
tual efficiency in the training- that it undertakes to provide. 

types of schools, izot the least of which is that it can. quickly 
adjust itself to the ~h~,n~in~' regtairements O-F hll~lYlP.~fi~ th~.t it 
is always closely in touch tivith the needs of business, that it 
nas its students under constant supervision, that its work is 
intensive, and that it enrolls a rather mature class of students 
who come to i.t for the definite purpose of acquiring a practical -- - - - -- - . _ 
2~u~a~ior~ and vti~rlo need, ~~~~~ ~~ re, ~~ ~ m~~im~~a~r of ~l~re~t~~n. 
mother important ~con5i deration is that the private business 
college is deeply interested in placing its graduates in positions, 
for its own perpetuity depends primarily upon the success of 
the students tivhom it graduates to enter and to~ succeed in the 
field of business. 

Modern society seeks Young men and women trained in 
vocational skills and informed culturally so that the modern 
business college is peculiarly American in its emphasis and 
~~r~ilosophy. This type of education is young, full of vitality, 
and alert to the educational_ needs of the many young men and 
women who are eager for learning above the high school level, 
b.ut who do not lean to the professions or research characteristic 
of the liberal arts program in the :college anal university. Yet 
each course is designed to contribute to the general education of 
the student. 

The courses are practical and are the most thorough that 
constant planning can devise. In addition to being based on 
sound educational principles they are under the direct super-
vision of experienced instructors. It is the purpose o~f this cal-
lege to graduate efficient office assistants who will advance to 
managerial positions and ownership and efficient teachers who 
will become ~ leaders in the field of business education. 

Nothing is xeally ~u~ork unless you would ratyier be doing something 
else.—Sir James Barrie 
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It is the aim of the administration to model the various 
courses in a conservative manner yet fearlessly and unhampered 
in the direction outlined by the chanbing needs in business 
education. The college takes pride in keeping step with the 
times, and will incorporate the improvements and new require-
i~Zents `which make themselves felt both in Husson College and 
ire the best schools throu~hoL~t the country. The policy is to 
maintain a college v~Thich is progressive in spirit, modern in 
appointment, and solicitous for the best interests of its student 
body. 

Prospective students are urged to complete their grammar 
and high school courses before enterinb. The full English 
Course offered by every high school is the ideal preparation 
fcr business training. This excellent foundation, followed 
by careful and systerzzatic training, will be found an invaluable 
~~ualification for an active and successful business career. 

The methods of combined individual and group instruction 
in all courses are such as to encourage the rapid and unrestricted 
progress of students. No one is held back because others re-
quire more time for the completion of some particular subject; 
and none is hurried beyond his power of assimilation or en-
durance for the sake of those who may have had previous train-
ing. In the Accounting and Typewriting Departments the in-
struction is mostly individual. In other courses, group instruc-
tion, when it can be arr~.nged, is deemed advisable since com-
petition is an element which stimulates and erscourages students 
to greater activity. 

The group system is an important factor in rapid advance-
ment. These groups are composed of students capable of a 
certain grade of work and are changed as often as occasion 
demands. The directors and assistants assume personal responsi-
bility for the progress of every student ; and individual attention 
~s given all who, because of lack of previous training or for 
other reasons, find any subject especially difficult. 

Husson College history began in 18913 when the Shaw BL1S1-
n~ss College opened its doors to the people of Eastern and North-
ern Maine. It was known by that name until 1926 when it became 
the Maine School of CommeY•ce under which name it served until 
1947 when the school accommodated itself tochanging educa-
tional patterns and reorganized as a college. This step enabled 
the administration to increase the scope and area of its service 
~o an unusual degree and provided for further enlargement of 
its offerings with forward-looking realism and an appreciation 
of the needs of a dynamic ~,nd ever-chanting social order. 

These efforts-were rewarded lay the 96th Legislative Assem-
bly of the State of Maine when it passed an act authorizing 

"The only man who never makes a mistake is the man who never does 
anything." ' 

~ : 
~ ~ 

;, ; ; 
i 



HUSSON COLLEGE 17 

Husson College to confer dc~ces in the four areas o~f business 
education in which the college had org~,n~ zed sound and estab-
lished curricula. 

.L~o~c~~iO~ 

Husson College is loc~,tec~ on Park Strect in Bangor, Maine. 
Augusta, the state capital, is seventy-five miles southwest ; 
Orono, the home of the LTniversity of Maine, is eight mires 
noY•t~Yeast ; and Waterville, home of Colby College, is fifty mils 
southwest. 

All main travel routes by train, bus, or p' ane converge in 
Bangor. The main state-wide arteries of automobile traffic, 
Routes 1 and 2, meet in the Queen City. It is the home of the 
famous Salmon Pool whose fi r. st catch each year graces the 
President's table. Bangor numbers 37,0~0~0 inhabitants. 

~ ~~~. ~v...~..,..~v,~ vim. ~..r.N..~. ~ .,.,~ ~~ .._,..~ .......~ ~~ ..~~.. ~~~....,~ .. ~..,.._sa.,~ ~ 

is most desirable. It i~s but a step to the Post Of~i~ce, the 
Bangor Public I,ibr~.ry, the Abbott Square parking area, which 
is the largest in the city, and is accessik~le to many fine churches. 
It is on the bus-line which makes it easily accessible for pupils 
who find it necessary to live some distance from the school. Yet 
it is away from the heaviest city traffic, situated very- similarly 
in this respect- ~o ire Bangor and ~o~ir ~~~~s~ ~I g~ ~~~io~~a. 

The School Library is supplied by the Bangor Public 
LibY•ary front which needed additional texts arc requested from 
time to time and which are placed on reserve there or at the 
college. Mr. Felix Imo. Panlett, librarian o~f the Bangor Public 
Library, has extended every possible service to Husson College 
students, and no need is too small to be of concern to~ him. The 
Library is a~t the foot of the college hill, a mere stone's throw 
from the school building. The Bangor Public Library is heavily 
endowed and ane of the outstanding libraries in the country, 
hiving won national recognition in its many fields of endeavor. 
The college is gratefully indebted for the tremendous values 
that have accrued from this source. 

Particular caY•e is exercised i~n selecting boarding homes 
for out-of-town students, and only such places are chosen as 
can provide good food, home comforts, and proper influences 
and restrictions. Husson College is not only ready at all times to 
make suitable boarding arrangements for out-of-town students, 
but is always glad to meet trains when requested to do so. 

The Y. W. C. A. and Y. M. C. A~. extend a carc~ial wPlc~me tea 
Husson College students, and this is of special advantage to 

".~Ip wlzo would climb the ladder must do so stems by step." 
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boarding students. Both associations are centrally located. 
Both are housed in modern buildings and possess gymnasiums, 
~~eading rooms, and other features of interest and benefit to 
young people: Those desirous of making use of these privileges 
should inquire at the college office about special rates to 
students. 

Assistance is provided to students in securing employment 
to pay a portion of their living expenses. The student should 
rot attempt to go to school without having made some prepara-
tion to pay his living expenses, but opportunities to work are 
p.rovicled to those ~vho find it necessary to earn their board and 
room. 

Non-resident students may have their mail directed in 
care of the school, if desired. Letters directed to resident 
students will become accessible through the school post-o--f~ice. 

~~ s~~:~ 
The regular school year begins the first Monday (one 

~~%eek) after Labor Day, and the applicant is urged to register 
in person on ..that day. 

New and transfer students are also accepted at the begin-
ning o~f the second semester of each school year. (See school 
calendar. ) 

The summer session begins two weeks after the regular 
school year of forty weeks and is conducted for a period of six 
weeks. This program `varies with a series of workshops. 

.~s~u~issr~ ~o•~ ve~en~s~ 

The veteran in training receives an education and training 
allowance from the Government to rover part of his training and 
living expenses. Tne rates for 'veterans in full-time training in 
schools and colleges are as follows 

$110 per month if they have no dependents, 
$135 per month if they have one dependent, 
$160 per month if they have more than one dependent. 
All costs and fees, including tuition, ]gooks, and supplies, are 

to be paid from these allowances. The Government does not pay 
for them under the new GI Bill which provides benefits for vet-
erans with Korean, or later, service. 

The allowance is mailed to the veteran at the end of each 
month of training completed. The Veterans Administration must 
fast receive certification from both the veteran and his college 
or training institution that he was actually in pursuit ~of his 
course during that period. 

"Failure is only for those who think failure." 
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Eligibility is determined by these requirements 

1. He must have been discharged under conditions other 
than dish~norab~le, 

2. He must have had active military duty some time between 
June 27, 1950, and the end of the Korean emergency, January 
31, 1955. Veterans discharged prior to August 20, 1952, must be 
enrolled in their courses of training by A.ugu.st 20, 1`955, in order 
to receive their benefits. Veterans discharged after August 20, 
155, may have three years in which to begin their training, and 

3. He must have haci. at ieasL yv days' %u~di .jCi V1l;C u~~~~a~ 
discharged sooner for' an actual service-incurred disability. 

He may have served any place in the world, in the United 
S t,ates or abroad—and not necessarily in K~rP~,. 

and training for each d~,y in service on and after June 27, 1950, 
~,nd prior to January 31, 1955. The maximum training allow-
~,nce is 36 months. 

Veterans may enroll in the day, evening, or summer sessions 
~~.t Husson College where these programs have ~.11 been approved 
fc,r veterans' training. 

2Jau~ry /Llerz ~`~,t~i~ry ~lnsned ~'~:~w~ce.1 

The Armed Services are "big business" and men trained in 
the business subjects are needed for record-keeping, accounting, 
store-keeping, shorthand, typewriting, filing, clerking and asso-
ciated tasks. 

Military officials give due consideration to~ previo.us traininb 
when classifying men and deter. mining their assignments. 

Business college graduates were employed during World 
`'~'ar II and the Korean War in positions such as these : Yeoman, 
Finance Clerk, Paymaster, Comp~.ny Clerk, Storekeeper, Quar-
termaster Assistant, Mail Clerk, Accountant, Typist, Filing 
Clerk, Finance O~f~icer. A number of Husson College graduates 
`were assigned to tr. aini~ng in Finance at some o~f the leading 
universities in the country as part ~of their in-service training. 

Special duties bring rapid promotions. Advances to Sergeant 
ratings are rapid, and thence to Petty Ofl~cers, Warrant Officers, 
and grades to Cc~l~riel. The following table indicates the earn-
ings that attend promotions because of greater abilities wan by 
previous training 

"One of the most durable s~tisfa~ctio~s in life is to lose one self in one's 
avork."—H. E. Fosdick. 
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WAGE SCALE 
Base 

Army Navy Air Force Pay* 
Recruit Seaman Recruit Private $ 78.00 
Private Seamar~ Apprentice Private 1st. cl. 85.80 
Private, 1st cl. Seaman Corporal 99.37 
Corporal Petty Officer, 3d cl. Sergeant 122.30 
Serbeant Petty Officer, 2d cl. Staff Sgt. 145.24 
Sgt., 1st cl. Petty Of~'i~cer, 1st cl. Tech. St. 175.81 
Master Sgt. Chief Petty Officer Master Sgt. 206.39 

In addition to the base pay, food, clothing, lodging, and medi-
cal service are provided. 

*November 1, 1953. 
A study of the courses available to the young men before 

enterin,n the Armed Services brings into 'view many of the so-
called business subjects which are fully described in thiscatalog. 
The added experience in these subjects which occurs in the 
~~rvice should prove to be of tremendous help in later civilian 
life. 

Most high school graduates can complete a course of post-
high s~choczl training before being called into the Service. Addi-
tional deferments are usually available to students who main-
tain satisfactory grades. 

The President of the United States has urged all youth to 
"stay in school as long as possible." His contribution to~ the 
army, Navy, or Air Force will then be greater to the mutual 
satisfaction of both parties. 

Husson College has always endeavored to provide training 
at a high level. It has tried also to maintain a lower 
tuition rate than that charged by out-of-state schools which 
offer similar courses. The tuition fee is $500, payable in 
quarterly installments of $12,5.Oa each. A.ny student who regis-
te~rs far mare than one subj e~ct shall pa.y full tuition. Each in-
stallment is payable within ten days from the beginning date o~f 
the quarter term for which the i,nsta.11m~e;nt is being paid. 

The tuition rates are as low as is consistent with the 
maintenance of a first-class school. The administration intends 
at all times to give students the benefit of expert instruction 
under specialists, in surroundings favorable for study, with 
modern school equipment ; and the cost of these advantages must 
be covered by the tuition rates. 

The cost of textbooks and supplies, including stationery, 
pens, pencils, etc., vary with the courses. All supplies are 
furnished bsT the school at a reasonable rate, and the cost varies 
from $40.00 to $75.00 annually depending o~n the course chosen. 

"I believe the true road to pre-eminent success in an.J Line is to make 
yourself master of that Line."—Andrew Carnegie. 
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GRAND MARCH AT HARVEST BALL 

The eXtY•a-cure iculaY• program is for only those students 
interested. Participation is not compulsory. The administra-
tion is firm in the conviction that the graduates must not 
only bye academically ef~i~cient but socially efficient ~,s well, and 
tc.~ that end eriwurages thc: ~UUIlg people to~ enjoy themselves 
from time to time in those activities which have the strongest 
appeal. ~l'hese social contacts are considered an indispensable 
part of each student's training. 

<~,«~«~ 

"Flp bath made a good progress in business that hath, tycought well of 
it beforehand." 
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HUSSON COLLEGE 

Tuition 
(quarter Year (YO weeks) $125.00 
Semester (20 weeks) $250.00 
Full Year (40 weeks) $500.00 
Summer Session (Per credit ~.o~ur~) $15.00 
Night S~cho~o~l (16 weeks) $57.50 

(l~Za~ximum : 6 credit hours ) 

Time out because of vacations is not deductible. No student 
whose account is in arrears will be permitted t~ take examina-
tions and qualify for course credit. 

n~~ ~~ s~t ~t .~~ 
No student an y take in excess of 32 hours a~vera~ge of work 

during any schao~l year. An exce~pti~on may be made for a student 
ti~ho must re~pea~t a subject and i~ granted permi,ss~o~n to do so 
by his major instructor. The hours in e~xc~ss of 3'2 are cha~rgec~ 
at the rate o~f $1 .00 per credit hour, except where course out-
line requires more than t~ha~t amount. 

No student may attend both day anal evening sessions at the 
same time. 

Four ye~.rs o~f residence are required of all candidates far 
degrees except those who provide a~c~ce~pta,ble transfer credits. 
No provision is rrLa.de for the ~acceleratian of any program. The 
student is required to pursue the pragraxn of his choice for the 
full time assigned to it in the Bulletin. 

See pages 39-40 far a furthe~Y• de~s~cripti!on of this policy. 

2e~ d 

Since it is the fixed policy of the college to maintain the 
lowest tuition rate consistent with a high quality of instruction, 
supervision, working accommodations, equipment, and service, 
and since the instructors, of~'ice, and building personnel must 
be engaged and arrangements made for the care of the student 
a year in advance, there can ~e no deductions or refunds for 
less than a quarter i.n the event of a voluntary withdrawal or 
official dismissal from the college. 

"Business employs ~n.ore People and a greater variety of talents than 
arty other field." 
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~e~uszc~il his 2/e~eJia~rs 

Refunds to a veteran that are due him because of termina-
tion or discontinuance of courses of study are made in accord-
ance with V. A. regulations. He is responsible for the pro rata 
~~ayment of tuition, supplies, and fees as the period of attendance 
bears to the full term. 

rQc~iu~y wee 

An. Activity F'ee 
the account of each 
used to defray in a 
socia.I program that 
student b~o~dy. 

— ~4~~ic~~arz ~e 

of $7.50 for each semester is charged to 
student. The fond realized by this ia.~ is 
measure the expenses o~f an athletic and 
is for the b~e~nefit _of all me~ribers of the 

An a~pp~l.icatian fee o~f $2~5 must a~ccompa~ny the application 
from. each sttac~~nt, veterans included. It is forfeited by the 
candidate who does ~.ot appear, and reimburses the college for 
the expense of processing his enrollment. These payments are 
credited to the account of the student who enrolls. 

Re;y-~e:~►.~i.~tio~s~ ~ee 

A regist~•ation fee of $5 is charged to the account of each 
stta dent on the opening d~,y of P~,ch year for which he enrolls. 
The Vetcr.ans Administration will ~~.y this fee for the Veterans 
who enroll under Public I~aws 16, 346, and 894. This fee is nat 
~~efundable. 

~c ~e ~~~szce wee 

Students who enroll after the opening date will be accepted 
upon payment of a late entrance fee of $12.50 for -one weAk and 
X26.00 for two weeks. No prospective student will be admitted 
after two weeks have elapsed. 

1~nstructors will work with late enrollees until they catch 
up with their classmates—much of this work being done in 
after-school hours. These students will take examinations on 
schedule and be given full course cr•eait for the term. No fee 
is charged to the student who enrolls for the :second semester 
uriles~ he rails to register in person on the opening day of said 
term. (See calendar on page 3.) There is no make-up work re-
qui-red of students who enroll on the opening date of any 
semester. 

"Un.der today's intense competitive conditions, business cannot experi-
~~ent with untraineFl help."—C. E, Fuller. 
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EPSILON TAET EPSILON CHAPTER OF PI RI30 ZETA 

The sorority welcomes girls whose personal qualifications are satis-
factory and whose scholastic lank is 8.5% or above. Membership is by in-
vitation only. 

G~~clet ~e~eLris2r wee 

'. Students enrolled in the Business Education Depart-
ment will be assessed aCadet-Teaching fee of $75 during the 
senior year only. This amount is paid to the high school super-
vising teacher in charge of the Cadet-Teaching program. Cadet 
Teaching is required in the Business Education courses as out-
lined on pages 66 and 115 which are a,pprov~d by the State D~e-
pr rtment of Education. 

"Any excuse will serve when one has not a mind to do a thing."—Ital. 

`~ 

~ i 
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~~a~'~a~a~uf ~ec.firz~c~l wee 

A fee of $35 is charged to the students enrolled in the Medi-
cal Secretarial Course. It appears on the term bill for the second 
semester of the second year. This feecovers the costs for use of 
l~,bor~,t~ry equipment, supplies, and services o~f trairie~ personnel 
at t~ze Eastern Maine General Hospital. 

~h~CutG.~iasz ~x7ies~e 

This expense shall not exceed $15.00 per student and in-
cludes the rental of cap and govern anti graduation paii. i rie 
diplorria, iYl leather bound, pocket size folder, is $3.25 and is in-
cluded in the Graduation Fee. 

(Candidates for degrees sec ~pa~gc 103 for ~Y"~C~Ll~.,tio~n ex-
penses, ) 

~'~iidesz~ ~4ccider~r.~ .~s-rlc,~ice 

Hu~su~.i C~~llegz annually approves loi• i~;s students a Medical 
Peimbursement Plan ~vhich has operated successfully in a num-
ber of the leading schools and colleges in New England. By means 
of this ~l~,n, parents_ nay be relieved of possible financial strain 
in meet,iri~ ur~at~i,i~ipated iYieclical expense, which often results 
in making it necessa~•y for a student to discontinue his education. 

The policy provides medical reimbursement for the ex-
penses arising from an accident. expenses include X-rays, hos-
pital or infirmary bills, nurses', physicians', and surgeons' fees ; 
laboratory costs ; medicines ; and, in fact, any medical expenses 
incurred as the result of an accident. Reimbursement will be 
made up to $5a0 for each accident. 

The plan is broad in its scope and covers all accidents (in-
cluding sports) whether sustained at school, at home, or while 
traveling bet~u~een school aycd home, or 2vherever the student 
may be—during the term of the policy. There is no limit to the 
nurnk~er ~f a,c;c;iaenl;~ fuY• w~iic~i a ~tuaeiii, rYlay collect; aur•ing the 
policy term, which is Sep~temlaer 9, 1957 to June 13, 1958, in-
clusive. 

It should b,e noted_ that the insurance does not cover the 
hazards of aviation (except while riding as afare-paying pas-
senger in a scheduled passenger aircraft) . Non-medical expenses 
such as cost of transportation, telephone, the cost of eyeglasses 
or prescriptions therefor, and the cost of dental treatment, un-
l~ss necessitated by injury to sound and unfilled natural teethy 
~,re not covered. 

The total charge .for this roratection (Men—~10; Women—
~~) wilt be placed orn the Falt term butt. 

"The Zess one requires Zookinq after, the more valuable is his ef,~ort." 
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The coverage is compulsory for all students engaged in athletics. 

1'e~uy~i u~ G~i~~iles 

The time allotted for the completion of the courses outlined 
in this bulletin is to be considered the minimum time in which 

', the work can be done. In allowing for student differences, an 
additional six weeks for each course are provided for the 
slower pupil who may need the additional time to complete his 
course of study. 

Many students whose proven ability at the high school level 
seems to warrant further training often find themselves denied 
such privilege because of the expense involved. The Student 
Fund at Husson College is available to persons who may qualify 
by the excellence of their high school record. Character 
references are also required, and the parent or guardian is 
made secondarily responsible for the repayment of the loan. 

An amount not exceeding $250 may be borrowed at six per 
cent interest, the obligation to mature one calendar year from 
the date of the loan. At such time the amount due is divided 
into twelve installments so that the studerYt array repay the money 
borrowed during the first year of his employment, or he may 
elect to pay it sooner if desired. Thus the amount of the loan 
is not repaid until a full two years have elapsed. 

Please note that this method of ~'epayment eliminates the 
hardship that might be experienced if the loan were required 
to be met in one payment. Please note also that payments are 
not expected, nor will they be demanded, from a student who is 
nit employed_ 

The finance program is administered through the Eastern 
Trust and Banking Company of Bangor. After investigation of 
the need of the applicant and the determination of his liability 
as a good risk, no difficulty or delay will be experienced by the 
applicant. 

Other aids are furnished by providing opportunities to 
girls who wish to work their board, and part-time employment 
to bo~ys~. As stated elsewhere in this catalog, only thaflse .students 
2i~1~o must .have assistance should attempt to work during out-of-
school hours. Devotion to home study of classroom assignments 
should be subjected to a minimum of interference in order to 
permit the rapid a~dvanceme~nt o~f the student in his school work. 
It has been truly said "that a man cannot serve two masters." 
Parents should make every effort to render full assistance to 

"Hsaz~en hel,~is those who help themselves." 

3 
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their children to prevent the handicaps that may arise from a 
division of their labors. 

s~~~~~ 
F'i~~e scholarships a.re awarded annually by the adminis-

tr•~tion. nne each is granted to a graduate of Bangor High 
School, ~3rewer ~iigh School, and John Bapst High School. The 
first two are awarded in the names of Fred V. Hart and Leslie 
(;~. I~~ickerman, formerly o~f Lynn, Massachusetts, and b~~t,h of 
who~rrl befriended President Husson in his youth, making it pos-
S1plE' 1VY' Illtil LU t%lltiljJlCl.e 111 Ut1lAtY-'~Y-c1,l.LU2Ll.C' WUC~l~i. 1t1C V~t1Cl- 1~ 

issued in the name of Dorothy B. Husson, wife of the president. 
Two additional scholarships are awarded to a.n up~erclas.sman 
and an upperclass~ti~voman in the names o~f Saul G. H~a,rr~is and 
f~lara I~. Su an. T~e~se are a,~w~,rded ion the basis of the students' 

-4,-E3~1-ta-;7ti»f-;r,.,, -~A ~i~ ~~=P~l~~~~a~~~-~ ~ ~lg~ $~--9~ a~~~l€~~~C 

The Principal anc~ Head of the I~tzsiness Fduc~,tion T~~p~.r~-
ment of each of the school, named constitute the comrr~ittee to 
r~~ake the ~,w~rc~. The stt~c~ent who shows ec~n~ie~erablP ~rnmise 
o~f making a success of a year's training at Hu~son College on 
the basis of past grades is selected, then measured in terms of 
pErsonal character, deportment, participation in school affairs, 

gc~er~;i ~o~tit~r pry, ~,n~: ~;~~~~. , ~ oo . cif zPns'r~. Via. ~t may 
be issued to a girl or a buoy, with one restriction only, that the 
candidate must be in need of financial assistance to further her 
or his education. The candidate d~aEs not nece~ssa„rily have to~ be 
a, ~•raauate ur the ~ii~~~i ~c;huul k~ u~irie~s cu ur•se. 

T'~iu~ it i~, t~idt a.riri.u~a„lly five ~~r-~rxii~iri~, c~e~eY•virl~ yuut~i~ 
are provided with a year's draining with tuition free at Husson
College, and society is enriched by the contributions that these 
better-trained young people are able to return to it when they 
join the ranks of the employed. 

The Epsilon T'a~u Epsilon Alumnae Sorority i~ also o~f~ering 
two scholarships to Junior a,nd Senior members of the Business 
Education Department of Hu~sson College. 

T'he scho~lar~ships will be in th.e vicinity of one hundred 
dollars to be applied to`i and furthering their e~du~cation at 
Husson. 

The scholarships are a`v~a„rded ~on the b~a,sis of scholastic 
achievement, S~orar~ity particip~atic~n, anc~ financial 71P.P.C~. Thee 
desiring to become candidates must apply in writing. 

y4~`~sSaCa~sce 

One of the important features in traininb young men and 
young women for employment is the habit of punctuality in all 
business relations ; therefore, regularity and punctuality are in-
sisted upon. 

"Success is a journey, not a destination." 
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Effecti~-e January 3Q, 1957: 

1. Number of absences allowed per semester 
Five-day class per week eight absences 
Four-day class per «eek eight a,.bsenc~s 
Three-day class per week- six absences 
1 wo-day class per week four absences 
One-day class per week two absences 

Explanati ~n : If a class meets five d~a.ys per week, the student 
may be absent eight timEs a semester. The ninth ab-
senc~ causes forfeiture of course credit, anc~ the student 
is dropped from the class. 

2. The use of absence and excuse slips is hei eby abolished. All 
absences are counted regardless of nature or' ca,u~e. 

3. Each student is expected to keep a record of his absences. 
The oFTice cannot spare the time to provide this information. 
No warning slips will b~e issued. 

4. A "drop slip" will appear in the student's mailbox next t,o 
office when absences exceed the quota permitted. No recourse 
to instru~cto~rs or to administrative per~sonriel exists once the 
drop slip is issued. It is final. 

~. Veteran must report to Executive Director when dropped 
from class to rriaintain proper clocl~-hour a,nd semester hours 
according to ~T. A. regulations. 

6. No student may drop a subj e~ct wi,tha~ut consent of major. 
instY•uctor and Executive I3iY•ector. 

7. 'T~.rdiness is frowned upon and, when excessive, will result 
in expulsion from class by instructor involved. The employer 
is negatively impressed u-ith attend~a~nce records which show 
the student's lack of punctuality. 

These re~gulatio~ns a,re for the student's protection. He is 
making a large contribution of time, money, and e~or~t to make 
a p1acE ror himself in the world of business. 

All legal holidays are observed (see school calendar) . A 
vacation of two weeks is allowed at Christmas. A two-day 
vacation is observed for Thanksgiving, and a week at Easter. 

"Collec,~e and human life are short. We should study the things tjiat 
re~ill minister to our happiness and efficiency now." 
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,~ No allowance or extension of credit will be granted for recesses 
during the college year. Students withdrawing from the ~col- 
loge must notify the Office Secretary at once. 

~isne ~'c:Liea~u~e 

The college is in session Monday through Friday, except 
legal holidays a.nd closed time, from 7:30 a.. m.. t~ 4:00 p. m. 

The college office is open every business day from S :00 
~ r _ nn r ~ 

a. m. ~v ~ : vv ~. rr~. rr~specLive sLuaenLs desiring interviews 
at these or other hours should arrange for them in advance. 
The office is open fY•om 9:00 a. m. tv 12:00 p. m. on Saturdays. 

The College bookstore, ~~hich is conducted through the 
office, is ~~en from 7 2 :~~0 noon tc~ 3 :0~0 p_ m;_ on school days. 
X11 student business must be conducted during these hours. 

G~o~~ ~rs~Lld~iur~ 

Husson College students are under the jurisdiction of 
the college from the moment actual residence is taken in 

_--~L~~iIY' n7e' vl ~~.lrl ~v Zen ~: l t.h P eXp~ r,~;t.i ~n ~f t~?-L pi~Y' ~ca~ ~-f A~~ r ~r ,►11_ 
went, excepting, o~f course, regular ~ e~ce~ss periods, week 11erlcls 
at home or elsewhere when their parents' chaperonage becomes 
operative. 

The conduct of Husson College students is nitiva~s of 
immediate concern and must never in the classroom, college 
building, or in public places react unfavorably to the established 
traditions of good behavior and decorum. Students whose con-
duct outside the college area brings adverse criticism to the 
college will be dismissed. Drinking at college parties and athletic 
contests is not tolerated, and the student guilty of such breach of 
good conduct is dismissed from the col~ege without benefit of 
recourse to the Student Council. 

No hard and fast rules for student conduct are prescribed 
bc~.t the right to do so is reserved in individual cases in which the 
accepted standards of propriety are violated. 

~'6iont G~o~ed 

Absurdly short courses are not otYered. 7'he administration 
does not believe that thinking young people want short courses. 
It knows that business men do not want employees who have 
been poorly trained, and it is impossible to provide adequate 
training if courses az•z too greatly abbreviated. ~o-called "short 
courses" are productive of nothing but dissatisfaction, dis-
cc~uragemen~, and failure. 
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The courses are organized to contain only the studies 
essential to the proper preparation of the student for the serv-
ice that he intends to render. As time is an important element 
in education, all the courses are planned to give the student an 
education that will be valuable to him as long as he lives. A 
s~uclent may enroll for a brief period should he desire, but great 
care should be exercised to select a very limited number of 
subjects. 

s~~ s~,~t 
The relation between the faculty and student body is on 

a friendship basis. Teachers and students participate equally 
in school activities, meet each on a common social plane, thus 
maintaining contacts that are cordial and mutually helpful. 

The students are expected to be ladies and gentlemen who 
~~vill voluntarily meet the standards of courtesy and right con-
clttct that men and women ordinarily observe in social inter-
course. 

rQc~y~v~cu:lec~ys~erz~ 

Hundreds of Husson graduates are occupying splendid posi-
taans in many business enterprises in this state and elsewhere. 
Husson College does not claim that the school is directly re-
sponsible for their success, but it is of the opinion that by main-
+aining an honorable institution, ethically sound, and governed 
bar the best business principles, it has succeeded in enrolling 
the type of student who has the qualifications for successful 
progress. 

The administration realizes that the success of Husson 
~.'.ollege h.as been due, in great measure, to the confidence, whole-
hearted support, and interested co-operation accorded it by its 
former students. It fully appreciates the benefit that has been 
derived from this source and takes this opportunity to express 
its gratitude for the same. 

Husson College assures the alumni that in the future as in 
the past ~t will put forth every effort to maintain a school which 
is worthy of their endorsement and continued friendship. 

"Pick your job—and land it." 
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KING'S DAUGHTERS, HOME (for e'irlsl 89 OIiIO STREET 

/~o.a~u~ry /~~c ced 

Husson College is able to furnish its students excellent 
homes in which to stay during the school year. It can 
recommend many houses that furnish room and boated at 
very reasonable rates, hoLtses that ire well furnished, clean, and 
supervised by their owners who have had expeY•ience over many 
years catering to the best interests of Husson students. 

Inquiries are welcomed concerning any of them, and reser-
vations may be made through the school of~i.ce by writing the 
Registrar. The majority of boarding and rooming a~ccoznmoda-
tions are within five minutes' walk from school. Study hours, 
late leave, ~,ncl other matters related to leisure time, are deter-
mia~ed by the parents ~,nd matrons before the s~chaol year hegins. 

"Fortune comes to him who seeks yter."—Italian. 
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•,-•, ~.t- l f- ("'v„~~-,vyl iN ,̂nmr~ncnK7 ~,f ~7Alc~tra~-oa olpnf-etl ht~ 
1 i1C F.J ~+'l,'su~ii v v ~~ r. .ra.. ., ~ 

the students from all class groups, clubs, and associations. It 
is a, true cross section of the student population. To it is 
given a grant of powers by the administration which gives 
tree council the right under certain conditions to enact and en-
force regulations, to transact business, and to represent the in-
terests of the student body. 

The faculty member is appointed by the president. This 
organization has for its objective the creation and maintenance 
of a spirit of mutual understanding and co-operation between 
the student body and the college administration. 

Pi Rho Zeta is axi international society with chapters in 
only rnPmber schools of the American Association of Commercial 
Colleges. It aims to promote goad feeling, learning, and high 
ideals among students in their personal collebe relationships. 
Membership is available only to those who maintain a satis-
factory academic record and whose personal and school interests 
are active and acceptable. 

/lulu S'c ysn~ G~,~ii ~~.~e~tsy 

Mu Sigma Chi is a local honorary fraternity for men who 
prove themselves leaders in school life. Membership is by in- 
vitation. 

?~f/aHser~ ~r4~~ile~ic ~4~aci~.Li'arz 

The Women's At~~ letic Association is a group of young 
women which spors~ors and participates in basketball, bowling, 
hiking, and softball. 

Mesh y4~ile~ic y4s~ic tu~r~ 

The men of the school engage in basketball, bowling, 
softball, and baseball. 

Regular staying schedules are arranged with Maine schools 
and academies, usually on a home and home basis. 

"An enterprise when fairly once begun sliould not be left till all that 
o?.cght is won."—Shakespeare. 
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i ~ ~ e~ ; ~ 
Hiking is a, group activity for girls. A college letter is 

awarded to each member who completes the number of miles 
rE~quired for recognition as a hiker. Group trips, guided by team 
captains, are made t~o points of interest in and around Bangor. 

The Dramatic Club promotes interest and participation 
in dramatics and often appears at city functions as well as 
at college assemblies. It assists in the production of one-
and three-act plays during the year. Membership is awarded 
to those who actively participate in the many phases of play 
production. This organization is known as the Husson Players. 

G 
The school orchestra plays at assemblies and for the 

graduation exercises. It is usually directed by a member of the 
faculty and rehearses weekly. 

s~u~t ~~ . 
The Hasson Ledger is the college periodical appearing 

every eight weeks. Students interested in journalism and the 
work o~f a paper may volunteer their effort and are guided 
through a year's activity by a member of the faculty appointed 
by the president. 

the Chieftain is the college yearbook and is published an-
nually by an editorial staff. Membership on the staff is open to 
all students interested in any phase of journalism. A member 
of the faculty serves as adviser. The Chieftain staff prides itself 
in portraying the whole life of Hasson College—scholastic, social, 
athletic, and recreational—and makes every effort to include the 
name and p~hotograp,h of every senior within its cover. 

,Q~ e~~t 
The Athletic Council is a joint membership of elected dele-

gates from the Women's :and Men's Athletic Associations. It 
meets with the advisers of those groups and the athletic coaches 
to promote and administer general participation in sports. It 
is responsible for schedules, over-all programs, addition of new 
athletic activities, funds received and paid, policies and pro-
cedures, and the full administration of the athletic activities at 
Hussman. 

~~ eta 
The Glee Club is made up of selected voices .under the 

guidance of a professional director, and membership is open to 
all who enjoy group and solo singing. This group participates 
ir. assemblies, offering special concerts at Christmas and Easter. 

"Toil is the law of life and its best friend."—Morris. 
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^ihose who attend faithfully and participate in the public per-
formances are given awards. 

s ~. 
On February 24, 1949, the r'o~rkner-Nichols t_riapter or Lne 

Future TeachErs of A~rnerica was chG,rtered by the Student 
Education Association of the United States. The chapter at 
Hussman College is the sixth college chapter in Maine, but H,usson 
i~ the first business c~olle~e in the country t~ P;~t~.kzlish such 
an org~.nization. All rrie~Yik~ez•s of the teacher-training course ~,rc 
eligible for membership in, the S. E.. A,. T~Ze~ basic purpose o~f 
the FoY•kner-Nichols chapter is to better business edu~cation~l 
conditions locally, sia,te-wide, and na,~io~~ally. 

Husson College is the home of Lambda Chapter, Kappa 
Delta Phi. It is an educational fraternity whose membership is 
open tQ men who axe preparing t~ k~ecurne teachers. ~~appa Delta. 
Phi is a national fraternity, and the Lambda Chapter is the only 
one to be found in a private college of business in the country. 

ewe s 
As a part of the "learn-by-d~iri~" p~iilosophy the students 

of Husson College are given an opportunity to operate a college 
stoY•e. This More is sponsored by the Hussor~ College Stu~er_t 
Council and the entire management of the store is in the hands 
of the council. Items such as sandwiches, hot dogs, milk, ice 
cream, apples, and candy, are sold by the students. Other 
school organizations are able to purchase many things through 
the store at wholesale prices. Profits earned by the students 
through store sales are used to purchase the various awards 
given to student groups throughput the year, and also to pur-
chase equipment that may be used for the students at Husson 
College. Among the recent purchases was aBell-Howell moving 
picture pro~j ector `~rhich is used for both education and entertain-
ment at school assemblies and parties. The College Store made 
the initial payment on this valuable piece of equipment. It also 
installed a new Stro~mberg-Garl'son public address system to 
service the Main Building and the Annex. 

"The smallest good deed is better than the grandest good intentions."—
Papyrus. 



36 HUSSON COLLEGE 

~i~r.~G'ha~~1 

Awards are made to the faithful participants in all groups 
~,nd orbanizations in the form of sweaters, letters, gold medals, 
or certificates. Each pupil is encouraged to identify himself 
with at least one outside activity to broaden his total school 
exberience. 

i
____..~_ .. . _ . _ _ _ ~ 

"_ t' f.1. ~~._ . tip.. ..~, _ .:_ ;~ /~ ~'` -', . ' ,.:, ' ~ ~ _ 

"The •most valuable result of all edaccation is the ability to make our-
selves do the thing we have to do when it ought to be done whether we Zike 
it, or not."—Anon. 
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EAdmission requirements for candidates for degrees appear 
on page 100. ) 

The College is careful to select only those students whose 
previous training, health, character, a,nd personality are best 
c~~~alified to pursue with profit" a college course. N.o student 
will be admitted whose attitude and personal habits do not meet 
the standards of social efficiency expected of college men and 
~~vomen. 

Although no entrance examination is required the school 
reserves the ~°ig~.t tG refuse admission to any ap~~icant v~rho; ir_ 
the j udgmerit o~f the president, is deemed incapable of doing 
satisfactory work. If a student has difficulty in doing satisfactory 
work, he is subjected to a testing and counseling program to 
determine how best the school can help him. The administration 
wishes at all times to maintain standards of character and 
efficiency which are required in the better colleges in the country 
and which are consistent with the demands of mo~derYi society 
and business. 

It is assumed that all students enter for business-training 
and teacher-training; therefore, conduct such as would be re-
gL-~ared in any well-mannered business of~i.ce or well-conducted 
school is expected. Good character is one of the requirements, 
and anv student who does not properly conduct himself will be 
asked to sever his connection with the school. Students are 
received on no other condition. 

Candidates for the diploma from the Department of ~duca-
tiora must possess a high school education or its equivalent. 

Candidates for diplomas in all caurses (except the degree 
curricula.) who cannot meet the high school requirements but who 
are deemed qualified are admitted to thecourses of their selec-
t~,on.. T`he~.~e is na distinction made between them sand other S~tLl-
dents. How ever, up~o~n the completion of their co~u~se~s, nan-high 
scho~o~l gra,dua~tes are awarded ~s~peci,a„1 c~r~ificate~s only. It is the 
~o~li~y oaf the college to give e~ve~ry one his chance, his ap~p~ortunity 
to try to discbve~r if h~ ~n do~ the work. If he succe~ds~, it is good 
~o~r him, the colle~ge~, and socie~t~y.. If he~ fa~ils~, he still may ~c~ons,o~le 
himself with the fact that at least he was permitted to try. This 
is, the school believes, the cle~.mocratic ti~ay. It his been the ex-
pErien~e o~f the college over half a ce~n~tury to gra~dua~te a number 
of hono-r students wha began their training without benefit of a 

"Modern business is so complex one cannot hope to learn it all in the 
srh.00l of experience."—F. J. Asher. 
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full high s~hoo~l pro~graan. This is said, not to induce anyone to 
stop school ar 'to discontinue his education. at 'that level, but to 
give c~oura,ge to those who want a business e~duca~ti.o~n and have 
ha,d no appo~rtunity to attend or to co~m,plete a high school course. 

An application blank will be found inside the back cover 
of this bulletin. It must be accompanied by the application fee 
o~f X25. 

Two glossy print photographs tivill be made of eac~i student 
by a local studio. T~.hese are for use of the Placement Bureau, 
fir news releases of student elections and activities and for the 
p~~.iblication of the school yearbook, the Chieftain. A nominal fee 
is to be paid by the student to the photographer .when the picture 
is made. These sittings are usually during regi.stra.tion week. 

~ed.tsvr.~ ~~uuynas~ 

All students are given a series of tests during Freshman 
week. These tests are designed to ~a,id the major instruct~o~r i,n 
placing the student in the f eld o~f business for which he is. best 
suited. T'he results of these tests are kept with the student's 
perrrLanent record and kept confidential at al'1 times. 

Candidates for admission to advanced standing or those 
why wish to receive credit for any college work previously taken 
may ap}~ly for personal application blanks. Such candidates 
will be required to present certified transcripts of the work 
pursued a,t the colleges they attended, including a statement of 
causes of dismissal. An interview with the President or Exe-
cutive director will enhance the possibility of a successful trans-
fer. No diplomas will be issued a transfer student who attends 
less than forty resident weeks or its equivalent in summer 
session time. No subject with a grade below seventy per cent 
oY~ the equivalent will be accepted for credit. 

~uc~iza~ia~t o~ ~'e~iuice ~~i~us2~ /~~2~d 

Credits earned in any of the military establishments (Army, 
Coast Guard, Marine Corps, Navy, U. S. Maritime Service, Air 
Force) will be accepted as recommended by the Commission on 
Accreditation of Service Experiences as published in the 1954 
gZ,evision and Supplements o~f A Guide to the Evaluation of Edu-
cational Experiences in the Armed Services submitted by the 
~4merican Council an Education. The equivalency certificate 
issued on the basis o~f the G.E.D. or other tests, processed by the 
State Department of Education, will be accepted in lieu of the 
high school diploma for admission to the degree curricula. 

"Education is cheap. It is ignorance and incompetence thcxt cost s,~ecvrly." 
—Wilhoit. 
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~y~~l ~a~C .L'o~cu ~'G~i:alc~dlzr.~ 

If at the end of a ranking period a student's grades 
~,re f~.ilirig up to wit~?in six cY•edits of t~iat requiY•ed in tYie curse, 
the students name will be dropped from the roster. Each 
student is allowed to appear before the Committee on Scholastic 

.i:.., +.. rrnonvii- ciii-.~ r7nfc~ran nr ro~aonr na l~n mn~r ~n~~n fir 
~LL6111A 111 vv t✓~ ~.... ..~~.. .._. ..~...~~. ... ....~._.~~..... .~~. .~ ~~..... .. ~~ ...~... ~a~ ~~~....J __.... v .av~ 

t}~.~ condition of his grades. The Committee may recommend 
that the otherwise automatic action be modified or deferred. 

any student dropped from college for low scholarship may 
be allowed to register after the lapse of one semester, except 
that only one re-registration may be allowed. 

Ar~y student `whose work is of inferior quality consistently, 
and whose :attitude rather than lack of ability is the apparent 
~~U ~e~ will be placed on probationuntil such deficiences be made 
up. The counselor will subject such a student to a series of 
tests which will be studied and considered before action is taken. 

To qualify for a diploma, three-fourths of the grades must 
be "C" or better. 

No charge is made for the first transcript of the student's 
record. Subsequent transcrip-ts are $2 each. No transcript will 
be issued until the student's account is clear on the college books. 

CLASS !N TYPEWRITING 
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~~ , , s ~ s~~~ ~ 
~ i ~~ jig Students may be ad~mitte~. for one or as many subjects ~'E~ 
~' , ~,s they desire if a full or ~tdr~aaz a course is not wanted. 

~~ ! ~ The administration would be pleased if all students entering 
Husso~n Co~llege~ we~r~ high school gra,d.ua~te~s, but a,s there a.re 
many SToung men and women w1r~o, for various reasons, have not 
completed a definite elementary period of training, it becomes 

1~~II the duty and privilege of the school to provide courses for them. 

'~ ' ±; ~rznallsneH.t 
~~ 
;~'I! 

1 
A catalog containing an application blank ~~vill be furnished 

by the Registrar Each be ~1~~ on request. application must accam-
! ' ' '! p~anie+d by an enrollment few oaf $25. T1zis fee cave.rs~ 1n 

{ i dart the expense incident to processing the enrollment of 
~'`~ ~; the applicant, investigating records, evaluating transcripts, 
1~~~~~I counseling candidates, and making reservations. The date on 
i~ ;~ tiv~ich the application with enrollment fee is received determines 
l li the order of locker and class reservations, but its acceptance 

i~ n s not uarantee admission. a e g 

j; ~~~ 
~ I The system of grading at Husson College is by letter, with 
;i point evaluations as follows 

j' A Exceptional quality Four points per credit 
~ B High quality Three points per credit ; 
~ ij~ C Average quality Two points per credit 
1 ~ I'.I D Inferior quality One point per credit 

,!i~'~~; ~~ F Failure No point 
li it ,! Inc. Incomplete See below* 

"D" is the lowest grade counted to~v~ard a degree. Not more 
than 20~ semester hours of "D" grade are to bye counted toward 
a diploma or a degree, and then only to the extent that each hour 
of "D" grade iscounterbalanced by ~.n hour of "B" or "A" grade. 
No hour credit is allovc%ed for any course completed with "D" 
grade after credit has been given for courses o~f that grade in 
i;he amount of 20 semester hours. 

~`In~complete : All students are expected to complete their 
courses within normal time limits which are fixed in the college 
calendar. In exceptional circumstances students may be given 
"Inc.'' instead o~f "F" if arrangements are made well in advance 
o~ the end of the period and have been approved by their major 
instructors. Consideration is given those whose emergencies may 
occur late in the period. Criteria for granting "Inc." are as fol-
lows 

Every successful yraan started out by willingly doing 
things the failures hated to do and didn't. 
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1. Circumstances beyond the student's control. 
a.. Illness ar a~cc:id~e~nt re~s.ulting in infirmary con.fineme~nt 

at a time when making up lost work is impracticable. 
b. Death or critical illness in the family. 
c. Critical (not chroziic) emotional disturbances requiring 

sbecial guidance. 
d. Technical difficulties (research projects requiring out-

side source material, etc. ) 

~,. Convenience of the college 
a. Early departure to meet a j ob commitment approved 

by ~ Personnel Director. All graces of "Inc." must be 
made up within two semesters of the date of issue. 

~3. P►,~,~~:~~rt :~~ ~'.,~a,.~k~ ~~ is~~~u alp ~'r~~;s~~u~~e~~. ~~ tie ~~d-
semester. It is reco~mme~nded that paren~;s request that these re-
ports be sent hoane b~y the stud~e~nts a~s a means o~f keeping in 
touch with the student's pragre~s~s. Notices oaf cle~ficiencie~s and 
failures are mailed t~a p~a~re~nts.. A R,e~p~o~rt o~f Ranks is issued t'o a1I 
students a,t the end o~f teach s~eme~ste~r. Likewise, a copy o~f P.eport 
of P~,a.nks is furnished the Ve-te~ra,ns Administra~tio~n Office. No 
rep~o~rt of gra,de.s is issued to any s.tud~nt whose fin.a~ncial obli,ga-
ti~ons to~ the college have not been met. 

Any s~uclEnt whose gra,cle 'p~o~int ave~ra,ge is below 

1.4 ~at the close o~f the first s~eme~s~te~r 
1.6 ~t tihe close o~f the second semEste~r 
1.8 a,~t the clas.e of the third sern,est~r 
~.0 at 'the clas.e o~f the f~o,urth ar fifth se~meste.r 
~..~ ~t the close o~f the s~ixi~h ar sevEnth se~m~ester 

shall k~e placed on probation fo~Y- one semester. If at the end 'of 
the probationary period his grades are not equal to the required 
grade point average or better his enrollment will be terminated. 

Suih s~udent may within 30 days after notice apply to the 
Committee on Academic Standing, and request a continuation of 
the pro~baUio~nary .pe~ri,o~d. T'he Co~mmi~te;e will grant such exten-
sior of probation only under unusual circumstances. 

Candidates for• a diploma must maintain a grade point aver-
aoe of 2.0, the equivalent to a "C" average in all the work taken 
for credit. 

A semester hour, the .unit in which courses are measured, is 
defined as one hour per week, of lecture rec.itati~on or not less 
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than two hours per week of laboratory work throughout a 
~2mester. A College student is required to carY•y not less than 
fourteen nor more than sixteen semester hours flf work (excltt-
sive of courses in physical education) except ur~~ler the following 
conditions : a student on probation may carry from eleven to 
ii~teen semester hours ; special permission to carry a reduced 
number of hours may be granted by the Executive Director for 
adequate reason, such as outside remut~erative work or ill health ; 
a student may carry an additional course if he is in his graduat-
ing year and needs for his degree only one course in excess of 
the number for which he is otherwise eligible. 

When a student wishes to change his program of studies, 
whether to add or to drop courses, he mt~.st obtain the written 
consent of his Faculty Adviser and of the Executive Director. 

A student is placed on the Dean's List of Distinguished 
Students if he has passed a prescr~b~ed number of hours of woY•k 
in the preceding semester, without failure in any course, and 
with an average grade in all courses of B or better. 

~'n~:~c~.r~o~ 2eyu e~i 

Upon completion o~f the curriculum with the necessary 
number of credit hours, the student will be recommended for the 
collebe diploma or debree indicating satisfactory completion of 
the work in a chosen course of study. 

No student will be graduated who is not present at the 
comrnencement exercises in June, unless special permission for 
absence is granted. by the president. 

No student will be graduated until x,11 accounts, including 
tuition, books, and graduation expenses, have been paid in full. 

The administrationurges every candidate to enter the 
college with the determination to complete his course. The 
clemand for the services of those who persist until they receive 
recognition as graduates is far in excess of the demand for 
non-graduates. The student in any school who does not finish 
ris course is looked upon as a failure and will find increased 
d_if~iculty in securing employment for the reason that in no field 
of effort are failures welcome. 

"Today a young man can train for business as defiycitely as the Zawyel 
o•r doctor trains for his profession."—Himmel. 
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The Husson College degree or• diploma is a recommendation 
of trnc~uestionable value to the business coninzunity as evidence 
~f ef~i.~ciency and good character. 

A certificate of attendance will be awarded to those students 
~~ursuing Special Courses wha earn a minimum o~f 32 semester 
hours o~f credit or who fail to meet the speed requirements in 

a i ~-. ; +; 
St1()l LilA~ii~,t u~iiu t~y'N~. vv i lviiia. 

The following semester hour credits are required 
Degree 
T~iree-yeaY• diploma, 
T'wo-year diploma 
Orle-yeas c;~i~loYna 

At least one year of resident 
~l~c`~T.~wS` laY.' lA~~.Jll7'~1~ ll~" UE~Y'CC. 

the following point average 

Summa Crum Laude 
TVlagna Cum Laude 
Cum L,auc~.e 
Dean's List 

~~r~ed aru~ s4a.~v~a~.s 

128 hours 
96 ~lUUY'~ 

64 hours 
32 ~lUUY'S 

study is required of a.11 can-

is required for honors 

4.0 
3.6 
3.4 
3.0 

'r]he Husson gold medal is awarded at the graduation 
exercises to the advanced and the beginning students whose rapid 
~L(~VdI1C~I21ZIlt a,IlC~ W~lOSe excellet~ce ur w~Y•k cdu~e t~ietYi i,~ lead 
in the fields of shorthand, typewriting, and accounting. 

'~~~ ~ ~ ~s~~~ gold rne~al ~s also a~Tar~ed to ~h~ a u ~~t~,n~ing 
man and woman of each class based upon the measure of 
scholastic standing, excellence of character, participation in the 
life of the college, and general popularity. 

Good training is almost a gtz~,r~,ntee of employment. A 
person's usefulness, earning capacity, and enjoyment in his 
position, not to mention his chances for promotion, are all con-
ditioned largely by the breadth and quality of his preparation. 

It is the pledge of Husson College that it shall earnestly and 
conscientiously attQmpt to provide its students with training 
adequate to meet the ch~a,llenging needs of business, industry, 
government, and education. 

It shall insist that each student spend a portion of his effort 
in the liberal arts field to augment his spe~ci,alized training and 

"He profits most wh.o serves best." 
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thus enhance his chances of making the fullest contribution to 
his work and to society. 

/~~cces~er~rt ~'e~cuice 

The PLACEMENT BUREAU assists graduates to secure 
positions vv~hen they are. ready. The alumni, too, are furnished 
Beery assistance. It corresponds with and interviews school 
superintendents, personnel managers of industrial concerns, 
managers of professional offices, and others yc7ho employ college 
graduates, calling to their attention the names and qualifications 
of seniors and alumni tivho seek employment. No charge is 
made to the graduate or employer. The PI.~ACEMENT BUREAU 
~,nd the COUNSELING SERVICE are closely allied. 

The employment bureaus of a,ll members of the National 
Association and Council of Business. Schools provide a nat.ion-
wide employment service for Husson graduates. Each school 
has pledged the services of its employment bureau to the grad-
u~,te ~of any Association school, and credentials to~ expedite this 
.service are available to those who wish to begin their business 
careers away from home. 

~'e~ukce acs ~~ie C'j 

Every ~f~ort is made to keep in touch with the alumni. The 
college holds itself in readiness to assist them in securing ad-
vanced positions. When a student finds himself in a position 
where opportunity for promotion does not exist, or he finds 
~iimself "fenced in," the BUREAU stands ready to serve him 
abain, and yet again,—as often as his circumstances warrant 
more consideration. Service is provided him when problems 
arise in which this help may be of some value. The services 
of the PLACEMENT BUPEAU are for graduates at all times. 
Where is exemplified in practice the sincere thought that "once 
a student, always a student." 

Go ry ~a C~'n~cicc~ed 
A graduate is one who .has satisfactorily met the require-

ments of one of the courses outlined in this catalog. If, upon 
completing th.e work, imrriediate employment is unobtainable, 
the student may remain in school, without expense, and by 
practice and class attendance keep alive his developed skills 
and maintain the point of efficiency reached for graduation. A 
period of loafing destroys speed in both shorthand and type-
writing, and Husson College desires that the applicant be at 
hgs best for an interview with an employer. The graduate is 
thus a non-paying guest of the college until employment is 
found. 

"Lay up soynething for a, rainy day." 
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One of the major functions of a modern college is to pro-
vide careful and intelligent assistance Lv Students who are con-
fronted by problems of a social, personal, or academic nature, 
and to guide them wisely as to choices of occupations. Husson 
(v'nl~~afy'P f1~tP171~~5. ~n 1"1Y'()~77(~P c»rh ~C~ic'fat~~o and ;}~ rvn~inar~l~n~~ 

service is emp'oyed advantageously for each student's adjust 
rn.ent and growth. 

Proper guidance is the core of the counseling program. 
Guid~n~ce is ne~e~ded ti~vhe~ne~ver the student finds his environment 
too complete, toc, much for the immature mind to sense or under-
stand. The selection of his life's work, a career, is a task of 
co-nsidera,ble pr~~~porti,o~ns., a,nd here the co~u~nseling service can 
be o~f ine~stim.able value. The se~rvice~ is not limited to the 
el~ctio~n 'of a v~~c:a.tio~n (o~r occupa,tianal choice) but will fallow 
thr'OL1gY1 with the selection of an academic program that will 
gave the closest correlation with the vocational selection. 

TALKING IT OVER WITH THE PRESIDENT 

Q`What he is, not what he has, constit,~.~te~ a ~m.an's Zvea•Zth." 
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The counseling service makes a careful study of personality 
adjustments. Faulty ad j ustrrlents of the individual to his social 
order brinb chaos to both, whereas the student who is properly 
adjusted becomes capable of doing his best work with a mind 
made easy of unnecessary worry and fret. 

The service acts as a clearing house for all problems,—
social, personal, academic—that confront the student during 
11is college life. It is impossible to estimate the morale which 
is brought to the student who may find himself hungry for 
friendly understanding and perplexed by a whole set of new 
problems as he finds himself uprooted from home soil. 

~lze NG.tune c~ .tLie />>ciu~~t~ ~'clzaal 

In an article appearing in The Business School Executive, 
Volume III, March 1947, Number 1, entitled "The Private Busi-
ness School as Seen by the United States Office of Education," 
by John B. Pope, there appears the following 

The private business school is a typical American 
institution born of ,z free people~t is private vnd~ustry. 
There is certainly nothing un-,American inn the private 
business school. Likewise, there is nothing evil in its 
securi^rig a legitimate profit for the service it renders. 
The Office of Ed2cc~ction has no policy that znd'icates 
that such a belief exists. Its place in ~oFur •national life 
is i~ns2crec~ becc~2cse of the very rLa~ure of a free society. 
Private schools are taken for ~grante~d in this la~n~d .of 
ours—theJ are not a recent departure. Fri~vczte ed~u-
cation had its inception, in this country soon of tear our 
forefathers reachecl the Atlantic seaboard. It has 
alwaJs been with Z~s—persoycally, I hope it will always 
remain. It has been f ound'e,d through private initiative, 
it is self_relia~nt,, and it .finances itself. It even con-
tributes to tl~e public purse. 

—John B. Pope. 

There is a time in every man's education. when he arriaes at the conviction 
that envy is ignorance; that imitation is suicide; that he must take himself for 
better, for worse, 2s his portion; that though the wide universe is full of good, no 
kernel of nourishing corn can come to him but through his toil bestowed on that 
pilot of ground which is given to him to till.—Ralph Waldo Emerson. 
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~S ~~~se`r~` o~ ~cc 

WILLIAM H. DONAHUE, Director 

1, One-year Accounting Course 
c~ T~xrn_vAa r A r~~niirti,~, nr (~.~.,,rr.~ 
v. a .. .. ., ---- --- - - -----___r, .... ~ .,.~.~,. 

3, Three-year Accounting Course 
,~. Accounting major, B.S. in Accounting 
5, Accounting major, Education minor, S.S. in Accounting 

~ ~z~~e~~ o~ /s ~ ~~`u~ 

WILLIAM ~T. CURRAN, JR., D~i~r'eCtO~r-

1, ~~ne~-year mousiness Aaministration i~ourse 
2, Salesmanship Course 
3. Two-year Business Administration Course 
~ Three-year Business Administration Course 
5. Business Administration major, B. S. in Business Adminis-

tration 
6. Business Administr~a~tion major, Edu~atio~n minor, B.S. in 

Business Administration 

~S ~~n~ie~t c~ /~~.i~peu ~c~ucc~`ia~ 

LOUISE B. MILLER, Director 

.t_. Rta~in~ss E~ducatian CoLirse (College, University, or Teach-
ers' College Graduates ) 

2. Business Education n~~:j or, ~.5. ~n Business E;duca,tian 

~s ~~~~~ Q~ s ~ s~~ 
MILDRED M. BRADFORD, Director 

1. Shartha~nd-Clerical Course 
2. Typing-Clerical Co~ursc 
~. Junior Secretari,a.l Science Course 
4. Legal Secretarial Goiar~~e 
5. Medical Secretarial Course 
6. Executive S~ecreta,~rial Course 
7. Secretarial Science major, B.S. in Secretarial Science 

~'cLiacsl o~ /l~l~.ic 
STANLEY A. CAYTING, Director 

"Luck is where ~re~paration meets opportunity."—Selected. 
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Better to Zight a candle than curse the darkness.—Chinese. 
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l{ He sle t beneath the moon P 
And he dreamed beneath the sun. 

He Zived in the Zand of going-to-do 
And he died with nothing done." 
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Accountancy is recognized as one of the best paid and fast-
;t growing professions today. The Journal of Accountancy, 

~~ t„ .a L,~r fin L~marinavt Tr~Cfi~~~-Hn fl'~ Q!~!'•l177YlfAYlf4 Gf~1fPC fj'l~lt Yljj~{ilw~ltcu IvJ - ~ 

there is no prospect that the supply of trained accountants will 
overtake the demand within the lifetime of anyone now living. 

p~~ /3~e~ 
The trained account~,iit inay begin as an assistant book-

keeper, costclerk, ledger clerk, or in any minor capacity. ~Iis 
conta~t~ with exec~~tiyec v~ho ~.erri~.n~] data for management 
problems accelerate the possibilities of promotion. 

/~tir~sl~c o~ l~~~.diassal s4cccu~r~c~~ 

7the Certified Public Accountant stands at the top ~of the 
accounting profession and enjoys a respected position equal to 
that to be found in law, medic;irie, arC~1lt~CtL1Y 2, anc~ others. The 
accounting courses at H,u~son College are designed to~ prepare 
the graduate for the C. P'. A. examination. 

C~'o.u~iszss~err.~~ s4 

The government is employing accountants in rapidly in-
creasing numbers. S~alaxie~a range from $~~6~7a for beginners to 
$14,800 for key positions. The ~cco~unting a„nd auditing function 
'of the General Accounting Office un.de~r the United States Co~mp-
tr. oller General have been defined a,s 

1. P~es~cribing the principle~s~, stand~a~rds, and related re-
quireanents for systems o~f a~ccaunting. 

2.. Cooperating in the d~velapment o~f such systems... 
3. P,eviewin~g the systems to d~te~r~mine that they comply 

with requirements and ace .u.p to the standards for 
m~odErn management co~tro~l purp~as~s. 

4. P eviewing rrLanageme~nt controls, including a,pp~licatio~ns, 
~b~r,~y , systems o~f int;ernal co~ntro~l, inte;rna~l ~auditin~, and re-
,~ ,, porting, established to insure effective financial admin-
~'; ~ istrati,an. 

~. Making expenditure analysis to determine that public 
funds are being efficiently administe~re~d and expended. 

6. Conducting in the light of the f~oregaing, appropriate 
examinations o~f the fi~nancia.l transactions. 

"A man u~ithou~ thouglats for the future must soon have present sores row."—Cow f ucius. 
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In a.dditio~n to the usual go~v~rnment~l activities there are, 
to n aimP but a f e~tiv, r'a,ilraads., steamship lines, air lines, public 
utilities, atomic energy insta.11atio~ns, insurance, h~o,using, ~a~Y~eign 
end domestic banking, retail stare, real estate, and vast procure~-
ment prograxn,s for the Armed Se.rvice~s. 

Appointments are based upon corn,petitive examinations in 
which the veteran is given ~ points prefe~rEnce if he passes ; 10 
points p~re~ference if he is disabled. About `90% of Federal Givil 
Service p~os~iti~ons a,re auts.i,de Washington, with steady e~m~,ploy-
m,e~nt, o~pp~ortunities foar ac~~a,ncement, and s~uitab~le vacation 
allov~rance~s. 

Students intere~te~d in working for the government may 
send for s.p~e~cia.l b~ro~chure, Professional Acco2cntiaLg C'o2crses un-
der the Co~mp~tro~ller Ge~ne~ra,l United States General Accounting 
Oi~ice. A copy may be had by writing too the co~lle~ge~. 

There are unlimited oppportunities for accountants to teach 
dart- o~r full-time in the nation's public and private schools and 
colleges which provide accounting courses. Many men are teach-
ing accounting because of the pleasure of their surroundings on 
school campuses and their contacts with youth. Teaching is a 
challenging career, and men who are qualified to become instruc-
tors, of accounting find many benefits in addition to the ade-
c~L~ate compensation received in this area of service. 

?tlowne~ ~ y4cca:cu~i~r y 

Women are in great demand in the accounting field, both in 
the elementary and advanced phases. The shortage is so acute 
that Husso~n College is able to fill only a small proportion of the 
calls received for them to act as assistant bookkeepers, ledger 
clerks, pay roll clerks, junior accountants, auditors, af~ice man-
a,,gers and similar positions. The wages exceed those paid for 
secretarial positions and should induce those who have an apti-
tude fe~r numbers to consider seriously a career in this field. 

Positions available for those with accounting training in-
c.1_ude Junior or Senior Aeco.untants, Chief Accountant, Head 
Bookkeeper, Comptroller, Office Manager, Credit Manager, Audi-
tor-, Cost Accountant, Statistician, Purchasing Agent, Treasurer, 
Budget Officer, Tax Specialist, Certified Public Accountant, In-
structor of Accounting. 

The course leading to the B. S. Degree in Accounting ap-
pea~rs o~n pa„ges 104-108. 

The sweetness of Zone price never equals thR bitterness of Zo~cv quality. 
—Selected. 
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ACCOUNTING COURSE 

(One year) 

(forty to forty-six weeks ) 

FTRST SEMESTER ~ECQN7? SEIIIESTEIt 

53 

Hrs. Cr. Hrs. Cr. 
Ac 10 Fri~iciples of ~~1~ 11 Principles of 

Accountiri~ . . . .. . .. . . ...5 4 Ac;cc~unting . . . . . .. . . . . . .5 4 
$a 10 Business Orienta- Ss 53 Business Machines . . . . 3 2 

tion • • • 
Eh 10 Freshman • English . . .. 

2
3 

1
3 

Eh 1 1 Freshman English . . . . 3 3 

Eh 20 Vocabulary BuiYding. .2 2
~,~s 11 Business Ma.the-

Ms 10 Business Mathe- matics • • • • • • • • • • • • • • •-3 3 
inatics . . . . . . . . . . . . . . .. .3 3 ~Pe 11 Physical Education. .1 1 

*Pe 10 Physical Education. .l 1 Ss 27 Typewriting . ... . . . .2 1 
j-5s 26 Typewriting or Elective . . . . . . . . . .. . . . . . . .2 2 
Ss 36 Typewriting . . . . . . . . .5 2 _ 

16 
16 

The one-year Accounting Courae is an intensive course for young men 
~n~ women who desire employment at their earliest convenience yet wish 
.a have some knowledge, appreciation,. and certain skills to enter such 
employment with confidence and courage. A working knowledge of account-
rg is indispensable to the successful executive. This course attempts to 
~ccYuaint the student with at least an elementary knowledge o£ that subject 
end other rclatcd subjects that may bioacleii his ~er~~ecLive and help him 
materially in his first contacts with the business world in which he proposes 
to work. The credits earned in. this course may be applied to a ~~vo- or 
our-year program if desired. 

*Veterans wi11 be granted twa credit hours far Physical ~ducatian. 
-'Students with no previous training in typewriting elect Ss 26; others elect 

.s 36. 

r 

- .,a:- - w ~ 

µ~ t ~~ ~' ~ ~. 
ice' 

7 t ; ~ 

"The practical busi~zess world requires practical me;n and women."—l. J. Gibbons. 
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AGCOUNTIt~I~G COURSE 

(Two years ) 

(Eighty to Ninety-two weeks ) 

First Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 10 Principles of Ac 11 Principles of 

Accounting . . . . . . . . . . . . .5 4 Accounting . . . . . . . . . . . . .5 4 
Ba 10 Business Orienta- Ba 25 Introduction to Retail 

tion . . . . . . . . . . . . . . . . . . .2 1 1Vlerchandising . . . . . . . . . .3 3 
Eh 10 Freshman English . . . . 3 3 Eh 11 Freshman English . . . . 3 3 
Eh 20 Vocabulary Building. .2 2 Ms 11 Business Mathe-
Ms 10 Business Mathe- matics . . . . . . . . . . .. . . . . .3 3 

matics . . . . . . . . . . . . . . . . . 3 3 Pe 11 Physical Education . . . 1 1 
~Pe 10 Physical Education. . .l 1 Ss 27 Typewriting . . . . . . . .2 1 
~'Ss 26 Typewriting or Elective . . . . . . . . . . . . . ... . . Z 1 
Ss 36 Typewriting . . . . . . . . .5 2 

16 
16 

Second Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 2~i Intermediate Ac 21 Intermediate 

Accounting .............3 3 Accounting .............3 3 
Ac 32 Federal Taxation. . . .2 2 Ac 33 Federal Taxation. . . .2 2 
Ba 20 General Business Law.2 2 Ba 21 General Business Law.2 2 
Ba 22 Principles of Eco- Ba 23 Principles of Eca-

nomics . . . . . . . . . . . . . . . . .3 3 nomics . . . . . . . . . . . . . . . . .3 3 
Ms 20 Mathematics of Eh 13 Speech . . . . . . . . . . . .2 2 

Finance . . . . . . . . . . . . . . ..3 3 Eh 21 Written Communi-
~Pe 20 Physical Education. .l 1 cation . . . . . . . . . . . . . . . . .2 2 
Ele~:.tive . . . . . . . . . . . . .. . .. . 3 Pe 21 Physical Education . . . 1 1 

17 15 

'Students with no previous training in typewriting elect Ss 26; others elect 
Ss 36. 

Veterans will be granted four credit hours far Physical Education. Electives 
will be selected with the approval of the major instructor. 

This course is recommended to young men who wish to become Certi-
fi~d Public Accountants and to young men who desire the higher-type 
bookkeeping and accounting positions in business. Only those students 
who show an aptitude for the work and proficiency in details are urged 

to complete the program as outlined. The credits earned in this course may 
be applied to the degree course in accounting. 

"He who would climb the r.,~~der must begin at the bottom." 
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A~COUNTII`IG COURSE 

FIRST SEMESTER 

Hrs 

Ac 10 Principles of 
Accounting • . • • • • • - • • ~ 

B.a 10 Business Orienta-
tion • • • • • • • • 2

E11 10 freshman English. . . .3 

Eh 20 Vocabulary Building. .2 
Ms 10 Business Mathe-

matics . . . . . . . . . . . . . . . . .3 
~Pe 10 Physical Education. . . 1 
-{-Ss 26 Typewriting or 
Ss 36 Typewriting . . . . . . . . .5 

FIRST SEMESTER 

Hrs 
Ac 20 Intermediate 

Accounting ..............3 
Ac 32 Federal Taxation. . . .2 
Ba 20 General Business 

T,aw ...................2 
B~. 22 Principles of Eco-

nomics . . . . . . . . . . . . . . . . . 3 
Ms 20 Mathematics of 
Finance ................3 

Pe 2Q Physi~.al Education.. .l 
Elective . . . ... . . . . . .. . . . . 

(Three years ) 

First Year 

SECOND SEMESTER 

C r. Hrs. 
Ac 11 Principles of 

4 Accounting .............5 
Ba 25 Introduction to Retail 

1 Merchandising . . .. . . . . . .3 

2 Eh 1 1 ~'reshmarl English . . . . 3 
Ms 11 Business Mathe-

3 matics .... . . . .. ...... . .3 
1 ~Pe 11 Physical Education. .l 

Ss 27 Typewriting . . . . . . . .2 
2 Elective 1 or 2 . . . . . . . . . . . . 

16 

Second Year 

SECOND SEMESTER 

Gr. Hrs. 
Ac 21 Intermediate 

3 Accounting .............3 
2 Ac. 33 Federal Taxation. . . . .2 

Ba 21 General Business 
2 Law .......... ........2 

Ba. 23 Principles of Eco-
3 nomics ......... . .. .....3 

Eh 13 Speech . . . . . .. . . . . .2 
3 Eh 21 Written Cgmmuni-
1 cation . .. . . . . . . . . . . . .2 
3 Pe 21 Physical Education .. . 1 

17 

55 

C r. 

4 

3 
3 

3 
1 
1 
1 

Gr. 

3 
2 

2 

3 
2 

2 
1 

15 

"Your tomorrow will be quite like today unless you do something toc~iuy to make tomormow different."—Anon. 
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AGGOUI~ITII~IG COURSE (GONTI.NUED) 

Third Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 22 Cost ~,ccounting. . . . .3 3 Ac 23 Cost Accounting. . . . .3 3 
Ac 30 Advanced Accounting' . 3 3 Ac 31 Advanced Accounting . 3 3 
Ba 30 Law or Business Ba 31 Law of Negotiable 

Organizations . . . . . . . . . . .2 2 lnstru~ments . . . . . . . . . . . .2 2 
Psy 20 General Psychology. .3 3 Psy 21 Psychology of 
Electives . . . . . . . . . . .. . . . . . 5 Business . . . . . . . . . . . . . . .3 3 

Electives . . . . . . . . . . . . . . . . . 5 
16 

16 

'Students with no previous training in typewriting elect Ss 26; others elect 
Ss 36. 

Veterans will be granted four credit hours far Physical Education.. Electives 
will be selected with the approval o~f the major instructor. 

This course is recommended for those students who aspire to the higher 
pasitians in the field of accounting. The third year is for those who wish to com-
plete their training at Husso~n College ,a.nd find immediate emglayment rather 
than to co~ntin,ue into a fourth year. T°he creidits earned irn this course may be 
applied to the degree course in accounting. 

CLASS IN MAC.HINE~S 

"The end of labor is to gain Zeisure."Aristotle. 



De~artr~~ent 

of Business 

Ad~inist~-ation 

"Heights by great men reached and kept. 
Were not attained by sudden f Zight. 
Sut they, while their companions slept, 
I~ti ere toiling uxrward in the night." 



"Young peo1nle cannot escape the fact that tyieir chances at acltieve-
ment in business will parallel their preparation. Without preparation tyiere 
is Zittle if any hope for success, because business is so thoroughly and so 
scientifically orgayaized that it cannot absorb or use the untrained."—Ira 
H. Carothers. 
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e?~h~h~ess,~ a~ /3ud~szedd y4d?~uszid~ic~~asz 

~, knowledge of the fundamentals of business is essenti.a,l 
the enterprising young men and women w.ho seek careers in 

,~~mc~Y'!'P a.n.d industry. The courses offered in the Department i:v, ~~~.. ..-

of Business Administration are the most comprehensive in scope 
t~iat years of experience can provide and present a full challenge 
to the student of business in its vocational and non-vocational 
aspects. The many social values, as compared to those classi-
ii~d as utilitai ian, ai e emphasized as ~zn integral part of the 
tr~.ini.n~ process. The manager of a business enterprise must 
~e ~, whole man, one grounded in business procedures and, in ad-
dition, one trained to a high degree of social efficiency. The 
cout-ses ai•e designed to promote both academic and social ef~i-
ciency beyond that which is considered satisfactory or "good 
enough" at the lower levels of employment. 

The professional curricula in Business Administration serve 
several purposes; namely, preparation for employment in such 
career fields as may be found in Manufacturing, Accounting, 
P►,et~.iling, Wholesaling, Banking, Transportation, Construction, 
Purchasing, Insurance, Real Estate, Public Utilities, Civil Serv-
ice, Statistics, Taxation, Advertising, Publishing, Education, 
Industrial Management, Corporation Finance, Marketing, Per-
sQnnel and Business Management, Credits and Collections, and 
Foreign Trade. Preparation is also provided for activity in a 
~vic~P range of technical and non-techniical clerical tasks which 
prevail in modern business offices. 

These courses seek objectively to cultivate a bre~,~dth ~,nd 
maturity that is expected of those who apply themselves dili-
gently to courses of study beyond the high school. Wherever 
elective subjects are required, they must be taken in the field 
of general education. The liberal arts program has a significant 
contrih,~~inn to make to students who specialize in business 
education and techniques. 

T~.te course leading to the B. S. Degree in Business Admi nis-
tration appears o~n p~a,,ge~s 1a9-114. 

"I.,ife is too short to Zearn it all in the school of experience." 
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BUSII`IESS A,DMII~IISTRATIOI~I GOURSE 

(One year ) 

(Forty to Forty-six weeks ) 

FIP.ST SEMESTER 

Hrs. Gr. 
Ac 10 Principles of 

Accounting .............5 
Eh 10 Freshman English. . . .3 
Ms 10 Business M.athe-

matics . . . . . . . . . . . . . . .. .3 
Ba 10 Business Orienta-

tio~n . . . . .. . .. .... • • - - - -2 
Eh 20 Vocabulary Building. .2 
~-Ss 26 Typewriting or 
Ss 36 Typewriting . . .. . . . . .5 
~Pe 10 Physical Education. .l 

SECOND SEMESTER 

~TS_ LiY'. 

Ac 11 Principles of 
4 Accounting .............5 4 
3 Eh 1 1 Freshman English . . . . 3 3 

Ms 11 Business Mathe-
3 matics .. .. ... .. . . . . . .. .3 3 

Ss 53 Business Machines. . . .3 2 
1 Ss 27 Typewriting . . . . . . . . .2 1 
2 Pe 1 1 Physical Education . . . 1 1 

Elective .................. 2 
2 —
1 16 

16 

'Students with no previous training in typzwriting elect Ss 26; others elect 
Ss 36. 

Veterans will be granted two credit hours far Physical Education. 

The one-yea~~ Business Administration Course attempt~~ to provide an 

elementary working knowledge of business practices and procedures. It is 
an •exploratory course which may awaken the pupil's interest in some phase 
of business in which he may wish to specialize. This program is provided 
for those students who cannot afford more than one year of study. Howes 
evei, the credits earned in this course may be applied to a two- or four-
year Business Administration progi am if desired. 

"When the shore is won at last, wlao will count the billows Passed?" 
John Locke. 
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BUSII~IESS ADM[I~IISTRATION COURSE 

( Two years ) 

(Eighty to ninety-two weeks ) 

First Year 

t'IRST J~Mr:~TER 5E•COND SEMESTER 

Hrs. Cr. 

61 

Hrs. Cr. 

Ac 10 Principles of Ac 11 Pi•iiiciples of 
Accounting • • • • • • • • • - • • •5 4 Accounting .............5 4 

Ba 10 Business Orienta- Ba 25 Introduction to Retail 

tion • • • • • • • • • • • • -• • • • 2 1 Merchandising . . . . . . . . . .3 3 

Eh 10 Freshman English . . . . 3 3 Eh 11 Freshman English . . . . 3 3 

En 20 Vocabulary Building. .2 2 Ms 11 Business Mathe-

Ms 10 Business Mathe- matics . . . .. . . . . . .. . . . . . 3 3 
rnatics > > • • • • • • • • • - • • - - • 3 3 Pe 1 1 physical Edueatior.. . . 1 1 

~'Pe 10 Physical Education. .l 1 Ss 27 Typewriting . . . . . . . . .2 1 

~ Ss 26 Typewriting or Elective .. . . . . . . . . . . . . . . . . 1 1 

Ss 36 Typewriting . . • • • • • .5 2 
16 

16 

FIRST S~MEST~R 

Second Year 

Hrs. Cr. 
Ba 20 General Business 

La~v ...................? 
Ba 22 Principles of Eco-

nomics . . . . . . . . . . . . . . . . .3 
Ba 34 Principles of Sales-

manship . . . . . . . . . . . . . . .2 
E1~ 13 Speech . . . . .. . ... .. .2 
Ms 20 Mathematics of 
Finance ................3 

Pe ?0 Physical Education. . .l 
Psy 20 General Psychology. .3 

2 

3 

2 
2 

3 
1 
3 

SECOND SEMESTER 

Hrs 
Ba 21 General Business 
Law ...................2 

B.a 23 Principles of Eco-
nomics . . . . . . . . . . . . . . . . .3 

Eh 21 Written Communi-
cation .................2 

Pc 21 Physical Education . . . 1 
Psy 21 Psychology of 

Business . . . . . . . . . . . . . . .3 
Ss 50 Filing acid Indexing. . .2 
Elective ..................3 

C r. 

2 

3 

2 
1 

3 
2 
3 

16 

~ Students with no previous training in typewriting elect Ss 26; others elect 
Ss 36. 

*'Veterans will be granted four credit hours far Physical Education. 

Electives will be selected with the approval of the major instructor. 
'The program outlined above attempts to provide the basic training 

upon which promotion can be built. The junior executive of today is the 
manager of tomorrow. The president, department heads, a.nd board of 
directors are men whose training and experience have elevated therm to top 
positions. This course prr_-.p~i,res young .men and women not only for initial 
positions in business, but undertakes to provide appreciations and attitudes 
conducive to gi•o~vth. The credits earned in this course may be applied to 
the Busine~as Administration degree piogram if desired. 

"Without Zabor nothing Prospers."—Sophocles. 
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SALESMAI~ISHIP GOURSE 

('Two years ) 

(Eighty to Ninety-two weeks ) 

First Year 

FIRST SEMESTER SECOND SE:i~iE3T~R 

Hrs. Cr. Hrs. Cr. 
Ac 10 Principles of 

Accounting . . . . . . . . . . . . .5 
Eh 10 Freshman English . . . . 3 
Ms 10 Business Mathe-

,matics . .. . . . . . . . . ...... 3 
Ss 53 Business M.a,cdzines. . . .3 
Eh 13 Speech . . . . . . . . . . . . .2 
Ba 10 Business Orienta-

tion ...................2 
~Ss 26 Typewriting or 
Ss 36 Typewriting . . . . . . . . .5 

FIRST SEMESTER 

Ac 11 Principles of 
4 Accounting . . . . . . . . . . . . .5 4 
3 Eh 1 1 Freshman English . . . . 3 3 
3 Ms 11 Business lVtathe-

2
matic~s . ... . . . . . . . . ... . .3 3 

2 Eh 20 Vocabulary Suilding. .2 2 
Ba 34 Principles of Sales-

1 ~manship . . . . . . . . . . . . . . .2 2 
Ss 27 Typewriting . . . . . . . . .2 1 

2 —
15 

17 

Second Year 

Hrs. Gr. 
Ba 22 Principles of Eco-

nomics . . . . . . . . . . . . . .. . .3 
Ba 20 General Business Law.2 
Eh 21 Written Communi-

cation .................2 
Psy 20 General Psychology. .3 
B.a 35 Principles of 

Advertising . . . . . . . . . . . . .2 
Ba 36 Princi~-,les of 

Insurance ..............2 
Ss 50 Filing and Indexing. . .2 

SECOND SEMESTER 

Hrs. Cr. 
Ba 23 Principles of Eco-

3 nomics . ........ ... .... .3 3 
2 Ba 21 General Business Law . 2 2 

Eh 41 Business Report 
2 Writing . . . . . . . . . . . . . . . .2 2 
3 Psy 21 Psychology of 

Business . . . . . . . . . . . . . . .3 3 
2 Ba 25 Retail Merchandising . 3 3 

Ba 33 Marketing . . . . . . . . . .3 3 
2 —
2 16 

16 

~Stude.nts with no previous training in typewriting elect Ss 26; others elect 
Ss 36. 

Thy welling principles and strategy taught in the Salesmanship Course 
have served as a basis for specialized sales training cours~~s that . have 
been conducted in many and various kir_cls of sales organizati~on~—manu-
f~icturers', wholesalers', and retailers'—during th.e past twenty years. 

These selling principles and ta,ctic~a have been developed in a general 
sales training course and have been made to apply to a wide variety of 
selling effort by the use of experiences selected from an exte~n~ive range 
of selling act.iviti~s. 'The human el~m~ent i~a given great emphasis. 

"Noth-ing so •much worth pus a mind well instructed."—Bible. 
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BU~II`IE,SS ADMIhIISTRATI~N COURSE 

(Three years ) 

First Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 

Ac 10 Principles of Ac 11 Principles of 
[~CCOUtlLlii~ 

~ n. C~vuiiiiii~ ..J `Y 

Ba 10 Business Orierta- Ba 25 Introduction to Retail 
tion • • • • • • • • • • • • • - • • • ' ' 2 1 Merchandising . . . . . . . . . . 3 3 

Eh 10 Freshman English . . . . 3 3 Eh 1 1 Freshman English . . . . 3 3 
Eh 20 Vocabulary Building. .2 2 Ms 11 Business Mathe-

Ms 1 Q Business Mathe- matics . .. . . . . . . . . . . . . . . 3 3 
n,a.tics • - - • • • - • - • • • • • • • • 3 3 Pe 1 1 Physical Education . . . . 1 1 

*Pe 10 Physi~.a.l F.duGation. . .1 1 Ss 27 TyI,ewriting . . . . . . . . .2 1 
•f-~s ~~ '1'ypewritiiis,~' or Eicctive . . . . . . . . . . . . . . . . . . 1 1 
Ss 3& Typewriting. . . . . . . . . .5 2 

1G 
16 

FIRST SEDZESTER 

Hrs 
Ba. 20 General Business 
Law ...................2 

Ba 22 Principles of Eco-
norriics . . . . . . . . . . . . . . . . .3 

Ba 34 Principles of Sales-
manship . . . . . . . . .. . . . . .2 

Eh 13 Speech ............2 
Ms 20 Mathematics of 
finance ................3 

Pe 20 Physical Education. . .l 
Psy 2Q General Psychology. .3 

Second Year 

SECOND SEM~~'1'r:K 

Cr. Hrs. Cr. 
Ba 21 Gencra,l Business 

2 Law ...................2 2 
Ba 23 Principles of Eco-

3 nomics ...... . . . .. . . . . . .3 3 
Eh 21 Written Cemmuni-

2 cation .................2 2 
2 Pe 21 Physical Educ~a.tion . . . 1 1 

Psy 21 Psychology of 
3 Business . .. . . . . . . . . . . . . .3 3 
1 Ss 50 Filing and Indexing. . .2 2 
3 Elective .................3 3 

16 16 

The irnproaement of the understanding is for two ends: first, our own in-crease of knowledge; secondly, to enable us to deliver tlz~2t knowledge to others.—iocke. 
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BUSINESS ADIVIINISTRATIOI~I COURSE (CONTINUE) 

Third Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
B:~. 30 Law of Business Ba 31 Law of Negotiable 

Organization . . . . . . . . . . .2 2 Instruments . . . . . . . . . . . .2 2 
B.a 36 Principles of Ba 3'7 Principles of 

Insurance ..............2 2 Insurance ..............2 2 
Electives . . .. . . . . . . . . . . . .12 12 Electives . . . . . . . . . . . . . . . .12 12 

16 16 

*Veterans will be granted four credit hours far Physical Educ.atian. Electives 

will be selected with the approval of the major instructor. 
j'Students with no previous training in typewriting elect Ss 26; others elect 

Ss 36. 
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SORORITY FORMAL INITIATION 

"Learning by study must be won; 'Twos ne'er entailed from sire to 
son."—Gay. 



D~~artnze~2t of 

v v i s~v~~• ~ ~ J w s~s~ a~~.s~ v~ ~_i . v 

a schoolmaster is next to being a king. In the opiniorc of fools 
~mble task, ba~ct an fact it is the noblest of occupations.—Erasmus. 
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' " "I f the mariner's wise he looks in the skies 
To see what yae is about; 

I' '. An,d he nev$r erects any ships ~o come in 
~; If he hasn't sent any ships out." 
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~ ~yLzn~riess~ a~ /.~s~lu2e~l ~c~uc~~`io~ 

The Department of Education provides professional train-

ing far teachers in the field of Business Education. T'he Maine 

,State Teachers Professional Business E~d~~.cation Certificate to 

teach in secondary schools is a~~arcled bey the State De~artmen~ 

~f Education to the graduate of the Departrnent of Business 
Education at Husson College. 

,. , ~,~ ,,,, ~~, ±h Q three-year course is still a7~7~rovecl b~.y the 
x'11 lilly u ~j ~ 

State Department of Education, it is recommended that the stu-

c'tent complete the additional year for the degree. Th.e NEA 
(1`•Tational Education Association) has clearly defined its po~si-

tion by declaring that less than four years of preparation must 

be considered sub-standard for those entering the teaching pro-
fes~ion. We prefer not to enroll the student for less than four 
years of training. ~alar~ schedules are much moY-e a,tt,r active foY• 
those with degrees. This fact is another reason which prompts 
L75 t0 recommend the four-year course only. 

Husson College was the first school in Maine whose te~~,cher-
training course was approved as a basis for' credit towards the 
degree at the University. The strict adherence to the course of 
study outlined by the State Department ~f Education and ap-
proved by the UniveY•si~;y has mane possible an unbroken period 
~f over twenty-five years' service in providing a sound and com-
pY•ehensive pro~gra,m of training for business teachers. To those 
who are keenly interested in teaching business subjects, a„nd in 
qualifying for a degree, the Business Education course has un-
t.sual merit. 

Considerable emphasis is paced on subjects that enable 
the student to appreciate the scope of training in his field, and 
to understand and appreciate the problems in the entire field 
of secondary education. Such courses of study as School Law, 
Administration of Student Activity Programs, Vocational and 
Fducat~ er_al r'-ui~anc~, Tests and Measurements, Principles of 
Secondary Education, and Secondary School Administration 
command a respect for the broader aspects of the educational 
processes at work in our nation's schools. The Department of 
Busin~sa Education at Husson College has built into its currictt-
lum the considered and mature judgment of a faculty that has 
~iad a wide and extended experience in the training of business 
teachers. Its graduates are aware of the tremendous responsi-
bility that becomes theirs in their effort to direct and guide the 
youth of America. 

The course leading to the B. S. Degree in Business Edu~ca-
tiQn appears on pages 113-11.5. 

"As a man' thi~nketh, so is yie."—Bible. 
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BUSI1`IESS E~UC.ATION GOUFtSE 

(For University and College Graduates) 

(Sixty to Sixty-six weeks) 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ss 21 Shorthand Theory.. .5 3 Ss 30 Shorthand . . . . . . . . .5 3 
Ss 26 Typcwriting. . . . ... .5 2 Ss 38 Tx•aiiscx•i~tivn . . . . . .5 2 
Ac 10 Principles of Ss 36 Typewriting. . . . . . . .5 2 

Accounting . . . . . .. . . .. .5 4 Ac 11 Principles of 
Ms 10 Business Mathe- Accounting . . . . . . . . . . . .5 4 

matics . . . . . . . . .... . . .3 3 Ms 11 Business M.athe-
Ba 20 General Business matics . .. ... . . . .. . . . .3 3 

Law .. . . .. . . . . . . . . . .2 2 Ba 21 General Business 
~Eca- Ba 22 Principles of Law . . . . . . . . . . . . . . . . . 2 2 

no~mics . . . . . . . . . . . . . .3 3 Ba 23 Principles of Eca-
B~a 10 Business Orienta- nomics . . . . . . . . ... . .. .3 3 

tion ..................2 1 
' ' 19 

w 18 
r. . ~„ 

THIRD SEMESTER 

Hrs. Cr. 
Ss 33 Gregg Theory . . . . .2 2 
Ed 43 Methods of Teach-

ing Bookkeeping . . . . .. .4 4 
Ed 33 Methods of Teach-

ing Typewriting . .. . . . . .4 3 
Ed 41 Methods of Teach-

ing Shorthand . . . . . . . . .3 3 
Ss 52 Secretarial Practice 
and Procedures ........5 3 

Ss 50 Filing •and Indexing 
Procedures . . . . . . . . . . . .2 2 

17 

Graduates of universities and colleges have found this course of 
inestimable value, following their training for a degree. Here is provided 
the means to add a short period of intensive, interesting work (three 
semesters only) for which is granted the proper certificate to teach busi-
ness subjects in the secondary school. 

The training does not confine the graduate to the teaching field, but 
opens opportunities for employment in Civil Service work and in the 
modern business office. With such a diversity of openings, no graduate 
need ever be idle. It is a privilege tv announce that every student, with-
out single exception, has been successfully placed upon completing the 
work outlined in this department. A prerequisite of at least 12 hours of 
education is needed for admission. Ele~cti~e courses are available if such 
training is lacking. 

"Luck lies in bed and u:ishes the postman would bring him news of, c~ 
lc;gacy."—Cobden. 
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`75 e~n~iies~ a~ /3u~~~.s ~c~s~c~~~ 

The Department of Education at Husson College has been 
training '~us~lness te:a.chers for over a quarter o~f a century. 
Its graduates have taL~ght, or are now teaching, in the following 
S~~l~ol~ a,n.cl ae.~,c~.emie~ in Mine and in other states 

Aroostook Central Institute, Mars 
Hill 

e ~~,ta.nd High School 
Auburn Maine School of Commerce 
Bangor High School 
Baron, Vermont, High School 
gay Path Institute, Springfield, 

Massachusetts 
Belgx-ad~ High School 
Berwick Academy 
Fcssc High Scl~~ol, Albion 
Beverly High School, Beverly, 

Massachusetts 
Bingham High School 
Bouthbay IIa,rbor Hi$h School 
Bradford Hi~~i School 
Brewer High School 
Bridgewater Academy 
Bridgton ~iigh School 
Bristol FIigh School 
Brooklin High School 
Brooksville Hi~•~~ School 
Brownville Junction High School 
Brownville High School 
Brunswicl~ High School 
Bryant & Stratton,. Boston, Mass. 
Bucksport High School 
Calais Academy 
Camden High School 
Carmei High School 
Caribou High School 
Clierryfi~eld Academy 
Clinton High School 
Concord Business College, Con-

card, 1RT. F. 
Cony High School, Augusta 
Corinna Union Academy 
C;ro~by High School, Belftt.st 
Danforth High School 
Deer Isle High School 
Dennysville High School 
East New Portland High School 
Easton High School 
Eliot High School 
Ellsworth High School 
Erskine Academy, South China 
Farmington High School 
F'aY, N. H., I3igh School, Dexter 

Fifth St. Jr. High School, Bangor 
~ ort Fairfield High School 
Fart Kent High School 
~'oxcroft Academy, Dover-Foxcroft 
Freeport High School 
Freedom Academy 
Garland High School 
Garland St. Jr. High School, 

Bangor 
Gates Business College, Augusta 
George Stevens Academy, Bluehill 
Gilman High School, N. E. Harbor 
GY•eeley Institute, Cumberland 
Greenville High School 
Gould Academy, Bethel 
Guilford High School 
Hallowell High School 
Hampden Academy 
Harmony High School 
Harrisburg Academy, Harrisburg, 

Pa. 
Hartford High School, Hartford, 

Conn. 
Hartland Academy 
Hi~~ins Classical Institute, 

Charleston 
Hodgdon High School 
Houlton High School 
Howland High School 
Husson College, Bangor 
Island Falls High School 
Brighton High School, Island Pond, 

Vermont 
Islesboro High School 
Jackman High School 
Jay High School 
Jolzn Bap~at High School, Ba,ti~or 
Jonesport High School 
Lagrange High School 
Lawrence High School, Fairfield 
Leavitt High School, Gray 
Lee Academy 
Limestone High School. 
Lincoln Academy, Newcastle 
Livermore Falls High School 
Lubec High School 

"Fortrune comes to jci~m who seeks her."—Italian 
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25e.~cvctsnerZt cs~ /3~sisZeu ~aC~acal:,as~---coyr.~~ued 

Machias High School 
Madawa~~ka High School 
Madison Hig~i School 
Mapleton High School 
Mattanawcook Academy, Lincoln 
Mattawamkeag High School 
Maine Central Institute, Pittsfield 
Medway .High School 
Merrill High School, Smyrna Mills 
Mexico High School, Ridlonville 
McIndoe Academy, McIndoe, Ver-

mont 
McIntosh Business College, Haver-

hill, Mass. 
McIntosh Business College, Man-

chester, N. H. 
Milo High School 
Monroe High School 
Monson Academy 
Morse High School, Bath 
Morse High School, Brooks 
Mount D~es~ert High School, North-

east Harbor 
Nashua Business College, Nashua, 

New Hampshire 
Oakfi~ld High School 
Old Orchard Beach High School 
Old Town High School 
Orono High School 
Oxford High School 
Patten Academy 
Femetic High School, Southwest 

Harbor 
Penobscot High School 
Pennell Institute, Gray 
Portage High School 
Presque Isle High School 
Princeton High School 
Rangeley High School 
Richmond High School 
Ricker Classical Institute, Houlton 
Rockland High School 
Rumford High School 
Saco High School 
Saint Croix High School, Woodland 

Sand Lake High School, Sand Lake, 
l~Tichi~an 

Sangerville High School 
Schenck High School, East 

Millinocket 
Snead Memorial H. S., Eastport 
Sherrrian Mills High Sc.hoal 
Skowhegan High School 
Solon 13igh School 
Somesville High School 
South Yaris High School 
St. George High School, Tenants 

Harbor 

St. Mary's High School, Van Buren 
Standish High School 
State School for Girls, Hallowell 
Stearns High School, Millinocket 
Strong High School 
Sullivan High Sehool 
Tarrytown High School, Tarry-

town, New York 

Tenants Harbor 
Thomaston High School 
Traip Academy at Kittery 
Union High School 
Waldoboro High School 
Walker High School, Liberty 
Washburn High School 
Washington Academy, East 

Machias 

Waterville High School 
Westbrook High School 
Westbrook Junior College 
~~Vest Paris High School 
William High School, Oakland 
Wilton Academy, South Paris 
Wilton Academy, Wilton 
Windham Hi;h School 
~~.'inslow High School 
Wii~ter Harbor High School 
Winterport High School 
Winthrop High School 
Wiscasset Academy 

When you've 2vork to do, 
Do it with a will; 

TTieJ u~ho reach the top 
First must climb the hill. 



~e~a ~-tr~zen t 

of Secreta~-ia l 

Science 

"Count that day Zost 
Whose Zow descending sun 
Views at thJ hands 
1Vo worthy action done." 



"So look for a job with a future ahead, 
Seek a chance to gro~v greater and great6r, 
Seek a place where you know as you work you will grow, 
And the money will come to Jou later." 

—Edgar A. C~icest. 
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~ e e~ o~ ~'ec~ie~~~ii~~ ~'c~e~c~~ 

Until quite recently, young meta acid women desiring to 

enter business were trained in the costly school of experience. 

Today the apprenticeship system has passed from existence. 

1'he magnitude and complexity of business make it necessary 

for the student to complete a systematic course of technical 

i;raining before entering the business office. This means not only 

skill in shorthand, typewriting, or accounting, but the ability 
.}^ yy~ • y ,_ _ „-„a7~T ~,-,~ +n inrla~A wicPltr in r7Palino~ with hi~cinncc 
fill 

l~lllll~ ►7V lAlll.il J' wii ~.a vv J .....tea... . . ~... ...—J '~~ ..~`.~~~~~a .. .~..~~. .... .......~~~......... 

problems. This requires a thorough technical training and a 
broad understanding of economic principles, such as only a 
large school is manned to give. One-third of the business 
f~,i Lures, recorded by Dun and Bradstreet, are charged to 
"incompetence." 

The demand for highly trained secretaries has been steadily 
growing. A terrific impetus to this demarnd was provided by 
the ~~var only to discover that too few people were ready for 
employment in this now lucrative field. People with secretarial 
ti-aiming were promoted r. apidly in all the Armed Forces, and 
their contribution to the wax effort was no mean one. Those 
`~%ha served as civilians enjoyed high wages and considerable 
adventure in thousands of government offices. Those who were 
trained to do the work competently were ready when the op-
portuni,ty c~,mc. The picture does not change. 

Hasson College has been training secretaries for over half 
a century. It seeks scholarly men and women in its Department 
of Secretarial Science to train in the theory and practice of 
sect•etarial work not only for initial contact employment brut for 
the ultimate goals of administration and management. Many 
Hasson College graduates are now office managers in the con-
ceriis ~v~~eY•e once they worked as secretaries. The office of Hus-
sori Co~Iege is no exception. 

The training in all Hasson College courses falls info five 
major classifications: (1) information relating to the economic, 
political, and social phases of the activities in commerce, in-
ciustry, and education ; (2) extensive knowledge of business 
procedures ~ (3) business and teaching skills and t~c~itYiques ; 
(4) thorough kn~wlee~ge of those business practices, methods, 
acid procedures that are inherent in specialized fields as that of 
secretary, typist, accountant, salesman, teacher, or clerk; (5) 
general education and cultural and intellectual background to 
improve the c~..ndidate's chances of promotion and advancement. 

The coarse leading to the B. S. Degree in Secretarial Science appears c;ra p~~,,g~, 118-12.0. 

"Plow deep whi7.e sluggards sleep and a~o2c will have corn to sell and keen," 
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i ~ t~ 
~ ,~'i ! I~ SHO~RT"HA1~D -CLERICAL COURSE , ' ' , ~ 

l !rl~~'~i1~ l!~ I' ~ ' ~ litil, One Year t1l ~~ II
~' ~.I 

~' ' ;'flf,~ I ~ (Forty to Forty-six weeks ) 

+ I ~ ' ~ I ~~I !~i ' ~Il~ il, 
FIRST SEMESTER SECOND SEMESTER 

I ' 

'' 1i~ 1:{i li{~~II Hrs. Cr. Hrs. Cr. 
'~ ~~ ' I!~'!~'I! ' '~ Ss 21 Shorthand Theory. . . .5 3 Ss 30 Intermediate Short-

~ f,! ~; , ; Ss 26 Elementary Type- hand . . . . . . . . . . . . . . .5 3 
I ; ;i; ' varriting . . . . . . . . . . . . . . . .5 ~ Ss 38 Principles of Tr.an-

~~! ',~' ' Ms 10 Business Mathe- scription . . . . . . . . . . . . . . .5 2 
~i~j~ ~ ; matics . . . . . . . . . . . . . . . . .3 3 Ss 27 Intermediate Type-

Eh 10 FY English 3 3 5 2 eshman . . . . writing . . . . . . . . . . . . . .. . 
4"~~ Ba 10 Business Orienta- Ms 11 Business Mathe-

tion ...................2 1 matics .................3 3 
Ss 50 Filing and Indexing Eh 21 Written Co~nnmuni-

Procedures .............2 2 cation .................2 2 
I! ' Ac 16 Secretarial Ss 1a Secretarial Studies. . . .3 1 

i~il : ~~'+ 
~~ , Accounting . . . . . . . . . . . . .3 2 E1z 20 Vocabulary Building. .2 2 

,,i '. ~ Ss 53 Business Machines. . . .3 2 
j', 16 

I' ';! 17 

, , *Students with na previous training in Shorthand elect Ss 21, and ~ 

'. 
~ I ~ I i; , i i;~;, students who have had two years elect Ss 30. Th:e students taking Ss 21 

~ :,. ; : will not take Ss 38 until the ;second semester. Students with no typing 
training elect Ss 26. Students having previous training in. typewriting ~l ~ ,

~~ll, i , ~~, ''N~i ~~I elect Ss 36. 

;,~ ~~ : A student who has had no previous training in shorthand 'and typewriting 
may enter the Typing-Clerical Course in September only. 

~~, ' 
i~' ~ This course is designed to pro~~ide training for those people who do 

~ ~~,,~, not 'care to attain high speeds in typewriting and shorthand as found in 

'~'~ 'I other courses. Many positions' do not require speeds }~eyond those required 
in this course, and the work is, therefore, supplemented by extra practice 

~ .;;,• ,~ , on machines and related duties. 
I I ~j~i1~~ II 
4 l ' l, 

~ . 

~~~I ~,{I ' ~~~~~~~ t~ j 
~lj~i l~{~~Ij~fl~ !~I 

~ 

l~'~ ' ~ 'ti~~l~i~ `I 

:>oAo<>oC)o 

:a ,, ' , ~ 

~.~i ~ , 

~I ~ ~ .. 

~' I~ ~ 
"There is no discrimination in business. Both men and women, i~ 

1 ~~ . ,;, r,
countless numbers, find employment .and o~iportunity within its ranks." 

~~ 

~ ~ 
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TYPIhIG-CLERICAL C,O~URSE 

O.ne Year 

( Forty to Forty-six weeks ) 

FCRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs_ Cr_ 

Ss 26 Elementary Type- Sa 27 Intermediate Type-
wiiting . . . . . . . . . . . . . . . .5 2 writing . . . . . . . . . . . . . . . .5 2 

Ms 10 Business Mathe- Ms 11 Business Mathe-
„-,ar;c-s . . . . . . . . . . . . . . . . .3 3 matics _ . . . . . . .... . ... . . .3 3 ____ _ 

Eh 10 Freshman English . . . . ~ 
_ 
5 

_.. ~_ _._ . 
r:h [ 1 written iaommuni-

Ac 16 Secretarial cation . . . . . . . . . . . . . . . .2 2 
Accounting . . • - • - • • • • • • • 3 2 Eh ?0 Vocabulary. Building. . 2 2 

Ba 10 Business Orienta- Ba 34 Principles of S.ales-

tion ...................2 1 manship ...............2 2 

Ss 50 Filing and Indexing Ss 1. a. Se~reta.ria.l St71CI1P.5. . . .3 1 
Procedures . . . . . . . .. . . . .2 2 Ac 26 Leal and Medical 

S~ 53 Business Machines . . . . 3 2 Accauntin~ . . . . . . .. . . . . . 2 2 
B~, 25 Introduction to Retail 

15 Merchandising . . . . . . . . . .3 3 

17 

The object of this course is to familiarize the pupil with general of~'ice 
duties. There is provided a sufficient knowledge of the fundamentals of 
accounting to take charge of the accounts receivable and accounts payable 
lecl~ea~s and other clementa,ry books of accounting including cash records. 
A knowledge of office machines and skill in their operations are required. 
A frill course in business mathematics is an integral part of this program. 

w-au~wi~m-im-nn-► 

"It is of nv consequence of what parents a man is born, if he be a mi~cn of merit."—Horace. 
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JUI~IIOR SECRETARIAL SGIEI~ICE COURSE 

(One Year ) 

(Forty to Forty-Six Weeks ) 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ss 30 Intermediate Short- Ss 31 Advanced Shorthand. .5 3 

hand . . . . . . . .. . . . . . . . . .5 3 Ss 27 Intermediate Type-
Ss 38 Principles of writing . . .. . . . . . . . . . . . .5 2 

Transcription : . . . . . . . . . .5 2 Eh 21 Written Communi-
Ss 26 Elementary Type- cations . . . .. . . . . . . . . . . . .2 2 

writing .. . . . . . . . . . . . . . .5 2 Eh 20 Vocabulary Building. .2 2 
Ac 16 Secretarial Ms 11 Business Mathe-

Accounting . . . . . . . . . . . . .3 2 matics . . . . . . . . . . . . . . . . .3 3 
Ms 10 Business Mathe- Ss 1 a Secretarial Studies . . . . 3 1 

matics . . . . . . . . . . . . . . . . .3 3 Ss 50 Filing and Indexing 
Eh 10 Freshman English . . . . 3 3 Procedures . . . . . . . . . . . . . 2 2 
Ba 10 Business Orienta- Ss 53 Business Machines . . . . 3 2 

tion ...................2 1 
17 

16 

Students with no previous training will enter either the Shorthand-Clerical 
Course or the Typing-Clerical Course if they elect a one-year program. 

"Diligence is the mother of good Zuck." 
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EXECUTIVE SECRETARI~4L COURSE 

( Two years ) 

(Eighty to Ninety-two weeks ) 

First Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. 

~7 

Hrs. Cr. 

21 shorthand Theory or Ss 3n TntPrmF~rliate ~hort-
Ss 
Ss 30 Intermediate Short- hand or 

han~1 . . . . . . .5
.Tran- 

3 Ss 31 Advanced Shorthand. .5 3 

Ss 38 Principles• of Ss 27 Intermediate Type-

scription . • • • - • • • • • • • 5 2 writing . . . . . . . . . . . . . . . .5 2 

Ss 26 Elementary Type- Eh 1 1 Freshman English . . . . 3 3 

• • 5 2 Ms 1 1 Business Mathe-writing' - • • • - • • • • • - • • • 
Eh 10 Freshman English . . . . 3 3 matics ................. 

Ms 10 Business Mathe- Ac 17 Secretarial 

• • • • • • 3 3 Ac~counl.iii~• . . . . . . . . . . . . . 3 2 ..... ~matics • • • • • 
Ac 16 Secret.a.rial SS 50 Filing and Tnclexing 

Accounting • • • • • • • • • • • • • 3 2 Procedures . . o . . . . . . . . .. 2 2 

Ba 10 Business Orienta- Eh 13 Speech . . . . . . . . . . . . .2 2 

tion ...................2 1 
17 

16 

Second Year 

FIRST SEMESTER SECOND SEDZESTER 

Hrs. Cr. Hrs. Cr. 

Ss 31 ACIV~.21CeC~ S~lUI'I.~l~l.il(~ u~• Ss 40 Advanced Shorthand 
Ss 40 Advanced Shorthand Speeds or 

Speeds . . . . . . .. . . . . . . . . .5 3 Ss 41 Gourt Reporting'. . . . . .5 3 
Ss 34 Mimeographing and Ac 26 Legal and Medical 

Art Typewriting . . . . . . . . .5 2 Accounting . . . . . . . . . . .. .2 2 
Ss 28 Advanced Typewriting.5 2 Ss 52 Secretarial Practice 
Ba 20 General Business Law . 2 2 .and Procedures . . . . . . . . . 5 3 
Psy 20 General Psychology. .3 3 Ba 21 General Business Law.2 2 
Eh 20 Vocabulary Building. .2 2 Ba. 34 Principles of Sales-
Ss 53 Business Machines . .. . 3 2 manship . . . . . . . . . . . . . . . 2 2 

Psy 21 Psychology of 
16 Business. . ... . . . . . . . . . . . .3 3 

Eh 21 Written Communi-
cation .................2 2 

17 

(**'Ss 34 meets daily for one quarter.) 

*Students with no previous training in Shorthand elect Ss 21, and 
students w.ho have had two years elect Ss 30. The students taking Ss 21 
will not take Ss 38 until the aecond semester. Students with no typing 
t~•aining elect Ss 26. Students having previous training in typewriting 
elect Ss 3G. 

A student who has had no previaus~ training in shorthand and typewriting 
may enter the Executive Secretarial Course in September only. 

There must be a minimum of twelve hours in the field of general edu-
cation. Experience has indicated that education for employment is enriched 
when combined successfully with a liberal and cultural education. 

"The u~a..vering mind is but a base gnos5essi.on." Euripi.~es. 
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LEGAL SECRETARIAL COURSE 

( Two years ) 

(Eighty to Ninety-t~vo weeks ) 

First Year 

FIRST SEM~:.~l'1'r:K SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ss 21 Shorthand Tneory or Ss 30 Intermediate Short-
Ss 30 Intermediate Short- hand or 

hand ..................5 3 Ss 31 Advanced Shorthand. .5 3 
Ss 38 Principles of Tran- Ss 27 Intermediate Type-

scription . . . . . . . . . . . . . . .5 2 writing . . . . .. . . . . . . . . . .5 2 
Ss 26 Elementary Type- Eh 20 Vocabulary Building. .2 2 

writing . . . . . . . . . . . . . . . .5 2 Ac 17 Secretarial 
Eh 10 Freshman English . . . . 3 3 Accounting . . . . . . . . . . . . . 3 2 
Ac 16 Secretarial Ba 21 General Business Law.2 2 

Accounting . . . . . . . . . . . . .3 2 Eh 21 Written Communi-
Ba 20 General Business Law . 2 2 cation . . . . . . . . . . . . . . . . . 2 2 
Ba 10 Business Orien,ta- Ss' 50 Filing and Indexing 

tion ...................2 1 Procedures .............2 2 
Eh 13 Speech ............2 2 

15 
17 

Second Year 

FIRST SEMESTER S~:COND' SEMESTER 

i : Hrs. Cr. Hrs. Cr. 
Ss 31 Advanced Shorthand or Ss 40 Advanced Shorthand 
Ss 40 Advanced Shorthand Speeds or 

Speeds . . . . . . . . . . . . . . . . .5 3 Ss 41 Court Reporting. ... .5 3 
Ss 28 Advanced Type- S~ 52 Secretarial Practice 

writing . . . . . . . . . . . . . . . .5 2 and Procedures . . . . . . . . .5 3 
Ss 34 Mimeographing and leis 11 Business Mathe-

Art Typewriting . . . . . . . .5 2 matics . . . . . . . . . . . . . . . . .3 3 
Ac 26 Legal and Medical Eh '41 Business Report 

Accounting .............2 2 Writing ................2 2 
1~Zs 10 Business iVlathe- Ba 31 Law of Negotiable 

matics . . . . . . . . . . . . . . . . .3 3 Instruments . . . . . . . . . . . .2 2 
', Ba 22 Principles of Eco- Ba 23 Principles of Ecor-

nomics . . . . . . . . . . . . . . .. .3 3 nomics . . . . . . . . . . . . . . . ..3 3 
Ba 30 Law of Business 

Organizations . . . . . . . . . . .2 2 16 

17 

' ; , 
A student who has had no previous training in shorthand. and typewriting 

may enter the Legal Secretarial Course in September only. 

"The best education is that which equips people to make ~u living."—Jerome. 
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~fij~'~ ~'ec~ie~c~iic~ L~a~vi~e 

(~1 ff iliate : ~'G.i.~e~ist /1~laisze~f e~ia~ o~ad~s~~ J 

Hinson College is ple~.sed to announce that students enrolled 

in the l~/Iedical Secretarial Course now enjoy the complete facili-

ties ~nc~ selected personnel of the Eastern Maine General Hos-

pital in the development and expansion of the listings as outlined 

in the course on page ism. 

A course in Laboratory Technics is provided .under the 

clirect supervision of the hospital staff with the purpose in view 

of acquainting the secretary with the terminology and procedures 

which govern the activities of the doctor's office. Such techniques 

are invaluable for the medical secretary who aspires to an insti-
tutional position rather than the one provided by the practicing 
physician. 

The course- includes disc~us.sions of Health and Social 
Fesponsib:ilit~, Ethics of the Medical and Nursing :Professions, 
Basic Nursing Procedures, Laboratory Testing, Special Diagnos-
tic Tests, Health Teaching, building medical terminology, use ~of 
c~~arts, tests, equipment, and familiarization with certain tech-
niques, p~~actices, and procedures designed for added responsi-
bilities in the office of the practicing physician. 

Graduates of this course are prepared for useful and chal-
lenging careers in physicians' offices, hospitals, clinics, public 
health a~~ncies, Civil Service—for jobs iri Army, Navy, Air 
I~'oi-ce hospitals, etc.—industrial and ~comrriercia.l medical la.bora-
toz•ies, college infirmaries, pharmaceutical houses, insurance 
companies, authors and ~ublisheY•s o~f medica.l fact a.nd fic~io~n, 
b?lsiness and industrial firms which have large medical de~part-
ments, manufacturers and distributors of drugs, instruments, 
e+c., medical colleges, and institutions for the aged, invalids, 
co~~vaiescents, etc. 

~a.~c~.2a ~eE 

A fee of $35 will be charged the student d.urir~g the second 
semester of the second year o~ training. This is for the additional 
expense incident to the usage of laboratory equipment and sup-plies and the employment of skilled hospital personnel to provide the course in Laboratory Technics. 

"Absence of occupation is not rest • a mind quite vacant is amind distressed."—~; awe?.. ' 
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MEDICAL SECRETARIAL COURSE 

( Two years ) 

(Eighty to Ninety-twa weeks ) 

First Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. C:r. Hrs. Cr. 
Ss 21 Shorthand Theory or 
Ss 30 Intermediate Short-
hand ..................5 

S~ 26 Elementary Type-
writing . . . o . . . . . . . . . . . .5 

Ss 38 Principles of Tran-
scription . . . . . . . . . . . . . . .5 

Ms 10 Business Mathe-
matics . . . . . . . . . . . . . . . . .3 

Eh 10 Freshman English . . . . 3 
Zo 10 Biology . . . . . . . . . . .3 
Pe 10 Physical ~,ducation . . . 1 
Ba 10 Business Orienta-

tion ...................2 

Ss 30 Intermediate Short-
hand or 

3 Ss 31 Advanced Shorthand. .5 3
Ss 27 Intermediate Type-

2 writing . . . . . . . . . . . . . .. .5 2 
Eh 1 1 Freshman English . . . . 3 3 

2 Za 11 Biology . . . . . . . . . . . .3 3 
Eh 20 Vocabula*•y Building. .2 2 

3 Zo 12 Physiology and Human 
3 Anatomy . . . . . . . . . . . . . . .1 1 
3 
1 14 

1 

18 

See~nd Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ss 31 Intermediate Short- Ss 40 Advanced Shorthand 

nand or Speeds or 
Ss 40 Advanced Shorthand Ss 41 Court Reporting. . . . .5 3 

Speeds . . . . .. . . . . . . . . .. .5 3 Ss 52 Secretarial Practice 
Ss 28 Advanced Type- and Procedures . . . . . . . . .5 3 

writing ................5 2 E!z 13 Speech ............2 2 
Ss 43 Medical Shorthand . . . 3 3 Ac 26 Legal and Medical 
Ac 16 Secretarial Accounting . . . . . . . . . . . . .2 2 

Accounting . . . . . . . . . . . . . 3 2 Ss 44 Laboratory Technics . . 2 2 
Psy 20 General Psychology. .3 3 Eh 21 Written Communi-
Z~ 13 Pathology . . . . . . . . . .1 1 cation . . . . . . .. ... . . . . .2 2 
Ss 50 Filing and Indexing Ss 34 Mimeographing and 

Procedures . . . .. . ... . . . .2 2 Art Typewriting . . . . . . . .5 2 

16 16 

'Students with na previous training in Shorthand elect Ss 21, and 
students who have had t~vo years elect Ss 30. The students taking Ss 21 
will not take Ss 38 until the ~aecond seines+er. Students with no typing 
ti aining elect Ss 26. Students having previous training in typewriting 
elect Ss 36. 

A student who has had no previau~ training in shorthand and typewriting 
may enter the Medical Secretarial Course in Septexxiber only. 

Chief duties of the medical secretary are making appointments, greet-
ing patients, taking and transcribing dictation, writing up case histories, 

~Ss 34 meets daily for one quarter. 

"An zdZe mind is the devil's workshop."—English proverb. 



HUSSON COLLEGE 81 

typing reports, preparing bills, answering the telephone, taking messages., 
ot•cierin.~ su~~lies and rec~r•diri~ u1T'ic;e exNeiziliture5. Iii ~ui2iz cases, the 
secretary is trained by her physician-employer to perform simple techniques. 
Those who handle these duties in addition to their. straight secretarial work 
are frequently called physicians' aides or medical assistants. These added 
responsibilities may i•esuIt in a higher salary, particularly if the secretary 
leas had special training in laboratory skills. 

The medical secretary should ~o~~sess such pPrsonnlity q~~rrlifccations as 
emotional stability, sympathy, tact, a sense of humor, anal graciousness. Her 
job i eq_uii es integrity, discretion. dependability, utmost accuracy ; and calls 
for immaculate personal grooming.—Glamour Job Department. 

Graduates of tizis course are awarded the degree of Associate in Commercial 
Science by the •authority of the National Accrediting Assaciatian far Private Bu~i-
ness Schools. 

"The man who goes to the botto~i of can. education usually finds do o~-
~ortztnity to use it out the toy."—Jerome. 



_.__ ~ _.~._._.~___._.,~,~,_ --__ .n ,, . . 
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EASTERN MAINE GENERAL HOSPITAL 
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S'e~t~~ti~s ZtJ~ia /3eca~se ~afnar~rs 'dl/o~szes~ 

Ldith Alden—Secretary and assistant treasurer, - C. B. & O. R. R. 
Elizabeth Arden—President, "Elizabeth Arden" Cosmetics 
Romona Beall—Director of Educational Division, Dictaphone Company 
Katherine Brush, Kathleen Norris, Winifred Dunn, Anne Austin, Margaret 

Scott, Mabel Urner—Authors 
T~hP T~'a.v1c—Fa.mOUS Cl_P.Si~ne~' 

Mary Dillon—President, Brooklyn Gas Company 
jJ+ j.~`~JGli11 Lii~.-n_suu,i vi L vww i ir.w c.~iiu wi"~ v v ~/ v i i~v i~ 

Bernice FitzGibbons—Advertising director of John Wanamaker, New York 
Hazel Flynn—Director of publicity for Radio City 1Vlusic Hall 

Kay Francis, Claire Trevor, Anne Harding, Ethel Merman, Mary Healy, 
Lucille Manners—Screen and Radio stars (see Reader's Digest) 

Katherine (xrimm—Secretary to Chairman of the 73oard, (xeneral Foods 
Cstelle Hamburger—Vice President for Jay Thorpe in New York 

Olga Heinrichs—President of a $2,400,000 varnish company 
Constance Hope—Publicity Bureau for such musicians as Grace Moore, 

Lilly Pons, Joscha Heifetz and others 
Corinne Johnson—Associate editor of Reader's Digest 
Vivien Kellems—Voted "the leading woman in industry for 1940" 
Lois Kevan—Secretary to U. S. Secretary of State 
Mary King—Sunday editor of a great metropolitan daily 
Joyce Mayclin—Secretary in the U. S. Embassy at Stockholm 
Dorothy Miller—National President of the American Society ~*f Women 

Accountants 
Margaret March-Mount—United States Forestry Service 
Sara Pennoyer, Vice-President, Sonwit Teller's, New York Store 
Mrs. R. G. Phillipss Secretary to Governor of Illinois 
Lili M. Pinliul, C. P. A., Senior Accountant, Ernst and Ernst 
Vera W. Rhine—Vice-President, Morris Plan Sank, Washington 
Jean Wade Rindlaub—Vice-President, Batten, Barton, Durstine, and Os-

born, Advertising Agency. 
Mary G. Roebling—Chairman of Board, Trenton Trust Company 
Addie Schell—Secretary ~to the President of the Continental Illinois Bank, 

Chicago 
Dorothy Shaver—Vice President, Lord and Taylor Store, New York 
Sarah Sheridan—Vice-President, Edison Company, Detroit 
:Ylrs. E. M. Statler—of hotel fame 
Polly Street—Sales Manager, William Morrow & Company 
Dorothy Thompson—"First Lady of Journalism" 
Marjorie White—General manager, Indiana Film Transit Company 
Rhea Whitehead ~.nd Florence Allen—Federal justices 
Helen Worny—Manufacturer of toy balloons 
Cecilia W yckof~—Editor and publisher of "The Magazine of Wall Street" 

"It is the laav of life that you ha~~e to make good or rynake room." 
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~'erhe~a~e~l ~l/Ltc~ /3ec~s~e ~~snaud /~e~2 

James H. Aydelotte—President, Association of American Railways 
Newton D'. Baker—Former Secretary of `'V ar 
Julgencio Batista—President of Cuba 
A. C. Bedford—Former president of Standard Oil 
Daniel E. Bell—President American Security and Trust Company 

', J. R. Bolton—Expert Advertising Consultant 
Lucius Boomer—Hotel magnate of New York anti Florida 
J. H. Butler—General Manager of Railway express 
Newcomb Carlton and Theodore Vail—President and former president of 

Western Union 
Irvin S. Cobb, 1l~Ieredith Nicholson, Norman Hapgood, Edward Bok—

Famous in Journalism 
George B. Cortelyou—Member of three Cabinets 
Frank Coutant—President American Marketing Association 
George A. Eastwood—President Armour and Company (he is the third 

secretary to head this great company) 
Leif Eid—N. B. C.'s Television Publicity man 
Edward Engel—President Santa Fe Railroad 
Harvey W. Firestone—Founder, Firestone 'Tire and Rubber Company 
Henry P. Fletcher—Former ambassador to Mexico 
Ford Frick—President National Baseball League 
Kenneth Goode—Ryan, Leach and Goode, Sales Engineers, New York 
Alexander Hamilton—George Washington's secretary 
James B. Hill—President Louisville & Nashville Railroad 
Herbert Hoover—President of United States 

', Charles Evans Hughes—Chief Justice 
Hiram Johnson, Byrne, Ashurst, Moses, Edge, Lenroot, Wheeler, Davis—

Present and former U. S. SenatoY•s 
Hans Kaltenborn—Radio commentator 
George S. Kaufman—Most successful playwright on Broadway 
K. T. Keller—President Chrysler Corporation 
Maxwell Klein—Vice-President, Jacobs Bros., Inc. 
Peter K. Kyne—Novelist 
Kenesaw Mountain Landis—Former r'ederal Judge (see Reader's Digest) 
Garnet Lilly—President, Johnson Oil Refining Company 
Jesse H. Neal—Vice-President, Case-Shepperd-Mann, publishers 
A. Mitchell Palmer—Former Attorney General 
John J. Raskob—Chairman Finance Committee for General Motors 
Robert Riskin—Author of "Mr. Deeds Goes to Town" and "M'r. Smityc 

Goes to Washinc,~ton" 
Harry Simmons—Eastern sales manager for Heinn Company, Milv~raukee 
Hermon Shumlin—Producer of Grcand Hotel 
Irving Thalberg—Motion picture director (husband of Norma Shearer) 
R. L. Thornton—President Mercantile National Bank, Dallas, Texas. 
Frank A. Vanderlip—Former president National City Bank 
Charles E. Wilson—President of General Electric 
Woodrow Wilson—President of United States 
F. W. Woolworth—Founder of F. W. Woolworth Company 

aoc~oca000 

"He who does not improve today, will grow worse tomorro~cv."—Germc~n-



Fib; SSON COLLEGE 

7'he College L'ara~e 
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1~7r. 1Vleant-To has a comrade, 
fled his name is Didn't-Do; 

Have Jou ever chanced to meet them? 
I)id. they ez~Pr call on Jou? 

These two fellows live together 
In the house of Never-Win 

And I'm told that it is hccacnted 
By the ghost of 1~7ight-Have-Been. 



~'he College Parade 



Schoo l 
of 
l~llusic 

He plugged along, from day to -day, 
And soon he drew a raise in pad; 
And then he plugged along some more, 
And got his name upon the door. 
Eut still he plugged, and now, we Zearn 
He's manager of the whole concern! 



i 
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Do not, then, stand idly waiting 
For some greater work to do; 

Fortune is a laz oddess zJ 9 
She u~ill never come to you. 

Go and toil in any vineyard, 
Do not fear to do or dare, 

If z~ou want a veld of labour, 
You can find it anywhere.--A~+~n 
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/Vo~~ce~i G~c~hr~en~o~uy o~ /I~l~c~.ic 

:• 

Husson College is privileged to provide training in music 
that attempts to develop the cultural and aesthetic values which 
may enrich the entire life of the student. Another objective 
is the preparation for the teaching and directing of music in 
the secondary schools. Students who have studied voice or 
instru~ner_ts are encouraged to develop increased skills and 
knowledge of the subject. Our affiliation with the Northern 
Conservatory of Music offers every Husson College student an 
opportunity to study with the gLtalified and experienced teachers 
and musicians on the staff at that institution. It is recom-
mended that students in the Department of Eusiness Education 
choose from two to four hours of work which would anticipate 
~,~tivity as a band leader, arc~estra leader, or glee ~~lukz direc~,Ur• 
in the high school as an extra-cuY•ricular occupation, supple-
mentary to the teaching of business subjects. 

---,_ 
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NORTHERN CONSERVATORY OF MUSIC 

"Getting things doyae is Zarcrely ~ matter of getting things started." 
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~'c~o~ a~ /Ll~r~dic 
The Northern (conservatory of Music was founded in 1929. 

It aims to furnish a comprehensive program of study in the 
various branches of musical art. Its facilities are offered to 
serious students desiring to pursue music either for its pro- 
fessio~nal or cultural values. The faculty is made up of teachers 
of training and experience, and the courses offer a liberal choice 
of study in the applied, theoretical, and creative fields of music. 

Because of its many fine musical traditions, Bangor offers 
a notable environment to the music student. T1ze Conservatory 
is one of several units that make up the civic foundation known 
as Symphony House. This foundation is dedicated to the public 
service, and the teachers forming the Conservatory group have 
been assembled for atwo-fold benefit to the students : first, a 
correlated program of music instruction, and second, the in-
spirational atmosphere of this unique music center. At Sym-
phony House are located the Music Branch of the Bangor 
Public Isibrary—its extensive collection available to all—and 
various permanent organizations devoted to concert-giving and 
Lhe general advancement of the art and profession of music. 
Frequent artist recitals and chamber concerts occur within 
Symphony House, and programs—including the frequent pre-
sentatian of musical celebrities in other auditoriums of the 
city—prove further stimulus to aspiring students. 

Symphony House is owned and administered by the Bangor 
symphony Orchestra, which extends to the Conservatory the 
use of its large library of orchestral and choral works and an 
extensive instrumental equipment, including several pianos and 
a modern, electric-action pipe organ. The organ and two 
pianos are located in the Recital Hall, where series of faculty 
~,r_d student programs are presented each year. 

The Northern Conservatory of Music is located at the 
cor: ner of Union and Second Streets in Bangor. It is but a short 
walk from Hasson College and is on a multiple bus line. 

Instrumental and voice instruction are given in private 
lessons. Class instruction provides for the study of academic 
music. Student recitals, instrumental and vocal ensembles, Glee 
Club, the College and Conservatory Orchestras, appearances at 
assemblies in the College and before public clubs and organiza-
tions af~or.d both laboratory and concert experience. 

~Ll~e~ ~~ 
Because instruction in voice or instrument is individual, it 

is not included in the regular charge for tLiition. An additional 
charge is made for such instruction. 

"To see what is right, and not !o do it, is waMt ~f courage."—Confucius. 
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Music minor (voice) , one-half hour `v zekly 
lesson for one year $ 60.00 

Music minor (voice or instrument) one-half 60.00 
hour weekly lesson for one year or• 75.00 

Music majoY• (voice or• instrument) one hour 110.00 
weekly lesson for one year or 135.00 

Other' studies (by class ) 
One hour weekly for• one semester 25.00 
One hour' weekly for one year 50.00 

(~Y•i c~e~ v~ ~'y t~~P~P.TI ~ PTIt nn i n ~t~rt~ c~tpr selected 1 

e~ ~~ ~~~ ~ ~t~t~ 
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~v1c 2 FUNDAMENTALS OF MUSIC—Notation and terminology, . 
scales, intex•va.ls, chox•d structure, and the elements of musical design are 
studied. It is intended for the lA.ymA.n as ti~-el1 as the student of music. No 
~rex•equisite. Eight credit Izours. 

~17c 3 MUSIC APPRECIATION—This course is a study of the master-
pieces of music from the standpoint of the listener. The vital forces and 
Z~ersonalities in the development of the art are briefly noted witl~a stress 
laid upon the music itself. The study includes the various types of music 
fx•om the folk-song to the symphony, exemplified by the piano and record-
inbs. ThiF cour.~e it designed fir both layman and rnu~ic students. Two 
credit ytours. 

Illc 5 INTRODUCTORY HAR~YIONY—The course in harmony covers the 
fundamental stx•ucture of music composition, specifically the conditions 
under which tones sound together a,nd move in combination. Prerequisite, 
a lcnowledge of notation. Fortir credit. hours. 

~'Vlc G IIIUSIC HISTORY—The two-year course covers the History of Music 
from earliest times to the present. The first year embraces the traditional 
I~Listox•y of musical development in Asia, Egypt, Greece, and Rome; the 
g•x•owth of sacred and secular music into the Oratorio and Opera, through 
the Chux•ch and folk-tunes during the Middle Ages. 

'Phe second year begins at the 17th century and stresses the era of 
Bach. The study includes rise of instrumental music in the development 
of the sonata and the symphony. The lives of the composers of the classic 
period are followed by those of the romantic a.nd modern. During 7.~~th 
years attention is given to the contemporary political and social life of 
the peoples. Tour credit hours. 

~12c 7 ADVANCED HARMONY—This course is supplementary to INTRO-
I~UCTORY HARMONY and a continuation of the more advanced problems 
of tone combination. It includes harmonic analysis and a brief survey of 
rtiodernistic tendencies. Prerequisite, INTRODUCTORY HARMONY. 
Four credit hours. 

Nlc 8 COUNTERPOINT—This course is the study of the art of combining 
melodies, a cox•relative with Harmony as the material of composition. It 
includes analysis of masterworks and composition projects. Prerequisite, 
INTRODUCTORY HARMONY. Four credit hours. 

"Blessed is the man who has found yiis work." 
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~ti7c 9 ORCHE~4TRAT101~'—This course is a study of the constitution of 
the modern symphony orchestra. It includes practical scoring, analysis of 
representative works through score-reading, phonographic records, and 
attendance at performances. Assigned readings in history and theory are 
x•equired. Permission of the instructor required. Four credit hours. 

1l~1c 1D FORM AND ANALYSIS—The style, structure, and content of in-
strumental composition, as evidenced in typical words of the masters are 
analyzed. The program consists of a progressive survey, culminating in 
the sonata and symphony. Prerequisite,. a knowledge of harmony, counter-
X~oint, and the fundamentals of orchestration. Four credit hours. 

IVlc 1Z FREE COMPOSITION SEMINAR—Analysis of nationalistic and 
individual trends in composition and creative problems in the smaller forms 
is covered. Prerequisite, a working knowledge of harmony and counter-
point and permission of the instructor. Four credit hours. 

ems ~~ ~~~~:~ ~~~~~~ ~d ~~~~ 
Mc Z2 ORCHESTRA—Orchestra ensemble, generally of symphonic order. 
Audition required. Two hozcrs a week. Tavo credit hours. 

lll~~ 13 INTERPRETATION AND CONDUCTING—This subject is pre-
sented in four phases, as follows 

GEN~'RAL SURVEY, covering the problems of time-
beating, tempo-setting, and interpretation. One credit 
hour. 

CHORUS TECHNIQUE and its specialized problems. 
One credit hour. 

ORCHESTRA TECHNIf~UE ~,nd its specialized prob-
lems. One credit hour. 

13~ND TECHNIQUE and its specialized problems. One 
credit Izou~^. 

sQ~2~iea~ ea~rlided 

111c 1,~ IN,STRUMENT OR VOICE 

Piano, Organ, Violin, Tympani and Percussion, Viola, Cello, Bass 
Flute, Oboe, Clarinet, Bassoon, Saxophone, Trumpet, Trombone, 
French Horn, Tuba, Euphonium 

One half-hour lesson weekly—Two credit hours, or 
One hour lesson weekly—Four credit hours. 

1~7c Z5 IRTSTRUMENTAL AND' VOCAL ENSEMBLE—This course con-
sists of group lessons. One hour lesson weekly. One credit hour. (More if 
desired. ) 

tVlc 1G ORCHESTRAL INS'TRUM'ENT FOUNDATION STUDIES—This 
study offers an introduction to the various types of orchestral instruments, 
with concentration upon position, tone-production, basic technique, and' in-
dividual adaptability. It is for students expecting to conduct in school and 
community fields. One-half credit hour for each instrument. 

"Idleness is only the refuge of weak ~min~ds, end the holiday of fooZs." 
—Chesterfield. 
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v~'~u~naph ~'e~~r~~ 
Husson College offers asix-w eeks' intensive course in busi--

ness subjects during the summer months. Tne tuition rate is 
X15 per credit ho~uY•. Spe~~ial summer session `~~rkshops under 
the supers ision of experienced led,ders in the field of business 
education for te~,che~rs of high school b~us.Tness education subjects, 
are included with the regular sutnnZer secs-ion program. 

Text b~o~o~ks and supplies ire extra and may be purchased at 
the school office. 

special subjects may be arranged to meet individual needs. 
Credit is granted for summer work toward a diploma o~r 

degree if the student desires to pursue a course during fall 
sei~zester beginning in September. 

This cokrse has been approved by the, State Department of 
~/~17 ('~w+~v7i li w7ily ~~ -F~i~~ nrn~i~- rn.-. it 1-..-. L.~4 ~.:~.,+.. ,.7 ~.. ~.. 7 S 7----• ..a i a.~ii vi ~..ui v ittay NG V ~..~ 1.a111CU 1 V't L C11C W ti,l U 1. ~,1 ld;~l-

r~ess teacher's certificate. Particular emphasis is pl~~.ced ~on 
new techniques and philosophies of teaching. 

'T'he slimmer session has Grown exceedingly popular with 
students plaiininb to attend college or the U111V~Y•5ity. Ari iiit,en-
si~ e course in shorthand and typewriting when offered provides 
il'i ~llµh~o ~' ~~ ~-~~ ~-l~n n~~~i-~ J l.. 1 1 1... 1 1-" l 

S~.-.,. C%. ~ vv ~iic av~«.iciiV Vv~lll) ~LI.~Clll.lti 1~'t;Lt,i~T~J c~~lll ~)I-E:~~.Y'E~':ti 

term papers. 
----~-- -- - ---~.- - j.. _t~_-F_.__~~_. ~ __- ~~_ i ~ ~.. _ __ _ __...___ ~: 

r i t ~ .-

~ j • ~` 

~: ,~~+" ~] ~ 

THE LAST MARCH 

"Nn tlzorouyhly occuf~ied man was ever yet very miserable."—L.. F,. 
Landon. 
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~cr~li~eld ~'cLia~~l 

Husson College is a Chartcr Member of the Nati4n~,1 A sso-
ciation and Council of mousiness Schools. This Council has estab-
lished the standards of organization and administration of five 
selected courses o~f study, all of which have been approved at 
Husson College. They are as follows 

Stenographic Course 40 to 46 weeks 

Junior Secretarial Course 40 to 46 weeks 

Accounting Course (one year) 40 to 46 weeks 

Executive Secretarial Course 80 to 92 weeks 

Accounting and Business 
Administration Courses (two years) 80 to 92 weeks 

In addition to these courses, Husson College offers a three-
year course in Accounting and athree-year course in Business 
Administration. The degree courses in Secretarial Science, Busi-
ness Administration, and Accounting are of. four years' duration. 

In addition to the above courses approved under the Mini-
mum Standard Act of the National Association and Council of 
Business Schools, there are a number of other courses currently 
of-~ered which qualify candidates for the diplomas designated. 
By providing a wider variety of courses than is usually found 
in schools similar to Husson, opportunities to follow different 
interests exist in greater number for the young men and women 
who enroll at this institution. 

"Employment agencies and personnel managers of busaness organiza-
tions favor an applicant who has graduated from one of the better business 
schools."—"Careers in Business for Women"—Sy Smedley and Robinson. 



~eg~~-ee 

~'u~-ricu la 

"General education makes an admirable foundation for any type of 
~m~loyment. Sut to enter business or any of the ~rrofessions, one must have 
S~ecT,cilized training to provide an `opening wedge'."—Harvey S. Firestone. 
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STATE QF 1VIAII~TE 

IN THE YEAR OF OLTIt I.C~12ll \ I:~ 1'.Tl~.l~.~ E [L~1`'l~ltl:l, 
FIFTY-1' H 12 I? I? 

~. P. 8q--I.. D, ig3 

AN ACT Authorizing Musson College to Confer Degrees. 

B~ it e~taeterl bJ the People of tkP Stcrte of Mcei~te, ati follo~~•s: 

Hussaa College to confer degrees. Hi~s5o~1 t:ollege, a corporation lc~-
caied in Bangor in the count}• of Penobscot, 51iatl Rave po«•er and author-
ity to confer the degrees of bachelor of science in accounting, bachelor of 
science in business administration, bachelor of science in comniereial educa-
tion and bachelor of secretarial science irpo~i all Persons .~-ho shall have 
completed sa#isfactoril~• ~ years' coarse of stud• in the respecti~•e fields o1 
business subiects_ 

Irr Hot`st: ~,a' 1:s;t~a:i:wfo~°s°.~•rtt i:~.. .Q.~~ . ~l . . .X953 

Read tree times and i~as~:ect t~~ hc• cr~artccl. 

.. .. . l.. ~~~: . ...... ... ... . . . . ..... ~~~•~~x~•r 

Read tv~ ice and passed to 

t~~~fCOi~~il .. . 

crrror 
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~'erze~ia~ .~~t~~i~tc~~t~~ 

/le~~ne~e~d ~o✓i ~~ii~~.lsc~ 

~ned.Lifszerz 

Candidates for admission to the degree courses will be ad-
mitted upon presentation of a satisfactory secondary school rec-
ord, the recommendations of his school, his personality, his 
physical fitness, and general suita,~bility for' the educational 
obj e~tive that is sought. The candidate's secondary school pro-
g~am need not conform to a rigid pattern, but may be assumed 
to include study in the following areas : English (four years re-
gi~ired of all candidates) , Fine Arts, Foreign Languages, Mathe-
matics, Natural Science, and Social Studies. Studies in other 
a~ eas may be considered by the Director of Admissions if they 
represent achievement of a substantial nature. 

Preferred Subjects for Admission to 
Courses Leading to the B. S. _Degre.e 

Algebra ------------------------------------------------------------------------------ 1 unit 
Natural Science --------------------------------------------------------- 1 unit 
Science, Mathematics, Social Studies, 

and/or foreign language________________________ 6 units 
English (four years) ____________________________________________ 3 units 
Electives --------------------------------------------------------•------------------- 4 units 

Total --------------------------------------------------------------15 units 
A unit is a credit given to a secondary school course which 

meets four times weekly throughout the school year. The class 
periods must not be less than forty minutes' duration. 

If the candidate's transcript of his high school program 
fails to include either algebra or a foreign language, he will be 
given an opportunity to satisfy this requirement during his firs 
two years atcollege. The transcript should accompany the appli-
cation for admission or may be mailed from the high school or 
academy directly to the Pegistrar, Husson College, 157 Park 
Street, Bangor, Maine. 

`~edt~ru~ /~~iay~n 

Candidates for admission to the degree courses at Husson 
College are required to take a series of tests during Freshman 
`'Neck. These tests are given primarily to aid the maj o~r instruc-
tor in placing the student in the particular field of business in 
v~rhich he shows the greatest promise of success. The :fact tYzat 
some students have previous commercial training necessitates 
an accurate estimate of knowledge and proficiency in the several 

"Be not me7•ely good; be goad for somethinc,~."—Thoreau. 
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business subjectq in order t~ avoid w~,~ste of time in, classes at 
Husson college. • 

e s ~~ ~a~~d s~~ 
Students who have attended accredited institutions and wish 

to transfer to Husson College will be admitted to advanced 
st~nc~ing on the quality of their credentials. Up to sixteen hours 
o~f extension work will be accepted. These m~.ust be a.p~proved 
by she Director of Admissions in an interview subsequent 
to tentative evaluations made by correspondence or personal 
~.:Jll Ii GL Ii li. i iic ~ V lA l,l Cll1. w iit~ 1~ dUiill i, l,e Ci W1L'11 aavancea standing 
~,nd later proves to have inadequate preparation in the required 
subjects will be entered into those classes deemed necessary by 
the mem'oers of the faculty and advised by his major instructor. 

To qualify for the Bachelor of Science degree in any of the 
four' p~•ogr~,ms outlined in this catalog all students are required 
to complete the senior year of sti~c~y in res~ide~nce a.t the college_ 
Consequently, no more than ~6 hours of advanced credit may be 
granted to any transfer student. FoY•meY• students whose 
majority of acceptable credits was earned at the college may be 
~r-aiii,ea additional crPc~its a.nd a,re not to beclassified in the 
category of transfer students. 

~ R 
Students are expected to register in person an the first day 

of the term fixed in the college calendar. Na student may be en-
(I~1P lw Z^ 'f srti ~~rr~~~scv -~~- ~L.n 4-..... L..-. ,.. L. .. .....,.,. A 1`,. .L` 

~'-..__..,~ ~~~ t11u^,'~'~ .,y`.... .. ccr~o a,~ 42Y' ~~ic 1.C1~1 ua~ I~/Cj~' kill. tL 1C~ 'tll 

$12.50 per week is charged for late registration. 
The college reserves the right t~ refta~e registration, or to 

dismiss after registration, any student whose presence in the 
college would, in the judgment of the administration, reflect 
discredit upon the college or be detrimental to its interests. 

Students who elect pY-ogr-ams of study other than those out-
lined in this catalog will be classified as special students and pay 
the rates of tuition consistent with those charged regular 
students. 

The system of grading at I-Musson Gollege is by letter, with 
point evaluations as follows 

A Exceptional quality Four points percredit 
B High quality Three points per credit 
C Average quality Two points per credit 
D Inferior quality One point per credit 
F Failure No point 
Inc. Incomplete See below* 

"D" is the lowest grade counted toward a degree. Not more 

"He conquers wfio endures."--Persius. 

~r; ;:~.w 



lOJ HUSSON COLLEGE 

than 20 semester hours of "D" grade are to be counted toward 
a diploma or a degree, and then only ~o the extent that each hour 
of "D'' grade is counterbalanced by an hour of "B" or "A" grade. 
No hour credit is allowed for any course completed with "D" 
grade after credit ha,s been given for- courses of that grade in 
the amount of 20 semester hours. 

*Incomplete : All students are expected to complete their 
courses within normal time limits which are fixed in the college 
calendar. In exceptional circumstances students may be given 
"Inc." instead of "F'" if arrangements are made well in advance 
of the end of the period and have been approved b~ their major 
instructors. Consideration is given those whose emergencies may 
occur late in the ~peri~o~d. Criteria for granting "Inc.'' are as fol-
lows 

1. Circumstances beyond the student's control. 
a. Illness or accident resulting in infirmary confinement 

at a time when making up lost work is impracticable. 
b.. Death or critical illness in the family. 
c. Critical (not chronic) emotional disturbances requir-

ing special guidance. 
d. Technical dif~i~culties (research projects requiring out-

side source material, etc. ) 
2. Conver~ience of the college 

a. Early departure to meet a job commitment approved 
by a Personnel Director. All grades o~f "Inc." must be 
made up within two semesters of the date of issue. 

At the end of each quarter the office issues warning notices 
1,~ students who have grades of "D" and "F". Reports of grades 
are issued to the student at the end of each semester•. No reports 
o:~ grades are issued to those students whose financial obligations 
to the college are unfulfilled. 

At the end of each semester a copy of grades is furnished 
the Veterans' Administration Office. Ranks are sent to parents 
of non-veteran freshmen at the mid-semester and semester rank-
ing periods. 

Any stud~.ent whose grade point av~~a~ge is be~law 

1.4 ~at the close o~f the first sem~ste~r 
1.6 at the close o~f ~.he second semester 
1.8 at the close o~f the third semester 
2..0 at the clas.e of the flo,ur~th ar fifth semester :, 
2.2 at ~he~ close ~~r the sixth or seventh se~m,ester 

shall be placed on probation for one semester. If at the end of 

"Do the duty that lies nearest thee."—Goethe. 

,~~ 

~r 
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th P pr~ha,tion~,ry p~ri~od his gracles are not equal to the required 
grade point average or better his enrollment will bye terminated. 

Such student may within 30 days after notice a~~ly to the 
Committee on Academic Standing, and request a continuation of 
the probationary period. The Committee will grant such exten-
sion of probation only under unu,s,ual circumstances. 

C~,ndidate~ for a degree must maintain d ~ra,de pint aver-
abe of 2.0, the equivalent to a "C" average in all the work taken 
for ~crec~it. 

(~2~duct~.orz /leljrautesnetz~il 

Upon completion of the curriculum with the necessary 
nt~rr~ber of credit hours, the student will be recommended for the 
degree indicating satisfactory completion of the work in a chosen 
course of study. Further details appear on page 38. 

~j~ ~~~~ 
The expense incident to graduation of the candidate for a 

degree is not t~ P.XCP.P_.(~, .~i`Z.~).(_10. This fee includes the rent2,,1 of 
cep, ~vw-n, and hood, one ticket to the s~en.io~r 'banquet, and the 
clegre~e pra~rly signed ~.n~l ~e~.Ie~. 

GLEE CLUB 

"Opportunities ~r~re not too be neglected; they rarely visit us twice." 
—Voltaire. 
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A candidate for the degree of Bachelor of Science in Ac-
counting is required to complete 128 hours of study in the areas 
of technical, professional, and general education. 

The candidate must complete 37 hours in his a~cco~unting 
major study. No candidate may enroll in more than two account-
ing courses in a given semester without obtaining approval of 
the Head of the Accounting Department. The accounting major 
candidate is required to~ complete 8 hours in the field of Business 
I~aw, including Contracts and Bailments, Sales and Agency, I.aw 
of Business Organizations, and Negotiable Instruments. 

P'r~ofe~ssio~nal 39 hours 
Technical 37 hours 
General 52 hours 

The course o f study for the degree o f Sa,chelor o f Science zn 
Accounting was approved by the Shute Department of Education for 
Veterans on September 18, 1953. 

"The highest .reward for man's toil is scot what he gets by it but what 
i2e becomes by it." 
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BACHELOR OF SCIE1`ICE 

I1`I ACC~OU1`1TI~nIG 

First Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 10 Principles of Ac 11 Principles of 

Accounting . . . . . . . . . . . . .5 4 Accounting .. .... . . . . . . .5 .4 
Ba 10 Business Orients,- Ba 25 Introduction to Retail 

tiorl . . . . . . . . . . . . . . . . . . .2 1 Merchandising . . . . . . . ...3 3 
r: ~ 1 U r reshman ~:nglish . . . .:3 :3 ~:h 1 1 Freshman English . .. . 3 3 
Eh 20 Vocabulary Building. .2 2 Ms 11 Business Mathe-
Ms 10 Business Mathe- matics . . . . . . . . . . . . . . . . .3 3 

matics . . . . . . . . . . . . . . . . .3 3 ~Pe 11 Physical Education. .l 1 
'~'Pe 10 Physical ~.ducation. .l 1 ~'Ss 27 Typewriting . . . . . . . .2 1 
~'Ss 26 Typewriting or Elective . . . . . . . . . . . . . .. . . . 1 
Ss 36 Typewriting. . . . . . . . .5 2 

1.6 
16 

FixS i~ S~:M~:~•rr;x 
Hrs. 

Ac 20 Intermediate 
Accounting . . . . . . . . . . .3 

Ac 32 Federal Taxation. . . .2 
Ba 20 General Business 
Law ...................2 

Ba, 22 Principals of Eco-
ngmics ................3 

Ms 20 Mathematics of 
Finance ................3 

~'Pe 20 Physical Education. .l 
Elective . . . . . . . . . . . . . . . . . 

Second Year 

SriC:UNll SEIVIESTER 

Cr. Hrs. Cr. 
Ac 21 IntermediatF 

3 Accounting . . . . . .. . . . . .3 3 
2 Ac 3 3 Fzder,al Taxation . . . . 2 2 

Ba 21 General Business 
2 Law ...................2 2 

Ba 23 Principles of Eco-
3 nomics .................3 3 

Eh 13 Speech . . . . . . ... . . .2 2 
3 Eh 21 Written Communi-
1 cation .................2 2 
3 $Pe 21 Physical Education . . 1 1 

17 15 

Third Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 22 Cost Acc~ounting. . . . .3 3 Ac 23 Gost Accounting. . . ..3 3 
Ac 30 Advanced Ac 31 A~vanced 

Accounting .............3 3 Accounting .............3 3 
Ba 30 Law of Business Ba 31 Law c-~f Negotiable 

Organizations . . . . . . . . . . .2 2 Instruments . . . . . . . . . . .2 2 
Psy 20 General Psychology. .3 3 Psy 21 Psychology of 
Electives . . . . . . . . . . . . . . . . . 5 Business . . . ....... . .... .3 3 

Electives . . . . . . . . . ... . .. 5 
16 

16 

"Experience is a dear school." 
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AGCOUI~ITI1~tG MAJOR (CONTINUED) 

Fourth Year 

FIRST SEMESTER SECOND SEMESTER 

~3rs. Cr. Hrs. Cr. 
Ac 40 Auditing . . . . . _ . . . . . 2 2 Ac 41 Auditing . . . . . . . . . . . 2 2 
Ac 42 Governrnenlal f3a 53 Elementary 

Accounting . . . . . . . . . . . . .3 3 Statistics . . . . . . . . . . . . . . .3 3 
Eh 41 Report Writing. . . . . .2 2 Hy 21 United States Political 
Hy 20 United States Political and Social History. . . . . . .3 3 

and Social History. . . . . . .3 3 Electives . . . . . . . . . . . . . . . . . 8 
Ss 53 Business Machines . . . . 3 2 
Elective . . . . .. . . . . . . . . . . . . 4 16 

16 

j'Students with no previous training in typewriting elect Ss 26; others elect 
Ss 36. 

Veterans will be granted 4 credit hours for Physical Education; however, 
veterans with Education Mina` will be required to take Pe 20 and Pe 21 for 
credit. 

oc~ot~ot> 

". y M 

J~ as y .g

''~. ~-'z•;
M. 

£fit ~1

~ ~ ~ . ~ ~~. s I - ~ .1 ~Y 1 ~' ~ 

STUDENT COUNCIL 

"Flan your work then work your pZan." 
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BACHELOR OAF' SC[EN~E 

IN A.CGOUhITI~1~IG 

First Ye~2r 

(With a minor in Education for those who wish to qualify as instructors 
in Accounting) 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 10 Principles of Ac 11 Principles of 

Accounting . . . . . . . . . . .5 4 Accounting . . . . . . . . . . . .5 ~~ 
Lll 1 V 1 1l..Jlllllaill L11~11011 . . J J l; 11.J11111 G.11 Llsl Jil . • . J J 

Ms 10 Business Mathe- Ms 11 Business Mathe-
matics . . . . .. . . . . . . . . .3 3 matics . . . . . .. . . . . . . . . .3 3 

~Pe 10 Physical Education . 1 1 *'Pe 11 Physical Edu-
Ss 26 Typewriting . . . . . . . .5 2 cation . ... . . . . . . . . . . . .1 1 
B~a 10 Business Orienta- Ss 27 Typewriting . . . . . . . .5 2 

tion ..................2 2 
EZi 20 Vocabulary 13 

BU11CIlt1~' . ~ ~ 

17 

Second Year 

FIRST SEMESTER SECOND SEMESTER 

Nrg. (ter. T~~~. v:. 

Ac ~0 Intermediate Ac 21 Intermediate 
Accounting . ..... . . . . . .3 3 Accounting . . . . . . . . . . . .3 3 

Ac 32 Federal Taxation. . .2 2 Ac 33 Federal T,a,xation... .2 2 
Ba 20 General Business Ba 21 General Business 
Law ........ .......2 2 Law ... .......2 2 

Ba 22 Principles o£ Eco- Ba 23 Principles of Eco-
namics ...............3 3 nomics ...............3 3 

Ms 20 Mathematics of Eh 21 Written C:ommuni-
Financ~e ..............3 3 cation ................2 2 

*Pe 20 Physical Edu- ~Pe 21 Physical Edu-
catian ................1 1 cation .................1 1 

Ed 21 Introduction to Eh 13 Speech. . . . . . . . . . . .2 2 
Education . . . . . . . . . . . .3 3 

15 
17 

Third Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 30 Advanced Ac 31 Advanced 

Accounting . . . . . . . . . . .3 3 Accounting . . .. . . . . . . .3 3 
Ac 22 Cost Accaunting. . . .3 3 Ac 23 Cost Accaunting. .. .3 3 
Ba 30 Law of Business Sa 31 Law of Negotiable 

Organization . . . . . . . . . .2 2 Instruments . . . . . . . . .. .2 2 
Psy 20 General ***'Psy 21 Business 

Psychology . . . . . . . . . . . .3 3 Psychology . . . . . . .. . .3 3 
*Electives . . . . . . . . . . . . . .6 6 **Electives . . . . . . . . . . ... 6 

17 17 

"Oh, yive us the mean who sings at his work."—Carlyle. 
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BACHELOR OF SCIENCE 1N ACCOU NTII~IG (GOI~ITINUE~1 

FIRST SEMESTER 

Fourth Year 

Hrs. Cr. 
Ac 40 Auditing. . . . . . . . .2 2 
Ac 42 Governmental 

Accounting . . . ......3 3 
Eh 41 Repoart Writing.. . . .2 2 
Hy 20 United States 

Political and Social 
History . . . . . . . . . .. . . . .3 3 

~*Electives . . . . .......... 6 

16 

SECOND SEMESTER 

Hrs. Cr. 
Hy 21 United States 

Political and Social 
History . . . ... . . . ......3 3 

Ac 41 Auditing . . . . . . . . . . . 2 2 
Ba 53 Elementary 

Statistics . .............3 3 
~~Electives . ..... . . ...... 8 

16 

Nate : Electives will be selected with approval of major instructor. 

*Veterans will be granted 4 credit hours for Physical Education; however, 
veterars with Education Minor will bet required to take Pe 20 and Pe 21 for 
credit. 

**Candidates for the B. S. degree in Accounting with an Education Minor, 
are to select courses in the field of education for the elective hours in the third 
and fourth years. The courses in Education must fallow in proper sequence. The 
suggested list is as follow 

Credit Hcurs 
Ed 21 Introduction to Education . . . .. . . .... . . . . .......... . 3 
Ed 50 Audio Visual Aids in Education . ..... ...... . ..... . 1 
Ed 31 Principles ~a,nd Practices of Te,a.ching in Secondary 

Schools ............... ........................... 3 
Ed 54 Tests and Me~asurements~in Business Education. . ....... 2 
Ed 33 Methods of Teaching Typewriting . . . . . . . . . .. . ..... . 3 
Ed 43 Methods of Teaching Bookkeeping . .. . . . . . . . . . . ... . . . 4 
Ed 55 Objectives and Curriculum Problems in Business 

Education ......................................... 3 

~~~Accounting students with an Education Minor take Psy 23 (Educational 
Psychology) instead of Psy 21 (Business Psychology). 

On December 17, 1954, Hus~on College was authorized by the State 
Department of Education to introduce a teacher-training course for Ac-
countants fear the first time. It is not to be found elsewhere in the State 
of Maine. 

There are many students who major in accounting and who have for 
their objective the C.P.A. certificate. Many, however, are interested in be-
ceming instructors of accounting and related subjects, and this cqurse is 
designed for them. The demand for instructors of accounting and business 
administration subjects is rapidly increasing and_ the pay schedule~~ are 
growing more and more attractive. 

Husson College urges the students who elect accounting as their major 
study to, consic~er wisely and well th~e~ opportunities to be found in teaching 
careers in this area of study. 

",Secret study, silent thought, is, after all, the mightiest agent ira 
human a}~airs."—Channinq. 
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_`2Se.~~ a~ /.~r~.1,~s~ceu ~T~~r~r,~~~L2c~ia~ 

A candidate for a Bachelor of Science Degree in Business 
Administration is required to complete X128 hours of study in the 
~.x•eas of technical, professional, and general education. 

The candidate must complete 40 hours in the professional 
field of t~.usiries.s Administration. The candidate must complete a 
minimum of S hours of work in the accounting field with the 
option of taking additional courses as elE~ctiv~s in his Junior or 
Senior years. T'he candidate is required to take 6 hours in the 
field of Business I~aw. The candidate shall' eom~lete ~2 hours in 
the field of genet ~,1 education. 

Distribution of Flours 

Professional 4(~ hours 
Technical 36 hours 
Geizeral 52 hours 

The course of study for the dec,~ree of Bachelor of Science in Business 
Administration uas approved by the State Department of Education for 
Veterans on September 18, 1953. 

"T'hinking well is wise; ~Zanninq well, wiser; doing weZZ wisest and 
best of all."—Persian Proverb. 



~• HUSSON COLLEGE 

BACHELOR OF SCIE[~[CE 

IN BUSINESS A-DMINISTRATION 

First Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs_ Cr. Hrs. Gr. 
Ac 10 Principles of Ac 11 Principles of 

Accounting .............5 4 Accounting .............5 4 
Ba 10 Business Orienta- Ba 25 Introduction to Retail 

tion . . . . . . . . . . . . . . . . . . .2 1 Merchandising . . . . . . . . . .3 3 
Eh 10 Freshman Enjlish. . . .3 3 Eh 11 Freshman English. . . .3 3 
Eh 20 Vocabulary Building . . 2 2 Ms 1 1 Business Mathe-
Ms 10 Business Mathe- matics . . . . . . . . . . . . . . . . .3 3 

matics . . . . . . . . . . . . . . . . .3 3 Pe 11 Physical Educ~ation. . .1 1 
~Pe 10 Physical Education. . .1 1 Ss 27 Typewriting . . . . . . . . .2 1 
~'Ss 26 Typewriting or Elective . . . . . . . . . . . . . . . . . .1 1 
Ss 36 Typewriting. . . . . . . . .5 2 

16 
16 

Second Year 

FIRST SEMESTER 

Hrs_ Cr_ 
Ba 20 General Business 
Law ...................2 2 

Ba 22 Principles of Eco-
nomics . . . . . . . . . . . . . . . . .3 3 

Ba 34 Principles of Sales-
manship . . . . . . . . . . . . . . . .2 2 

Eh 13 Speech . . . . . . . . . . . .2 2 
Ms 20 Mathematics of 

I`inance ................3 3 
Pe 20 Physical Education . . . 1 1 
Psy 20 General Psychology. .3 3 

16 

SECOND SEMESTER 

Hrs. 
Ba 21 General Business 
Law ...................2 

Ba 23 Principles of Eco-
rLomics . . . . . . . . . . . . . . . . .3 

Eh 21 Written Communi-
cation . . . . . . . . . . . . . . . . . 2 

Pe 21 Physical Education . . . 1 
Psy 21 Psychology of 

Business . . . . . . . . . . . . . . . .3 
Ss 50 Filing and Indexing. .2 
Elective ..................3 

Cr 

z 

3 

2 
1 

3 
2 
3 

"We alo not choose our o~wyt parts in Zif e, and have nothing to do with, 
those parts. Our dzcty is con fined to playing them Zvell."—Epict~etus. 
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BUSII'~IESS A~MINfSTRp►T'I~N MAJt7R <corii-~r~u~Q> 

I"IRST SEIILST~R 

Hrs. 
Ba 30 Law of Business 

Organizations .. . . . . . . . . .2 
Ba 36 Principles of 
Insurance ..............2 

Electives . . . . . . . . . . . . . . . .12 

Third Year 

SECOND SEMESTER 

C r. Hrs 
Ba 31 Law of Nego~iaU1C 

2 Instruments . . . . . . . . . . . .2 
Ra, ~7 Prin~iPles ~f 

2 Insurance ..............2 
12 Electives . . . . . . . . . . .... . .12 

16 

Fourth Year 

1 fl9 

Gr. 

2 

2 
12 

F112ST Sr:M~:STF.R SECOND SEMESTER 

Hrs. Cr. IIrs. Gr. 
Eh 4.1 Business Report B.a 53 Elementary Statistics .. 3 3 

Writing .......... . .. .2 2 Hy 21 United States Political 
Hy 20 United States Political and Social History. .... . .3 3 

and Social History:. . . . . .3 3 Ss 53 Business Machines. . . .3 2 
Electives . ...... . . . ..... .11 11 Electives . .. . . . ...........8 8 

1~ 16 

-{- St~ldents with no previous training ir1 typewriting elect Ss 26; others elect 
Ss 36. 

''Veterans will be granted two credit hours for Physical Education. Electives 
will be selected. with the approval of the major instructor. 

Note: The elective subjects will be selected with the approval of the 

major instructor. 

"A great deal of talent is lost in t,hz.s world for the rant of a little cozerage." 
—Sydney Smith. 
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After conference with faculty advisor, students will select courses under the 
following listed M•ajo~r Fields of Gancentration to meet required 16 hours per 
semester during Junior and Senior years. After conference a student may elect 
Accounting 20 and 21, 32 ,a.nd 33, etc. 

FIELDS OF SPECIALIZATION 

MERCHANDISING AND MARKETING 

Hrs. Qr. 
Ba 25 Introduction to 

Retail Merchandising . . .3 3 
Ba 33 Principles of 

Marketing . . . . . . . . . . . .3 3 
La 35 Principles of 

Advertising . . . . .. . . . . .2 2 
Ba 38 M,a.nage~ment of Small 

Business . . . . . . . . . . . . . .2 2 
Ba 46 Personnel Manage-
m,ent .................2 2 

Ba 47 Personnel Manage-
~ment .................2 2 

Ba 51 Credit Man,agement. .3 3 

EDUCATION MINOR 

See other pragrarns. 

OFFICE MANAGEMENT 

Hrs. Cr. 
Ba 38 Management a£ Small 

Business . . . . . . . . . . . . . .2 2 
Ba 44 Fundamentals of 

Management . . . . . . . . ..3 3 
Ba 46 Personnel Mariage-
ment .................2 2 a: 

Ba 47 Personnel Manage- '' 
ment .................2 2 ~. 

Ba 48 Wark Simplification . . 3 3 i 
Ba 49 Office Management. .3 3 
Ba 51 Credit Management. .3 3 
Ba 55 Seminar in Man,age-

ment Problems . .. . . . ...3 3 

GENERAL BACKGROUND COURSES 

Ba 40 Corporation 
Finance ......... ....3~ 3 

Ba 41 Money and Banking.3 3 
Ba 52 L.ab~or Prablems. ....3 3 
Ba 56 Investments. . . . .. . .2 2 
Ba 57 Investments. . . . . . . .2 2 

FORKNER-NICfIOLS CHAPTER OF STUDENT EDUCATION ASSOCIATION 

"Any excuse wilt serve when one .has not a mind to cio a .thing:' 
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BAC.HEL.:,OR OF SCIEI`ICE 

I lid B U;S I N EIS S ADiM I N I S T R AT I O ltiI 

(With a Minor in Educatiar~ far those who wish to qualify as instructors 
of business subjects, excluding shorthand ) 

First Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ac 10 Principles of Ac 11 Principles of 

Accounting . . . . . . . . . . . .5 4 Accounting . . . . . . . . . . . .5 4 
Eh 10 Freshman English. ..3 3 ~. y~ ~ ~ Fro~y,m~ r .~~ m~;~~ ,~ ~ 
~s 1b l~ypewriting . . . . ~ . . . 5 L -.__ _ _ _ _.,.,_____...__ .._.--~--.,-_ 

Ms 10 Business Mathe- Ss 27 Typewriting . . . .. . . .5 2 
matics . . . . . . . . . . ... . . .3 3 Ms 11 Business Mathe-

Ss 53 Business Machines. ..3 2 matics . . . . . . . . . . . . . . . .3 3 
~Pe 10 Physical ~ducation.l 1 Eh 20 Vocabulary Build-
Ba 10 Business Orienta- ing . . . . .. . . . . .... . . . .3 3 

tion . ..... . . . . . . . . . . . . ~ 
Ba 34 Salesmanship . ..... . ~. 

n 
4 Ye 1 1 Physical ~;ducatian . . 1 1 

18 16 

Second Year 
FIRST SEMESTER SEQOND SEMESTER 

Hrs. C:r. Hrs. Gr. 
Ate. 2n TntP~Pdia~F* Ac 21 Intermediate 

Accounting . . . . . . . . . . . .3 3 Accounting . . . . . . . . . .. .3 3 

Ba 22 Principles of Eca- Ba 23 Principles of Eco-

nomics 3 namics .. .......3 3 
...............3 

Bd 21 General Business 
Ba 2d General Business Law ..................2 2 
Taw ............... .2 2 Psy [3 r:ciucatio~nai 

Psy 20 Psychology.........3 3 Psychology . . . . . . . . . . . .3 3 
Eh 13 Speech . . ..........2 2 Ss 50 Filing and Indexing 
Pe 20 Physical Education. .l 1 Procedures . . . . . . . . . . . .2 2 
Ss 34 Mimeographing and Ed 21 Introduction to 

Art Typewriting ...... .5 2 Education . . . . . . . . . . . . .3 3 
Pe 21 Physic~.l Educatian. .1 1 

16 
17 

Third Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Cr. 
Ba 11 Economic Ac 33 Federal Taxatio~n. . .2 2 

Geography . . . . . . . . . . . . 3 2 B,a 41 Money and Banking. . 3 3 
Ac 32 Federal Taxatian...2 2 Eh 31 Survey of English 

Ba 40 Corporation Literature ... .... . . . . .3 3 

Finance .... . . .. . . ... .3 3 Ba 33 Principles of 

Ba 30 Law oaf Business Marketing ... . .. . . . . . .3 3 

Organizations . . . . . . . ...2 2 Ed 31 Principles and Prac-

Ba 28 Consumer Economics.3 3 
tices of Teaching in 
Secondary Schaals. . .. . .3 3 

Eh 30 Survey of English Ed 51 Principles of 
Literature . . . . . . . . . . .. .3 3 Guidance . . ..... . . . ...3 3 

15 17 

"Hope and strive is the way to tycrive." 
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BUSINESS ADMINISTRATION M,AJO~R (CONTINUED) 

Fourth Year 

FIRST SEMESTER SECOND SEMESTER 

Hrs. Cr. Hrs. Gr. 
Hy 2C1 United States Hy 21 United States 

Political and Social Political and Social 
History . . . . . . . . . . . . . ..3 3 History .... . .. . . . . .. ..3 3 

Eh 41 Business Report Ba 56 Investmznts and 
Writing . . . . . . . ... . . .. 2 2 Investment Analysis . . . . . 2 2 

Ba 36 Principles of ~d 55 Objectives a.nd 
Insurance . . . . . . . . . . . . .2 2 Curriculum Problems in 

Ed 33 Methods of Teaching Business Education. .. . . .3 3 
Typewriting . . . . . . . . . . .4 3 Ed 56 Methods of Teaching 

Ed 43 Methods of Teaching Allied Business 5ubjects. .3 3 
Baokkeeping . . ........ .4 4 Elective . . . . . . . . . . . . . . . . .5 5 

Elective . . .. . .. . . . . . . .. .2 2 
--- 16 
16 

EDUCATION COURSES* 

(Optional and required ) 

Credits 

Psy 20 Psychology ...................................... 3 

Psy 23 Educational Psychology . . . . . . . . . . . . . . . . . . . . . . . . . . .. 3 
Ed 21 Introduction to Education . . . . . . . . . . . . . . . . . . . . . . . . 3 
Ed 31 Principles and Practices of Teaching in Secondary Schools 3 
Ed 33 Methods of Teaching Typewriting . . . . . . . . . . . . . . . . . . . . 3 
Ed 43 Methods of Teaching Bookkeeping . . . . . . . . . . . . . . . . . . . . 4 
Ed 55 Objectives and Curriculum Problems in Business Education 3 
Ed 56 Methods of Teaching Allied Business Subjects. . . . .. . . . . 2 
Ed 54 Test and Measurements . . . . . . . . . .. . . . . . . . . . . . . . .. 3 
Ed 51 Guidance ........................................ 3 

30 

All Education courses .must follow the sequence set up in Description o~f 
Courses. 

"He that waits upon Fortune is never sure of a dinner. Benjamin 
Franklin. 
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6~2G✓IrL~Z6~Z~ Q~ /3 f~~6f~6~~ ri LCK~~Q/Z 

A candidate for a Bachelor o~f Science degree in Business 
Education is required to complete 128 hours of study in the 
~,~ eas of technical, professional, and general education. He shall 
elect at least 48 hours ire the technical field : shorthand, ty~pe-
tivriting, accounting, filing, machines, law, secretarial studies ; 20 
hours in the professional field : Introduction to Ed.u~cation, 
Psychology, Principles and Practices in Education, Methods of 
'TAa~hir~rr Fr7»natinrial C»hiArtc (tiiir7aYtt~r~ Anr7in-vicna.l ,4il~~_ 

Practice Teaching ; and 50 hours in general field, of which 20 
hours may be elective and 30 hours as follows : science, 6 hours ; 
English, 15 hours ; social studies, 9 hours. 

Acandidate must also be able to do satisfactory work in 
~n~lish ; otherwise, he is required to repeat Freshman English 
ror whiclY iio~ c:z•edit is c~f~ei•ed totiv~,~•cl the degi ee. All ~~,~~a~aut~~~ 
are required to take Penmanship. 

A candidate who did not include Algebra in his high school 
pro rani, will be required to include 6 hours in mathematics 
among his elective subjects. Stisiness mathema.ti~cs does not 

~: r ~__ ~,_ : .. 
~iL41.~'ly l,ill~ 1Cl~tAl1-C111Cl11,. 

7~istribution of Hours 

Professional 30 hour s 

Genera,.l 50 hours 
Science (6) Social Studies (9) English (15) Elective (20) 

"As the soil, however rich it mrzy be, cannot be productive without ~ul-
ture, so the mind, avitho~ut cultivation, can never produce goad fru2t."—
Senec~a. 
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BACHELOR OF SCIENCE 

IN BUSINESS E~UCATIOI`I 

First Year 

FIRST SEMESTER SECOND ~EMESTER 

Hrs. Cr. Hrs. C:r. 
Ba 10 Business Orie.nta- Eh 1 1 Freshman English . . . . 3 3 

tion ...................2 1 Eh 13 Speech ....... ...2 2 
Ed 21 Introduction to Ms 11 Business Mathe-

Education . . . . . . . . . . . . . .3 3 matics . . . . . . . . . . . . . . . . .3 3 
Eh 10 Freshman English. . . .3 3 ~Pe 11 Physical Education. . .l 1 
Ms 10 Business Mathe- Ss 27 Typewriting . . . . . . . . .5 2 

matics . . . . . . . . . . . . . . . . .3 3 Ss 53 Business Machines. . . .3 2 
~'Pe 10 Physical Education . . . 1 1 Zo 11 Biology . . . . . . . . . . . . 3 3 
Ss 26 Typewriting . . . . . . . . .5 2 
Zo 10 Biaiogy . . . . . . . . . . . .3 3 16 

16 

Second Year 

FIRST SEMESTER SECOND SEMESTER 

(No previous Business Education) (No previous Business Education) 

Hrs. Cr. ~Irs. Cr. 
Ba 22 Principles of Eco- Ba 23 Principles of Eco-

nomics . . .. . . . . . . . . . . . . . 3 3 nomics . . . . . . , . . . . . . . . . . 3 3 
Eh 20 Vocabulary Building _ . 2 2 Ms 20 Mathematics of 
Eh 21 Written Cammuni- Finance . . . . . . . . . . . . . . . .3 3 

cation . . . . . . . . . . . . . . . . .2 2 Pe 21 Physical Edizcation. . .l 1 
Pe 20 Physical Education. . .1 1 Psy 23 Educational 
Psy 20 General Psychology. . .3 3 Psychology . . . . . . . . . . . . .3 3 
Ss 21 Shorthand Theory. . . .5 3 Ss 30 Shorthand Dictation. .5 3 
Elective . . . . . . . . . . . . . . . .. .2 2 Ss 38 Transcription . . . . . . .5 

~, 
2 

Ss 34 Mimeographing and 
16 Art Typewriting . . . . . . . .5 2 

17 

FIRST SEMESTER SECOND SEMESTER 

(Previous Business Education) (Previous Business Education; '' 

Hrs. Cr. Hrs. Cr. 
Ba 22 Principles of Eco- Ba 23 Principles or Eco-

~~ nomics . . . . . . . . . . . . . . . . .3 3 nomics . . . . . . . . . . . . . . . . .3 3 
Eh 20 Vocabulary Building. .2 2 Ms 20 Mathematics of 
Eh 21 Written Gommuni- Finance . . . . . . . . . . . . . . . .3 3 

cation . . . . . . . . . . . ... . . . 2 2 Pe 21 Physical Education . . . 1 1 
Pe 20 Physical Education . . . 1 1 Ss 31 Shorthand Dictation . . 3 3 
Psy 20 General Psychology. .3 3 Transcription Laboratory. . . .5 0 „~jz: 
Ss 30 Shorthand Dictation. .5 3 Ss 34 Mimeographing and 
Ss 38 Transcription . . . . . . .5 2 Art Typewriting . . . . . . . .5 2 

Psy 23 Educational 

. 
16 Psychology .............3 3 

Elective . . . . . . . . . . . . .. ... .2 2 

17 

"If you would cre~a~te something, you must be something."—Goeth.e. 



HUSSUiV COLLEGE 

BU~1l~IESS EDU~ATIOhI MAJOR (CONTINUED) 

Thard Fear 

FIRST SEMESTER 

Hrs. C r. 
Ac. 1 Q Prin•c~.iP1Ps c>f 
Accounting .............5 

Ba 20 General Business 
Law ...................~ 

Ed 31 Principles of Edu-
caLion .................3 

Ed 54 Tests and Measure-
ments .................2 

Hy 20 United States Political 
and Social History . . . . . . . 3 

Ss 28 Advanced Type-
writing' . . . . . . . . . . . . . . . .5 

Sa 33 Crcg~ Thcory. . . . . . . .~~ 

115 

SECOND SEMESTER 

Hrs. C r. 
Ac 11 Principles of 

4 Accounting .............5 
Ba 21 Business Law . . . . . . . . 2 
$a 28 Consumer Education . . 3 
Eh 41 Business Report 

<.- n 

Hy 21 United States Political 
2 and Social History . .' . . . . . 3 

Ss 52 Secretarial Practice 
3 and Procedures . . . . . . . . .5 

2 
2 

Four*h Fear 

4 
2 
3 

n 

3 

2 

16 

FIR6T SEMESTER SECOND SEMESTF,R 

Hrs. Cr. Hrs. Cr. 
Ac 32a Personal Income Ed 42 Cadet Teaching. . . .21U 6 

Tax . . . . . . . . . . . . . . . . . . .2 2 Ba 11 Economic Geography.3 3 
Ed 33 Typetivriting Methods.4 3 $Eh 31 Survey of English 
Ed ~ 1 Shorthand Me ~}~ucl~ . . 3 3 Literature, or 
Ecl 43 Roakkeeping Eh 34 American Litera-

IVlethods . . . . . . . . . . . . . . . ~ 4 ture, or 
Eh 30 Survey of English Eh 43 American Novel, or 

Literature or Eh 52 Contemporary 
Eh 34 American Literature . . 3 3 American Poetry . . . . . . 3 3 
Elective $Ba 36 Principles of 

Ba 30 Law of Business Insurance . . . . . . . . . . . . . .2 2 
Organizations, or $Elective 

Ba 31 Law of Negotiable Ba 31 Law of Negotiable 
`" Instruments, or Instruments, or 
~'' Ba 34 Principles of Sales- ~.: Ba 34 Principles of Sales-

manshiP - - . . . . . . .. . . . 2 2 manship . . . . . . . . . . . . . 2 2 

17 16 

$These courses meet daily in the fourth quarter. 

Nate : Electives will be selected with approval of major instructor. 

'Veterans wi11 be granted two credit hours for Physical EduGa.tion. They. 
are required to take Pe 20 and Pe 21. 

*'*Ss 34 meets daily the third quarter; Ed. 50 meets daily the fourth quarter. 

*One half of second semester is devoted to Cadet Teaching; other 
courses meet for one quarter only. 

"There is nothang so fatal to character as half-finisJaed tasks."David 
C,lo~y~d George. 

i 

i 
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2l~iu~r~l~~y ~ /l~lG.irze 

M~astem of Education Degree in B~u.s~iness E~r,~ucation 

A. Required Courses 

=~1. Be 12'7—Current E~canomic Pr~obl'ems 
2.. Se 130—Consumer Economics 
3. Se 151—Business Organization and Finance 
4. Ed 12~F—Planning the Secondary School Curriculum 
5. Ed 22O~F—Seminar in Secondary School Curriculum 
6. Ed 26~2D—Seminar i,n Business Education—Curriculum 
7. Ed 263D—Seminar in Business E~du~artion—Actministra-

tian and Supervision 

~. Limited Electives 

1. Two o~~ these three courses 
a. Be 155—Business L:aw (Co~r~tracts) 
b~. Be 156—S.usines~s I~aw (Negotiable Instruments) 
c. Be 161—Personal Man~a,gement 

2. One of these two courses 
a. Ed 169P—Methods of Teaching Business Education—

Skill Sul~j acts 
b. Ed 169Q—Methods of Teaching Business Education—

Nan-skill Subjects 

3. One o~f these two courses 
a. E~d 26.1P—Improvement of Instruction in the Voca-

tional Business S.ubj acts 
b. Ed 2~61Q—Imp~roveme~nt of Instruction in the Non-

~vocational Business Subjects 

C. E~l~cti,ves—to co~mple~te a minimum of 33 semester hours. 

*Must be taken at first registration. 

Graduates of the course le~a„ding to the degree of Bachelor of 
Science in Business Education relay tzow move to fulfill the re-
quireme~nts for a Master of education degree at the University 
of Maine by following the program outline. This course was 
approved by the E~xecut,ive Committee of the University of Maine 
School of E~duca~tion in February 1957. Other ir~stitutio~ns have 
similar programs for Husson gradt~a.tes and have admitted them 

"Business seeks to serve, and h.e profits most ~~ho serves best." 
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Z/s~s~-ce~tstt~j o~ JLlci..•se---ct~.~sti.•is~ad 

~o graduate study. Among them are Boston University, the LJizi-
versit,y of Connecticut, and the American International College 
at Sp~ringfie~ld, Massachusetts. 

T'he ne~arne~ss o~f the University of lbZaine, which provides 
many courses for the business teacher duY~ing its summer ses-
sions iii addition to its Y e~'Ul~.r ~r-o~r~~xxi, makes it ideal for the 
Husson College graduate to train near "home.'' 'I"he summer. 
session instructors are brought in from out of state and are 
outstanding in the field. The affiliation with the University of 
Maine School of Education has l~~een fruitful for many years in 
qualifying young men and women for the lbaccalaureate degree 
and subsequent successful careers in teaching. This experience 
indicates that the program leading to tie Master c.~f E~duca,tion 
degree tivill proves even ~m,~re fruitful of satisfying Y•esults aria 
a~;tract many candidates who could ill afford the expense incideYit 
to att~nd~a„nce in out-o£-state institutions. 

-, 

~.. 
. -_ 

y 4 

~-.:~ .i 

._. 

.~~ ~ t;-~ ._ _ 
i 

h 3 ~ 

BUSINESS ORIENTATION CLASS MEETS A PROMINENT BUSINESS MAN 

"No road is lorg with good co,mpany."—Turk. 
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~ ~ s~~~h~ s~~~ 
A candidate for the degree of Bachelor of Secretarial 

Science is required to complete 128 hours of study in the areas 
of technical, professional and general education. He shall elect 
at least 45 hours in the technical !'field ; shorthand, typewriting, 
accounting, office machines, filing practice and procedures, 
traziscrib~ing anc~ duplicating m~.chines ; 26 hours in the pro-
fessio~nal field : speech, English, psychology, Business Orienta-
tion, business mathematics ; and 57 hours in the general field ; 
o~ which 20 hours may be elective and 37 hours as follows 
science, 6 hours ; social studies, 12 hours ; economics, 15 hours ; 
physical education, 4 hours. 

This degree qualifies graduates to~ assume responsible posi-
tions in public and private secretarial work, civil service, and to 

;' become assistants to key officers in industrial and commercial 
organizations, positions requiring a high degree of skill and 
ability. 

'` ~ Students desiring to train for secretarial positions with doc-` 
~' ' tors may elect Medical Shorthand after speeds have been attained , . 

in the regular required shorthand. Likewise, those interested in 
court reporting may choose a shorthand ~~ourse in that field duY•-
ing the final stages of training. 

Distribution of Hours 

Pr ofessional 26 hours 
';, Technical 45 hours 
`: '`' General 57 hours -:,;~,; 

The course of study for the degree of Bachelor of Science in Secretarial 
Science was approved b~ the State ZJepartment of Education for Veterans 
on September Z8, 1953. 

"Character is perfectly educated will."—NovcLtcs. 
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BACHELOR OF SCIENCE 

IN SECRETARIAL SCIENCE 

First Ycar 

FIRST SEMESTER 

Hrs 
Ms 1 ~1 Business Math F~-

,matics . . . . . ... . . . . .. . . .3 
Zo 10 Biology or 
Ms 12 Algebra . . . . . . . . . . . .3 
Eh 10 Freshman English . . . . 3 
lsa 1 v isusiness vrienta-

tion ...................2 
Pe 10 Physical Education . . . l 
Ac 1 fi Secretarial 

Accounting .............3 
Eh 20 Vocabulary Building. .2 

FIR5T SEMESTER 

Hrs 
Ba ?? Principles of Eco-

nomics . . . . . . . . . . . . . . . . .3 
Ac 26 Leal and Medical 

Accounting .............2 
Ss 26 Elementary Type-

writing . . . . . . . . . . . . . . . . .5 
IIy 20 Ui~ited States Pulitical 

.and Social History. . . . . . . .3 
Ba 20 Ger~eral Business Law . 2 
Ysy 20 General Psych.ology. .3 
Pe 20 ThP Place of Physical 

Education in the High 
School Prgram of Today . . 1 

FIRST SEI~TESTER 

Hrs 
Ss 21 Shorthand Theory. . . .3 
Ss 28 Advanced Type-

writing .. . . . . . . . . . . . . . .5 
Ba 30 Law of Business 

Qrga.ni~a.tions . . . . . . .. .. .2 
Ss 50 Filing and Indexing 
Procedures .............2 

Sa 34 Mimeographing and 
Art Typewriting . . . ... . . .5 

Electives .. . . . . . . . . . . .... . 
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SECOND SEMESTER 

Cr. Hrs. Cr. 
MS 11 Business Mathe-

3 matics ... .. . . . . . . . . . . . .3 3 
Zo 11 Biology or 

3 Ms 13 CUeametry . . . . . . . . ..3 3 
3 Eh 1 1 Freshman English . . . . 3 3 

re i i riiysicai ~uuca.i.io~i. . . i i 

1 Ba 25 Introduction to Retail 
1 Merchandising . . . ". . . . . . . 3 3 

Ac 17 Secretarial 
2 Accounting .............3 3 
2 

16 
i~ 

Second Year 
SECOND SF.,MF.CTF,R 

Cr. Hrs. 
Ba, 23 PrinciPlPc c>f F.c^o-

3 tiviuiw .... ..... . . ..... .3 
Ss 27 Intermediate Type-

2 writing ... ............5 
Hy 21 United .States Political 

2 and Sac~ial History . . . . . .. 3 
Ba. 21 General Business Law . 2 

3 Eh 21 Written Communi-
2 cation .................L 
3 Pe 21 Ttie Place of Physical 

Education in the High 
School Program of Today. . 1 

1 Psy 21 Psychology of 
Business . .... . . . . . . . . . . .3 

L 

Third Year 

C r. 

3 

2 

3 
2 

,~ 

1 

3 

16 

SECOND SEMESTER 

Cr. Hrs. Cr. 
3 Ss 30 Intermediate Short-

hand ..................3 3 
2 Ss 38 Principles of Tran-

scription . .. . . . . . . . . . . . .5 2 
2 Ss 52 Secretarial Practices 

and Procedures . . . . . . . . .5 3 
2 Eh 13 Speech ............2 2 

Ss 53 Business Machines... .3 2 
2 Ba 31 Law of Negotiable 
5 Instruments . . .. . . . . . . . .2 2 

Electives ... . . . ........... 3 
16 

17 

"The one prudence of life is concentration."—Emerson. 
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SECRETARY OF SCIENCE MArJOR (CONTINUED) 

Fourth Year 

FIRST SEMESTER 

Hrs. Cr. 
Ms 20 Mathematics of 
Finance ................3 3 

Ss 40 Advanced Shortharid 
Speeds .................5 3 

Eh 41 Business Report 
Writing . . . . . . . . . . . . . . ..2 2 

English (Choice) . . . . . . . . . 3 3 
Electives . . . . . . . . . . . . . . . . . 5 

Z6 

SECOND SEMESTER 

Hrs. Cr. 
Ss 41 Court Reporting. . . . .5 3 
Ss 43 MCcl.ical Shortliand. . .3 3 
English (Chc ̀ - " 
Electives . . . 

Note : The elective subjects will be selected u 

m~,,jor instructor. 

WE WIN A STATE TITLE 

"Ambition is the Jerm from which all growth 
—T. D. EyagCZsh. 
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Of 

~'ourses 

"If a man empties his purse into hip head, no mcan can take it away 
j'rom him."—B. Frankbin. 



Cndustry demands educated persons. "We can train them," it says, 
"But we canna•t educate them." 
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~~~le o~ G~currise~ 
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Weekly 
Identifi- hours per Credit 
ca~ion Semester Hours 

Ac 10 Principles of Accounting 5 4 
Ac 11 Principles of Accounting 5 4 
Ac 16 S~cr~tarial Accounting 3 2 
Ac 17 Secretarial Accounting 3 2 
Ac 20 lnter~mediate Accounting 3 3 
Ac 21 Intermediate 1~ccoun.ting 3 3 
riC 

Ac 
L.G 

23 
t.•U$L HCCVUSLLl.il~ 

Cost Accounting 
v 

3 
v 

3 
Ac 26 Medical and Legal Accountinb 4 2 
Ac 30 Advanced Accounting 3 3 
Ac 31 Advanced Accountins 3 3 
Ac 32 Federal Taxation 2 2 
Ac 32~a. Federal Taxa,ti~or_ 2 
Ac S~ Fci~ez•al Taxatioiz ~ ~ 
Ac 40 Auditing L am' 
Ac 41 Auditing 2 2 
Ac 42 (sovernmental Accounting 3 3 
Ac 50 Certified Public Accountant Px•oblems Review 3 3 

Ba 10 Business OY"1eI1(,a,i,ion ~ 1
~a 11 Ecorvamic Geo~gx•aphy 3 3 
~3a L'~ (xe~ze~ral business Lativ 
Ba 21 General Business Law 2 2. 
Ba 22 Principles of Economics 3 3 
Ba 23 Pininciples of Economics 3 3 
Ba 25 Introduction to Retail Merchandising 3 3 
ssa 2zs iansum,e~r r.c~nornics J J 

Ba 30 Law of Business Organizations 2 2 
Ba 31 Law of Nagotaable Instruments 2 2 
Ba :3~3 Principles of Marketing 3 3 
Ba ~4 Principles of Salesmanship 2 2 
Ba 35 Principles of Advertising 2 2 
Ba 36 Prirncipl~e~s of Insurance 2 Z 
L'a 37 Principles ~f Insur~a,nce ~ 2 
Ba 38 Management of Small Business 2 2 
Ba 40 Corporation Finance 3 3 
Ba 41 Money and Banking 3 3 
Ba 42 Financial Policy es of Corporations 3 3 
Ba 44 Fundamentals Hof Management 3 3 
Ba 46 Persanne~l Management 2 2 
Ba 47 Pe~rsonrne~l Management 2 2 
Ba 48 W~oi•k Simplification 3 3 
Ba 49 Office Management 3 3 
Ba 50 Certified Public Accountant Law Review 2 2 
Ba 51 Credit Management 3 3 
13a 52 Labor Problems 3 3 
Ba 53 Elementary Statistics ei 3 
Ba 54 Human Relations and Communications 3 3 
Ba 55 Seminar 3 3 
L'a 56 Inves~me~nts and Investment Analysis 2 2 
Ba 57 Investments and Investment Analysis 2 2 

Ed 21 Intioducti~n to Education 3 3 
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Identifi-
cation 

H U S S O N L O L L E G E 

Ed 31 Principles and Practice~~ of Teaching in 

Weekly 
hours per Credit 
Semester Hours 

Secondary Schools 3 3 
Ed 33 Methods of 'Teaching Typetivriting 4 3 
~d 33s Advanced Me~thocl~ of 'Teaching Typewriting ~` 2 
~d 41 Methods of Teaching Shorthand 3 3 
Ecl 41s Advanced Methad5 of Teaching Shorthand '~` 2 
Ed 42 Cadet Teaching X10 6 
Ed 43 Methods of Teaching Boo~kk~erping 4 4 
Ed 43s Advanced Methods of Teaching Bookkeeping ~` 2 
Ed 50 Audio-Visual Aids in Education 21/~ 1 
Ed 51 Principles of Guidance 2 2 
Ed 52 Secondary School Administration and Supervision 3 3 
Ed 53 Organization and Administration of Student 

Activity Program~~ 2 2 
Ed 54 Tests and Measurements in Business Education 3 3 
Ed 55 Objectives and Curriculum Problems in Business 

Education 3 3 
Ed 55s Advanced Gauise in. Olajective~s and Curriculum 

Problems in BLraine.~ss Educa.ta~n ~ 2 
Ed 56 Methods o~F 'Te~achir~g Allied Business Subjects 2 2 
Ed 57s Improvement in the Instru~ctio~n of Business 

Education Courses * ~'~ 

Eh 10 Freshman. English 3 3 
~h 11 Freshman Engli~.~.h 3 3 
Fh 13 Speech 2 2 
Eh 20 Vocabulary Building 2 2 
Eh 21 Written Communication 2 2 
Er 30 Survey of English Literature 3 3 
Eh 31 Survey of English Literature 3 3 
Eh 32 Interpretative Reading 1 I 
Ii:h 34 American Literature 3 3 
Eh 3~ A,mei icon Lit~z~ature 3 3 
~h 41 Business Report Writing 2 2 
Eh 43 American Novel 3 3 
Eli 45 Advanced Speech 1 1 
Eh 44 Contemporary Drama 3 3 
~Ii 51 Seminar in Literature 2 2 
~h 52 Contempoi ary American Poetry 3 3 

Hv 20 United States Political and Social History 3 3 
Hy 21 United States Political and Social History 3 3 
Hy 24 Amei icon National Gove:i•nme~nt 2 2 
Hy 25 A,m~e~i icon, State and Local Gov ernrrient 2 2 

Ms 10 Bu~ainess Mathematics 3 3 
PJIs 11 Business Mathematics 3 3 
Ms 12 Algebra 3 3 
Ms 13 Geometry 3 3 
Ms 20 Mathematics of Finance 3 3 
Ms 21 'Trigonometry and Logarithms 2 2 

Pe 10 Physical Education 1 1 
Pe ~1 Physical Education 1 1 
Pe 20 Physical Education 1 ~ 1 
Pe 21 Psysical Education 1 1 
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Wcckly 
Identifi- hours per Credit 
cation Semester Hours 

Psy 20 Psychology 3 3 
Psy 21 Psychology of BusixLess 3 3 
Psy 23 Educational Psychology 3 3 

Ss 2.1 Shorthand Theory 5 3 
Ss 2~6 Eler~zentary Typewriting 5 2 
Ss 27 In~e~rmediate 'Typewriting 5 2 
~~ 2A Arlva.nrPr] Tvn~w~~itin~ K ') 
Ss 30 Shorthand Advanc•e~d v 5 3 
Ss 31 Shorthand Adva,nce~d 5 3 
Ss 33 Gregg Theory 4 2 
~s 34 Mimeographing and Art Type~writ,iitg 5 2 
Ss 36 Typewriting Advanced 5 2 
Ss 38 Principles Hof 'Transcription 5 2 i 
~s 40 5horth~,nd Advanced Speeds 5 3 
Ss 41 Court Rc;~artin~; 5 3 
Ss 43 M~~lical Shorthand 3 3 
Ss 44 Laboratol~r Technics 2 2 
Ss 50 Filing and Indexing Procedures 2 2 
Ss 52 Secretarial Practice and Procedures 5 3 
Ss 53 Busine~~ Machines ~3 2 

Sp i0 Spanish 4 4 
Sp 11 Spanish 4 4 j 
Sp ~0 Spanish 3 3 
Sp 21 Spanish 3 3 j 

'I 
Sy 30 Sacialogy 3 3 ;! 

h 

Sy 31 Sociology 3 3 ~ 

Zo 10 Biology 3 3 
Zo 11 Biology 3 3 ~ 
Zo 12 Pathology 1 1 '~
Zo 13 Anatomy 1 1 

Eh 3a ~'enmanship 1 0 i 

Ss 1a Secretarial Studies 3 1 

*Advanced Education cau.rses—indicated by a small s after id~ntifica-
tion—follow a workshop pr~ace~dure (See de~scr~iptior~) . 

**Claims at~te~ndanc~r~ and, cr~~dit ho~uxs in proportion to are~a,s studied. 

"Fortune befriends the bold."—Dryden. 
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6lC~i~LaK a~ G~a~sazdes 

The requirements four e~a,ch ye~a~r in the various caurs.e5 axe 
shouTn o~n the pre~e~ding pa„ge~s in the outlines of the p~r~ogram~ 
of study. Theses re~quirernents a„re nat rigid and same degree of 
flexibility is allow e~d which. permits sub~stitutio~n of new o~r 
additiio~na~l ~s~ubjects which are co~nsiste~nt with the student's ma~jar 
o~bj ecti`re. Such changes in t'he~ courses listed are s~ubj ect to the 
approval of the dire~cto~r o~r head of the dep~a~rtment in which the 
student is enr~lle~d. Su1~j e~cts m~a,,y bye taken in advance of the 
ye~a~r outlined in the caurs.E ; certain Hof them may tae substituted 
for others ; they may be o~f~ere:d in alternate years, r~one o~f which 
~~vill be provided unless elected by fifte~e~n o~r more stud~nts~. A 
detailed des.crip~tian o~f the s.ub~j ects i.s given b~el~ow. 

The fo~llo~wing a~bbre~via.tio~ns are used in identifying courses 
A .~ n~; A .~ ~.. l~ ~,.... .r~.~;ii~'U.til.11l~' T _ 

rr~ 
T7- --._ _ ._ _ 7 T.! _l -- - - L' -
rriy~~~~:~.i r~ca.ta~;~,~~u[1 

$a Business Administration Ysy Psychal~ogy 
E.c~ E~ducatan Sp Spanish 
E~h English Ss Secre~ta~ri,al Science 
Hy History Sy S aciolo~y 
NTs Mathematics Zo Science 
iiie iiuirie~r=ica„i iue~rii; nca.i~icyn is iritii~d.i,ive cif one yeax- in 

which the course i,s usually oi~e~red : the 10's, the first year ; the 
20~'s~, the sE.co~nd~ year; the 30~'s, the gird year; the 40's, the faur~th 
year ; and 'the 5l~'s are elective sulaj ects. (a) The letter e is used 
i.ri ir~~~r11.i~~r {~p.i~rcP,r. +2,~e~11 lY~ tj1~ ~~~~'22122g ~I~~i~Z^~1 ; ~}2~ ~~+;Fci' 

identifies coup ses taken duY•ing the surnrneY• se~ssiori. 

~~ixi~i~i~i:;tr~ n f, eacshded 

Generally sp~e~a„king, the co~uY-se~s. in this ca~al~og are designed 
to tae o~f help to ~m.o~st s~tLide~nt~s in rea,.ching their o~bj ectives, and 
should bye followed as o~utline~d. 

Hawe~ve~r, these ~outline~s axe not rigid o~r inflexible. Substitu-. 
tio~ns of su~~j ects may be arranged if they do not a~f~e~ct adversely 
the de~ir~d gaining o~bje.ctive. If, far example, the student ~~re-
Fe~r~s a course in I,~itera~ture to that o~f His~to~ry, such a change may 
be made with the consent o~f the ma~j ar instructor. 

Often times the course outlines vary de~p~ending upon cur-
rent o~f~e:rings. Some ~co~urse~s. ; namely, Biology, United States 
Political anlr~ Social History, ~'n~,glinsh Literc~t~ure are offered 
alternate years.. The student ta,ke~s the subject the year it is 
offe~re~d, rather than a„dhe~r~i,ng strictly to the s,ugges.ted yearly 
program oaf his co~urse~. However, the s~chaol s~che~dule is annually 
organized to provide o~p~p~artunitie~s for a student to co~mplete~ his 
course aF study. 

"Ton Zow they build who build bela~v the skies."—Young. 
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This information is for pa.re~nts who ma„y find in a grade 
re~p~art one or more subjects (some may be electives) which do 
not follow the rigid pattern of the -course outline as it appears 
i~ the catalog. It is also volunteered for the guidance of the edu-
cation officers of the Veterans Administration wha are called 
upon to counsel veterans through their training program. 

,Q~~t~~ end 
Ac 10—PRINCIPLES OF ACCOUNTdNG—This introductory course con-
sists of the fundamental principles of accountinb as they are related to sole 
gioprietorships. It is designed to fit the needs of the general business stu-
dent a~s well as the accounting major. Particular emx,hasis is given to de-
veloping the technical procedures of the accounting cycle—journalizing, 
posting, adjusting entries, closing the books, and preparing the financial 
Ctatements. Four credit hours. 

A. c I Z—PRINCIPLES OF A.G'CO UNTING— (Prerequisite : Ac 10) —The 
course, the second half of a year course, is a study of the basic accounting 
principles for partnerships and corporations. Particular attention is given 
to the use of the multi-column journals, the voucher system, and the prep-
aration of .interim statements. A practical accounting set is used to collate 
the topical accounting study. Femur credit hours. 

Ac Y6 SECRETARIAL. .ACCOUNTING—This course is a study of the 
elements Hof accauntin.g, accounting for me~schandise, or ca~~h, banking, and 
petty cash transactions, simple notes and secux-iti~es. T'wo cre~cZit hours. 

Ac Y ~' SECRETARIAL A GC'O UNTING— (Prerequisite : Ac 16) —This 
course covers retail merchant system of accounts, working sheets (asset 
approach), financial statements, adjusting and closing entries, and pzactical 
problems. Two credit hours. 

Ac 20—INTERMEDIATE ACCOUNTING— (Prerequisite : Ac 11) —The 
course consists of lectures and discussions of various topics of accounting 
'theory and practical solutions of accounting problems. Attention is given to 
standard and alternative year-end procedures, the prepax•ation of financial 
statements including analyses thereof, giving full emphasis to current 
accounting trends. Three credit hours. 

Ac 21 IN~T'ERMEDIATE ACCOUNTING—(Prerequisite: Ac 1I)—Either 
semester of intermediate Accounting may be taken for credit. This course, 
the continuation of a year course, is. a study of each major balance sheet 
classification, such a.s Cash, Receivables, Inventories, Fixed and Intangible 
Assets, Investments, Current and long-term Liabilities, and Funds and 
Deserves. Particular attention is given to the preparation of the State-
ment of Source and Application of Funds. Throughout the course particu-
lar references are made to the publicatiom~ of the American Institute of 
Accountants. Three credit hours. 

Ac 22 COST AGO UNTING— (Prerequisite : Ae I1) —The first semester 
of a year course in Cost Accounting is given to the study of Job Order 
Costing, with emphasis placed on the inherent problems of Inventories, 
Payrolls, and Manufacturing Overhead pY•ocedure~a grid applications. Three 
credit hours. 
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Ac 23 COST ACCOUNTING— (Prerequisite : Ac 22) —During the second 
half of a year course in Cost Accounting, study is made of the YrocQss t •ast 
system and the application of Standard Costs to the Job Order or Process 
Cost systems. A practice case is Used to cnlla,te the separate chapter topics 
into a practical cost accounting situation. Tlzree credit hours. 

.Ac 26 LEGAL AN7~ MEDICAL ACCOUNTING—'T1~.is course is a study 
of legal and medical accounting practices. It includes the recording of 
transactions common to law firms, financial papers, and government returns. 
Transactions common to private practice to medicine, ixicluding purchase of 
library, P~lxi~ment, personal insurance transactions, posting to patients' 

records, and periodic statements of financial condition. are considered in the 

e~ours~. A.etual pi aeti~ea is given. Two credit hours. 

Ac 3o ADVANCED ACCOUNTING— (Prerequisite : Ac 21) —The course 
is an advanced study of accounting theory and problems, foY~ which they can-
didate should be thoroughly grounded in ba~aic accounting principles. The 

t course content covers a wide range of special accounting problems and 
specialized accounting situations such as Partnership Formation, Operation, 
and Liquidation, Co-Insurance, Installment Sales, Consignments, ~.nd Ac-
countin~ for "sick" businesses, in which emrh~.~~c i~ given to the prepara-
l;i~n of the ~taterrier~i; of Ai~airs and the S'r~,tE~'IYl~llt or P~caliz:.-~tion ~,.nd 
Liquidation. Three credit hours. 

Ac 3Y ADVANC'ED ACCOUNTING—(Prerequisite: Ac 21)—Either 
semester of Advanced Accounting may be taken far credit. The course, a 
c~ntiniz~.ti~n of a year course, i~~ largely devoted to are intensive study of 
i~onsolidation accounting problems, including the preparation of consoli-
dated financial statements. It includes, too, a sttiidy of Estate a.n~ Trust 
Accounting, and Foreign exchange. Three credit lours. 

Ac 32 FEDERAL TAXATION— (Prerequisite : Ac Y 1) —The course is a 
study ut i;he Teileral Incanie Tax Law ai1c1 Regulations as they pei~-tain to 
inc;iviclual~. Tam kriowledge is developed with the use of many practical 
problems including the preparation of income tax returns. Two credit hours. 
Ac 32.a FEDERAL TA~IA7'ION—This Gouise is a. study of the Federal 
Tn.c~.~;m.P 'Ta.x T„a.w a-n~i R.P•~~ila.ti~n a.~ thPy r~Prta.in t~ individu~.ls. This course 
is designed far students ti aining to teach Incamc Tax Funda.rnentals on 
the high s~cho~o~l l~:ve~l. It is also de~signe~d to give thy students experience 
in preparation of tax returns.. Two credit hours. 
,.4 c 33 FEDERAL TAXA T'ION— (Prerequisite : Ac 32) —T1ze course is a 
continuation of a year course of study in Federal Income Taxation as it 
pertains to individuals, partnerships, estates and trusts, and corporations. 
A special study is made of social security and unemployment taxes, estates 
and gift taxes. Many practical problems nece~asitating the actual prepara-
tion of tax returns are used throughout the course. Two credit hours. 

Ac .~O AUDITING— (Prerequisite : Ac 3Y) —The course is designed for 
those candidates who aspire to positions in public accounting and internal 
auditing. The study of the duties, respon~sibilites, and procedures of an 
auditor includes a review of basic accounting princiYales and their a~plica-
tian in auditing. Emphasis is given to related reading and publicatians~ in 
the field of auditing. A practical and realistic audit case is used to supple-
ment the course. Two credit hours. 
Ac 41 AUDITING— (Prerequisite : Ac 40)—The course is a continuation 
of the study of auditing initiated in the first semester. The study follows 
the auditing procedures as applied to balance sheet classifications and their 
related income and expense accountability. Particular emphasis is given 
to the auditing publications of the American In~atitute of Accountants. The 
Audit case started in the first semester is completed in this course. Two 
credit hours. 



130 HUSSON COLLEGE 

.Ac .~ 2 GOVERNMENTAL ACCOUNTING— (Prerequisite : Ac 31) —The 
course is offered to acquaint the accounting major with a highly specialized 
accounting system which would not be available in other accounting studies. 
The course comprises a study of the various funds and financial statements 
of governmental units. A portion of the course is devoted to a study of in-
stitutional accounting for hospitals, schools, and colleges. The course is a 
necessity for 'those students who aspire to the C. P. A. Examination. Three 
credit h~ozcrs. 

A c 50 C'. F. A. PROB.L.EMS REVIET~ — (Prerequisite : Ac 21, Ac 23, A,c, 
31, Ac 33, Ac 40) —The C. P. A. Problems Review course is offered only to 
ser_iors pursuing a major in accounting to refresh various accounting topics 
in preparation for the C. P. A. examination. Practical problem solution, 
including a study of previous C. P. A. examinations, is the primary obj ec-
tive of the course. Three credit hours. 

Ac 5 AGC"OUN'T'ING—AC 5 is a ~s~tudy of th~~ prin~ciple~s of recording of 
business entries four a manufacturix~g firm. D~e~partm.enta~ work, goods in 
pioc~~ss, beginning and ending invent,orie~s~, finish~e~d g~aods, inventories, cost 
o~f piece wark, and financial 5t~,.terrLents for ntianufa~turing concerns are 
studied and prepared. This c.oui se includes the King Manufacturing Set. 
Two credit hours. 

~udt~ild 1Q ectl~hd.P.d 

I;a YO 14USINESS ORIENTATION—Business Orientation is a required 
course for all freshmen. It is designed to as~~ist the student toy adjust to 
college life academically, socially, and personally. Social customs and prac-
tices, personality factors, with an individual survey of occupational inter-
est~ are included in the course. Outside readings, self-analysis charts, and 
individual tests are utilized as aids in self-knowledge and self-direction.. 
One credit .hour. 

Ba Z1 ECONOMIC' GEOGRAPHY—phis course aims to present the stu-
dexit with a background of knowledge concerning the business activities and 
resources of various parts of the world, especially of the North American 
Ccr~tinent. Understanding of the econam~ic opportunities offered by man and 
nature, and the rea~aons for them, ai e stressed. Three credit hours. 

£a 20 GENERAL P> USIlJESS LA tiV—The purpose of this course is to im-
part the well-defined knowledge of the fundamentals of the legal rules of 
bL:siness as applied to contracts with special attention to the essential ele-
ments of a contract, sales cf personal propert;r, and bailment~a. Toro credit 
hours. 

I3a 2Z GENERAL BUSINESS LAW— (Prerequisite : Ba 20) —A further 
study of business law is provided in phis course. Emphasis is placed upon 
insurance, and other risk-bearing devices, guaranty and suretyship, real 
property and bankruptcy. Cases are read by students and serve as a basis 
for classroom discussion. Two credit hours. 

Sa 22 PRINCIPLES OF EC'ONOMIC'S—This study presents an intraduc-
tion to the economic organization of industry, together with the practical 
treatment of important commercial functions and modern problems arising 
out of the recent changes in economic sy~atems and ideas. Some of the 
topics include human wants and scarcity, funelamental economic concepts, 
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basic ~ha.racteristics of c~,pita.liGm, the nature of products, the organization 
l,t business, the size of business uriiL~~, L~~e ~,riiiciples of money, investment 
and commercial banking, fluctuations in purchasing power, and fluctuation 
in business activity. Three credit hours. 

Ba 2~' PRINCIP.L.ES OF ECONOMICS—(Prerequisite: Ba 22) —This 
course is a continuation of the study of economics with particular emphasis 
placed on basic economic theories. Other t~~ic~ ~f major inteiest include 
costs of production, long-run competitive prices, long-run monopoly prices, 
prices in the pei iod of current production, international trade, the distribu-
tion of income, rent, wages, interest, profits, and the principles of con-
sumption. Three credit hours. 

1~a ~5 INTRODUCTION Z"O RETAIL 1VIERCHAN,DIS~NG—This is a 
survey of the field including a discu~asion of basic principles and the solu-
tion of a series of typical merchandising problems which provide useful 
and practical orientation in this area of activity. Three credit hours. 

Sa ~8 -C'ONSUME'R ECONOMIC",S—Discussions cancex-n the individual's 
~~r r•s~ iiia,l x•elal,iaiis~iir~~ ~;~a a C~]Tl:~llTYl7?l'~. ~r1:~P. mo»ey xnana,geme~nt, b~u.d~etin~, 
record keeping, banking services, financial markets, credit buying, insur-
ance, taxes, buying and selling r. elationships, marketing, price det~2rmina-
tion, installment buying, and agencies which protect the consumer pro~vid~ 
materials foi t1~e i~mprov~ment of consumer intelligence. Three credit houry•s. 

Sa ~0 LATE OF BUSINESS ORGANIZATIONS—The partnership section 
enl~hasizes the foruia,tior~., firm name, partnership property, the rclation~ 
among partners, relations between partners and third persons, and dis-
solution and winding up the affairs of the partnership. The study of Cor-
porate Law include~a the general nature of corporations, formation of capi-
tal stocks and dividends, managerial and fiduciary duties of officers and 
clirectox•s; the righb~, powers and remedies ~f ~tockholdcrs; corporate 
powers, the rights and remedies of creditors and dissolution. Throughout 
the course, reference is made to the Uniform Partnership Act, and the 
Model for State Business Corporation Acts. Two credit Izours. 

Ba 31 LAW OF N~GO~TIABLE INSTRUNIENTS—The development of 
the Uniform Negotiable Instrument Law, bills of exchange, promissory 
notes, negotiation, and defenses of primary parties and endorsers are 
studied. This course is rich in case-problem work and should aid the 
student to handle negotiable paper properly and without fear of litigation. 
Tzvo credit hours. 

Ba 33 PRINCIPLES OF ,tl1'ARK. STING—The fundamental importance of 
marketing in our economic system is briefly surveyed, as is the place and 
importance of tha consumer. The various approaches to the subject, func-
tional, institutional, and commodity, are studied at some length. Special 
topics include market research, activitie~a of trade associations and co-
operatives, fair trade practices, the Robinson-Portman Act, and the functions 
of the Federal Trade Commission. Three credit yzours. 

Ba 3~. PRINCIPLES OF SALESMANSHIP—This course is planned to 
present the fundamental principles and methods of salesmanship such as 
have long been used by successful salesmen. The course is a descriptive 
survey course of the entire field of sale~amanship. 'T~e following major 
topics are the subject of study: Planning the Sale, Gaining Attention, Arous-
in~ Interest, Meeting Objections, Closing the Sale, Analysis of Customer 
Types, and Buying Motives. Tivo credit .hours. 
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Ba 35 PRINCIPLES O~F EIDVERTISING—This course i~ 
to the chief form~,~ of advertising with practice in analysis of 
layout, copy-writing, ar~cl constructive criticism. Attention 
the usual media of advertising as, the sales letter, radio, 
television. Two credit hours. 

an introduction 
advertisements, 
is given to a.11 

newspaper, and 

Ba 36 PRINCIPLES OF INSURANCE—This course is a comprehensive 
introduction to the field of insurance ar;d cavei s the following topics : the 
economic and social services, the iiziportant principles and practices and 
the principal le~bal phases of all the camm.on farms of insurance: Fire axed 
Allied L,ine~s, Marine, Casualty, F''ide~lity- acid Suiety. T~uo credit izours. 

Ba 3 ~' PRINCIPLES OF INS'URANC'E— (Pr~e~i equisit~ : Pa 36) —A con-
tinuati~on of t~1e study o~f insurance is of~e~ied. The ccu~rse covers the fol-
lowing topics.: Multiple Life Cov~rag~es, Social Security, Disability, Life,. 
Group, Pro~pe~rty and Liability. T~vo credit hozGrs. 

Ba 38 MAIVAGEIVIENT OF ~M,AL,L~ S USINESS—Management of small 
business is a on~s~em.e~ster caur~e deaalin.g with the day-to-day problems of 
small business, including the original rEquirernent.s~ for startir~g the busi-
ness, o~rgan.izina, and ope~i ating far the best ~fficien~cy. I~t is de+signed. for 
project-type problem studies in reali~,stic situations in small stores, service 
ag~encie~s, and manufacturing shops. Two credit hours. 

Ba .~O CORPORATION FINANCE—Thin course is a survey of the various 
forms of business argani~ationc and their financial structure. Special at-
tention is given to the instruments ~f coiporai;ion finance, :security distribu-
tion and its regulation. Three crPdiz hours. 

Ta ~Y MONEY AND BA1~,TKING— (Prerequisite : Ba 40) —This 
designed to introduce the student to the functions of money a.nd 
standards. Special attention is given to the various monetary 
American banking institutions, the Federal Reserve system, and 
ing theory and practice. Three credit hours. 

course is 
anorietary 
theories, 
to bank-

Ea ~,2 FINANCIAL PO.~ICIE,S OF CORPORATIONS—Financial Policies 
of Corpora ions covers the followinn topics: history of corporate financial 
policies with case studies of typical carpoi atians, the nature of financial 
policies, corporate management, capitalization policies, relation of account-
i.ng to financial policies, dividend and working capital policies, legal aspects 
of consolidations, capital readjustments, application of the Bankruptcy 
Act as revised, current ~uhsidiary holding company problems. Three credit 
hours. 

Sa 4-~ FUNDAMENTALS OF MANAGEMENT—A study of the prin-
ci~les and techniques underlying the succes~~ful or. ganization, management, 
and operation of. business activities is made. The application of these 
principles to specific business activities and to tY:e management of individual 
departments is analyzed. Three credit hours. 

Ba .~6 PERSONNEL M~4NAGEM'ENT—'this courses is designed to assist 
the stud~n~ in ,m~e:~ti~zg .the basic pr~ablem,s arising from, human relations. 
The following areas are studied: functian~~ of personnel ,managexriemt, man-
paw~.~r managem.e~nt, employment office tE~chnique~s, and the re~.ruiting, int~e~r-
vi~e~wing, selecting and ~rainir~g o~f pe~rsonn~l. Two credit hours. 
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Ra if 7' PERSONNEL MANAGEMENT—Ba. 47 is a continuation Hof Ba 46. 
.~:mph~,~~c~ are placed upon e~mploy~cc i cla~tio~n~, pc:i soruiel policies, wage 
problems, employe zziativat,ion, personnel re~sea.rch and evaluation. Two 
cre~ra?'if, h.ortirs. 

Ba /.8 WORK SIMPLIFICATION— (Prereaquisit~ : Ba 46, ~47) —This course 
supplies; prospe~c.tive, and current business l~e~aders with training that will 
cantribu.te to be~tte~r profits and umprov~d praductian. I,t covers motion 
~co~n.omy, work simplificati~o~n, methods i~inproven~.ernt, and time study. It 
analyzes the tachnique~s us.e~d in eliminating delays, simplifying and im-
proving pro~:esses, setting standarcls and practi~e~s, aiicl pe•i•toxmanc~e _rating. 
Three arec~it hours. 

Ba ~.9 OFFL~E MANAGEMENT— (Prerequisite : Ba 46, 47) —T1zi~a course 
cav~e~rs the following: the planning an,d installing of office systems and 
r~autine procedures.; the improving of layout, arrangement, and flow of 
work; the planning and sehe~dulir~g of office work; the organizing of carr~e•-
spandernce practices and filing anal duplicating. Three cre~c~at hours. 

Ba 50 C'. P. ~1.. L~AtiV REti IFtiV (Prerequisite : L'a ~1)—law Review is 
offered for those students wha wigh to ieview C'ommcrci~.l L~.w :i.ci pY~e~~,Y•a-
tian for• the C. P. A. Examination. An intensified review is made of Con-
tracts, Bailments, Sales, Agency, Pai~tnPr~hip ~1nd Corporation Ifaw, 
1\Tegotiable Instruments, Real and Personal Property, Insurance, Bank-
x•uptcy, and Wills, Estates and Trusts. A review of previous C. P. A. ques-
ti<-,n~ is m~.~{P in the curse. T~A~o credit hours. 

L'a 51 CREDIT 117AN4G~111ENT - 'T;~~i~ cuur~c: is ra, piesentatio.iz of 
the principles and practices of commercial credit as it affects the whole-
saler, the manufacturer, and the bank. Emphasis is placed upon the funda-
mentals of credit, credit investigation and analysis, and the protection and 
redemption of credit. Three credit hours. 

BcL 52 LABOR PROBLEMS—This course surveys the development of labor ~u! ;,~, 
organizations and the causes of industrial conflict. It considers the campoai- Ali;
i;ic►n of the labor force, labor market trends, w~,~es, hours, tivorking concli-
tions, unemploymextt and other insecurities of labor. Three credit hours. 

Ba 53 ELEMEIVT'ARY STATISTICS—A general introduction to statistical r~r 
methods is studied. It include~~ the collection and presentation of statistical 
data, basic tabular and graphic methods, the frequency distribution, aver-
ages and mea~aures of variation and skewness, and the construction and ~ ~' i~~!; 
use of index numbers. Three credit hours. 'q;,. 

~., 

Sa 5.~ HUMAN RELA~'IONS AND COMMUNICATIONS—(Prerequisit;es ~~!' 
Ba 44, 46, 47) —This course gives the student an tinderstandin,g of the 
psychtolagieal and sociaiogical aspects. of the human problems in industry. ;; ;;; 
Studi~e~s are rrLade of the scientific"and practical methods of dealing with ;Iji;i 
em.ploye~r~mployee relations, vocational selections, ef~'ic.iency, fatigue and I~~ i 
rash, v~-crrkix~g envirorkme~nts, industrial marale~, l~e~adership and supervision.. I !' : 
'The case methods procedure of instruction is used in this course. Three 

,;:. 

cr~~it .hours. i ;; : 

'~'' i~ Ba 55 SEMINAR IN MAN,AG.EM'ENT FROSLEM~,S'—(P~~requisite~: Ba , ..: 
46,_.47; Ba 44)—Se~n:inar in manage~m~nt probleuns is a sesm~ester course I~!''',: 
based upon actual business problems to illustrate the devel,opme~nt of '!j' ',' 
techn.ique~s by ma,nagge~me~nt. T'he caste meth.o~d proc.e:dur~~ of instruction is 
used. 'T1~is couise trains the student not only in pro~bl~em-solving te~chnique~s, '!~ ' 
but also de~veldps his ao~nfe~re~nc,~~m~mbear ability and the dynamics of group ''~; '' 
ef~ar~t. Three c~me~dit hours. ~ ;' ' ' 

;i! 
~; ;, 

Ij' ; , 

;~; 

i;,'; 
i'i 
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Ba 56 INVES"lMENTS AND INVES'T'MENT AN~ILYSIS—This courses 
is designed to study the nature of investments with emphasis placed on 
the investment use of securities issued by both public authorities and private 
corparat.ions. T'wo cre.~it hours. 

I3a 5~' INVES7°M'ENT ANALYSIS— (Prerequisite Ba 56) =This is a con-
~tinuatian of Ba .56. This caurs~e deals with the study and analysis of the 
securities o~f~ered by federal, state, and local bovc~rnments, industrial 
corporations, and investinc~nt houses. Two credit hours. 

~ctdiszedd ~:a~c~ec~iasz et~ulttded 

Ed ;2Z IIVTRODUCT70N Z"O EDUCATION—This is an introductory course 
to American public education and includes a survey of all forms of educa-
tion conducted for the public and supported by the public. The entire 
field of education i~ surveyed, and such items as the curriculum, the 
teacher's role, instructional materials, the background of American educa-
tion are •emphasized. Three credit hours. 

~'d 3.Z PRINCIPLES AND PRACTICES Ob' TEACHING IN SECOND-
ARY SCHOOLS— (Pi e;re~quisite Psy 23) —An at~tem,pt is made to give ~tu-
d~nts a perspective of the scope oaf the problems with which they must de~a.l 
as teach~i s, to introduce tlie~ terminology used in d~ea,ling with pr+obletms of 
teaching, and to develop somo fundamental cancep~ts of l~ea,rning and e~du~ 
cation basic to a sound philosophy of ~ducatian and educational practices. 
Emphasis i given to units o~n (1) fundamental pro~blein,s of teaching; (2.) 
learning activities and the atta.inmemt of desired outco~me~s; (3) organiza-
tio~n Hof caurs~es and units of instruction; (4) methods of planning and 
organizing classroom activities; (5) stimulating and directing classroom 
activities and measuring outcomes. Three credit hours. 

Ed 33 METHODS O'F TEAC'HING TYPEWRITING— (Prex equi~site~ : Ed 
31) =This course is a study of .the fun.dam.ental principles which underlie 
the learning of typewriting. The course includes many practical sug-
gestions fear the solution of problems arising in actual t.~ac.hing. Other 
topics include te~achin.g techniques, instructional materials us~e~d at the 
va.iioias le~%e~ls of skill de~v~elopxn~~nt and skill r~seiarch. Three credit hours. 

E~ 33s is an advanced course iri Methods of Teaching 'Typeawriting, of~~red 
to ~xpe~rienced t~ache~rs during the Sl~mm~r ~se~ss:ion. It is usually co~nduct~ed 
along a works.ho~p proc~dux^e under t1ze~ supervision o~f a visiting instructor. 
Two credit ho~crs. 

Ed ~.1 METHODS OF TEACHING SHORTHAND—(Pr~requis.ite,: Ed 31) 
—Principles of teaching shorthand are, pre~sem.te~d. A.~mang the topics con-
sicl~r~d are. instz~uctio~nal pnoc.edures and t~achnique~s for beginning and ad-
vance:d classes taught by the various accerpte~d xn~thads, namely manual, 
functional, di-re~t, ert ae~tex~a. Three cre~c~it hours. 

Ed ~.1 s is an advan:c~d course in Methods of Te~achiz-~g Shamhand, a~ered to 
exp~ri~~nGed teachers during the summ;~r session. It is usually conducted. 
along a workshop proce~dure~ under the supervision of a visiting in.stru~c~tor. 
T~w~o credit hours. 

Ed 4~ CADET TEACHING—The opportunity to meet and to dandle 
actual class room situations is given the teacher-training student during 
his senior year. Through arrangements made with several selected 
secondary schools within the state, the student is placed in the business 
department to observe and to obtain practical experiences in the field of 
teaching. Six credit hours. 
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Ed ~..3 MF,TFTp7~,5 OF T.~ACN7N(T T~nnKKF.F,PTN(T—(PrP~re~n~~i~itP F~l 
~1)—T~re c.c.rurse de~al~a with t.e~aehitig ~r-uLl~ean.s aYici~ l,ee~~iiii3ue~ rela,l,iiig tw 
bookkeeping. The selEct,io~n of tests and t}ze construction Hof courses of study 
~.re g~ivem, ca,rcful con~idcration. 11Gtur~,l problemti~ a„risin~ in the tcta,ching of 
bookke~pin.g are discuss~e~d and derfinite prace~dures~ to b~e used in, each situa.-
tian are analyz~~d. Four credit hours. 

E~d 1~3s is an advanced course, in Method~a of Teaching Bo~akee~ping, of~exed 
to exp~ri~nc~d teachers during the sLkmmer session. It is usually Qonducted 
along a workshop procedure. under the supervision of a visiting instructor. 
Two credit hours. 

!T ) I T~ ~TL"ITT I T A TTl"Y TT7 TTT/`! A TT/~wT 

[1 CL :iV HCJLlV- V liJ.(J~LiL lilL~J 11V LTiLUVti11~V1V-1-~. survey COUY~S@ 111 

audio-visual education in teaching designed to acquaint the student with 
sources of materials available, types of equipment in use, and present 
teaching practices is presented. Members of the class learn how to improve 
their teaching by the use of the various kinds of equipment. Proper evalua-
tion and selection of material• are important phases of this course of study. 
O•rte c~rec,~zG ~t,uwr. 

Ed 5Z PRINCIPLES OF GUIDANCE—The functions and methods of voca-
tional and educational guidance are presented. Topics covered include 
~sSTchological factors affecting vocational adjustments, guidance through 
such items as extra-curricular activities, group activities, courses, counsel-
ing front the teacher's viewpoint. Tl1is course serves ~a.s tzii orientation tv 
the entire held of vocational guidance. Toro credit hours. 

Ed 5~ ,SEGfiONDARY SCHQO'L ADMINISTRATION AN,D SUPERVISION 
—This course is designed for prospective high school principals and super-
cisors. Problems of organization, teacher selection and rating, im~rove-
ment of teachers in service, salary schedule9, extra-curricular activities, ;~ 
testing programs, and techniques of supervision are considered. Three 
credit hours. ~; 

~;d 53 ORGANI7ATION ~1ND 11D?lilINIST'RATION OF STUDENT 
ACTIVITY PROGRAMS—This is a study of the purposes and principles 
of extra-curricular activities, in which the teacher-training students are 
given problems in the organization, supervision, and participation in 
non-academic actin ities. The following activities are studied and practised 
home room, student council, assemblies, clubs, athletics, socials, publica-
tions, societies, graduations, community problems, personnel and other 
general problems. Three credit hours. . 

i 
Ed 5,~. TESTS ,AND MEASUREM'ENT`,S IN SU,SINESS EDUCATION— iIi', 
The introductory course in tests and measurements emphasizes the use of i~ij 
standardized and informal tests for various school purposes. Actual prac- ;j 
tree is provided in the administration, scQrina, and construction of intelli- `;~: ,,, gence tests, achievement tests, standardized tuts ; and informal tests. ,;: 
Topics include test selection, pupil diagnosis, school testing programs. Three !~:' 
credit hours. jj!; 

iii' 
E~d 55 OBJECTIVES AND CURRIC'ULU1Vl PROBLEMS IN BUSINESS ~~' li 
EDUCATION—A study is made of the problems and issues with reference ;f 
to organization and a~lministration, relationships, curriculum practices, a,nd ~ I' 
teaching procedures. Adequate long-time planning for business education 'fi 
includes at least four necessary steps : (1) taking an inventory of present 
practice; (2) listing and classifying the problems encountered; (3) pre-
senting the evidence and formulating a set of guiding principles; and (4) 
planr_ing for the impl~mEn`Eation of these basic principles. Discussions 

Ji~ :~'I'!' 

„. l. 



136 HUSSON COLLEGE 

will center on objectives and constructive examination of issues rather than 
subjective and controversial considerations of conflycts. This course has for 
its purpose more critical thinking and greater unity among the administra-
tors and teachers responsible for the program of business education. Three 
credit hours. 

Ed 55s is an, advanced course in Ohj ective~ and. Curriculum Problems in 
Busirne~ss Edu~catiican, offered to e~xperience~d. teachers during tl~e summer 
session. It is usually conducted along a workshop procedure under the 
supervision of a visiting instructor. T~w•o credit hours. 

Ed 56 TEACHING THE ALLIED BUSINESS SUBJECT`~5—This course 
attempts to, provide the prospective business teacher with modern methods 
and techniques .of teaching a variety of the busin~e~ss subjects commonly 
found on the secondary level; namely, Law, Economics., Of~ic~ Practice, 
Geography, Cons.um-er Education, Junior Business Training, Business 
Arithmetic, Salesmanship. Hire is discussed the task Qf the busine~as teacher 
in world cri~se~,s. Two credit hours. 

Ed 57s I,M'FROVEMENT IN T'HE INST'R UCTION OF B USINE~SS ED U- 
~~A~ION COURSES—The courses is oi~e~r~d to exp~rie~nced clas~~room teach-
ers of high school. Businss subjects—shorthand, typewriting, boo~kke~:ping, 
office practice, business' English—too help them, improve their pr~s.enta,tio~n 
of particularly b~oth~e;rsocm~~ areas. 'Thy course is~ a se~~ninar and the pr~ob~ 
lams and solutions are presented t:o th:e entire class fo~r~ consideration and 
improv~em:~nt. A minimum of twenty-five ela~js hours is re~.quired in any 
given area studied. Credit proportional to are~~s studied. 

Eh 10 FRESHMAN ENG.L.ISH—Freshman English emphasizes the funda-
mentals of writing, style, sentence structure, paragraph development, and 
correct technique. A thorough revie~~v of gx•ammatical principles, together 
with periodic themes, constitutes the basic requiremerats for the first 
semester. Three credit hours. 

~'h 11 FRE5I~MAN ENGLISH—Freshman En~~lish 1I is a, continuation of 
Fi eshman English 10. Greater emphasis is placed on content and style. 
Selected readings, including a novel a,nd a biography, are assigned. A r~e-
search paper is required of all students. Three credit hours. 

Eh 13 SPEECH—Foundation of Speech is a ilurvey course of the speech 
arts with emphasis on voice, diction, phonetics, speech organization, and 
delivery. Through experience in making speec}zes, the student gains con-
fidence in 1~.is ability to express his ideas clearly, concisely, and ei~ectively. 
Tzvo cre~di~ hours. 

E7z ~O VOCABULARY BUILDING—Vocabulary Building is amore ex-
ten~aive study of Eh 4a. The course includes a more thorough study of the 
use of the dictionary, basic Latin and Greek roots, prefixes and suffixes, 
and the content of several professional vocabularies, such as legal, medieal, 
insurance, and b~,.nkin~. 'Two ~rec~it hours. 

Eh 21 WRITTEN CO'MM'UNICATION— (Prere~quisite~s : Eh 10, 20) —
This course i~a designed to acquaint the student with the business theory 
~,nd practice that underlie effective correspondence as well as thef funda-
mental principles of English composition and of salesmanship ghat condi-
tion them. 'T1ze student receives practice in cor_zposing many types of busi-
ness letters and emphasis upon letters of inquiry, i eply, acknowledgment, 
adjustment, and application. Tu~o credit hours. 
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I'h. 30 SURVEY nl! T'NITT,T,SN LITERATURE—Backgrounds ~f. Fn~-l;~h 
Litera,tuie. T,l~i~ ~t;uc~y covers L~~e g'z-owth anal dcvelopmeiit ur F{yl~'115~1 
Literature from early times to the SiX.teenth Century. Collateral reading 
in English Hi~toi y and ~upplement~,ry selections of authors studied com 
prise part of the course. Three credit hours. 

Fh 3Y ;SURVEY OF ENCLIS<3 LIT'ERATURE—English Literature 
from 1600. The ~P~~nc~ semester course in English Literature comp~.etes the 
survey of English writers. The emphasis is placed on the reading and ap-
preciation of literature, not jzzst the studying of the selections. Special 
attention. is given to Milton, Addiaon, Gray, Wordsworth, Byron, Shelley, 
Keats, Ruskin, and Carlyle. Three credit hours. 

Eh 32 INTERPRETATIVE READING—Interpretative Reading, an ad-
vanced course in speech, i~,~ designed for students interested in. improving. 
their pronunciation, enunciation, and interpretation of prose anal poetry 
both of a serious and humorous natui e. One cre.~clit hour. 

Z%h. ~ /,. Szt,r~.~eJ ~f ~A~~~.e~~i,c~;~~. Literature—'~'h~ bcginning~ of Ameiica,n Isit-
ara,turc~, including the Colonial Pax rod, the litPi afar e ~f they I~T~w R.e~?uhlir_ 
a.nd of the Am~iicaii R:~.~xiaissance~, arc presente~d. Spe~eia,l study is giv~e~n to 
the tivritings of F'i•anklin, Irving, P~r~e, Lang~~llow, ~~ln~~rson, Hawthorne. 
Tlvr-e~e cre~diG lto~urs. 

F, h. .~ S .~'TT RV FY n F A MF, RICAN LIT'ERA T URE—The se~co~nd s~~mestez of 
AnZeiiean Ilite~ratuie covers tl~e period fion~r~ 1860 to the present. 'The ris~c 
and d~e~velopm~ent of modern poetry from Whitman to contemporary poets, 
the develapme~nt at the nv~ciei•n s~io~rt ~Lur•y LC}~'e+t~lE7Y Wlt~l a sailipling of the 
twenti~e:th century Am,e~rican novel arse presented. Th7~ee ~c~red~it hours. 

~Tz 1,.1 BUSINESS REPORT' Z~TRITII~JC---(Pieiequisites: ~1z 10, 20, 21)—
This course is uesig~ ed ~~ give trainir.~ ir. collecting, crgan~zir~g, irterpr~et-
ing, and presenting data effectively. Variou~a types of business reports, such 
as the periodic report, the progress report, anal the examination are studied. 
One long report and three short reports a.re required. Conferences for the 
discussion of individual problems are also required. T'~wo credit hours. 

F;h k.~ AMERICAN NOVEL—The rise and the development of fictional 
writing in America from the time of Cooper to the present comprise the 
principal part of this course. Selected readings and samplings of novels in-
cluding Coopez, Hawthorn, Stowe, Twain, Howells, Hemingway, Anderson, 
Faulkrier, and others are required. Three credit hours. 

Eh ~..~ C'ONTEMPOR,ARY DRAMA—A survey of the drama from the ]~.t-
ter part of the Nineteenth Century to the present is presented. Plays by 
American, British, and other European dramatists are read and serve as 
the basis for the discussion of the growth and changes brought about in 
the Contemporary Drama. Three credit hours. 

Eh ~.5 ADVANCF,D SPEE~C'H—Advanced Speech is a course built around 
the problems encountered in prize speaking, play directing, debating, and 
impromptu discussion. Students have the appor~tunity to participate in, a 
variety of speaking •situations. One credit hour. 

~h 51 SF.MIN,AR IN LITF,RATURE—This study is very flexible in 
nature, offering a semester's work in any one of the following studies : The 
Novel, The Essay and Short Story, Milton, Shakespeare, The Romantici~ats, 
the Victorian Period. T'wo credit hours. 
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F.h 52 CONTEMPORARY AMERICAN POETRY—This review is designed 
to introduce the student to the new poetic forms used by contemporary 
authors. Special study of Whitman, Robinson, F~cast, Sandburg, Lowell, 
11~illay, Reese, and Eliot is given. Three credit hours. 

~;1~, 3a PENIVI" 4NSHIP—It is said that the value of an applicant is 
measured by the quality of his penmanship. There is probably no single 
qualification which will aid a student in securing and holding a business 
position and which has done so much for the success and rapid promotion 
of. young men and won~en in business, as this valuable accomplishment. 
Good handwriting is in greater demand today than ever before. The 
extensive use of the typewriter does not take its place, nor make unneces-
sary the ability to write well. 

The traditional idea that only a gifted few can become good penmen 
is false; anyone willing to work can acquire a legible styles of handwriting. 
A moderately slanting style of rapid muscular movement writing which is 
easily learned is taught. Special attention is given to the position of the 
body, arm, and hand, and to the development of the form and style of small 
and capital letters. This is followed by practice in sentence and page 
wi iting. This subject is required in all courses ; credit, however„ is not 
applicable toward a degree. One credit hour. 

HJ 20 UNITED STATES PO.LITIC'AL A_'VD SOCIAL HISTORY—The 
political, social, acid economic growth of the United States from 1620 to the 
Civil War is stressed. After a review of coloni~.l settlements particular 
attention is devoted to the outbreak of the Revolutionary War, the framing 
of the Constitution, the struggle between Hamilton and Jefferson, the War 
of 1812, Jacksonian Democracy, the beginnings of Industrialization, and the 
causes of the Civil War. ?'hree credit hours. 

h'y .21 UNITED STATES POLITICAL AND SO~C7AL~ ~IIS~T'ORY—Hy 21 
is a continuation of Hy 20. Late nineteenth and early twentieth century 
political history is examined against a background of the increased nation-
alism and the rapid industrialization accompanying and following the Civil 
War and Reconstruction periods. The agrarian revolt, the emergence of the 
country as a first-rate power, the Progressive Movement, the New Freedom, 
the New Deal, and America.'s part in the two world wars are emphasized. 
Three credit hours. 

Hy ~/~ AMERICAN NA'T7ON,AL GOVERNMENT—T'his is a ge~ne~ial sur-
vey course of they political and constitutional developm,e~nt, t1~e~ organization 
and functioning of the national gove~rnmemt. 'The course will acquaint the 
future businessman, and te~a~che~r with the duties and z es~po~nsibilities of an 
American citizen. T'w~o credit hours. 

Hy ~5 AMERICAN ~T'A~TE AND LOCAL GOVERNMENT—This course 
is a continuation of Hy 24, b•ut ,may bey taken first. Study of the de.velQp-
ment, organizaf~ian, and functioning o~f state, county, and municipal gove~rn-
m~nts will b~ made. Emphasis will b~ placed on. the fartn~ of ,governm~ant 
of. the State o~f Maine. Two credit hours. 
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11Ia IO T USINESS' MATHEMATIC'S—An intensive study is made of the 
arithmetic of business. It includes applica.tion~ of percentage, trade and 
cash discounts, interest, bank discount, arithmetic of retailing, payroll pro-
cedures, insurance and taxation. The use of short methods is stressed. 
Concentration of thought and the ability t~ figure are developed throughout 
the course. Three credit hours. 

Ms Z1 BU,SINESS MATHEMATICS— (Prerequisite : Ms 10) —An appli-
cation of mathematics to specific accoizntinrr nrnhlPmc_ finanra~ a,,.a ;r~To~±_ 

ments is made. It includes present worth and true discounts, making partial 
payments (U. S. Rule and Merchant's Rule), equation of accounts, profit 
and dividend distributions, trading on the stock market, debt repayment 
plans, logarithms and simple annuities. Three credit hours. 

~'Vls I2 ALGEBRA—Ms 12 is a course for those who have ha.~ less than one 
year of high school algebra or why ~h~w by placement tgata the need of a 
bc~inning course. It includes the number system, operations with d,l~ebraie 
expressions, factoring, linear equations, exponents and radicals, quadratic 
equations, fuii~tions and graphs. TFiree credit hours. 

tZTs 13 GEOMETRY--Geometry is ofre~•ed to enrich the mafihPmatical back-
~r•uund of students interested in mathematics. The properties of plane 
rectilinear figures and circles, and the mP~.surement of lines, ra.ngles, and 
plane surfaces comprise the subject matter of the course. The student is 
given many problems to solve, including loci problems. Three credit hours. 

Ms .20 MAT'HEMATIC'S OF FINANCE—This course int,noduces the 
matliema,tical t~~e~c~ry of compouYid interest, annuities, amortization and 
sinking funds, depreciation, and life insurances. The use of logarithms in 
all mathematical calculations is emphasized. Three credit hours. 

li~Is 21 TRIGONOMETRY AND LOGARITHMS—This is a study iof the 
theory and use of logarithms and the ~lid~e rule. Presented also are angular 
measurement, the trigonometric functions, reduction methods, identities, 
solution of right and oblique triangles, applications. TZvo~ credit hours. 

/~luf~l ~'a!!~sca~sars G~osv~ded 

PQ 1 o PHY5ICA.L ED UCA•TION—Primary consideration is given to 
mutual respomaibilities of the home, school, and community for improved 
public health. Major topics include: Physical education programs, in-
dividual and group games, health programs, techniques for physical educa-
tion instructors, healthful school living, gymnasium facilities and equip-
ment, and measurement in health and physical education. One credit hour. 

Pe Y1 PHY,SICAL EDUCATION—Physical education in the second 
semester is a continuation and completion of the program outlined under 
Pe 10. One credit hour. 

Pe 20 THE PLA.C'E OF PHYSICAL E~ LIGATION IN THE HIGH 
SCHOOL P~'~GRAM OF TODAY—The study of the physical education 
programs setup for the high schools of today is presented. The course con-
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sists primarily of lectures, covering the place of Varsity athletic~~, team 
s}~orts, Girls' Athletic Association. Term paper is required. One credit 
hour. 

Pe 21 THE PLACE OF PHYSICAL EDUCATION IN THE HIGH 
SCHOOL PROGRA167 OF TODAY—Pe 21 is a continuation of Pe 20. One 
ere~dit hour. 

~~~~~ G~a~,~s 

Psy 20 GENER,4L PSYCHOLOGY—This course serves as a general intro-
ductiQn to the entire field of psychology. A study of basic, psychological 
principles along wit~i a, suivey of 'the development and psychological bases 
of behavior, intelligence, personality, motivation, and emotion is presented. 
Some attention is given to such topics as Iearr_ing, r~terLtion, imagination, 
thinking, perception, a.nd the spec=al senses. Three credit Iziours. 

Psy 21 F~SYC'HOLO'GY OF BUSINESS— (~'rere~quisite : Psy 20) —This 
course is designed, to acquaint the student with a practical and applied 
understanding of the choLogy of business relations.. T'hre~ credit hours. 

Psy ~3 EDUCAT`IONAL PSYCHOLOGY—(P~^e~requisite~: Psy 23)—Th~~ 
application oaf ,psychological facts, principles, and poin~a of vi~e~w to educa-
tion is made. Siocial, emotional, and inteille~ctual ,growth during the ado-
le~scent years is1 studied. Among the topics C~1SCL15S@CL are: learning in 
schools, its nature and control, its permanence; the effects af' sClzools ion 
attitudes, int.ere~~ts, and prejudices; .th~~ pio~bl~~ms of trans~fe~r an,d general 
training with eanphasis upon the application o~f they laws of l~arn.ing. ZThree 
cre.~it hours. 

sit s~~ ea~n~s 
Ss ~1 SHORTHAND THEORY—This is the basic course of Gregg Shor~t-
hand and introduces all fundamental~a and principles of the system. Empha-
sis is. placed on good proportion and legibility of outlines. At the en.cl of the 
course, the student must have the ability to take dictation on unfamiliar 
material at the rate of 60 `vo.rds a minute. TTvree credit hours. 

Ss ~s ELEMENTARY TYPEWRITING—This course gives the student 
a thorough mastery of keyboard techniques and correct habit~~ in type-
~vriting. .Emphasis is placed on exercises which lead to~ the immediate izse 
of the typewriter in preparation of themes, papers, and reports. Toro credit 
ycours. 

Ss 2~' INTERMEDIATE TYPEWRITING—(Prerequisite: Ss 26)—Inter-
mediate Typewriting covers the techninues conducive t~ goad speed writing 
and accur~.cy `uniting. Emphasis is placed on the development and arrange-
ment of the standard styles of simple letter forms, addressing of envelopes, 
easy tabulations, and business forms. Other practice materials are selected 
in the light of their relationship to secretarial work. Students in the Ac-
caunting and Business Administration Departments fake Ss 27 in a ,modified 
form for one credit hour. Two credit hours. 
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~~'s ~8 ADV.~INCE~D 'T'YPE~~''RIT'ING (Prerequisite Ss 27)—T~le r_otiirsP 
i~ the s~e~cond ye~ai of typewriting. It is planned foi the develop~mez~t of 
the highest degree of speed and accuracy an the pi~oductian and continuity 
level. Aclvaiie:~c~ 1•e~l,L~r ~vr~il,irig wil.,Yi a,ll l,lie variations in the sevcial styles, 
i ntei of~'i~ce communications, rough di efts and advanced tabulations are 
tharoughl~r ~ove:x•ed. All work must meet the standaY•ds as to quantity and 
quality for th•e business office. Two credit hours. 

S's 30 INTERMEDIATE SHORTHAND— (Prerequisite : Ss 21) —The stu-
dent's shorthand ability is increased in this course through vocabulary 
building and speed development. Accurate transcriptions are required at 

G4 1111111A {iC. l /L'/ GG lil GLLGIi 1fiV W"/~e7• 

Ss 3I ADVANCED SHORTHAND—The dictation material covers business 
letters fro~.n various fields : i. e. manufacturing, transportation, insurance, 
banking, real estate, collection and credit, la~~v, education, and merchandis-
ir~g. Transcription practice is continued to incrca~e rand me~.~u~-e speed: 
Transcri~ti~n ~f ~anfa.milia.i~ ,ma.tP~ria.l at 1010 `~Tords a, minuto i~ required. 
T1:"c1,21SC111J't1G21 Lab~oratol•y. Tlcr•e~ credit hour3. 

Ss 33 GREGG THEORY—phis course is required of all students in the 
Department of Education. A thorough review of the Gregg Manual i~ given 
with emphasis placed on the science of Shorthand. The rules foi character 
structure and word combinations are covered thoroughly. Emphasis is placed 
L:L.,:,~~ i2SSvii ~riailTiiii~~ icSSOi1. j~t'CS~]ltil.`L1vI1~ teaching iecnniques, timing and 
personal dictation in full preparation for teaching shorthand in the sec-
ondary school. Prerequisite: Shorthand III. 

Ss 3I MIMEOGF~APHING AND EI.PT TY~rii'1~ITINC—T~iis i~ a, c~ritinu-
ation of advanced typewriting with emphasis on mimeographing (black 
and white, color) and art t.ype~vcrritin.g. Two credit hours. 

Cs 36 ADVANCED TYPEWRIT'dNG— (Prerequisite : Ss 27a) —This course 
is planned for the development ~f the }'114L"~'1P.R~: l~P.~"rPP ~f C~lAP1, ~,nd ~ccnra.cy 
on the production and continuity level. Advanced letter writing with all the 
variations in the several styles, inter of~i~e communications, rough drafts 
an,d advanced tabulations are thoroughly covered. All work must meet the 
standards a~ to quantity and quality for the business office. Two credit 
Ttours. 

Ss .~8 PRINCIPLES OF TRANSCRIPTION—The student is taught 
to integrate the tools of transcription : shorthand, typewriting, and English. 
Emphasis is placed upon the set up and appearance of the ti anscript 
and upon the use of g~aod judgment in punctLiation and pa,ragra,phing in 
accordance with present standards. Practices is given from printed short-
hand plates and dictated materials. The aim is to produce mailable tran-
acripts and to develop dictation a~td transcription speeds to meet business 
standards. Two cre.~it hours. 

5s .~0 ALVANCED SHORTHAND SPEEDS (120 and up)—This ad-
var ced speed shorthand is congressional dictation with the introduction of 
special speed terms. Students in this course will be offered the opportunity 
to try for Gregg speed medals, including the 200 tivords a minute diamond 
pits. Three credit hours. 



142 HUSSON COLLEGE 

Ss .~Y COURT REPORTING—In this class techniques of court reporting 
are discussed. A wide variety of experience in recording legal proceedings 
is offered. To enroll for this course a student should be able to take dicta-
tian at a minimum of 140 words per ,minute. Three credit hours. 

,S's ~.~ MEDICAL SHORTHAND—T1ze emphasis is placed on most-used 
medical tPrm~ for theory practice. '1'he spelling, pronunciation, and defini-
tions aie liven with the briefest shorthand outlines for the terms. Medical 
terminology is stressed. A student must have the ability to take his medical 
dictation at the rate of 80 words a minute. Case history dictation and 
transcription is given in general medicine, surgery, anal pediatrics. Three 
credit hours. 

Ss ~.4 LABORAT'UR~' TECHNIC`5—The course includes discussions iof 
Health and Social Responsibility, Ethics of the 112edical and Nursing Pro 
fessions, Basic Nursing Procedures, i~ab~oratory Testing, Special Diagno~atic 
Teats, Health 'Teaching, building anedical term.in.odogy, use of charts, tests, 
equipment, and familiarization with certain techniques, practices, and pro-
cedures designed for added responsibilities in the office of the practicing 
physician. The course is under the supervision of trained personnel of the 
Eastern Maine General Hospital. Two cr~~it hours. 

Ss 50 FILING AND INDEXING PRO'CED URES—Filing is a study of 
the fundamental principles of filing together with complete laboratory prac-
tice. The course covers flat, vertical, and Shannon files; indexing; coding; 
sorting; filing procedure according to the alphabetic, numeric, geographic, 
automatic, and subject systems; ticklers and visible files; tramaferring-
periodic, perpetual, and public service company methods; cross references; 
follow-up systems; mechanical reminders. Two credit hours. 

Ss 52 SECRETARIAL PRACTICE AND PROCEDURES—The theory and 
practice of fundamental secretarial procedures and techniques. are pre-
ses:ted. The course gives the student an opportunity to review and to apply 
the principles learned in secretarial courses to actual business situations. 
Production, efficiency, and application of knowledge and skill to the solu-
tion of practical ofTice problems, the understanding of routine, the operation 
of transcribing machines, telephone techniques, meeting callers, and ethics 
are •stressed. Three credit hours. 

Ss 53 BUSINESS MACHINES—This course is designed to give a work-
ing knowledge of various office machines including the crank-driven and 
electric calculators, full-bank and ten-key adding-listing machines, fully 
automatic rotary calculator and the bobkkeelping ~machine~s. T'wo ~cxredit 
lours. 

~Ss 1 a SECRETARIAL S~T UDIES=This course pi ovides training in sec-
retarial proc~dure~s and practic~e~s in three positions of increa,sing impor-
tance and r~sponsihility, from the gen~e~ral office to the ~manage~ment level ;r 
and 1;hence to .the President's office. Technical skills and pers~anality traits 
are studied carefully. Prerequisite Ss 26. One credit hour. 

s,~~ ear 
Sv 10-11 BEGINNING SPANISH—The elementary course in Spanish is 
constructed to enable the student to learn the basic principles of grammar 
and pronunciation of the language with emphasis placed on functional 
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vocabulary ~,nd oral practice. Lectures aiici reports nn the aspects of 
Sr~anish and Spanish American history and literature are introduced. Six 
credit hours. 

Sp 20-21 INTER.M'EDIATE SPANISH (SPANISH III AND IV)—A 
second year of Spanish is designed to develop a reasonable achievement in 
the speaking and reading skills through grammar review, oral practice, 
and the reading of excerpts from modern writers. Sp. 10-11 prerequisite. 
Six credit hours. 

SJ 30 PRI~'CIPLES OF SOCIOI:OGY—This i~~ a study of the underlying 
laws of human society, especially those governing the origin, growth, and 
decline of institutions ; group relationships to biological and geographic en- 
vironments; social processes such as conflicts, eompetition~, imitation, ac- 
commoda.tion, co-oper:~tion, a.ssii7lilatiun, and differentiation; societal isola-
tion; culture, its or~a,nization, coiltei2t luca,Liori, a,nd formation; social 
institutions, including the rarnilial, religious, economic, educational, 
recreational and political; social change with its attendant maladjustments 
and control. Three credit ytours. 

SJ 31 PRINC'IPL.ES OF SOCIOLOGY—This cau.r~e i~ a development of 
an integrated system of _theory adequate for understanding social behavior. 
Special attention is given to social welfa.rP~ 54!,'iu^,~ ~o~:trol, aru t ~e ia~iiiiy. 
1~rerequisite: General PhJchology, Frinci~les of S+ociology. Three credit 
hours. 

Zo YO BIOLOGY--Biology is a study of. the structure and function of the 
typical plant and animal phyla, the governing principles of these forms, 
and their association to life in general. It includes a survey of the several 
fields of biological c~ience to amain t~. fundamental knowledge of life 
processes. Three credit hours. 

Zo 11 SIO.LOGY—Biology, Zo II, is a continuation of Biology I. Detailed 
study of phylum mammalia, including the several systems of man, and an 
introduction to New England flora comprise tk~e basis of the study. Field 
trips are planned for afternoons and Saturdays. Three credit hours. 

I.o 1.2 PHYSIOLOGY AND HUMAN ANAZTOMY — (Prerequisites: 
Zo 10, 11) —Physvo~logy and Human An.a,tomy introduces the student to the 
several systems of man, including the digestive, cix~culatary, respiratory, 
muscular, skeletal, re~pro~ductive, integum.e;nta.ry, excretory, endocrine, n~rv-
ous, and sensory. The structure and fu.nc:tio-n oaf each system, are presented. 
This courses is primarily designed to acquaint students in the Medical Secre-
tarial C~urae with an over-all survey of Human Anatomy and nomen-
clature. One crer_Zit hour. 

Zo 13 PATHOLOGY— (Prerequisite : Zo 10, 11) —The Course in Pat1z-
alogy is designed to acquaint the studem,t with the sciences of treating of 
diseases, their causes and de~veLopme~nt, and the structural and functional 
chan,ge~s produced by them. The course also acquaints the student in the 
Medical Se~cre~tarial Course with Pathological 'Te~rminalagy. One credit hour. 
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C~'n~a~~~i~ y G~~~u--1957 

BACHE-L~OR OF SCIENCE IN ACCOUNTING 

Paul Ernest Bilodeau 
Francis Edward Dawes, Jr. 
Frederick Miles Davis-j- ~' 
Neii Harrison Dolan 
David Virgil Dukesj' j 
John Francis Goodness 
Millard Hadley Jordan 
Eiwin Stanley Mank, Jr. j- ~-

Harold Elmer McKenney, Jr. 
Darrell Ralph Page' 
John Randall Perry`' 
Antoine Paul Picard 
Millage Frederick Small 
William Edwin Tate 
Joseph Donald Tizeriault 
George Wright Wallace' 

Seward T. Maundy 

I~ACHEL~O~R OF SCIENCE Il~T BUSINESS ADMIN~ISTR.ATIO~I~T 

George Frederick Blood, Jr. Robert Eugene McCarver 
Basil Clarence Bowden Loren Hanford Ritchie 
Hugh Merritt Hamlin Milford Herbert Shaw-
Gilbert Hugh Jameson Laurence Floyd Shields 
John Fakirehand Macwan Robert Francis Viola 

John Joseph Whitney, Jr. 

BACHEL.O~P OF SCIENCE IN BUSINE~~S EDUCATION 

Althea Hanscom Hamlin~'~' Madalyn Avis Jordan-i- ~-
Daniel Wesley Hastings, Jr. Raynald Arthur Martin 
Blaine Henry Jack Barbara DeBeck Moare~' 
Audrey Rae Johnson Harold Butler Moore 

Thelma Sennett Vining 

SPECIAL—BUSINESS EDUCATION DIPLOMA 

Marilyn Florence Staples, B. S. 

DEPAP.TMENT OF ACGO~UNTING 

Two Years 

Judith May Philbrick 

One Year 
Marilyn Dawn Blakely Sandra E. McGraw 
Peggy Jean Curry Carolyn M. Shaw 
Glennis Cronkite Fuller Beverly Gail Wescott 
Kathleen Ruth Gilley Jacqueline Patricia Wright 

DEPAP.fi~MENT Off+ BUSINESS ADMINISTRATION 

Three Yec,~rs 
Gerald McInnis* 

Robert Francis Boynton 

Two Years 
John Carleton Dort 

Armand Pinette 

:;`, 
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Roger Daigle*' 

Onc Yeas 
Clayton Miller*' 

Wayne Thiheati* 

DE,PAR.TM~,NT OF SE.C'PE~TAR~IAL SCIENCE 

Executive Secretar~iacl 
Dorothy Ann Abbott Janice Gray MacDunnah~ 
Marion Y. Adams Judith Rae Mc~:wen 
Carolyn Nancy Bray Kaliope Predaris 
T__ __ T T 
J Gclll 1:L. LGLll~'C:V 111 

T_ 1_ T T7. 
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Me~clical Secretarial 

Jacqueline Patricia Courtney Mary Lou Moran 
Wanda Yvonne Haseltine Phyllis L. Perkins 

Lucy Alison Stark 

Ju•yiiu~r S~c•retcvr•-ial 

Mary Lou Blaisdell Uar•c~lyri Ann Newman 
Constance Bubier Lizzie Jean Nichols 
Betty Jean Collins Joan Ruth Parker 
Sara Jo Crowley Janice G_ Plummer 
Sandra Lynne Cust Ethel Louise Preble 
Derea .4nn Der'curcy Wi:.ifrPd Rangea• 
Prudence Dc~~•ey Rnsa.lie Ann Scott 
Carolyn Mott Doyle Jeannette SementilIi 
Cressida May Eaton Roberta Shedd 
Doris Elaine Edgerly Carol Jean Sloane 
Anne Marie Everett Lorraine Lillian Siiii~ti 
C"~a.il Everett Margaret Smith 
Glenda Jean Hatch Ellen Leighton Strout 
Jean Ethel Joy Diana Adele Trask 

Stenographic 

Patricia Joan Atkins Patricia Bo-nadio 
Patricia M. Russell Audrey K. Shaw 

Shorth~ccnd Clerical 

Sandra Babineau ,Jacqueline Borello 
Margaret Annette Brown Barbara Anil Carr 
Chrystal Agnes Craig Gail S. Delano 
Dorothy Elaine Huston Elaine Alice Grindle 
Gloria Mae Lyons Constance Irene LaCasse 
Winona Chesley Ugone Orene Janita Melcher 
Carolyn Brow,z Wing Wayne Cyril Page 

T ypin,g Clerical 

Myrna Lou Alexander Rose Marie Dubay 
Kenneth A. Gray Prudence Ann Peterson 

V. Ann Tracy 
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"The winds and waves are always on the wale of tyre ablest ~vuvig,ators." 
Gibbon. 
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s~~~ s~~ 
Special 

Ardene Marie Ayers Joan Gasline 
Raoul Caron Hilda T. Hances 

BAGHELO~R OF SCIENCE IN E~DUCATIO-N 

Elizabeth Crouse George Merry 
Albion Livingston Sister Mary Estelle 
Barbara McGowan Patricia Treworgy 

THP.EE-YEAR TEACHER T'R,AINING 

Sister Mary Brendan, Bangor 

~In absentia 
Cum laude 

-~ -~Magna Cum laude 

"Fortune never helps the man whose courage fails." Sophocles. 
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B~ACHE~LO~R OF SCIENCE T1VT ACCOUNTING 

Louis Albert, Presque Isle 
Charles E. Allen, Eastport 
Robert E. Allen, Hartland 
Robert K. Aultman, Belfast 
Maxwell D. Ballanger, Houlton 
Raymond E. Barclay, Newport 
~:iaire ~:. Berry, Machias 
Leslie Bouchard, Madawaska 
Robert J. Brooks, Bangor 
C. Robert Burleigh, Millinocket 
Ronald M. Byers, Bangor 
Howard W. Carlson, Stockholm 
KPn,letli A. Carlson, Mound City, 

South Dakota
David B. Clark, Newport 
John W. Conner, Dover-Foxcroft 
Reginald Cote, St. David 
Edward H. Cramer, Union 
l7a.vid E. Cronin, Bangor 
~clinui~cl D. Curley, East Millinocket 
Jean P. Daigle, Glastonbury, Con-

necticut 
Joseph R. Daigle, Glastonbury, 

Connecticut 
Martin A. D~.vis, Milford 
Milton C. Deprey, Caribou 
Mitchell E. Descoteaux, Biddeford 
I~enneth N. Drake, Springfield 
Charles Duffy, Bangor 
'Tolford A. Durham, Goffstown, New 

Hampshire 
Ruel W. Dutton, South Gardiner 
George M. Dyer, Caribou 
Richard Dyke, Wilton 
Jahn G. Field, Bar Harbor 
Michael F. Ford, Bangor 
Paul Foster, Howland 
Norman Frost, Jr., Newport 
Rober F. Furbish, Princeton 
Ernest J. Gaudet, Gardiner 
William Gilbert, Skowhegan 
_Tames R. Coggin, Bangor 
Howard R. Gray, McKinley 
Lawrence N. Grif~irl, Blaine 
George M. Halpin, Fort Kent 
H. Thomas Ha;m, East Millinocket 
George G. Hamilton, Orono 
Melvin A. Hamilton, Bangor 
Hoyt A. Haney, East Holden 
Edmund E. Lardy Belfast 
Thomas E. Hersey, Turner 

Donald L. Higgins, Bangor 
Carl A. Hodges, Belfast 
William T. Hughes, Jr., Bangor 
James A. Ingraham, Winthrop 
tiVilliam R. Jarvis, Newport 
Everett W. Johnston, Houlton 
Gene K. Judkins, Dryden 
Clifton L. Kuchinski, Bangor 
James J. LaGasse, Old Tawn 
George E. Lausier, Lille 
Robert 'T. Lawrence,. Jr., Hampden 
James E. Leeman, Orland 
Richard R. Lemelin:, 1' airfield 
Lawi•~ii~e F. Lynch, Fart Fairfield 
Winston L. Mahan, Bangor 
Conrad Roland Martin, St. Leonard, 

New Brunswick 
Elwood G. Martin, Bangor 
Reginald H. McKenney, Maclis~n 
IUoila.ld McLaughlin, Urono 
William P. Meade, .Bangor 
Richard A. Michaud, Caribou 
Vaughn E. Mitchell, Brewer 
Frank C. Morgan, West Pembroke 
Arthur J. Moritz, Olcl Town 
Cary T. Murphy, Millinocket 
Linwood N. Norton,- Caribou 
,jeari Paul Ouellette, Frenchville 
Keith C. Patten, Lincolnville 
Richard J. Pelletier, Caribou 
Robert D. Perkins, South Brewer 
James Perry, Bangor 
Louis ~:. Yeters, Carmel 
Richard Pipette, Plaisted 
George W: Rideout, Milo 
Robert K. Ranan,, Bangor 
John R. Rossignol, Brewer 
Thomas F. Ryan Greenville 
,fames Sawyer, Bangor 
Ernest R. Sernentilli, Bangor 
John F. Simpson, Bangor 
Christian Smart, Bangor 
Robert E. Soper, Livermore Falls 
Bernard P. Stevenson, Bangor 
Barry M. Stoddard, Washburr~ 
George Stoutamyer, Madison 
Edward J. Street, South Brewer 
Alden E: Stuart, Cambridge 
Richard P. Sullivan, WhitneyvillE 
Edmund F. Thebarge, Ansan 
Kenneth L. Torrey, Surry 

"Ability is a poor man's wealth."—~M. Wren. 
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Donald A. Vachon, South Brewer 
John E. Vanier, Madawaska 
John Wedin, South Brewer 

HUSSON CUL:LE(s~ 

James T. Welch, Bangor 
Nancy Jean Wells, Wilton 
'Stewart E. Wight, South Penobscot 

TERMINAL ACCOUNTING COUPS~E 

Traverse Clark, Bangor 
Patricia Mae Crory,. Presque Isle 
David L. Crosby, Presque Isle 
Kenneth Drake, Springfield 
Donald L. Gardner, Fort 
Ruth E. Golding, Bangor 
Shirley M. Grant, Calais 

-Ralph Griffin, N~apleton 
Harrison E. Hahn, Belfast 
Harry E. Hanscom, Jr., Sauth Brewer 
Darol A. Lapham, Hallowell 
Filena M. Lloyd, Smyrna Mills 
Marjorie E. Lyndie, Abbot 
David G. MacNichol, Eastport 

Arthur E. Mac~Pike, Hulls Cove 
James M. McClure, G.alais 
Harold A. Miller, Alton 
Charles F: O'Connell., Bangor 
Barbara E. Patch, East Holden 
Wayne R. Richards, Pittsfield 
Robert L. St. Peters Ashland 
Linda L. Wheelock, Fairfield 
James H. Whidden, East Holden 
Ruth J. Whittier, Winterport 
Arthur F. Wood, Eddington 
Jacqueline P. Wright, Orono 
Mildred M. Young, Thomaston 

~S e~c~~h~se~~` a~ /~~~~,r;K~ild rQd~u`r.~1~2~,~~a,~ 

BACHELOR. OF SCfE,NCE, IN BUSINESS AD~MINISTF~AT'ION 

Michael J. Abbott, Bangor 
Frank C. Ackley, Whitneyville 
Bertrand Albert, Madawaska 
Joseph Albert, Millinocket 
Roger Archer, Brewer 
Ronald E. Archer, Brewer 
Robert H. Ayer, Jr., Brewer 
Norman L.. Babb, Calais 
Roland T. Ba.bbin, Greenville 
Eugene L. ~ Babineau, Lincoln 
Richard L. Begin, Bingham 
Stephen E. Bennett, Barigor 
~:lmer G. Berg, Jr., Onawa 
Ronald E. Bishgp, Stockton Springs 
Dudley J. Bouchard, Madawaska 
Richard T. Bouchard, Millinocket 
Norman J. Bou~~her, Great Works 
Bruce R. Bower, South Brewer . 
David G. Branscombe Newport, 
Peter F. Briggs, Bangor 
Ricl~ard W. Brooker, Millinocket. 
Ralph P. Buzzell, Ellsworth 
Richard . K. Byers, Herrrion 
Basil W. Gamic, Jr.; Eastport --
Howard W. ~ Carlson, - Carii~ou 
Harxy. W. Carter, North. Penobscot 
James H. Clark, Jr., Bangor 
Clyde F=I. Crommetx, Passadumkeag 

Parker E. Gook, Augusta 
Robert F. Cowan, Bangor 
Dale L. Cox, Bangor 
Richard G. Cox, Bangor 
Terrence C. Coyne, Brewer 
Robert W. Crane, Brewer 
George L. Currier, Jr., Bangor 
Joseph P. Curtis, Guilford 
Alphy W. Cyr, Van Buren 
Arnold ~'. Dames, Hampden 
John F. Dill, Bangor 
Raper Dole, Bangor 
Richard E. Dore, Bangor 
Donald Dorr, Bangor 
David H. Doughty, Winterport 
Richard Douglas, Milford 
Dana Dow, Mapleton 
Frederick C. Drew, Belfast 
Carl M. Dunn, Olamon 
David M. Edes, Sangerville 
Miles S. Elsemore, St. Stephen, New 

Brunswick, Canada 
Robert E. Elwell, Sherman Station 
Arthur E. Everett, Bangor 
Ralph B. Farrar, Jr., Bangor 
Norman Fenlason, Princeton 
Philip R. Fitzpatrick, Jr., Bangor 
William G. Foster, Easton 
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Fr;~nklin, F. Foui•nicr, Jack~~~an S~acion 
Donald Ca. Gaudet, Banjor 
John F. Geagan, Jr., Bangor 
RicharJ J. Gerou~z, Old Town 
Robert H. Good, Hampden 
Paul F. Goss, Charleston 
William J. Goodwin, Fort Fairfield 
Jairies T. Graves, Bangor 
Roland F. Gray, East Holden 
Alton Grenier, Waterville 
RvLert L. Gross, Milo 
Elbridge M. Hamm, Jr., Brewer 
Harnlrl F. TTu,i.S~:,, i~: uiai~3~ 1~iiC ~iS3ii 
Robert G. Hart, Old Town 
Earle L. Harvey, Wilton 
Wayne Haskell, Bangor 
Louis P. Hill, Calais 
Richard A. Hobson, Orono 
Wayne R. Holmquist, Stockholm 
Lloyd E. Ingraham; Orono 
Freddie F. Inniau, Hc>wldricl 
Harry S. Jones, III, Ellsworth 
Charles Jordan, ~' aekland 
Wayne S. Joy, Winter Harbor 
David A. Kelley, Bangor 
Malcolm W. .Kitchen, Eddington 
Arthur L. Lachance, Richmond 
Robcrt Lane, Oakland 
Charles H. Larlee, Aroostook Junction, 

New Brunswick, Canada 
Henry S. Lawler, Belfast 
Earl G. Libby, Westbrook 
KennAth E. Libby, Bradford 
Roger A. Luce Skowhegan 
Raymond E. Lyons, Lincoln 
Wendell I. MacLeod, Belfast 
Ralph S. Mahar, Woodland 
Robert W. Mann, Brewer 
Robert E. Mansir, Gardiner 
Louis Maroon, Waterville 
Paul Maroon, Waterville 
C~TFrald W. Martin, Bangor 
Ronald F. Martin, Fort Kent 
Donald McDonnell, Millinocket 
Robert J. McKay, Bangor 
,James L. McNamara,. Bangor 
William P. Meade, Bangor 
Frank A. Merri;inaii, Bangor 
Albin Michaud, Bingham 
Richard H. Moody, Lincoln 
Richard M. Moore, Milo 
Norman J. Morse, Belmont 
Edmund D. Muzzy, Jr. Greenville 
Randolph F. Nadeau, West Enfield 
Gene Nardi, Winterport 
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Ai~l~ii D. Ne~.l, Howland 
Dale M. Neal, Lincoln 
Charles L. Oliver, BarLgor 
Kexltiel~t r~_ P~.rn.~li~, 01c1 Tvwii 
Richard H. Parlee, Newport 
Donald I. Paul, Milo 
Andrew Pease, Jr., Bangor 
James E. Penny, Brewer 
Ronald R. Philbrook, Belfast 
James J. Picard, Norton, Vermont 
I.ichard E. Pickering, Lincoln 
Daniel T. Plourde, Van Buren 
SA71~.i.",..:i j . Ai'u:i i +Ci ~ iu.il~vL' 

1VTorbert R. Poulin, Waterville 
Nelson N. Rancor, Orono 
Richard F. Ray, Old Town 
Alonzo B. Richards, Bangor 
John L. Rioux, Limestone 
Francis X. Mist, B.an~or 
Robert D. Robichaud Derby 
Tex•x•e,ric;e R. Robinson, Dixfield 
Richard F. Scribner, Easton 
Gary J. Seavey, Rockland 
Richard C. Shaw, Fort Fairfield 
Alan L. Smith, New Vineyard 
W a.ynP A . Smith, Milo 
John J. Somers, Ellsworth 
~icha.rd M. 5ou~~~dre1, Bradford 
Daniel G. Spellman, Bangor 
john H. Stan,sfield, Wilton 
Richard ,J. S~allivan, Old Town 
Richard L. Sullivan, Bangor 
Albert ;J. Tagg, Topsfield, Massachusetts 
Richard C. Taylor, .Woodland 
Walter M. Thebarge, Anson 
Robert E. TheriauIt, Presque Isle 
Dana D. Thurlow, Bangor 
Robert L. Tilden, Ellsworth 
Arthur C. Trea,dwell, Orono 
;James Ugone, Fort Fairfield 
Wiliam J. Vachon, South Brewer 
Wayne R. Wadman, Brownville Junc~tian 
David ~Nallace, Northeast Harbor 
Donald E. Wallace, Millin~ocket 
Leonard J. Wedge, Millinocket 
Andre M. ~Vhite, Woodland 
Gordon B. White, Brewer 
Maynard F. White, Brewer 
Wayne A. Willette, Bucksport 
Matthew P. Williams, Hampden 

Highlands 
Theodore B. Worden, North Vassalboro 
Milton R. Wright, E. Orrington 
John P. Wyman, Guilford 
David L. Young, Bar Harbor 

"He is to be educatecZ not because he is to make shoes, nails, .and q~ins, 
but because he is a 'man."—Chan~zinq. 
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TERMINAL COURSES 
George J. Albert, ,fir., Lincoln 
Paul R. Baillargeon, Old Town 
Fancis T. Baker, Belfast 
Carrell M. Bassett, Bangor 
Richard Charles Boutin, Winslow 
Raoul Caron, Fort Kent 
Herman B. Clukey, ,jr_, Sangerville 
Raymond J. Curran, Bangor 
Charles E. Davis, Liberty 
Galen I~. Dubay, Caribou 
Charles ~. Feck, Ma.clawaska 
Phillip D. Flint, Monson 
Ralp~i J. Fortier, Brewer . 
Richard B. Fowles, Bangor 
=1tan D. French, Bangor 
Carlton ~~i. Gerow, Smyrna Mills 
Robert G. Goodwin:, Belfast 
Ralph G. Harvey, Guilford 

T~ouis C. L'F-Ieureux, Lewiston 
tZ~bert D. Mc1~Tally, Bangor 
f ames W. Moloney, Orono 
j oan C. Nickerson, Han~pden Highlands 
Charles Pelletier, Limestone 
Ronald Robinson, Bar Harbor 
George Smith, Machias 
Norman G. Soucy, Madawaska 
Rodney Stewart,. New Vineyard 
Robert Strout, Charleston 
Lawrence R. Tait, Old Town 
Frank P. Tenney, Veazie 
Donald Wade, South Brewer 
Thomas W. Welch, Jr., Ridlonville 
Robert A. Wiles, Brewer 
Lloyd C. Williams, Waite 
Edward M. Youngblood, Milo 

Business A~dmi~nistr~ation Special 
Seward Austin, Lathan, New York Richard Stacey, Bangor 

~S ~~h%~iie~tt o~ /~r~lt.~e~l ~c~~scc,~~a~ 

BACHE,IIOR, OF SCIEI~TCE IN BUSINE'SS~ EDUCATION 

George Albert, Millinocket 
Diane C. Allen., Sedgwick 
Diana M. Barney, Blaine 
Charles Bears, Millinocket 
Robert C. Cimbollek, Bangor 
Marjorie J. Cummings, Lagrange 
James J. Cyr, Jr., Caribou 
Bernadette P. Daigle, Fort Kent 
Janice A. Day, New Sharon 
J.a,mes F. Doughty, Bangor 
Ronald Geagan, Bangor 
Beverly A. Govone, Forestda~le, Mass. 
Nancy E. Grant, Addison 
Robert D. Graves, Etna 
Nancy I. Gray, Dark .Harbor 
Rosalie M. Green, Dover-Foxcroft 
Charles ~Ioward, Searsport 
Darthea Hubbard, Hartland 
Jeffrey W. Jowdry, Ellsworth 
Beverly E. Kane, Surry 
Margaret J. LePage, Bangor 
Ansel J. Mace, Aurora 
Richard Martin, Brewer 
Glenwood H. McDougal, Burnham 
Ronald C. McReavy, Bangor 

Beverley A. Meservey, Appleton 
Janice M. . Moody, Union 
Glenda Morrison, Bradford 
Judith A. Murphy, Rumford 
John Parson, Milford 
Joanne E. Philbrick, Fairfield 
Gerard Picard, Fort Kent 
Lanny Reynolds Winslow 
Carol Riaux, Limestone 
Elaine L_ Roundy, Waterville 
George E. Searway, Bangor 
Phillip Seekins, St. Albans 
Robert R. Sherman, Unity 
Janis 1VI. Sprague, Swan's Island 
Adrienne James Strout, Brewer 
James W. Sylvester, Camder.~ 
Clarence S. Thompson, Carroll 
Marilyn D. Torrey, Blue Hill 
Robert P. Tremblay, Dexter 
Charlotte L. Turner, Brewer 
Barry P. Twitchell, Pittsfield 
Sally C. Walker, Dover-Foxcroft 
Michael J. ~Neleh, Bangor 
Farolyn ~. Wilson, Dover-Foxcroft 
Ida L. Wilson, Port Clyde 

Terminal Course 
Virginia W. Churchill, Char],eston 
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P'2~~L*~zP~LL Q~ ~Ea~~ ~L~C~~ c7 CLe~IC~ 

BACHEI.~O~ OF' SCIENCE IN SECRET'ARIAI. SCIENCE 

Linette L. Dionne, Ashby, Mass. 

EXECUTIVE S~F.CR~ET'A.RIAL ~OUPSE 

r rances 1.~. Akerley, r'armington 
Charlene Albert, Madawaska 
Judith Anderson, Houlton 
Donna A.. Bigelow, East New Portland 
Marilyn Bennett, Guilford 
Donna E. Crawford, Ellsworth 
,jacyuelirie Curr~.n, Bangor 
Jo~ephinc Cuiran, Bangcr 
Priscilla Dole, Hermon 
Myra Gould, Searsport 
Muriel A. Gra1I'ain, Brewer 

Edna F. Harriman, Howland 
Jaa.n Larson, New Sweden 
Doreen M. McCafFerty, Mattawamkeag 
Sandra L. McNeal, Bar Harbor 
Arlene M. Pease, North New Portland 
Pollyanna Pinkham, Lincoln 
Nancy Robbins, w~t01]111~L1J~i1 

Judith ~. Ross, Pittsfield 
Tessie Russell, Bangor 
j eannette M. Snn.ith, Bangor 
Judith A. Wilbur, Camden 

JUNIQ~~, SE:CR,E,TAPIAL COURSE 

Elaine C. Alley, Fairfield 
Mary E. Ames, Camden 
Bonnie G. Bean, Bangor 
Margaret C. Castonguay, Piqua,, Ohio 
vrii ~iilia, u0ia., vt'c~i1G 

Joan D. Crabtree, Fairfield 
Penelope A. Day, Bangor 
Doris J. Doughty, Vinalha~en 
Jane L. Duffy, Elue Hill 
Diane E. Dunning, Bangor 
Emily M. Fitts, Thomaston 
Janice A. Frazier, Presque Isle 
Eleanor A. Griffin, Bangor 

Nancy Hamilton, South Brewer 
Lois P. Hussey, Milo 
BClsy J. Kline, Sil~-er Spring, 1Vlaryland 
Ruth A. Kcyy, Se~.rsport 
Ginnie C:~. Langley, CUrono 
Margaret E. Leach, Penobscot 
Juanita E. Macomber, Dover-Foxcroft 
Constance J. McClay, Bangor 
Beverly P. McFarline, Orono 
Rosabelle Newman, Campobello Island, 

New Brur>swick, Canada 
Mrs. Deborah G. Ray, Wilton 
Donna L. Webster, V'inalhaven 

MEDICAL SECP.E~TARIAL GOUI~SE 

Nancy F. Buck, Camden 
Annette Clement, Freedom 
Sylvia Cook, Dennysville 
Sandra Daigle, Bangor 
Louise A. Desjardins, Fort Fairfield 
Gloria A. Hjulstrom, Stockholm 
Sandra A. Martin, Madawaska 

Judith McQuarrie, Madawaska 
Rachel E. Mitchell, Union 
Jean 'I'. Murphy, Millinacket 
Annabel Pelletier, Fort Kent 
Rite, M. Tasker, Bangor 
Robertine C. Thibodeau, Caribou 
Janith J. V~;inot, Searsport 

"We trifle when we set Limits to our desires, since nature has set none." 
8ovee. 

~:. 
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STENOGRAPHIC COURSE 

Judith V. Connon, Thomaston Jeanine L. Morrill, Bangor 
Jacqueline- Hodsdon, Dixfield Diane O'Donnell, Searsport 
Juanita A. Inman, Bangor Karen K. Torrey, Dixfield 
Patricia Jackson, Searsport 

TYPING GI1E~F~ICAL 

Robert I~. Ra.rton, Ra.r Ha.nc~>r Jane M. Feeney, Bangor 
Charlene N. Crane, East Corinth Bonita E. Lynch, Bangor 

SHOPTHANI} CLE,F~IGAL COUI~„SE 

Sandra F. Hammond, Bangor Judith A. Orser, Fort Fairfield 

S~PE~CIAL COUP.SE 

Barbara M. Clark, Bangor Anne C. RohrlSac~h, Bangor 
Madeline E. Nicholson, Bangor Marilyn Stinchfield, Bangor 
tllice Robinson,.. Bangor Mrs. Carol H. Varney, Lincoln 

The need for technically tr¢ined people was proUably never greater tlza~t it 
~s now. At the same time, ze,~e z~ere never more ~2zv~re that technical training is 
not enough by itself.—Frank LV. Abrams,. Chairman of the Board, Standard Oil 
Company of ,New Jersey. 



HUSSON COLLEGE 

~ue~z~c~~y ~ ~u~d~a~ 

1.957 - 1958 

Selig Alterman, Bangor 

Carroll H. Austin, Brewer 

Theodore M. Barber, Bangor 

Richard L. Begin, Bingham 

Francis Bourque, Bangor 

Clyde M. Brown, Banjor 

Edith M. Collins (Mrs.) , Bangor 

Viola B. Curtis, Old Town 

Linwood A. Dcciccr, East Holden 

Richard E. Dore, Bangor 

Ralph A. Dunkle, Bangor 

Robert Emerson, B.an~or 

John Foley, Bangor 

Lavid R. Garland, Bangor 

t~rchie J. Gaul, Belfast 

Virginia S. Glidden, South Brewer 

James R. Coggin, Bangor 

Elizabeth B. Grant, Bangor 

Dolby T. Gray, South Brewer 

Alton Gx~enier, Bangor 

David B. Hatcher, Bangor 

Clinton O Higgins, South Brewer 

:Ruth Hopkins, South Brewer 

Gilbert H. Jameson, Bangor 

Ernest A. Killiari, Pittsfield 
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Harry L. Laird, Bangor 

Paul N. Lake, Bangor 

Floyd D _ Landry, Brewer 

Louis Maroon, Waterville 

Gayie r.. Ivici.~rea, viu T~w~l 

Wilbur McIntyre, Blue Hill 

Averill McQuarrie, Lincoln 

Scott Merritheu, Morrill 

M_ Jane Mnrj~hy, C)rc~t~c~ 

Harriette I.. Nickerson (Mrs.) Bangor 

Konald ~:. Porter, Bangor 

T,rn~;~ J. R~iPy, Jr., lian~gor 

Dustan S. Rogers, Bangor 

Jdr~~C~ K. I:~yal, South Erewer 

Richard F. Scribner, Easton 

Richard L. Scribner, North Brewer 

Elwyn S. Sheldon, Belfast 

Sidney H. Smith, Newport 

Donald A. Strout, Charleston 

Virgi L. Tolbert, Bangor 

RoUert Wickett, Orono 

Garo~lyn B. Wing, Old Town 

Daniel E. Witham, Bangor 

Frances V. Wright, Orono 

"The world needs what you can give. It is ie,~ell-nigh desperate irc its want of 
men and women who can do better what is already being done, 2nd who can do 
nobly what is yet to come."—Harloz~; Curtice, President, General Motors. 
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